20

THE ROCKETEER

November 12, 1998

WE SELL FOR LESS!

DAY AFTER DAY YOU'LL FIND THE BEST PRICES AND SERVICE AT FEDCOM!

CREATIVE LABS
SoundBlaster 128

Includes:
* 128 Voice $6995
Wavetable
 Direct Sound 3D
* PCI Support
Staples PCI 128
Value Price $89.95

CREATIVE LABS
SOUND CARDS

SoundBlaster 16 ISA .. .......... $29.95
SoundBlaster AWEG64 .......... $49.95
Staples Price: $89.95
SoundBlaster 128 PCI . ... .......$69.95
SoundBlaster 256 Value ........ $99.95
SoundBlaster Live 256 PCI . .. ... $199.95
YAMAHA
SOUND CARDS
Yamaha 16bitISA . ... .......... $18.95
Yamaha 32bitPCl ............. $39.95

Staples Price: $49.95

Thunderlink 56K FAX/Modem .. .$49.95
STAPLES price ...$59.95
Comparable Modem Newcom

Supra Express 56k Modem . . ... .. $99.99
USRBBKModem ..........u.- $129.95
ThunderLink 33.6 bps

NOT
Available at
STAPLES

Office 97 Professional .. .Retail $399.95
STAPLES PRICE $549
Save $150 Over Staples!

( We carry a full line of Microsoft Products, |
Software and Hardware! J

Natural Elite board ... . i $39.95
STAPLES PRICE $59.95
Save $20 Over Staples!

MODEMS

MICROSOFT

DIGITAL CAMERAS
Pretec Digital Camera

DC-300, 480x360 resolution, 2mb Flash Card
*64 picture w/JPEG

$199,9:

We Sell

For Less
JeshibaPDRS:. ... Lo, Lo $339.95
ToshibaPDRM1 .............. $399.95
RicohRDC300 .........i0.ovn $399.95
MANAGER’S CHOICE!
OlympusD340L .............. $499.95

1280x960 Resolution * 4MB Flash
Card = 60 Images Standard

Minolta Diamage ............. $439.95
Sony Mavica FD51 Tan - $519.95
SOMEMBVICA TA . . ..o sammn s 150 $699.95
L A T 1 el Rk e e o $799.95
HP 1+MP Digital Camera . ....... $599.95

MicroSoft Ergonomic .......... $24.95
STAPLES price ...$49.99

MicroSoft Intellimouse ......... $29.95
STAPLES price ...$59.99

Logitech TrackMan Marble ....... $59.95

Logitech Dexxa Mouse, Serial . . . . . . $8.95

Mitsumi 2-Button Mouse .......... $9.95

BN MOUSR! ., ... . o sisiaw s s esos $4.95

(iMac o

G3 233MHz 4

32M RAM

4GB Hard Drive

15" Monitor 5

56K Modem ¢ .

K 300mz3243683260

* AMD K6 300MHz * 4.3GB Hard Drive

* 32x CD ROM = 4MB PCI Video

* 14" .28 NI Color Monitor ¢ 104 Windows
98 Keyboard » Windows 98 * Mouse

* Mini Tower * 1.44 Floppy * MS Works

| g *» 32MB SDRAM + Encarta

. Yamaha Sound Carde 56K Modem
* 90W Speakers

=y $999

e LA oo b duct borchmmon wilion mﬁwg

ltems may vary in appearance from pictures shown

384-2000

880 N. China Lake Blvd.

Intel P2 333 64/4.36B 32xCD

eIntel BX Chipset100Mhz #4.3GB Hard Drive

* 32x CD ROM + Diamond 8MB AGP Video Card

+ 15" .28 NI Color Monitor * 104 Windows 98
Keyboarde Windows 98 « PS2 Mouse « ZIP IDE

* L 44 Floppy Drive * 64MB PC100 *ATX Tower

* Sound Blaster 16 Sound Card
* 56K Modem = 240W Speakers

¢ MS Office 97 Professional

' $1499

IntelP240064/6maszxcn

* 400MHz Pentium II Intel Processor » 512K Cache
* 64MB PCI00RAM +17" .28 SVGA Monitor

* 6.4GB WD Hard Drive * 56K Modem

» PS2 Mitsumi Windows Keyboard #IDE ZIP

* 32x CD ROM #1.44MB Floppy * PS2 Mouse

* ATX Mid Tower » 8MB Diamond AGP Video
» Sound Blaster 16 Sound Card
¢ 240W Speakers » Windows 98
* Office 97 Professional

$1799

Intel P2 450 1maica o0

* 450MHz Pentium [T Intel Processor * BX440 Chipset
* PC100 128MB RAM # 512k Cache 56K Modem
* 8.4GB WD Hard Drive » 17" .28 SVGA Monitor
« PS2 Mitsumi Windows 104 Keyboard
* PCINIC Card » 32x CD ROM * PS2 Mouse
* 1,44MB Floppy * ATX Mid Tower
* 8MB AGP Video Card » ZIPIDE
* Sound Blaster 16 Sound Card |
* 240 Watt Speakers

* Windows 98

» Office 97 Professional

$2199 ==

Fedcom Computer Center

VISA/Master Card/Discover
OPEN: 7

Sat 10am~4pm ¢

Mon-Fri
ex Fri 9am-6pm

TO ASSURE WARRANTY, BUY APPLE AUTHORIZED
VISIT FEDCOM THE VALLEY’S ONLY

APPLE AUTHORIZED RESELLER/SERVICE CENTER

[ suare )

Made in USA

#Stop by and see our new line of

SHARP Tube TVs. Terrific
quality at low,

low prices. Drop

by today and ask for Alan
Sharp

Tube TVs

o L LI e e T $339.95
R ) ] o st i eiees s e o $399.95
YR T R S R R $1078.95

Shop and Compare

DVD PLAYER!
Rc Model RC5210P

Deluxe Features

$399.95

HitaCh.i Cam Corders

Simply the Best

VME 530A

$639.95

Regular $699

VMH 945 LA

$899.95

Regular $1000
KENWOOD

Portable CD Player

Top Quality ~ With Car Kit

Sond” $94,95

MONITORS

15" Color Momtor

» Digiview 15"
* 1280x1024 = .28dpi
® 3-year Warranty

SAVE MORE AT FEDCOM!
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Final in strategic thrust series

_ Fleet Support new dimensions for an old tradition

By Cllﬂ' Lawson

thread that provides continuity between the

Weapons Division of today and its predecessor
organizations at China Lake and Point Mugu is fleet sup-
port. For more than half a century, fleet support has been
the primary reason for NAWCWD’s existence.

Through wars, conflicts and times of peace, the

Fleet support has been provided through several
avenues. Special programs — such as the Vietnam
Science Assistance Program, the Naval Science
Assistance Program and the Fleet Weapons Support
Teams — have sent scientific and technical personnel to
assist operational units throughout the world. In our lab-
oratories and on our ranges, Division personnel have
always put the resolution of urgent fleet problems before
any other commitment. In a larger sense, NAWCWD has

~—

READY TO GO—Corrymg fhe Communications Scanner
t. Tim Ulmer (left] and LCdf. Gary Schram prepare to board
their SB-3 aircraft. [INSET: closeup of scanner]

continuously supported the fleet through the develop-
ment of weapons and systems that have helped ensure
fleet supremacy from the Pacific Islands in World War 11
to the skies over Bosnia in 1998,

A new laboratory/fleet partnership

The Aircraft and Weapons divisions are jointly
engaged in a new Strategic Thrust for Fleet Support. The
thrust’s purpose is to improve working relationships
between fleet operators and laboratory personnel by set-
ting up small, individual projects that solve discrete
problems or add new capabilities that the fleet wants.

“We go to the fleet operators, generally the aviators,
and they come up with the idea or need, and then they
work closely with the lab guys to implement the idea,”
explains Thrust Leader Bill Clark. “This process pretty
much guarantees that there is a solid fleet ‘buy in’ right
from the very beginning.” The ground rules for these
projects are that the technical solutions be small in scope,
can be completed in less than a year and generally can be
accomplished using commercially available off-the-shelf
hardware.

Suggestions for projects come from the squadron level,
often from the junior officers. Clark and his staff match
each identified fleet need with the technical talents avail-
able within the Division. If a good match is found, the pro-
ject is presented to senior-level officers (a wing com-
modore, for example) to confirm that solving the problem
or developing the new capability will in fact be of general
value to the wing. Once that confirmation is received, the
laboratory and fleet personnel work directly together to
produce a prototype device for fleet evaluation.

It was at NAWCAD, in 1996, that the new thrust was
conceived, Today, the two divisions share a commitment
to making the concept work. Clark coordinates his
efforts with Paul Benner, manager of the Operational
Support Office at Patuxent River, so that candidate pro-
jects are not duplicative and are, where possible, com-
plementary.

Specific problems, specific solutions

To date, the thrust has four projects under way at
NAWCWD. Each is driven by a real-world problem,

Please see FLEET SUPPORT, Poge 12

Point Mugu’s Tactical Electronic Reconnaissance Processing and
Evaluation System Program fields first two upgraded systems

Story and photo
submitted by Team TERPES

he Tactical Electronic Reconnais-
Tsance Processing and Evaluation
System (TERPES), a Marine
Corps Systems Command-sponsored
program, established in 1967 and sup-
ported since 1972 by the System Support
Activity of Point Mugu, has achieved
another milestone for its Fleet Marine
Force user community.
The TERPES received authorization,
Sept. 18, to field its first two upgrade
systems. This has set in motion the final

phase of delivering a modemization and
downsizing effort that will enhance the
expeditionary role of the Marine Corps
Electronic Warfare battle space manage-
ment assets of the EA-6B Prowler
squadrons, Marine Air Group 14 (MAG-
14), home-based at Marine Corps Air
Station, Cherry Point, N.C. Additionally,
it will complete the planned Initial
Operational Capability (I0C) require-
ment of the Milestone III decision that
had been delivered to the program offi-
cer, Dec. 4, 1997.

The TERPES Project Office at Point
Mugu is located in Building 3015 and is
headed by CWO3 James Herme, TER-

PES project officer for the last three
years; Mike Garcia, systems engineer;
and Nels Kristofferson, task manager.

According to Herme, “TERPES sup-
ports the intelligence needs of the avia-
tion command element of the Marine Air
Ground Task Force with a full array of
intelligence products for battle space
management.

“TERPES processing and evaluation
of tactically collected electronic support
data is fused in near-real-time with other
intelligence sources from numerous
other agencies to maintain and manage
the tactical order of battle for the area of
operations,” Herme adds. “Additionally,

TERPES is used for assessing the effec-
tiveness of EW attack methods and direct
action against specific weapons systems
and sites targeted by the aviation com-
mander.”

“The Marine Corps Project Office at
Point Mugu has taken the prototype to a
new level of efficiency and moved the
upgrade project from concept to I0C in
just 35 months at significant cost savings
while meeting and exceeding all fleet
requirements,” according to Nels
Kristofferson. “Major upgrade features
include cost reductions, size and packag-
ing efficiency, portability, logistical

Please see TERPES, Page 13
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Oclober 28 - November 3
High low Gusts  Humidity
Wed 721 A2 Q 67-17%
Thurs 73 50 26 48-20%

Fri 69 51 26 46-20%
Sat 71 42 14 51-15%
Sun 74 42 23 53-16%
Mon 6&Q 37 11 64-22%
Tues 71 37 10 6&17%
November 4 - 10

Wed & 35 14 67-17%
Thurs 69 36 12 57-20%
Fri 66 34 33 67-18%
Sat 69 36 46 5623%
Sun 64 46 39 41-20%
Mon 60 31 14 5616%
Tues — - — -

*EP3 Special Missions IFT rtbbn cuﬂmg at 2 p.m. at
airfield’s Building 98012. :

Thursday, November 19

*Navy Smokeout Day. See Page 4.

Thursday, November 26

*Thanksgiving holiday
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RECYOLE EVERYTHING, PROTECT THE LAKE AND YOU

season starts on November 15

The next Thrift Savings Plan open season begins Nov. 15. More
than two million federal and postal employees — 86 percent of the
work force — currently have accounts, the highest participation ever.
More than 194,000 Federal Employees Retirement System workers,
however, still don’t invest in the 401(K)-style plan, even though it is
a key part of their retirement benefits.

For information about federal jobs and benefits, visit the OPM
Web site at www.opm.gov. The FEDWeek newsletter is at www.fed-
week.com.

Burroughs Avenue closed to traffic

Burroughs Avenue, between Knox and Withington roads, will be
closed to traffic Nov. 12 to Dec. 18. According to Ens. Joe Harder,
assistant ROICC officer, the road will be closed for public safety rea-
sons during the demolition of Capehart B housing units.

Nancy
Carter

Obituary

Anne Fairchild Carter, also known as Nancy Carter, formerly of
Ridgecrest, died at Good Samaritan Hospital in Los Angeles on Sept.
24. She was 93.

Memorial services in Ridgecrest will be held at 2 p.m. on Sunday,
Nov. 15, at St. Michael's Episcopal Church, 200 W. Drummond
Avenue. Services will be followed by a reception in the Parish Hall.
Carter was a long-time member of St. Michael’s. Rev. Kenneth
Richards will officiate. All family, friends and former colleagues are
welcome to attend.

Carter was born in Milwaukee, Wis., on May 28, 1905. After grad-
uation from Wellesley College (a physics major) in 1926, she worked
for the telephone company as an electronics instructor. Considered a
“woman before her time,” she was “allowed to resign” in order to
marry William Kirkman Carter. They had three children.

After their divorce in 1943, Carter taught radio mechanics for the
military at Truax Field in Madison, Wis., and was a graduate instruc-
tor in the Physics Department at the University of Wisconsin, where
she later earned her master’s degree in physics. After teaching
physics at Paul Smith’s College in the Adirondacks, she went back to
the University of Wisconsin for her master’s of library science.

She was a China Lake and Ridgecrest resident from 1951 to 1983
and again from 1991 to 1995. Carter started work at the Naval
Ordnance Test Station in July 1951 as a technical reports analyst in
the Technical Library. After 18 months she joined the Sidewinder
Program.

During her China Lake career Carter worked as a physicist, an
electronics engineer, a scientific staff engineer, guided missile design
engineer, a general engineer and project coordinator. After mandato-
ry retirement from civil service at age 70, Carter went to work for
several years for various defense contractors as a systems analyst.

During the last 15 years she also lived in Phoenix, Ariz., and
Hollywood, Calif., where she enjoyed some success as an actress
working in several commercials. She was a frequent guest on the
cable television show “You Are the World.” She belonged to the
Screen actors Guild and AFTRA union.

Carter was a lay reader and Sunday school teacher in the Episcopal
Church. She also held memberships in the Rosicrucians, the Edgar
Cayce Association of Research and Enlightenment, AAUW,
NAACP, WaCom, among others. She held a special interest in Native
American cultures and world travel.

She is survived by her three children, all of whom worked in
Michelson Laboratory at one time or another. She is survived by her
sons, James Richmond Carter, of Oklahoma City, Okla.; Stephen
Kiehle Carter, of Boston, Mass.; and daughter, Judith Anne Carter, of
North Hollywood, Calif. She has nine grandchildren, 15 great-gmnd-
children and one great-great grandson.

In lieu of flowers, the family asks that friends make tithes or dona-
tions to their spiritual or inspirational source.

-, IRl ainds
bowler, named China Lake
Athlete of theMnnﬁL . NAF
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RIEFFE & SONS F

Sporty & Great performance from a little car with lots of
options. Full Factory Warrenty #102395

Keﬂeymm $14,700

Auto, A/C, tilt, cassette, cruise, roof rack, Factory Warrenty
Included #127014

| Kelley Blue Book $12,610

1998 FORD RANGER S/C SPLASH

Awsome 4.0L V6, 5 speed, A/C, CD player, Cassette, P/W,
P/L, Alloy wheels, Full factory warenty #A13010

16998
' 1998 FORD EXPLORER XLT

| V6, 4X4 option, A/C, Leather, CD changer, Cassette, P/W, P/L, |

| P/:cal.s Alloy wheels, less than 200 miles & factory warrenty.

1998 FORD wmnsmn GL

3.8 V6, Auto, Dual A/C, P/W, P/L, Tilt, Cruise, Privacy glass,
Alloy wheels, only 9,600 miles, Full warrenty, #BA60623

oo o 18,998
1-805-256-2811

SIERRA Hwy.
ROSAMOND

* All prices plus doc fee, tax & lic. All vehicles prior to sale.
Priced good through sm@

| Kelley Bie Book 524, 597

Kelley Blue Book 514,000

Kelley Blue Book $19980

1996 FORD PROBE SE

Sporty looking car with lots of options, from A/C to
P/W, P/L, Tilt, Cruise, & Alloy wheels. #126464

. We have only one at this price. 7.5L V8, Auto, A/C, P/W, P/L, §

] Keﬂe‘}B&JeM 321,370

| Kelley Biue Book $23,260

1998 FORD CONTOUR GL
4-Door, A/C, P/W, P/L, Cruis, AM/FM Casette, Factor
Warrenty Inclued #107407.

nosueice 11,900
1997 FORD OROWN VICTORIA LX

V8, auto, A/C, P/W, P/L, ABS, Duel P/seats, Alloy wheels,

V6, 5 speed, A/C, P/W, P/L, P/seat, CD player, AlloyWheels,
Full Warrenty #107407

ety o 3k 318330
1997 MERCURY COUGAR XR-7 |

Awsome Power & Luxurrious Interior with lots of options
Factory Warrenty #834796 included on this unit. From A/C to Alloy wheels #6178

’ 93 S'l’ 9 ; 1
1996 FORD THUNDERBIRD LX
Lots of options with this luxurios & sporty looking car. A/C,
P/seat, P/W, P/L, Alloy wheels. #145010

| Kelley Blue Book $16,760

1998 FOHD F. 150 SUPERGAB LARRET 44 | 1997 FORD F-150 SUPERCAB ‘

5.4L v8, Auto tran., A/C, Leather, CD changer, XLT ,3 4.6L V8, Auto, A/C, P/W, P/L, Tilt, Cruise, Liner, Wheels, only
pac ge, P/seat, P/W, P/L, Tilt, Cruise, only 9,800 miles, 12,900 miles. Full Factory warrenty. #C65270 =

Factory warrenty #132¢ 9 9 a |
1996 FORD F- 250 SUPERCAB XLT = 1996 FORD RANGER SUPEH CAB

V6, Auto, XLT, A/C, Cassette, SRW, Bedliner, Alloy wheels,
Perfect Lease Return. #a90466

Nosuterce * By 500

et =3 rﬁg

1997 MEBOUHY VILLAGER GS

[
Fully loade from Dual A/C, to P/scat, Alloy wheels, P/W, P/L, [*
Cassette, Only 1,000 miles& Factory warrenty. U- must see it i

Nosureice 14,997 |

Kelley Blue Book 5.

Tilt, Cruise, Aire Fuel tank. #A64388

woure 18,996 |
1997 FORD AREOS‘I'AR EXTENDED XLT

4.0L V6, Auto, Dual A/C, Tilt, Cruise, P/W, P/L, Rack, Alloy
wheels, One of a kind Mini-van, Full Warrent #C07070

1-805-824-2477

SIERRA Hwy.
MoJuAvE

0 Kelley Blue Bm& 314 840
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The China Lake/Ridgecrest Chapter of
NCMA and the IWV Navy League will
present its first 18 hole benefit “Fun in the
Sun,” golf tournament at the NAWS China
Lake Golf Course, Saturday, Nov. 14.

Cost is $45 for the entry fee. Members
and non-members are welcomed. For more
information contact Andy Cook at 371-
1630. Hole sponsors are Aegir Systems,
CTA, Gary Charlon Insurance, EER,
Northrup Grumman, INS Inc., Navy
League, NCMA, PRC, RPI, SA-TECH,
Sverdrup Technology Inc. and the

Ridgecrest Automobile Dealers
Association.

sz

s

can be purchased for $200 (a savings of
$30 per table over the standard price).

Seating for the Sunday matinee dessert
performance, Nov. 15, will be auditorium
style. Doors open at 2 p.m. and the curtain
is at 2:30 p.m. Matinee tickets are $10.

HH

V.F.W. Ship 4084 Ladies Auxiliary and
John M. Armitage Unit 684 American
Legion Auxiliary will hold a joint holiday
and bazaar on Friday, Nov. 13, and
Saturday, Nov. 14, in the VFW hall at 117

N. Alvord Street. Hours for Friday are 8
a.m. to 4 p.m. and Saturday from 8 a.m. to
2 p.m. Please call the Ship at 375-4084 for
further information.
ez

A 55 Alive Mature Driver Refresher
class will be held Nov. 17 and 18, starting
at 10 am., at Kerr-McGee Center in
Ridgecrest. There will also be a night class
starting at 6 p.m. The fee is $8 per person
with payment by check preferred. The
class is limited to 30 participants. To sign
up, for the day class call Bryant Ferguson,
446-3755, and for the night class call
Joseph Farris, 375-5254. If no one
answers, please leave your name and
phone number.

HHH

Terry Haven, from the NAWCWD
China Lake F-22 Armament Integration
Team, will present a general overview of
the F-22 program to members of the AIAA

China Lake Section on Wednesday, Nov.
18, 11:30 a.m. at the Wreck Center. The
program starts at noon.

Haven will give a perspective on the
weapons integration activities and the test
and evaluation tasks on-going at China
Lake and Edwards Air Force Base.

He will provide some anecdotes regard-
ing the peculiarities of executing one of the
nation’s major defense acquisition pro-
grams with a low risk philosophy in a high
visibility atmosphere.

For more information call Ned Smith,
939-7444; Mark Lambert, 939-1130; Ed
Jeter, 939-8492; or Steve Goad, 939-9704.

HHEH

Boy Scouts of America Troop 41 will
commemorate its 50th anniversary at the
10:30 a.m. Protestant service on Sunday,
Nov. 22, at All Faith Chapel. All past and
present members of the troop are welcome
to attend.

“l Want to
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Tickets for CLOTA’s dinner theatre
production of “The Fantasticks™ are on sale
at City Books. All seats are reserved for the
evening performances at Farris’
Dining at the Heritage, Nov. 13, 14, 20 and
21. The buffet begins at 6:30 p.m. and cur-

tain time is 7:30 p.m.

Ticket prices are $20 for opening night.
All other evening performances are $23 for
single and $42 for a couple. Tables of 10

For Information on
placing a Rocketeer
Classified Ad, call
Jill at 375-4481.

IVE/RETIRED MILITARY
EIR DEPENDENTS
IFIED ADS

MAY PLACE THEIR C
FREE OF CHARGE! (must show Mifitary |.D.)

NON-MILITARY PERSONNEL that
wish to place Classified ads in the
ROCKETEER will be charged (pre-

paid), PER ISSUE, as follows:
Each additional word
after 20 words............c.cu.......... 10¢ 2CH

WANTED TO BUY ......
PETS & SUPPLIES.....

DEADLINE FOR ALL CLASSIFIED
LINE ADS IS 11:00 A.M.
THE MONDAY BEFORE PUBLICATION

OR DROP IT BY
THE DAILY
INDEPENDENT

224 East Ridgecrest Blvd.

Fine

The Pentium Il 400 Mhz System

FREE Internet & FREE E-Mail
Laptops Now Available

i

Includes 15" or 17" Color Monitor and
Free Printer or Scanner
m, &. Hard Drive :
32X CD Rom, 56.6K Modem r/ il ol

It’s Easy...
100% Instant Credit
98.7% APPROVAL

’ And Gov't Employees

from $69.52 per month

Complete Systems

1-800-471-5614

http://www.pc-express.com
Call 24 Hours a Day - 7 Days a Wesek

1 PERSONALS

BOOK BY DECEMBER 15T and save $30 per person. Custom-
designed BEST OF ITALY tour- April 11-24, 1999 and BEST
OF IRELAND tour- May 2-12, 1999. For complete itinerary and
pricing, contact Louise Wetzel at Jack Fry Travel, 4463551
{cst# 31015469- 1001 1/35)

HAVE A CHRISTMAS AROUND THE WORLD/.HOUSE OF
LLOYD PARTY and receive FREE merchandise. Call 371-1260
and ask for Jill (TFN)

TRICARE/CHAMPUS SUPPLEMENTS for Active Duty and
Retired Military. Great medical benefiits for you. Call 371-3900
now for free information. (11/12)

CASH FOR COUPONS. Up to $200 or more weekly. Clipping
coupons at home. Free recorded info. 1-888-438-4668 ext. 3.
(TFN)

WOMEN WHO WANT TO COOK FOR A MAN BUT CANT
COOK. Delicous, easy-to-prepare and kitchen proven recipes
for 2 whole meals that appeal to men. Recipes lit ingredients,
utensils and detailed step-by-step procedures. Send $6.00 1o
HWS-2, PO. Bax 512, Ridgecrest, CA 93536-0512. (TFN)

Wanted - Van pool riders from Weldon to NAWS China Lake
$80/mo. 378-3342 (TFN)

MEN WHO CANT COOK BUT WANT TO. Delicious, easy4o-
prepare recipes for 2 whole meals. Proven recipes indude
ingredients & utensils needed and siep-by-step procedures.
Send $6.00 to HWS-1, PO, Box 512, Ridgecrest, CA 935560512
(TEN).

20 RENTALS

RESIDENTIAL VIEW LOT in College Heights reduced to
$15,000 from §25,000. Owner must sell. 2240 Reedy Street (off
Gelo). 371-77%9. (17/24)

STUDIO 1 AND 2 BEDROOM APTS, on site laundry, all utils

pd. Sarting at $245/mo, $200 securiy. W. Upiohn. 3774677,
(112

CLEAN STUDIO & 1 BEDROOM APARTMENTS starting at
$245, plus $200 Deposit. All ilties paid, laundry on site
South Ridgecrest. 377-4627. (TFX)

2BR, 2BA, ceramic tile thru out kitchen & bath. New carpet &
tle Roors. WT pd. $425/mo + sec. 375-4007. (11/12)

Budget 28R, 1 bath house with washer & dryer, fenced, grass,
water paid, trees, pets ok. §225 plus $100 deposit. Call
Toinette at 375-3900. (TFN)

TERRIFIC APARTMENT - Zbedroom 1bath room, prv w/d,

et dh waser, gt ol ndicaped, qui,
maintained, new paint/carpet, W/T pd. Landlond on

PrEMESES.
Off street parking. $335/mo + dep. 375-3860 or 375-5798...

(11/12)

CONVENIENT TO BASE & Inyokem Airport. Quaint guest
quarters, fumished for your comfort. Low daily, weekly and
monthly rates. Allens Mountain View Motel 446-4810. (11/12)

$595 GREAT 4BR
wall, no inside pets.

home! 7 min. fr base, 2BA, block
or 446-4810. Eve ok. (11/12)

$295-$350. NEAR GATEWAY, like new 2BR duplex, must see
1o appreciate. Small dog? Water pd. 446-6209, 446-4810.
(1/12)

MOBILE HOMES in the nicest park in Ridgecrest. Rent $410
and up, sale §17,000 and up. Spaces available §211.
Arrowhead Mobile Home Park, Monday-Thursday,
200-6:00pm, Friday 8:00-12:00pm. 446-2796. (TFN)

= ——

MAMMOTH AREA RENTAL: 4BR, 2BA house, available for rent,

10 HELP WANTED daily or weekly with maid service. Great meslim‘ (TFN)
Build your own business and raise a family. Call Sharon st ~ DELUXE 2BR in triplex. Desirable NW location. Upstairs w/full
3774032 Avon Independent Sales Representative. (TFN) width cov'd balcony offering pretty view. Fireplace,
refrigerator, dishwasher. Garage w/opener, has washer/dryer

hook-ups. Trash Gpnd $425/mo. + $425 deposit. Available 16

15 SERVICES/SCHOOLS Octaber #46-3076, (TFN)

LOVING HOME environment for your child while you work.
Full time openings for age 2 and above. CPR/First Aid
Centified. Meals provided. Call Kathy at 499-1060. Navy
Cenified License #0065-96. (TFN)

25 REAL ESTATE

MOBILE HOMES for sale or rent in the nicest park in
Ridgecrest. Close to base and shopping, rent mﬂmd“?plm
utilites, sale $29,900 and up for homes. Arowhead. 446-779,
(TFN)

FOR SALE - Whiripool trash compactor, Whirlpool electric
shide - in range w/state grill & covered griddle, Sears Kenmore
under counter dishwasher. Frigidaire refngerator. Best offer
Patio furniture, porch swing & wood buming stove. California
King Waterbed & other hosehold items. 384-2634.(TFN)

GOLF CLUBS - Men's. Right hand and left hand irons, used.
Very reasonable. 375-2418. (TFN)

ELECT ORGAN, Schafer & Sons, xint cond, many rhythms &

speeds, orchesira, percussion, memory, etc. $650 firm. 384
H12 (TFN)

2 1/2 ACRES, well and power in, A-1 Agriculture, Weldon
§29.900 Also 2 1/2 acres, $19,000. (760) 378-3342 (TFN)

WANT TO RETIRE... Patio view of Lake labella, beautiful 2
bedroom, 2 bath double wide “Fleetwood” mobille - Fenced
propenty - oversize garage, health forces sale $65,000 Many
extras - full carpet drapes, etc. (760) 378-3551 or 378-3146.
(TFN)

35 AUTOMOTIVE

1998 HARLEY DAVIDSON Fat Boy. Violet Pearl. 4,600 miles,
many extras. $17,500. 371-1930 (TFN)

9 DODGE RAM VAN CONVERSION. Immuculate in & out®
V-8, 20K miles, dual air, p/s, p/b, p/w. Brand new tires.
$17,500. (760) 499-0039. (TFN)

PROWLER 21 fi travel trailer. Needs work. $800 OBO. 378
32 (TFN)

2 17 Phoenix Gold car speakers already in box. 499-6033.
(TFN)

65 DODGE STEP-VAN in good condition. $1150. 3755611
(TFN)

95 HONDA PASSPORT, V-6, 24 valve, automatic, air
conditioning, $16,500. 375-0307. (TFN)

40 MISC. FOR SALE

LITTLE TIKES COUNTRY COTTAGE, $150. Like New Qak
Rocker, $100. Sharp Carousel [I Microwave, $50. Kolcraft
Stroller/Infant Carrier Combo, $40. Serta Posture Deluxe
Queen Sz Mattress=Set, $125. 499-1420. (TFN)

‘89 JAVELIN Fish & Ski w/trailer 17" Lots of extras. 110 hp
evinrude, $6,100. 446-3700. (TFN)

KENMORE ELECTRIC DRYER $200. OBO. Excellent condition
375294 (TFN)

Small Microwave, hockey pear, rolier blades, basket ball hoop
for garage. 371-1029 (TFN)

KENMORE Extra Capacity Washer and Dryer, 3yrs old, xint
cond. $500/set OBO. 446-0040. (TFN)

45 PETS & SUPPLIES

Purebread Chow Pup for sale. 499-6033 (TFN)

Call
375-4481
to place
your ad.

Clark McKay—
getting the job done

By Barry McDonald
Editor

¢ m | retiring?” was the
response of Clark McKay,
deputy commander of Test

Wing Pacific, when a large crowd of co-
workers, former co-workers (some
retired), family members and upper man-
agers surprised him in the Management
Information Center in Point Mugu’s
Headquarters Building, Thursday, Oct.
29. He still wasn’t sure what was up,
until Steve Mendonca, head of the Test
and Evaluation Competency, announced,
“It really is a tribute to Clark that such a
large and diverse number of people
would come to recognize him for 40
years of government service.”

Mendonca went on to say, “We want-
ed to make this a big deal, because Clark
was instrumental in the development of
the Point Mugu site. He’s contributed to
the site throughout his history here. He’s
one of those guys that doesn’t make a lot
of noise, but he sure gets the job done.
Point Mugu wouldn’t be what it is today
if it wasn’t for Clark.”

The 5.0 leader then read a congratula-
tory letter from Capt. Tom Russell, for-
mer commander, Test Wing Pacific, now
of the Navy’s International Program
Office. Russell wrote, “As a plank owner
of the Test Wing Pacific, you expertly
developed a concept into a fully func-
tional and effective Type Wing organiza-
tion. From aircraft readiness, to pilot
training, to the ever present funding

quietly for 40 years

issues, your guiding hand was ever pre-
sent. Every member of the wing has ben-
efitted from your leadership.”

Mendonca then presented the 40-year
pin to McKay's wife, Judi, who attached
it to her husband’s lapel. He also received
a certificate for 40 years of service from
Secretary of the Navy John Dalton.

RAdm. Rand Fisher noted, as others
had, that the 58-year-old McKay didn't
“look old enough to have 40 years.” The
NAWCWD commander dittoed what
Mendonca and Russell had said, and
added, “The message here is that no good
deed ever goes unpunished,” about the
large gathering of well-wishers.

“l can truly say | was surprised,”
McKay said to the crowd. “Forty years. . .
that really sounds like a long time, but
I’ve enjoyed every minute of it — espe-
cially with the great people 1 worked
with. And it’s great to have the family
here.”

The gathering adjourned to the lobby
of Mendonca’s office for refreshments.
Besides his wife, McKay's son, Scott,
daughters Carrie, Kelly and Sherri, son-
in-law Gary and granddaughters, Hanna
and Rylee, seemed to be well known,
even by some of the China Lakers who
were there on other business, but stopped
in to congratulate McKay. Tom
DiDomenico, the test wing’s operations
officer, said, “The test wing is a really
good example of how Point Mugu and
China Lake can be integrated by com-
mon organizations. Clark is very well
known at both sites, especially at the air
fields. And while | work out of China

Photo by George Mangum, PR&F Department

AND COUNTING—]/udi McKay does the honor with 40year federal service pin

for her husband, Clark.

Lake, I'm over here at Point Mugu at
least a couple days a week.”

McKay began his civilian career in
the Targets Department in 1962, follow-
ing four years in the Navy, where he
became certified as an electronics techni-
cian. He moved to the Aircraft Targets
Branch as a GS-9 electronics technician
in 1966. Between 1962 and 1969 McKay
completed basic engineering courses at
Ventura Junior College and an electronic
engineering technology curriculum
through Capitol Radio Engineering
Institute.

By 1973 he’d advanced to GS-12 in
the Engineering Branch, having worked

as a project engineer and task manager
on a variety of target programs. He was
promoted to section head, GM-13, in
1986 and was responsible for operational
engineering support of full-scale aerial
targets. In 1989 he became associate
head of the Aircraft Target Division as a
GM-14, advancing to head of the divi-
sion in May 1991 and subsequently pro-
moted to GM-15. With the merger to
NAWCWD in 1992 he helped stand up
and then led the Aerial Targets Division.
Then in October 1994 he was selected for

the deputy wing commander position.
During his career, McKay has worked
Please see McKAY, Page 16

Security reviews of government web pages begin at NAWCWD

that provides opportunity to share information

with millions of people through the Internet and
intranets. These nets, such as the World Wide Web
(www), provide us with a powerful tool to convey infor-
mation quickly and efficiently on a broad range of topics.
The global reach of the Web makes information easily
accessible to everyone. At the same time, it may provide
our adversaries with the ability to obtain, correlate and
evaluate an unprecedented volume of aggregated infor-
mation concerning our activities and personnel.

Deputy Secretary of Defense Dr. John Hamre and
Secretary of the Navy John Dalton have directed that
security reviews be conducted of information placed on
publicly available Internet sites of the Department of
Defense.

To meet the above direction, representatives of
Security, Public Affairs and the Information
Management Department at NAWCWD are currently
reviewing our publicly accessible web pages to identify
and remove the following:

«*Plans or lessons learned which reveal sensitive mili-
tary operations, exercises or vulnerabilities;

Computers have brought us to an information age

*Information that would reveal sensitive movements
of military assets or location of units, installations, or
personnel where uncertainty regarding location is an ele-
ment of the security of a military plan or program; and

*All personal data such as social security account
numbers, dates of birth, home addresses and telephone
numbers other than phone numbers of duty offices that
are available to the general public. In addition, names,
locations and any other identifying information about
family members of DoD employees and military person-
nel must be removed.

A DoD task force will develop policy and procedural
guidance related to the use of DoD web sites. This guid-
ance will be released in approximately 60 days.

As an interim policy, commanders have been directed
to evaluate the sensitivity of technological data on their
web sites and ensure web sites comply with this guidance
and Navy Computer Security Instructions. Commanders
will ensure that:

eInformation will not include classified or sensitive
information, or information that that could enable the
recipient to infer classified information.

*Information will not violate personal privacy or the

requirements of the Privacy Act.

+Information will not violate DoD Policy that protects
the disclosure of names and duty station address of indi-
viduals who are stationed overseas, routinely deployable
or in a sensitive unit, with the exception of flag officers
and public affairs officials.

*Photographs, e-mail addresses, organizational charts
that list names and other biographical data of individuals
are not placed on publicly available web sites.

*Electronic reading room materials on the command’s
web site must be cleared for third-party disclosure under
the provisions of the Freedom of Information Act
(FOIA).

*Publicly available information will be cleared
through the Public Affairs Office.

*Web site home page will display a tailored privacy
and security notice as stipulated.

New security guidance does not diminish plans to use
Internet technology. Our goal is to protect critical infor~
mation from exploitation by our adversaries. We need to
be more attentive to the security implications of this
technology. Security and efficiency can be achieved at
the same time.
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Air Test and Evaluation Squadron
Nine completes carrier suitability
testing onboard USS Constellation

By LCdr. James E. Goebel
VXS

Nine recently completed carrier suitability testing

of the Joint Direct Attack Munitions (JDAM),
Joint Programmable Fuse (JPF), Standoff Land Attack
Missile-Expanded Response (SLAM-ER) and the
Navy’s newest radar warning receiver, the ALR-67(V)3,
onboard USS Constellation.

A total of four JDAM-containing JPF fuses and two
SLAM-ERs were loaded onto three VX-9 F/A-18C/Ds.
Each of these aircraft was equipped with the ALR-
67(V)3. They were flown to Constellation on Oct. 15 for
five days of carrier catapult and arrested landings. The
aircraft returned to China Lake Oct. 19 after recording a
total of 115 arrested landings and catapult launches.

“VX-9 did a tremendous job in completing the test
requirements on the four projects in a relatively short
time span,” said Capt. John Stivers, VX-9’s commanding
officer. “Specifically, maintenance personnel did an out-
standing job supporting the detachment in a demanding
environment. They maintained the aircraft and ordnance
in an-operational status through daily six-hour periods of
high tempo carrier qualifications.” \

Carrier operations were required because demonstra-
tion of carrier suitability is an important phase for any
Navy program. The catapult launches and arrested land-
ings an aircraft endures can significantly reduce the
capability of a weapon or avionics system.

According to Stivers, the professionalism of the VX-
9 personnel was commended by all onboard
Constellation and even caught the attention of members
of the crew of the TV show *“Pensacola: Wings of Gold.”
VX-9 personnel performing maintenance operations on
the F/A-18’s were shot by the film crew and should see
themselves in footage in upcoming episodes.

*“The carrier crew was really very helpful,” said Capt.
Casey Travers, operational test director for SLAM-ER.
“1 worked with the ordnance crew and they were very
receptive to the SLAM-ER training.”

“The numerous catapults and arrested landings per-
formed during the test simulate the stress that occurs dur-
ing carrier cyclic operations,” added Stivers. “I'd like to
congratulate everyone involved for completing a diffi-
cult phase of operational test.”

China Lake’s Air Test and Evaluation Squadron

Photo by Capt. Casey Travers

DET—VX-? went to sea onboard USS Constellation Oct. 15 for five days of carrier catapult and arrested
landings. They completed carrier suitability testing of JDAM, JPF, SLAMER and ALR-67(V)3.

November 19 Navy Smokeout Day encourages
smoke-free wellness for Sailors and Marines

(NNS) — Health and wellness are consistent themes
in today’s Navy. Sailors and Marines are not just treated
for maladies anymore, they are encouraged to practice
healthy lifestyles.

In keeping with that philosophy, Navy Smokeout Day
is scheduled for Nov. 19 in cooperation with the
American Cancer Society’s Great American Smokeout.
The smokeout is a community-wide effort to encourage
tobacco users to give up tobacco (both smoking and
smokeless) for 24 hours.

Participation in the smokeout often is the precursor to
permanently giving up the use of tobacco.

At the China Lake Branch Medical Clinic, a table will
be set up in the front lobby from 7 a.m. to 5 p.m. with
many free items promoting breaking the tobacco chain.
According to Micki Edge-Obergfell, phone numbers of
people willing to help smokers and dippers overcome

their tobacco habits will be available. “This is the num-
ber one preventable cause of many diseases,” said Edge-
Obergfell.

Although Navy smoking rates are declining, its 35
percent smoking rate still exceeds the national average of
31 percent. Smoking is a preventable cause of heart dis-
ease, cancer, bronchitis, emphysema and other illnesses.

Smokeless tobacco can lead to oral cancer, mouth
sores and disfigurement. Commands must continue to
promote healthy lifestyles and strive to reduce tobacco
use in order to improve the overall health of all Sailors,
Navy civilians and family members.

Great American Smokeout kits are available at no cost
by calling the American Cancer Society at 800-227-
2345.

For more information on local events, call Edge-
Obergfell at 939-8019.

TRICARE answers
insurance questions

Question: How do we obtain emergency care
under TRICARE, and does the co-payment increase?

Answer: Any eligible beneficiary should access
the nearest emergency room of any military or civil-
ian hospital for true emergencies, regardless of which
TRICARE option you use. There are no out-of-pock-
et costs for any care received at a military hospital,
including emergency room care. The out-of-pocket
costs for care received at a civilian emergency room
for families of E-4 and below enrolled in Prime is
$10. For families of E-5 and above, retirees and their
families with Prime, the co-pay for an emergency visit
is $30. This single payment includes all emergency
room services provided. For those who have TRI-
CARE Standard, or use the TRICARE Extra program,
their regular deductibles and co-payments apply.
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Morale, Wellare & Rec

Take the Holiday Challenge

Be consistent, healthy and motivated through the upcom-
ing holiday season, November 9-January 1. Meet the eight
week minimum standards, in any or all of the mentioned
categories, and receive a specially designed T-shirt. Walk
28 miles, run 48 miles, cycle 56 miles, swim 30 miles or
use weight room for 28 hours. Register at Sports & Fit-
ness Complex, 939-2841.

Laser Tag Mania

Excitement continues at Castle X every Friday!
927-8336

Teens ( 12-17) Youth (8-1 n
Dec. 4, Jan. 8 Jan. 22

Teens (12-17 Parents Young Adults (18-20)
Jan. 15 Nov. 27, Jan. 29

Pro Tips

Learn physical exercise techniques! For beginner and in-
termediate levels. Topics cover Strength/Cardiovascular
training or Nutritional education
*» Second Monday of each month.

December 14  Strength Training

January 11 Cardiovascular Training

Want to be Heart Smart?

* Follow easy “Low Impact™ and “Step” aerobics

* Offered six days a week

* Free for Members. Call 939-2334,

* Certified instructors

* Sports and Fitness Complex Aerobics Room

* Monday-Saturday (except holidays & 12/24, 12/31)
530 am-6:30 am. (M/W-Intermediate level)
930 am-10:30am  (Mon. - Fri-Beginner level)
11:30am-12:30pm.  (Mon. - Fri-Intermediate)

430pm-530pm.  (Mon. - Thuss.)
530pm-630pm.  (Mon. - Thur-Intermediate/Advanced)
630p.m-730pm.  (Tues. & Thurs. Intermediate)

§30am-9:30am (Sat.)

OPEN SKATING

S Children § and under must be
Saturdays vy &
All Ages* Outdoor Rink, 430 pm.t06:30 pm.

Adult, Active Duty Free (Includes skates)
 Other Military
LR Public) ?f%
. HodeyGerRens 20
* SkateRental $1.00
- Outdoor Rink Rental Available Too!
: 939-6884

Join the

Holiday
Roll-Out
Racquetball

Tourney

Entry Deadline: November 30

» Tournament Director: Michelle Archuleta, 939-2334
* Double Elimination Competition

* December 4-6, 1998

» Sports & Fitness Complex

Military I1st Event, $12 2nd, §7
DoD 1st Event, $14 2nd, $9
Community 1st Event, $16 2nd, $11

» Start time is 5:00 p.m.

* Tournament uses 3 courts

» Event t-shirt given to all entrants :

» Trophies awarded to 1st and 2nd place finishers
* Gatoraide provided for players

» Tourney ball provided by MWR for play

* AARA rules apply

* Best 2 out of 3 games wins the match

“Come on Down!”
You’re the next Contestant

Price is Right trip is December 2. Open to military, DoD
and Contractors. Space is limited so sign-up today!
Military-$7 and all others-$10. For details, call 939-8660.

Art Sale!

Don Banfield’s work now on sale at Craftech. Various out-
door scenes available at substantial savings. A 16" x 20" is
only $35 and an 18" x 24” is a mere $45. Hurry! Limited
pieces available, 939-3252.

Annual Holiday Brochure
Out Soon!

Over 100 MWR holiday programs and events unfold for
your enjoyment! Copies available at all MWR facilities. Call
939-2010.

han'nel'i()ﬁf;)r

-fo-L)ate
Programs-&
‘Events!

Shoot Your Turkey
with a Bowling Ball

Calling Active Duty Military! Get a strike on the 3rd,

6th or 9th frame during open bowling and win a turkey!
Bowl at Hall Memorial Lanes from November 15-25.
Begins at 3:00 p.m. on weekdays and noon on weekends.
Call 939-3471.

Tradition & Merriment
are strong at Wreck Center

Why cook? Let Wreck Center staff delight you with a
traditional turkey dinner with all the scrumptious
trimmings on November 26 from 11 a.m. to 3 p.m.
Active duty military FREE! Sponsored by CPOA, All
Faith Chapel and LIBERTY™ Program. Call 939-8660
for reservations or details.

Great Food. Great Cents!

Mondays

Start the week right! Buy
one pizza and get the next
one for half price (of equal
or lesser value). Valid 4-8
p.m. Call ahead and have it
ready for pickup.
Tuesdays

Spaghetti with meat sauce,
garlic bread and dinner
salad for only $5.25 per
person, 4-8 p.m.

Wednesdays

TAKE HOME SPECIAL
Full rotisserie Chicken, corn
on the cob, mashed

potatoes with gravy and
dinner rolls for $9.95. What
a deal! Call before 1 p.m. to
reserve your bird. Serves 4.

Thursdays =
Famous Hot Wings! Only 10¢ each, 5-8 p.m.
Fridays ‘

Beer Battered Fish and Chips with Cole Slaw! $4.95,
4-8 p.m.
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McKAY from Page 3

with many programs, including the F/A-
18, F-14, A-6, A-4, AV-8, T-39, C-12, P-
3 and AH-1 aircraft; the QF-9, QT-33,
QF-4B, QF-86H, QF-4N and QF-86F
full-scale aerial targets; and the BQM-
34, BQM-74, AQM-37, Vandal and
SLAT subscale targets. He has been a
leader in the Navy and tri-service aircraft
and target program arena both locally
and at the "NAVAIR, Office of the
Secretary of Defense, congressional and
Reliance Panel levels.

Besides being a private pilot, owning
his own plane and having more than
1,500 hours of first pilot time, McKay
has been a NATOPS qualified air crew-
man for F-4/QF-4 aircraft and accumu-
lated more than 2,000 hours as a back-
seater from 1972 to 1990. He has also
been a remote control pilot for full-scale
aircraft targets. His major awards
include the Navy Meritorious Civilian
Service Award, designation as a NAW-
CWD Fellow, the BRAC Team Award
and an Outstanding Performance Award.

BRAD
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Jack Dodd, retired Navy captain and
former vice commander of NAWCWD,
was the head of the Targets Department
when McKay was a division head in
1992. “Clark headed up the effort to con-
solidate aerial targets at the two separate
sites,” Dodd said. “That’s when we tran-
sitioned all the QF-4s to Point Mugu and
the QF-86s to China Lake. It didn’t make
sense to have both types of aircraft at
both sites. It wasn’t a very popular deci-
sion with some people, but it was the
right decision, and Clark and his man-
agement abilities made that transition go
very smoothly.”

Then when Dodd moved to be the
deputy director of the 5.0 Competency
and was dual-hatted to command the new
Test Wing Pacific, he requested that
McKay be his deputy to help stand up the
wing. Dodd and many others credit
McKay for the success of that effort. “I
was impressed with his management
abilities — he was very reasonable in his
approach and that gave him the ability to

ANTHONY

HOPKINS

BLACK

SOONER OR LATER EVERYONE DOES
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www.meetjoeblack.com

mend fences,” Dodd said. “He had a
background in airplanes, maintenance
and operations, and he understood the
technology. Standing up the test wing
wasn’t easy. Before they were all
brought together in the wing, we had air-
craft owned by targets, the ranges, flight
test and the NAWS at China Lake.
Standing up the test wing brought all of
the NAWCWD aircraft into one com-
mand, and Clark was instrumental in
doing that.”

With his other responsibilities taking
a lot of his time, Dodd acknowledged
that management of the wing was shared
with McKay; not the typical comman-
der/deputy relationship. “It was unusual
for us to work the same problem at the
same time,” he said. “We just used to
separate the tasks and go out and con-
quer, and he did it very well. He has no
problem as a civilian, making decisions
and giving direction to the military per-
sonnel in the wing. But his whole career
has led up to this point. He was in the
Navy himself, and he’s used to working
with the military. They accept him with-
out question, because he really knows his
stuff, and they can see that.”

Referring to McKay as part of the
backbone of the organization, Mendonca
said, “Clark’s helped build the Point
Mugu site to what it is today. His 40
years of.service takes in most of the time
Point Mugu has been in existence, and
he’s quietly contributed to the develop-
ment of the activity all through his
career.

“When it came time to stand up the
test wing,” the T&E director said, “Clark
literally took it from concept to reality.
The wing commanders have come and
gone, but Clark has stayed on to give the

wing the continuity it needed.”

McKay said the accomplishment of
which he was most proud was being part
of the NAVAIR team that developed the
first Navy QF-4 aircraft. Some of the
highlights of his career were flying the
QF-4 as a backseater, being promoted to
the GM-15 level, which at that time
required approval by a review board
chaired by RAdm. William Newman,
then commander of the Pacific Missile
Test Center, and becoming the deputy
commander for Test Wing Pacific.

Though he didn’t say it specifically,
his words about the Test Wing Pacific
speak of his pride for that organization.

“We really didn’t know where all of
the aircraft assets were in NAWCWD
before we stood up the test wing,” he
said, talking about his job instead of him-
self. “This is one of the positive things
that have come out of CAO. We now
have accountability. We’ve even been
able to cut the inventory, and we've
improved efficiency. This is a 1,000-per-
son organization — military, civilian and
contractor. We provide operations and
maintenance on the aircraft, test pilots,
project engineers, flight clearance man-
agement and approval, aircraft configu-
ration change control and all aircraft con-
tract services for all the aircraft in the
Division. You want anything to do with
airplanes, come to us.”

He, also expressed his satisfaction at
the total integration of the two sites into
a single organization, in a simple state-
ment. When asked his code, he said, “It’s
Code 560000 — E, I guess — but I wish
I could drop the ‘E.” Those designators
make us sound like two different organi-
zations when we're really just one.”

* China Lake employees

 reorganization; and electronic 52's.
* Point Mugu employees

reorg inizations; and electronic 52s.

] 'ormescm@navmrmvy.mﬂ.

HRD plans briefs on regionalization
NAWCWD's Human Resources Department stands up to regionalizaﬁon on Dec.

supemsors ‘administrators and empioyees mformauon on what to expect All presen-
tations will be held at the Station Theaters at the respective sites.

“Regionalization Nuts and Bolts — How It lel Aﬁ'ect Me”
Thursday, Dec. 3, 9:30-11:30 a.m. (Attend if your last name begins with A through L)
Friday, Dec. 4, 12:30-2:30 p.m. (Attend if your last name begins with M through Z)
Topics will include: benefits; merit promotions and resumes

* China Lake managers, supervisors and administrators -
“Regionalization Nuts and Bolts” for managers, supervisors and admmml:mf.mx
Thursday, Dec. 3, 12:30-3:30 p.m. (Attend if your last name begins with A through J)
Friday, Dec. 4, 8:30-11:30 a.m. (Attend if your last name begins with K through Z)

- Topics will include: benefits; merit promonons, mumes. extemai rem’mlmmfs.

“Regionalization Nuts and Bolts — How It Will Affect Me”
Tuesday, Dec. 1, 9:30-11: SOam.(AttmdlfymxrlmtnamebegtmmthAthmughL)
~ Wednesday, Dec. 2, 12:30-2:30 p.m. (Attend if your last name begins wrthM through Z)
Topics will include: benefits; merit promotions and resumes

= Point Mugu managers, supervisors and administrators
“Regionalization Nuts and Bolts” for managers, supervisors and administrators

- Tuesday, Dec. 1, 12:30-2:30 p.m. (Attend if your last name begins with A through K)
Wednesday, Dec. 2, 8:30-11:30 p.m. (Attend lfyom!astnamebegmw:ﬂlLthrouth}
Topics will include: benefits; merit promotions; resumes; external recruitments;

. For more information, contact Peggy Ames, Code 73D000D, at 939-8703
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By Lt. Donald Moss
Command Chaplain

—_ he oa h at Echo ge
I and the deaths of Capt. Kugler and

Capt. Macha was indeed a sad
event in the history of China Lake. Our
hearts go out to the families and team-
mates of these two pilots.

As a chaplain, I had the privilege to be
with and lend support to both civilian
employees and German military person-
nel.

I was deeply moved by the concern
and goodwill I found in abundance. The
civilian leadership had only one focus —
to take care of their people and make sure
everyone was okay. [ was moved to tears
as | witnessed people taking care of peo-
ple.

Above all, the Americans were deeply
concerned about the loss and grief expe-
rienced by the Germans.

We decided to hold a memorial ser-
vice at Echo Range. Because the German
team was scheduled to leave, and
because the civilian employees would
have difficulty attending a service at the
base chapel, we scheduled the service on
short notice.

The most helpful part of the service

Only the
best

came at the end. The Americans and
Germans were invited to share a sign of
peace. This action gave everyone an
opportunity to share their goodwill and
care. ‘

Employees at Echo Range, your
goodwill did shine through in this crisis
and it was truly magnificent. God bless
you all.

Photo by Bill Ball PR&F Deponmenl

SERVICE—£cho Range employees
take part in a memorial service.

Blue Angels are accepting enlisted

By Blue Angels Public Affairs

PENSACOLA, Fla. (NNS) — The
Navy Flight Demonstration Squadron
(Blue Angels) is currently accepting
applications for the year 2000 season.
There are open billets at the ES/E6 levels
in virtually all aviation ratings.

The team will also be selecting a chief
aviation maintenance administrationman,

.chief aviation machinist’s mate, yeoman

second class, hospital corpsman second
class, journalist second class and an illus-
trator draftsman.

There is also an immediate opening

apphcatlons for year 2000 season

for a chief aviation electronics techni-
cian.

A normal tour of duty is three years
and is considered neutral duty for rota-
tional purposes. Outstanding E4s will be
considered.

Applications for the year 2000 show
season must be received no later than
March 1, 1999, to complete the final
selection process by April 23, 1999.

For qualification information, contact
AZC(AW) Michael Odom: now through
Dec. 18 at DSN 922-4475, 850-452-
4475, e-mail azc.michael.odom@bluean
gels.navy.mil; or from Jan. 5 to March 5,
1999, at DSN 958-8536/7.

Housing inspections start soon

The NAWS Fire Division will con-
duct mandatory fire inspections of all
family housing units between Nov. 15
and Dec. 15.

Every effort will be made to inspect
all occupied residences. This may neces-
sitate the scheduling of some inspections
after hours due to tenant work hours. A
responsible adult family member must be
present during the inspection.

All Station residents are required to
participate in this effort to make all
Station families more aware of the
importance of fire prevention and fire

safety. The fire inspectors will point out
possible fire hazards in and around
home, concentrating mainly on yard,
garage, kitchen and living room areas.
During the inspection, inspectors will
make recommendations and answer
questions.

Please call the Fire Division Office at
939-2146 between 7 am. and 5 p.m.
Monday through Friday and arrange for
inspection time and date.

If you don’t arrange for an inspection,
the Housing Office will arrange one for
you.

Chaj Domid R Mm, CHC USN
Cha _'!"mnﬂly Power, Lt CHC, 'USNR
: Jennifer Clayman, student rabbi
~ Office Hours: Mon.-Fri, 7:30 .m. to-4:30 p.m.
9393506 2 9391773, » 9392873

Protestant

Men’s Prayer Breakfast, East Wing; Thursday
Sunday School, Sept. - May,
Bldg. 02298, Richmond at Blandy
Sunday Worship Service, Main Chapel
Bible Study (East Wing), Sept. - June, Wednesday 11:30 a.m.

All Faith Chapel Services

Roman Catholic

6:00 a.m. Sunday Mass, Main Chapel 9:00 a.m.

Daily Mass, Blessed Sacrament Chapel 11:35 a.m.
9:00 a.m. Confessions, Sundays 8-8:30 a.m.
10:30 a.m. Confessions, Weekdays By appointment

Religious Education Classes,

Youth Ministry, 1907 Mitscher, Sunday 2-3:30 p.m. Sept. - May, Sunday,
Adult Bible Study, East Wing, Thursday 7:00 p.m. Bldg. 02298, Richmond at Blandy 10:30 a.m.
Jewish (371-9478 Messages)
Weekly Services, Friday, Small Chapel 7:30 p.m. Islamic
Hebrew Classes, Oct. - June, Saturday, Jumaa Prayer, Friday
Bldg. 02298, Richmond at Blandy 2-5 p.m. Bldg. 02298, Richmond at Blandy 12 p.m.
Religious School, Sept. - June, Sunday,
Bldg. 02298, Richmond at Blandy 8:30-10:30 a.m.
] Equipment for the hearing impaired and nursery are available |

StOP ing Yoy
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appenings

All classes will be held at the Family
Service Center, 610 Blandy Ave, unless
other wise stited. These classes are open
to all military members and their fami-
lies. DoD civilians are on a space avail-
able basis.

Dec. 1, 10-11:30 a.m., How to Focus
Your Job Search, CTC coordinator will
discuss career search strategies and
putting together an effective resume.
This class is open to all. Call 939-1373 to
register.

Dec. 2, 10-11:30 a.m., Housing
Assistance Program (HAP), The pro-
gram manager, Lincinda Lundin, will
present what this program consists of and
the requirements and time frames for

using it. The last half-hour will

Upcoming
classes

ed to a question and answer session. This
class is open to all. Call 939-1373 to reg-
ister.

Dec. 9, 1-3 p.m., Resume Writing, A
great resume is a must in a successful job
search. You won’t actually write your
resume in this class but you will learn
about the difference types of resumes and
how to prepare the resume that will help
you win the job you want. Call Joan at
939-0966 to register. Military and family
members only.

The FSC continues to sponsor a
women’s support group and a men’s sup-
port group. Call 939-3743 for more
information.

be devo

Sea/shore rotation tours revised
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Health benefits open season thru Dec. 14

Federal Employees Health Benefits
(FEHB) Program is having its annual
open season from Nov. 9 through Dec. 14.
Changes made during open season will
take effect on Jan. 3, 1999. During open
season you can enroll if not currently
enrolled or change from one plan or
option to another.

China Lake is having a Health Fair at
the Training Center Annex on Nov. 19,
from 8 a.m. to 4 p.m.

Point Mugu is having a Health Fair at
Building 366 on Nov. 17 and 18, from 10
a.m. to 2 p.m.

Booklets for all plans, and enrollment
forms, will be available at each health fair
and afterwards, in the lobby of Building,
211 at Point Mugu and in Room 114 of
the Human Resources Department
Building at China Lake.

Since benefits will transition to the
Human Resources Service Office-
Southwest for all actions with effective
dates on or after Dec. 6, 1998, all Health
Benefits Enrollment forms (SF-2801)

must be sent to them for processing. Their
address is: HRSC-SW, Atin: Benefits,
Code 516, 525 B Street, Suite 600, San
Diego, CA 92101-4418.

Please note MetraHealth is dropping
its participation in FEHB beginning in
1999. If you are enrolled in MetraHealth,
you must select a new health plan, other-
wise, you will not have any health bene-
fits after Jan. 2, 1999,

Care America has merged with Blue
Shield HMO. If you are currently enrolled
in Care America, your enrollment will
automatically change to Blue Shield
HMO.

Foundation Health has merged with
Health Net. If you are currently enrolled
in Foundation, your enrollment will auto-
matically change to Health Net.

For more information about the health
fairs or the open season, please call Peggy
Topham at 805-989-3323 or DSN 351-
3323. At China Lake, call Mia Carreno at
939-3892.

Holiday season mailing dates

It’s not too early to mail your 1998
Christmas cards and packages to and
fromr military addresses overseas. The
Naval Supply Systems Command Postal
Policy Division encourages family and
friends stationed overseas to beat the last
minute rush.

For military mail addressed to APO
and FPO addresses, the suggested mail-

ing deadline for air letters. cards and pri-
ority is Dec. 3. For parcel airlift and
space available the suggested mailing
deadline is Nov. 21, and for surface mail
it was Nov. 1.

For mail destined for all U.S. domes-
tic ZIP codes the date is Dec. 5 for both
air lefters, cards and priority mail, and
Dec. 1 for space available mail.

TITLE LOANS - PAY DAY LOANS - CHECK HOLD TIL PAY DAY

GAS *FOOD # LIQUOR

LOW ON CASH?
NEED CASH?
NEED LOANS?
WE FINANCE!

BEER SPECIALS
MILLER HIGHLIFE

HoL
69%..*"
32 oz. +tx & crv

I Rl e

i Coupon Expires | | coupon Expires |

TITLE LOANS pon £x
NOPPERFLLOUTE | { \/arboros | Camel |

™ 1151499 (513,09

- IDNVYNIA 3M

PAY DAY LOANS L1 or

|
Red or L:ght :

Light: 1
QUICK CASHADVANCE [ ! ~“ony®" 1 1 temeeny
EXPRESS BILL 4 r&@ﬁ@;ﬂ
P__AY—HACI'“"E PR ! Natural nghr

A R |
I

:-Coupon Expires
11-18-98

Bud
Miller

Coors
18 pk Can

*9.29

plus tax and crv plus tax and crv

L_____.. ke s il

* Government * Money Orders
* Welfare <-> NO CHARGE

Transfer Money
{Pammlcmcksccshed

* Out-of-State Checks Cashed

WE FINANCE - QUICK CASH ADVANCE CHECKS CASHED

dIHSEYD SHOIHD IDNVAAY HSYD NOIIND

1-STOP MARKET -+ 1501 China Lake Blvd. * 760-446-6376

WASHINGTON (NNS) — A revised
sea/shore rotation list for Sailors will
become effective April 1999, according
to NAVADMIN 192/98, which was
released by the Bureau of Naval
Personnel.

In an effort to achieve equitable man-
ning distribution, several policies have
been initiated and implemented to help
balance the sea/shore billet ratio for sea
intensive ratings and increase overall at-
sea manning for all ratings.

* 124 Remodeled Rooms complete with
refrigerators, microwaves, iron & ironing
boards

each day of your stay
* Complimentary Showtime
* Complimentary Local Calls & Voice Mail

* Complimentary American Breakfast for two

1dgecrest Cahfomla is home to the Navy’s
premier test and evaluation center N.A.W.S.
China Lake. Heritage Inn & Suites under-
stands your travel needs and our staff is committed
to making your stay with us enjoyable.

Why stay anywhere else, when we’re the only
e hotel in town that offers:

Policy changes include a change in
designated E-1 to E-3 shore tour lengths
to 24 months, a change in general detail
Sailor sea/shore rotation tour lengths to
54 and 24 months respectively, and the
reallocation of approximately 4,500 gen-
eral shore-duty and sea billets.

Sailors with an increased sea tour will
see an average increase of about six
months. The full sea/shore rotation list
with all details is in NAVADMIN 192/98
at www. bupers.navy.mil.

HERITAGE
& SUITES

Farris’ Restaurant

Pool & Spa (heated year-round)
Fitness Center

Guest Self Laundry and Valet
Computer Ports in Guest Rooms
Easy Access to Hwy 395 and the 14
Freeway

‘apartments complete with full kitchen and all ]

Supersmtes also come witha VCR.

HERITAGE HorELsINN & SUITES

1050 N. Norma » Ridgecrest, CA 93555

Toll Free Reservations (800) 843-0693
(760) 446-7951 = FAX (760) 446-2884
E-mail: hiands@ridgenet.net

Richard Danzig confirmed as next SECNAYV,
turnover lS scheduled for Monday, Nov. 16

Senior Executive Service position in early
October.

This arrangement enables him to
receive briefings, participate in meetings
and hold discussions with Navy
Department officials before the formal
turnover date and to provide assistance to
Secretary Cohen on issues of importance
to the Navy and Marine Corps.

By Navy Office of Information

WASHINGTON (NNS) — Richard
Danzig was confirmed Sept. 25, as the
next Secretary of the Navy (SECNAYV).

Danzig served as under secretary of the
Navy from 1993 until 1997. He also
served as principal deputy assistant secre-
tary of defense for manpower, reserve
affairs and logistics from 1979 to 1981,
and as a deputy assistant secretary in that
same office from 1977 to 1979.

With the Senate’s confirmation of
Danzig as the 71st secretary of the Navy,
he and the current secretary, John Dalton,
have set the date of Nov. 16 to conduct a
formal turnover of the office.

To facilitate an orderly transition,
Danzig was appointed to a limited-term

Dalton plans to return to the private
sector, but has said he does not intend to
announce in what capacity until he has left
government.

The SECNAV is responsible for busi-
ness operations of the Department of the
Navy, including recruiting, organizing,
supplying, equipping, training, mobilizing
and demobilizing for the U.S. Navy and
U.S. Marine Corps.

Thanks for a job well done

Teammates,

When I learned several months ago that I was being temporarily assigned to
ASN(RDA), I had mixed emotions. I knew my time at RDA would be well spent, help-
ing to develop a new strategic plan for the Navy acquisition team and participating in
other projects and studies important to our future. But I also knew my responsibilities at
RDA would leave me little time to concentrate on our command’s day-to-day business.

It didn’t take long, however, to confirm what I already knew — that RAdm. Steidle
would be quick to pick up the reins and carry out the decisions and actions necessary to
keep our TEAM on the right course. I'd like to extend my sincere thanks to Admiral
Steidle and our entire leadership team, for doing a tremendous job leading our Business
Process Reengineering efforts, laying the foundation for a new TEAM Strategic Plan, and
managing the daily demands of our business without missing a beat.

I"d also like to remind every member of our TEAM, of just how outstanding a job you
are doing, every day for the fleet. | always knew we had world-class people and products,
but I never had a good way to measure that, until hearing what others had to say about
the value we bring. We’ve built a reputation for excellence, and with it, the expectation
to do more. Our Navy is depending on us to help solve some difficult problems, and I
know we have the expertise and the collective will to deliver real solutions.

Thanks again for your dedication, commitment and hard work. It is great to be back
among a winning team!

With the greatest respect,
John Lockard
NAVAIR Commander

SYSTEMS ENGINEERS
NETWORK ANALYST,
DATA MANAGER

TYBRIN is a high technology company specializing in state-of-the-art engineering and
computer services. As an SEI certified Level 3 organization, we employ repeatable software
engineering processes. We are seeking high quality computer scientists and engineers for
our Edwards AFB location. Excellent benefits/relocation package.

TYBRIN

corporation

Systems Engineer (5 positions) - Serve as a Systems Engineer in the definition, design,
implementation, and maintenance of state-of-the-art computer and network systems. Will
test military, general aviation or special purpose systems, applying engineering principles
and techniques. Conduct system analysis, requirements trace, design verification, integra-
tion, testing, and validation. B.S. in Engineering or Computer Science is required.

Network Systems Analyst - Expertise is required in the areas of network connectivity, net-
work operating systems, LAN design and integration, and Network Architecture. Will per-
form evaluations of existing Network/Server software and hardware in order to determine
development and deployment platforms, tools and packages. B.S. Computer Science or
related field preferred.

Data Manager - Primary responsibility is to maintain data for the organization. Also
expected to manage the selection, generation, preparation, acquisition, and use of data from
IPT and its government counterparts. Must ensure that practices are consistent with Program
Management Directive. Provide the IPT members expertise and advise on data management
issues and advise on the propriety of data management practices. Maintain control over
existing documentation and changes, as well as documentation under development. H.S.
and some college required, Bachelor's a plus.

Must be U.S. citizen and meet eligibility requirements for access to classified information.
TYBRIN Corporation is a drug free workplace. Send resume with salary requirements in
strictest confidence to:

TYBRIN Corporation FAX: 805-277-6002
307 East Popson Avenue E-Mail:
Building 1400, Room 415 greekl @cdaps.edwards.af.mil
Edwards AFB, CA 93524-6630 Internet: jobsc @hq.tybrin.com
Affirmative Action Employer EEO/M/FIV/D

1996 SMALL BUSINESS ADMINISTRATION NATIONAL PRIME CONTRACTOR OF THE YEAR
For a complete description of opportunities at our offices nation-wide, visit our web site at www.tybrin.com
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R " longidistance calls are
about torget longer.

ONE LOW RATE ANYTIME, ANYWHERE WITH THE AT&T ONE RATE PLUS PLAN.

The AT&T One Rate Plus Plan is perfect for military personnel who want to talk a
long time, long distance. Because you pay only 10 cents a minute on calls from
home-to anybody, anytime, anywhere in the U.S. for only $4.95 a month* And you can
also get the CALL ATT*" Calling Card to use when you're away from home** So sign up
for the AT&T One Rate Plus Plan. One low rate, anytime, anywhere in the U.S. It’s that simple.

To sign up for the AT&T One Rate Plus Plan, call | 800 551-3131, ext. 53732.

Lt s Sahels. WGRJt R ik ¥/ AT r.ea.c h

*The ATAT One Rate Plus Plan is subject to billing availability. **With the ATAT One Rate Plus Plan, your CALL ATT Calling Card calls billed to your main billed
account are 30 cents per minute, with a 30-cent service charge for each calling card call. An additional 35-cent surcharge applies for calls placed from payphones. ©1998 AT&T.

ATsl
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NEW CO—At a change of command
ceremony on Thursday, Nov. 5, Col. Kevin
Leffler [below, center) ook command of the
China lake Marine Aviation Detachment. Cdr.
Bob Rutherford, CO of the China lake
Weapons Test Squadron (leff], and Capt. John
Stivers, CO of Air Test and Evaluation Nine,
welcome Leffler to the desert and congratulate
him on his new command.

b S S Ra. R Ra Lg Lg Lg N
21st Annaal

& Aart & Cruft_Fuir
Is Coming

Soon!

December 5th: 9am-5pm
December 6th: 10am-4pm

-
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Photos by Janie Mclaury, Public Affairs Office
TROOPS READY FOR BIRTHDAY BALL—/\embers of the China lake

Marine Aviation Detachment are shown above at the change of command
ceremony Nov. 5. On Nov. 10, 1775, the Continental Congress established
the Marine Corps when it passed a resolution stating that “two battalions of
Marines be raised” for service as landing forces with the fleet. This resolution,
sponsored by John Adams, established the Continental Marines and marked the
birth date ofyfhe United States Marine Corps. Any former or retired Marine who
desires to attend the 1998 Marine Corps Ball should contact CWOR Ken
Redmond or SSgt. Robert Corsey at 939-8099/6601. The celebration will be
held on Nov. 14, ot Mesquite Hall at the Desert Empire Fairgrounds. It starts at
6 p.m. last minute tickets are on sale at the MAD, Building 00670, at lauritsen
and Nimitz roads.

THE PERFECT RENTAL
PACKAGE - RIGHT IN
YOUR NEIGHBORHOOD.

3'DAY WEEKEND FY¥: Applies to a compact car rented from Fri. thru
SPECIAL incade. Largercars valatho af sirdar savings:
Taxes, i ing a vehicle licensing fee averaging
$.80 per day, excess mileage fees, and optional
waiver at $8.99 per day are extra. Add

$ 999 S g g e
3 DAYS Enterprise

1 800 rent-a-car

Aaiabiy  lmied anc estictions 2ppY, 50 cal for e Pick Enterprise. We'll pick you up!

JUST DIAL: 1800 RENT-A-CAR (1-800-736-8222)
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Ed Jeter s career leads to a Navy Meritorious Civilian Service Award

By Kathi Ramont
Associate Editor

uch of Edward Jeter’s career at

China Lake has been spent in

the development and applica-
tion of computer methods in structural
dynamics, loads and structural analysis.
“Like everyone else,” said Jeter recently,
“I only came to the desert for three to
five years.”

Now, 35 years after starting as a sum-
mer hire, Jeter found himself honored on
Oct. 23, when Weapons Division
Commander RAdm. Rand Fisher pre-
sented him with a Navy Meritorious
Civilian Service Award. “My work has
always been exciting, interesting and
challenging,” Jeter said after the awards
ceremony.

According to his nomination, Jeter
pioneered the development of computer
tools for structural analysis at NOTS,
NWC and NAWCWD and has been
instrumental in obtaining and utilizing
the latest computer-aided engineering
tools in his work. Recent acquisitions
include state-of-the-art methods in aero-
dynamic load predictions during captive
carry and launch separation from aircraft.

During the early part of his career,
Jeter worked in a structures support
group and applied his talents. to many of
the weapons systems under development
at China Lake including Walleye,

Bigeye, Fireye, and structural dynamic
models of Extended Range
Antisubmarine Rocket, Sarah (a version
of Sidewinder AIM-9C), Chaparral
(Army version of Sidewinder),
Sidewinder, Quickturn, Agile, Asrock,
Shrike, Trident, Phoenix and HARM.

More recently, Jeter has been respon-
sible for the overall program manage-
ment, planning, scheduling, costing and
coordination of the Boa (“the snake”),
which is the precursor to AIM-9X, air-
frame development.

One of Jeter’s most significant contri-
butions to the Division is the in-house
expertise developed through the Boa pro-
ject. “This Boa project was the most
interesting,” said Jeter. “It was very
detailed and we had a lot of exciting
flight tests.” The Boa Program started
about 10 years ago with the goal of com-
ing up with low cost changes to
Sidewinder that would increase maneu-
verability as well as reduce drag. Eleven
missiles were launched successfully
from static launchers, the SNORT track
and aircraft launches at China Lake and
Point Mugu. The Boa missile designs
entailed variations to the basic
Sidewinder airframe, including modified
wing and fin platforms, changes in static
margin and more recently, replacement
of the pneumatic servo by an electro-
mechanical servo and a digital autopilot
to limit roll rates.

B Financial I
Counseling Service

A Free, Confidential Service now being offered to our
members at NWC Community Federal Credit Union

» Workable Solutions
* Just A Phone Call Away
* Get the Truth About Bankruptcy

o

If you're ready to get your finances in order, our financial counselor is ready to help you.

Give us a call at (760) 371-7000 or (800) 433-9727 today!

Photo by TID

HONORED—£d Jefer and his wife, Carol Marchetti Jeter, show his Navy
Meritorious Civilian Service Award, the Navy's third highest civilian award.

Other areas of development were
telemetry improvements due to changing
from pulse-amplitude modulation to
pulse coded modulation. The digital
autopilot developed for BOA was the
first all digital autopilot flown success-
fully in an air-to-air missile.

“Ed was a major contributor in main-
taining the Weapons Division’s capabili-
ty in the various disciplines needed to
design, fabricate and test missiles,” wrote
Brad Harlow, of the Airframe, Ordnance
and Propulsion Division, in the nomina-
tion write-up.

As the project manager of the Navy
portion of the joint Navy/Air Force Air
Combat Supremacy Project, Jeter direct-
ed the analysis of store loads during cap-
tive carriage and launch from the F-22
aircraft.

He developed an advanced captive
airframe for use in actual air combat
evaluations of an Agile missile with a
high off-boresight seeker and a helmet-
cueing system carried aboard an Agile
(thrust-vectored) aircraft, the USAF F-16
Vista.

Jeter is currently the principal investi-
gator of the hypersonic airframe integra-
tion technology task, which involves
efforts to develop lechnology for applica-

tion to the next generation hypersonic
strike weapon airframe. Since 1989, Jeter
has been a member of the F-22
Armament Integration IPT for AIM-9.
This team is currently monitoring con-
tractor efforts to develop a new loads
analysis capability for extreme captive
carry and launch off of F-22.

Jeter is originally from Oklahoma and
earned his bachelor’s of science degree
in mechanical engineering from the
University of Oklahoma. He was recruit-
ed to China Lake before his senior year.
“I didn’t think they’d hire me because the
recruiter said they were only hiring 50
people that year, so when I heard I'd
been hired I jumped in the car and came
on out,” he said with a laugh.

He also spent two years on fellowship
at Stanford University working toward
another engineer’s degree and his mas-
ter’s in engineering mechanics during the
late 1960s.

Vice chairman of the China Lake
Chapter of the American Institute of
Aeronautics and Astronautics, Jeter said
he has no immediate plans to retire. “I
see a lot of really interesting work com-
ing up in the next few years,” he said. “I
think I'll stick around and see it
through.”

November 12, 1998

THE ROCKETEER

13

FLEET SUPPORT from previous page

following years, the T&E Competency made a signifi-
cant resource investment to clean the 76-square-mile
area and turn it into a bombing range for AIRPAC.

The Sea Range recently installed a high-tech laser tar-
get on San Nicolas Island. Combat helicopters now prac-
tice laser targeting and receive instantaneous accuracy
feedback.

Different perspectives

Roush finds a difference between working with fleet
personnel in operational squadrons and with the local
Sailors and officers in VX-9, who routinely interface

with the laboratory community. “The fleet guys at North
Island are trying to squeeze our demo in with their regu-
lar duties. They take a very no-nonsense approach. If the
system has a glitch and isn’t working just right, their atti-
tude is pull it out and get on with things. Fiddle with it
later.”

It is precisely this direct interface with the Fleet that is
such a valuable benefit of the Fleet Support Strategic
Thrust. Engineers and scientists learn that the men and
women of the fleet are fast-paced and mission-dedicated
and that they want practical solutions for their day-to-day

problems. At the same time, a new generation of fleet
operators is learning that a similarly dedicated laborato-
ry force is striving to support the warfighters’ mission to
make life simpler and safer on the ocean and in the field.

The NAWCWD technical folks are excited about
working in the Fleet Support Strategic Thrust. “This job
is the best satisfaction you can get,” says Anderson. And
he could be speaking for himself or for the Division
when he adds, “You put something in the hands of the
sailors — something they asked for — and they use it,
and they really like it. That's why we’re here.”

TERPES fom Page 1

supportability and maintainability. Additionally, a mod-
ernization of the processing CPU has reduced the pro-
cessing time for mission analysis and intelligence report-
ing/briefing requests.

“Supported by an outstanding team of Marines, gov-
emment software/hardware engineers, acquisition sup-
port/program analyst specialists, resource management
personnel, contractor teams from numerous DoD support
teams, and other NAWC-based agencies, the TERPES
Project Team has demonstrated the ‘can do easy’ motto
to the fleet user community. Our legacy of 31 years of
service is preserved in this latest effort, and the Marine
Corps Prowler community will continue to be serviced
by the EOB Pathfinder specialists of TERPES.”

Several key fielding events this past year, which will
continue into 1999, include follow-on test and evalua-
tions of hardware and software of the sheltered and
unsheltered systems; team participation in operational
checks; and the anticipated arrival of the two final shel-
ters this December. Those operational checks will com-
mence through January 1999. Final fielding is scheduled
for the February-March 1999 time frame.

Most importantly, the TERPES Team invites NAW-
CWD and tenant command DoD employees and contrac-
tors to attend an open house to view these shelters. The
open house is scheduled for Jan. 7, 1999, from 10 a.m. to
2 p.m. The shelters will be located between Building.

509 and Building 512 on 13th Street.

For more information on the TERPES Program or on
the open house, contact CWO3 Herme or Nels
Kristofferson at 989-0267 and 989-3780, respectively
(DSN 351).

TEAM 'l'EIlPE!itory and civilian group responsible for latest upgrade to TERPES.

lnugdtym:r

NAWOWD HOTL]NE
program — Call; 939-36368 m 1

ormll the Inspector General at: 800-522-3451 (toll fme)

288-6743 (DSN)

202-443-6743 (commercial)

Recyclmg Center needs your help to increase volume of materials

By Tree Crabtree
Recycling Center

ou might think your job is not

affected by the world economy,

but none of us are totally exempt.
The collapse of the Asian economy has
driven the prices for recyclable products
very low.

In order to continue a high level of
recycling participation at NAWS we are
looking at making changes to our current
recycling contract. In essence, we are
looking to increase the volumes of mate-
rial generated and to reduce the costs of
collection and handling.

BOB’S SHOE
REPAIR @

(760) 375-5253

Belts, Gloves,Purses,
Saddles, Luggage, Shine
“We Can Help With Those

Military Inspections”
Luis E. Carrillo
Lillian S. Carrillo
135 W. Ridgecrest Blvd.
Ridgecrest, CA 93555

For most of us we will not notice
much of a change. The contractor will
continue to operate out of the current
facility, and collection and destruction
controls will still be the same.

NAWSCLINST 5090.1 has been
issued and contains provisions which
will assure that recyclable materials are
not placed in waste receptacles. We are
also eliminating programs which are not
cost effective. We are phasing out the
scrap wood lot on Decatur Avenue and
we have stopped processing expanded
polystyrene (Styrofoam.)

Our other area of concern is to stream-
line collection methods and costs. We

Unplanned pregnancy?

Need help?

Call 1-800-R-HERE-4-U
for the Pregnancy Care
Center nearest you.

Free tests. Confidential,
caring assistance.

We helped 24,000 people last
year and we can help you.

The Right to Life League
of Southern California

have limited the contract to 1,000 collec-
tion points per week. We plan to control
frequency of collection and consolida-
tion of collection points so that two per-
sons can make all of the standard collec-
tions. The suggestions that have been
made already are all feasible — in some
areas, but different areas may prefer dif-
ferent changes. The suggestions already
discussed include: (1) Change the fre-
quency of collection from weekly to
every two weeks in areas which do not
generate large amounts of material; (2)
Require the building managers to consol-
idate collection locations; and (3) Have
occupants place their materials in the

VEILED
CHAMELEON

Also:

Lots Of Snakes

* King * Gopher
eCorn
e Garter » Ribbon

Exofic Tropicals

132 Balsam ¢ 371-1177

hallways for quick collection.

What we would really like to have
happen is for our customers to take a
look at their own area and give us your
suggestions. If we can streamline our
collection process voluntarily then we
can keep our customers more satisfied.

Of course, the other solution is to
recycle more of our paper. If the contrac-
tor collects more products he does not
have to reduce his manpower. Let us hear
your ideas about how to make this pro-
gram work to everyone's advantage. You
may call me at 939-2522 or send a
QuickMail to Tree Crabtree in the
NAWSSTAFF_MC Mail Center.

| HAMBURGER
’ STAND |
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and, for each, NAWCWD technical experts are finding
practical, workable solutions.

Brian Garone is working to add a low-cost link to aug-
ment the capabilities of a NAWCAD-developed moving-
map display. The link will allow the map display, in PC
format, to be transmitted over existing communications
systems from the E-2C aircraft to lap-top-equipped heli-
copters.

Mike Anderson is developing a communications

scanner system for the S-3B aircraft. This monitoring-

and-recording device will be used by the tanker crews to
increase their situational awareness within the battle-
space and to augment the intelligence and surveillance
efforts of other battlegroup elements.

Phil Souza is analyzing Just-In-Time Ordnance
Delivery (JITOD). This new concept of continual heli-
copter-borne ordnance replenishment for carriers avoids
the need to shut down carrier operations for traditional
sea replenishment. His assessment is an independent
look at the practicality of such a system in a future battle
scenario.

Greg Roush is providing a wireless intercom system
for the CH-46D helicopter. The new system will replace
the communications cord by which crew members now
connect to the intercom system.

A case study

These are fleet-driven, not lab-driven projects. Take

=

for example Roush’s wireless intercom project. It began

with the 53-foot long communications cord that current-
ly connects a helicopter crew member’s headset to the
aircraft’s intercom system. These cords have always
been a hindrance and tripping hazard to the crew, partic-
ularly when the crew is moving cargo in the helicopter.

But in 1997 two helicopters went down at sea in unre-
lated crashes. In both cases, crew members reported seri-
ous entanglement problems with the cord while they
were trying to get out of the helicopter. In one of the
crashes, a crew member could not free herself until the
helicopter was 70 feet below the surface.

Roush and Paul DeRuiter investigated a variety of
wireless communications systems, including the stan-
dard system used to take orders in fast-food restaurants.
During their research, they found that an Air Force
Special Operations Group had been working on a similar
project — a wireless system suitable for crew members
who needed to leave the helo during hot-refueling oper-
ations — and had recently let a contract for such a sys-
tem.

“Since the Air Force had already worked seven years
on the system, that virtually eliminated our technical
risk,” says Roush. The manufacturer, Communications
Applied Technology Co., Inc., agreed to lend a unit to the
NAWCWD team for testing in the CH-46. The demo unit
is now flying with the HC-3 squadron at NAS North
Island and has been well received by the crew members.
An H-60 helicopter squadron is also interested in the

-

new system. With up to a 1,000-foot range, the wireless
intercom is well adapted to the H-60"s search-and-rescue
missions, where crew members must frequently exit the
helo to work outside.

Technical challenges

Even though solutions rely largely on commercial off-
the-shelf equipment, they are not exactly plug and play.
In Roush’s wireless intercom, some modifications were
necessary to optimize performance of the system. “We
had to clip a few resistors here, and add some there,” he
notes.

In developing the communications scanner, Mike
Anderson found that the cheapest available time-code
generator for the scanner’s player/recorder was large and
was more complex than necessary. Eric Frisbee custom
built a small, inexpensive microcontroller that exactly
suited the project’s need.

When the scanner was plugged into the S3-B’s inter-
com system, the player/recorder (straight from the
shelves of J&R’s Music World) didn’t have enough
power to drive the intercom. That night, Anderson drove
to Radio Shack and bought a battery-powered amplifier
for $10. “We put that in line and it took care of the prob-
lem.”

Range support

The Division’s ranges are valued highly by the fleet
because they are essential to maintaining readiness.
Clark and his staff look for areas where range capability
and expertise can resolve fleet problems. This task is
made easier because the Test and Evaluation
Competency has a standing policy of making its
resources available to the operational forces at minimum
cost and with maximum flexibility.

In 1993, for example, the Weapons Division took over
the Superior Valley Range from the Air Force. In the

Please see next page

RIGHT HERE—Poul DeRuiter (left, front] and AMEC
Ray Adams, a Helicopter Combat Support Squadron

Eleven CH-46 crew member, point out spots where
the Wireless Intercom, above, could be installed.

China Lake Systems

Local ADP SPEDI Contractor
Supplier of Premium Hardware & Software
Accepts Government Impact Cards

Tom & Jeff - SPEDI
Judie & Mandi - Impact Card Orders

Call: 371-1053 Fax: 371-2338 | =

IF NAWC-AD-PAX RIVER NEEDS YOU
AND YOU NEED A HOME,
CALL ROBIN COOK, A DISPLACED “CHINA LAKER"

Specializing in Sales & Rentals

Certurzy Stone & Associates =
(O) 800- 638-7734

“A Buyer’s Agent”

web address: http://www.c21stone.com
email address: 103411.1501 @ compuserve.com
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The Winds have welcomed you
with softness.
The Sun has blessed you with
warm hands.

You have flown so high and so well,
that God has joined you in
your laughter.

And has set you gently back again
Info the loving arms of Mother Earth.

—Bill Norwood, Morning Glory pilo,
reciting balloonist poem
after special media event

BALLOON EXCITEMENT—A
crowd of approximately 3,000 people
were on hand early Saturday, Nov. 6,
lo see the 39 balloons at the
Ridgecrest Balloon Festival site in
Inyokern. “Gypsy Rover Il,” piloted by
Don Morgan of Woodland, Calif., is
shown just before take off. The
Burroughs High School Marching Band
started the day off by playing “Over
the Rainbow.” The hot air balloon,
“Sundowner, “ piloted by Harald
Biedermann ofp Fresno, Calif., won first
place. “Desert Sun” piloted by Jeff
Wages of Phelan, Calif., came in
second place; and “Dae Ja Vu" pilofed
by Dean Ekdahl of Temecula, Calif,
and “Cloud Chaser,” piloted by Bill
Woodhead of Grants Pass, Oregon,
shared third place.

Wind roared and al

loons soared during festival

“MORNING GLORY"”—The Rocketeer's associate editor Kathi
Ramont had opportunily at a special media event fo take a free flight
in the sherbetcolored balloon shown left. Taking a deep breath, this
cowardly flyer jumped into the rattan basket of Bill Norwood and
laDonna Payne, of Asheville, N.C.’s Sky Tours, Inc., and sailed
straight up 2,700 feef to hover over the festival grounds. With
knocking knees and shaking hands she fried to take pictures of two
F/A-18’s that were flying off fo the north, but was unable to keep the
camera steady. Affer a shert flight over downtown Inyokern,
Norwood brought Morming Glory down in Dixie Wash where he
learned about desert shrubbery. Shortly after “on adventurous
landing, “ Ramont and her co-passenger, Kevin, a reporter from the
Antelope Valley Press, were picked up by Ridgecrest’s Muncy Family
Chase Team. Linda Muncy, of Corporate Operations, her husband,
Larry, and their son, Michael, joined Kevin and the balloonist by
squashing the air out of the balloon (below] and storing it in Payne’s
truck. Aftera traditional glass of champagne, and receiving a
certificate of flight, Ramont was able to stop her quaking knees and
admit, yes, it was indeed kinda cool. A new experience for the
visiting balloon pilots was gefting their truck unstuck from the sandy
wash (a big thank you goes fo r%e Muncys for having a jeep).
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Veteran’s Appreciation Day

Honoring those who have served W5

through blood, sweat and tears

Sl
By Kathi Ramont

Associate Edilor

day as a reminder,” said RAdm.

Rand Fisher, Weapons Division
commander, during a Veteran’s
Appreciation Day ceremony held
Saturday, Nov. 7. “A day to celebrate the
peace. . . a day to appreciate what we
have.

“Take a moment to reflect on what
life would be like if we lived in a war-
torn country that lacked stability and
freedom.”

As part of the Ridgecrest Balloon
Festival, the Veteran’s Coordinating
Council, American Legion and Veteran’s
of Foreign Wars organizations hosted a
patriotic ceremony at the festival grounds
that included a fly over of four F/A-18’s
from Air Test and Evaluation Squadron
Nine and the Naval Weapons Test
Squadron and jumpers from California
City Sky Diving Club who landed on tar-
get only a few yards from the stage.

Members of Fort Irwin’s Color Guard
performed colors and the American
Legion Honor Guard performed a
POW/MIA flag ceremony. Bill Dietzel,
head of Aviation West Museum, read a

‘ Iencourage all of you to use this

stirring poem and the Positive Force Drill
Team, composed of youngsters from the
Barstow area performed an energetic
drill program.

Cold, high-speed winds came to a
sudden stop, dark clouds disappeared and
the sun shone brightly as a large crowd
came together to take part in this veter-
an’s ceremony.

“We enjoy freedoms that are basically
unparalled in any other country,” said
Fisher during his speech. “Some say that
we are lucky. I have found that luck is
more the result of hard work — that luck
and fortune favor the bold.

“This country did not just happen, it
was forged out of blood, sweat and tears.
The history of our growth and success
can be attributed to the almost selfish
defense of the principles of those who
came to America before us. Qur princi-
ples. . . our resolve and creativity, are
trademarks for our success both in peace
and in war.

“Most of the veterans, past and pre-
sent, that we recognize today were not
born warriors. They were and are, every-
day men and women who served this
nation by defending the freedoms we
enjoy today.

“We enjoy the privilege of living in

Photo by Kathi Ramont

MISSING MAN—\embers of the American Legion Post 684 Honor Guard
performed a POW,/MIA flag ceremony during a Veteran's Appreciation Day
ceremony at the balloon fesfival site on Saturday, Nov. 7. NAWCWD's RAdm.
Rand Fisher was guest speaker.

America because of their sacrifices. It is don’t take for granted what so many have
important that we never forget, that we fought so hard to provide us.”

i ¥72.00 - tax night

* Single Occupancy Based on Availability
- Free Breakfast Included
* Breakfast, Lunch & Dinner Buffets
* One Mile from NAWS China Lake

* Bring in this ad and receive a free dinner coupon at time of check in.*

expires 11/15/98

THE CARRIAGE INN

901 N. China Lake Blvd * Ridgecrest, CA 93555 * (760) 446-7910 » FAX (760) 446-6408

e 162 Luxurious Rooms * Coffee Shop
* Full Restaurant and Lounge * Banquets
» Meeting Facility * Pool, Sauna & Fitness Center
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Cafe Potpourri & Charlie’s
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requirements for experience, education, and training for Level il of the
Systems Planning, Research, Development and Engineering Acquisition
Career Field within 18 months of entering the position. Promotion potential
to DP-4 but not guaranteed.

Notes 1 and 4 apply.

No. 473-028-RP8, Interdisciplinary (Environmental/General/
Mechanical/Electronics/Aerospace/Chemical Engineer/Physical
Scientist/Physicist/Chemist), DP-801/819/830/855/861/893/1301/
13101320-2/3, Environmental Protection Office, Airframe, Ordnance
and Propulsion Division, Weapons/Targets Department—Code
473P20D. Area of Consideration: All current permanent civilian NAWCWD
employees (all sites). Duty Station: China Lake. Opening Date:
11-12-98. Date: 11-26-98. Selecting Official: Michael Osbum,
(760) 927-2855. HRD Contact: Robert Peoples, (760) 939-8120.
Permanent Change of Duty Station Authorized: No. Summary of
Duties: Incumbent is responsible for keeping written Division policies and
procedures in conformance with the laws, regulations, and requiremerits of
the Environmental Protection Agency (EPA), State of California, local
agencies, and the Navy as they apply to hazardous materials and
hazardous material waste control and management; and developing and
maintaining operational procedures or model procedures for hazardous
chemical handling. Responsibilities include enforcing these policies and
procedures and conducting periodic inspections 1o certify equipment,
processes, facilities, and personnel. Conducts and facilitates the training of
Division personnel on applicable laws, regulations, policies, and
procedures. Incumbent is the focal point for Code 473 in all environmental
related matters and in dealing with other organizations both on and off
Center. It is the intent at some point in the future to combine the duties of
this position with those of the Division Safety and Operations Officer.
Incumbent must be capable of assuming these duties also. Emphasis is on
explosive safety. Technical Quality-Ranking Factors: Knowledge of
environmental laws and regulations, and of R&D, chemicals,
chemical hazards, explosives, and explosive processing. DAWIA Quality-
Ranking Factor: Ability 1o meet the mandatory DAWIA requirements for

experience, education, and training for Level 3 of the Systems Planning,
Research, Development, and Engineering Acquisition Career Field within
18 months of entering the position. Applicants must be able to obtain and
maintain a Secret clearance. Full-performance level of this position is
DP-3. Note: Previous applicant need not reapply.

Notes 1 and 4 apply.

NATIONWIDE/CURRENT CIVILIAN DOD EMPLOYEES

No. 20-001-RS8, (1) Supervisory Contract Specialist, DP-1102-03/04,
Contracts Competency, T&E and Logistics Contracts Department,
Code 220000E—Area of Consideration: Curent civilian DOD employees
nationwide. Opening Date: 11-12-98. Closing Date: 12-10-98.
Selecting Official: Blaine Manson, (760) 939-8147. HRD Contact:
Rosalie Sommer, (805) 989-3231. Permanent Change of Duty Station
Authorized: No. Summary of Duties: The incumbent serves as the
Department Head of a multi-site organization, geographically separated by
200 miles. Frequent travel between the two sites is required. Plans and
directs acquisitions of complex or unique major weapons systems.
Responsible for reviews, analysis, evaluations, and recommendations that
may have major NAWCWD-wide impact or affect major technical programs.
Incumbent serves as level higher for the Procuring Contracting Officers
(PCOs) of the department on all contractual aspects. Plans, directs, and
supervises the overall effort of the Department, ensuring all employees are
aware of EEO policies and procedures. Assigns work and provides training
to subordinates. Establishes performance plans/elements and performs
quarterly evaluations. Manages department budget. Manages contract
close-out teams at both sites. Quality Ranking Factors: 1) Ability to meet
statutory and DOD Contracting field mandatory certification Level Il
requirements; 2) Ability to direct major weapons systems and subsystems
acquisitions, including acquisition planning, complex cost proposals,
analysis, and negotiations; and,3) Ability to supervise and support EEQ
and Affirmative Action programs.

NAVY WIDE

No. 471-006-GBS8, Interdisciplinary (Electronics/Aerospace
Engineer/Physicist), DP-855/861/1310-4, Research and Engineering
Competency, Weapons/Targets Department, Weapons Systems
Engineering Division, Weapons Engineering Analysis Branch, Code
471700D—Area of Consideration: Current permanent civilian Navy
employees. Duty Station: China Lake. Opening Date: 10-29-98.
Closing Date: 11-30-98. Selecting Official: William Walters, (760) 939-
1654. HRD Contact: Kay Behrmann, (760) 939-2736. Permanent
Change of Duty Station Authorized: No. Summary of Duties: The
incumbent serves as the principle investigator for performance assessment
and development of mathematical models to describe a new Rolling Air
Frame Missile (RAM) dual mode IR/RF seeker and guidance processor.
The major goals of this effort are to enhance the simulation of the RAM tar-
get and background environment, the missile gyro model, and the signal
processing over the previous RAM simulation to provide the capability to
perform simulation studies to determine the overall performance capabilities
of the RAM Block 1 upgraded missile. The incumbent is responsible for
planing, organizing, executing, evaluating, and coordinating the work of a
muiti-disciplined simulation development and analysis team. Duties include
interaction with the NAVSEA Program Manager and his staff, foreign and
domestic contractors, and representatives of U.S. and German activities.
Technical Quality-Ranking Factor: Ability to manage projects involving
the development of dual mode IR/RF missile simulations. DAWIA Quality-
Ranking Factor: Ability to meet the mandatory DAWIA requirements for
training, experience, and education for Level lil of the Systems Planning,
Research, Development, and Engineering Acquisition Career within 18
months of entering position; selectee must be a current member of the
Acquisition Professional Community (APC) or become an APC member
prior to assignment. Note: Applicants must be able to obtain and maintain
a Secrel clearance. Applicants selected for Critical Acquisition Positions will
be required to sign a Tenure Agreement to remain in that position for at
least 3 years. Full performance level is DP-4.

Note 4 applies.
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ANNOUNCEMENTS

939-0423 (DSN 437-0423).

— Develops, In'plememsmdmmm
— Edits FQ technical manuals and teaching material
— Evaluates and recommends changes fo:

— The adequacy of the test aircraft inventory

— 2 Years of FQ test experience

— Parameter identification experience including:
— Stability derivative extraction
— Frequency response estimation

Highly desired qualifications:
— MS in Aero or ME
— At least 5 years of FQ experience
— Flight control system design and test experience
— Test Pilot School graduate

— Teaching experience
Simulator experience

changes to
—mmanmmmm

The following two positions are immediately available at the USAF Test Pilot School at Edwards
AFB. Interested parties should contact Dave Eiband, head of the Manpower Initiative Program, at

— Appropriate updates to incorporate new flight test techniques into flying

qualifications:
— BS in Aero or ME with a detailed knowledge of control theory
— EE may be considered based on Aero/ME options

— Military or civilian flight test experience as test pilot or test engineer

— Appropriate updates to incorporate new flight test techniques into fiying
— Data acquisition and instrumentation requirements

qualifications:
— BS in Aero or ME with a detailed knowledge of Performance Testing
— Any engineering degree considered based on Aero/ME options

USAF TEST PILOT SCHOOL POSITIONS AVAILABLE

Highly desired
— MS in Aero or ME

-—2YmofParbnmmamstexpm

— five years of performance experience
— Test Pilot School graduate

— Military or civilian flight test experience as test pilot or test engineer

— Academic background or flight test experience in:

— Computer data reduction procedures and — Aerodynamics and propulsion
— Attends weekly scheduling meetings and integrates semiannual scheduling issues — Pitot statics
— Available Monday through Friday — Modeling & simulation
! — Aircraft performance (energy concepts, takeoff/landing, cruise)

Note: The Performance Branch at the USAF Test Pilot School is currently updating the

curriculum to emphasize modeling and simulation in modemn performance testing. A new data
reduction system is being developed which will be incorporated into the curriculum. We need an
individual who can work these issues and be a point of contact for students in the course. Plan on

daily contact with the students.

Systems Branch Engineering Position:

Description of duties:

- — Develops, implements and teaches aircraft systems courses, including but limited to

changes to:
—-Thoadeqmcyofhewaimnhvmuy
— Appropriate updates to incorporate new flight test techniques into the fiying

— BS in EE, Physics, or ME
— 2 Years of systems test experience

Highly desired

qualifications:
— MS in EE, Physics or ME.

— At least 5 years of alircraft systems test experience

— Military or civilian flight test experience as test pilot or test engineer

— Teaching experience

ALL NAWCWPNS SITES GENERAL ANNOUNCEMENTS

DONATION OF USE OR LOSE LEAVE

The end of the year is approaching and use or lose leave
annual leave must be used by 2 January 1999. If you are
unable to use your leave, you might consider donating this
leave to a leave recipient of the Leave Transfer Program.

Employees enrolled in this program have experienced
personal or medical emergencies and exhausted all
of their annual and sick leave. If you are interested in
donating your leave, an Optional Form 830 (OF 630, Request
to Donate Annual Leave to a Leave Recipient) is available on
the HRD server for those of you who have access to it, or you
may contact Pat Oliver or Estele Padilla. Regulations stipu-
late that you can donate only up to half of the annual leave
you accrue in a year. In addition, you may donate only the
amount of leave you could actually use by 2 January 1999.

A current list of leave recipients is available in the
Labor/Employee Team News section of the Rocketeer and the
Missile. You must designate on the form the employee for
whom you wish to donate leave. To donate to more than one
recipient, submit a separate form for each recipient.
Donations can be anonymous.

Send completed forms at China Lake to Pat Oliver, Code
731000D (939- 2018 (DSN 437-2018)), or at Point Mugu to
Estela Padilla, Code 731000E (989-3222 (DSN 351-3222)).

FREE SCREENING FOR DEPRESSION
Employees and their families can access a confidential
depression screening program by calling toll free
(800) 692-3858. The Employee Telephone Access Program
is an interactive computerized system that administers a self-
test for depression via the telephone through a prerecorded

" series of questions. Callers respond by using the buttons on

their push-button phone. This service is available 24 hours a
day. The program supplies callers with immediate feedback
as to the results of their tests and also provides information
about the NAWCWD Civilian Employee Assistance Program.
This service is free and confidential. For more information on
CEAP, call (805) 989-8161 or (805) 989-3225 at Point Mugu;
or (760) 939-2480 or (760) 939-0880 at China Lake.

FACSIMILE (FAX) AND TYPEWRITER
MAINTENANCE CONTRACTS
New contracts for remedial and preventive maintenance of
fax machines and typewriters have been awarded for the
China Lake and Point Mugu sites. These are not mandatory
contracts, but they have been initiated to provide primary or
alternative service support.

China Lake:

Contractor: B & L Office Machines

Contract Number: N68936-98-D-0233

Period of Performance: 1 October 1998 - 30 September
2000

Point Mugu:
Contractor: Southwest Service Solutions, Inc.
Contract Number: N68936-98-D-0234

Period of Performance: 15 October 1998 -
30 September 2000

If you need service on these contracts, contact the
Customer Support Center Trouble Desk at (760) 939-1200
(DSN 437-1200) with the following information:
(1) contact/requester name, (2) contact code and phone
number, (3) Job Order number, (4) building and room number,

kereddy @ utsi edu.

UNIVERSITY OF TENNESSEE (UTSI) ENROLLMENT INFORMATION

UTSI's program is designed for engineering and science majors. All courses are for graduate credit. Prospective students may
request admission in a nondegree status or as degree candidates. Graduates of Navy and Air Force Test Pilot School may receive
credit for 12 to 15 graduate hours. This program leads toward a Master of Science degree in Aviation Systems from the University
of Tennessee. To obtain more information and a list of available classes, visit our website at www.utsi.edu. Start now on the
admission process and get a head start on the paperwork. Spring Term registration begins on 17 December with classes beginning
on 13 January. Fees are $848 for out-of-state students and $515 for students with a home of record in one of the Southeastern
states. For more information, call (760) 927-8874 and leave your name, fax number, and phone number. The local UTSI office is in
the Family Service Center, Office U, 610 Blandy. Office hours are 1530 to 1630 Monday through Thursday. For
further information regarding other programs available at UTSI via video tape, contact UTSI's Dean of Academics by e-mail at

Search Sites for those seeking jobs elsewhere.:

CalJOBS
www.caljobs.ca.gov

Employment t Department
hitp://www.edd.cahwnet.gov/

Labor Market Information (LMI) intemet Home Page
hitp://www.calmis.cahwnet.gov/

America’s Job Bank

hitp://www.statejobs.com/ca.htmi
Government Jobs:

Federal Jobs
hitp//www.usajobs.opm.gov/

Federal Job Opportunities
http:/fwww.jobweb.org/search/jobs/
US Park Police
www.dol.gov/u.s.park.police/

Edwards AFB
http://afftc.edwards.af. mil/'vac/index.htmi

CAREER INFORMATION
One of the best ways to find a new career or a new part-time job is to search the intemet. Computers are available for both

civil servants and military personnel at the Family Service Center located on Blandy. Call Joan at 939-0966 or Pat at 939-1373 for
additional information. Periodically the Career Transition Center will list some useful URLs. The following are some intemet Job

Califonia Job Source (this site has state, county and city job listings)

(5) alternate contact and phone number, (6) equipment
make and model number, (7) serial and bar code number, and
(8) a brief description of the problem.

If you have questions or problems, contact Linda Dailey,
Code 727100D, at (760) 939-7283 (DSN 437-7283).

SILICON GRAPHICS, INCORPORATED (SGl)
HARDWARE MAINTENANCE FOR CHINA LAKE
AND POINT MUGU
The current contracts for SGI hardware maintenance at
China Lake and Point Mugu will expire 31 October 1999. The
Customer Support Branch (Code 727100D) of the Information
Management Department is in the process of preparing a
package for the follow-on contract. The follow-on will provide
for repair, preventive maintenance, upgrades for Government-

owned SGI equipment, and attached peripherals. This
encompasses existing equipment and equipment to be
acquired during the life of the new contract. It is anticipated
that the follow-on contract will provide for both on-call and per
call service for both sites. On-call service is charged at a fixed
monthly rate that varies with the configuration of the system.
The system must be on the contract prior to receiving service
under on-call provisions. Per call service is provided on a
case-by-case basis and only when requested by the
customer. Each call is charged individually on a per hour time
and materials basis.

Anyone at either site interested in using the new
contract should contact Linda Dailey, Code 727100D,

(760) 939-7283 (DSN 437-7283).

The NAWCWPNS Announcements and Human Resources

Information Section are provided by the Civilian Personnel Division,

Department information are published by the PAO on the Thursday belfore payday Copies of the insert are provided to the Albuquerque and White Sands sites. Personnel at China Lake, Abuquerque, and White
Sands can send ftems for the Announcements to Code 7500000, Attn: Barry McDonald, FAX 838-2796 (DSN 437-2796) or via QuickMail (CL NAWC WIDE NS name server in the CL MAINSITE zone). Persorinel at Point Mugu can send items for the Announcements
Section to Code 750000E, Atin: Ron Rogers, FAX 989-9846 (DSN 351-3997). ltems included in the Human Resources Department Employse
mmmmumam-mxmmwnummmmmummmnwsmmmw Any questions or issues pertaining to this insert may be
addressed lo Ron Rogers at 989-3997 (DSN 351-3987), mmmsumm

Development Division of the Human Resources

WORKFORCE MANAGEMENT ANNOUNCEMENTS

WORKFORCE MANAGEMENT ANNOUNCEMENTS

The Workforce Management Announcements Section pro-
vides information on a wide range of workforce-related topics
that we hope are useful to NAWCWPNS managers, supervi-
sors, and employees. Workforce Management is one of the
strategic initiatives developed by the DRMB. The Workforce
Management Initiative was announced on 31 March in an all-

hands memo from RADM Fisher, NAWCWPNS Commander,
and Sterling Haaland, Executive Director. The team's director
is Col. William Bain, USMC. Jim Knepshield is the Program
Manager. The team’s mission is to provide managers and
supervisors with resources and tools for effective workforce
management and to provide employees with the information
required to make informed career-planning decisions with

respect to opportunities intemal and external to NAWCWP-
NS. If you have questions or comments, pass them on to any
Workforce Management team member.

Other workforce management and related information
(e.g., retirement planning workshops, job fairs, etc.) can be
found throughout the Announcements Section of The
Rocketeer and The Missile.

1
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HUMAN RESOURCES
A broad array of information related to workforce
management can be accessed through the Human
Resources Department website at

hitpz/fhrdmugu.mugu.navy.mil/hrd

Information includes, but is not limited to, schedules of
training events, merit-promotion opportunities, questions and
answers, internet private/federal sector job advertisements,
and CSRS to FERS conversion information. The Workforce
Managemem Enterprise Team (WMET) webpage is available
at

http://hrdmugu.mugu.navy.mil/hrd/wmet.htm

TASK ASSIGNMENT AD PROCESS IMPLEMENTED AND
READY FOR USE

The task assignment ad process has been implemented to
provide a rapid response for the entire workforce
(supervisors, managers, team leaders, and employees) to
obtain information regarding funded work assignments that
need additional personnel.

This is a tool for supervisors and managers to utilize in
securing funded taskings for employees who are not
funded and to provide opportunities for development of their
employees. It will also help employees take an active role in
career planning with their supervisors.

The task assignment ad process supplements the basic
personnel system; it is not a replacement. The use of this pro-
cess is not to circumvent the personnel system nor to displace
the CAO organization requirements; it is intended for assign-
ments where no organizational transfer of an employee is
required.

This process will provide a vehicle for increased
information-sharing regarding work assignments and is
expected to stimulate communication and cooperation
between IPT/EDT leaders and Competency managers,
between supervisors and employees, competencies, and
sites. In cases where there are competing forces for the
employee’s efforts, the decision should be made in terms of
what is best for NAWCWPNS. If there is disagreement
between the parties as to what is in the best interest of
NAWCWPNS, the appropriate levels above the parties should
be consulted for resolution.

Although employees apply directly to the POC listed
in each ad, they are expected to discuss their interest
with their supervisors. The decision to move an employee to
a new task is based on inputs from the employee, the person
who has the funded task, and the employee’s supervisor.

Scanning the Ads for Task Assignment Ads

Step 1. Supervisors and employees access the WMET
home page, at http://hrdmugu.mugu.navy.mil/hrd/
Click on task assignment ads to view.

Step 2. Supervisors directly contact POC listed in the
task assignment ad to pursue placing their
unfunded employees or to provide a develop-
mental opportunity for their employees.
Supervisors are expected to fully utilize this
process to secure funded tasks for their
unfunded employees and to keep their

employees informed.
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Jim Knepshield, Program Manager

Eva Bien

Karen Buehler, Communications Manager
Bryan Hill

Don Hilliard

Neil McCarthy

Terry Mitchell

Debby Young

Program Offices;

Joyce Hinkle,Officer Manager{CL)
Kay Sams, Site Coordinator (PM)

WORKFORCE MANAGEMENT ENTERPRISE TEAM (WMET) MEMBERS

939-8570
939-2434 or 989-3271
939-3109
939-5975
989-9370
989-9201 or 939-4882
939-2534
989-0285

939-2353
989-1347

Step 3. Employees apply directly to the POC listed, but
are expected to discuss their interest with their
supervisors. The decision to move an employee
to a new task is based on inputs from the
employee, the person who has the funded tasks,
and the employee’s supervisor. In cases where
there are competing forces for the employee, the
decision must be made in terms of what is best for
the corporation.

Step 4. Review the Team Assignment Form, which is
available by clicking on the Team Assignment
Agreement words. This form will provide the
appropriate discussion points with the POC; it
is the vehicle to ensure that all parties (employee,
competency supervisor, and gaining leader/
supervisor) are informed and in agreement.

Instructions for inputting the task assignment ad have been
issued to sponsors who are defined as supervisors, man-
agers, and team leaders. Any sponsor who needs a copy can
request it from his/her PMA or from John Allen via e-mail. An
electronic copy will be forwarded.

CAREER CENTER INFORMATION

Need help planning a career transition or searching for a
new job? There's more help out there than you might think.
Career Transition Centers (CTCs) at Point Mugu and China
Lake are combining resources and expertise from the
NAWCWPNS Training Division and NAWS Family Service
Centers (FSCs) under a single roof at each site. This
Workforce Management Enterprise Team (WMET)
initiative will cut costs while providing even better services to
both civilian and military customers. The combined operation
at China Lake located at 610 Blandy officially began 15 June
with the assignment of Transition Manager Pat Baczkiewicz
(939-1373). The Point Mugu CTC, headed by Cristel Gartman
(989-3998), is located in Building 366.

What does a CTC offer employees?

» Friendly, competent staff to assist employees

*» Computers (both PC and Macintosh), printers,
scanners, and fax machine

* One-on-one counseling to determine individual
needs, assist with searches, and explore career or
education altematives

* A Website at “http:/pmtrain.mugu.navy.mil/cte/” with
lists of classes available on site links to numerous
job search sites and tools

* A library of over 200 “how to” tapes, videos, and
books available for check out

* Courses on resume, SF-171 and OF-612 preparation;
interviewing techniques; job search skills; and other
practical topics

* Volunteer community speakers who give career
transition talks

In addition, the CTCs now sponsor major Job Fairs.

JOB AND CAREER CHANGE RESOURCES

China Lake

* WMET Program Office: Joyce Hinkle, 939-2353

* Career Transition Center, 610 Blandy: Pat Baczkiewicz,
939-1373

+ Family Service Center, 610 Blandy: Joan Telles,
939-0966

Point Mugu
* WMET Program Office: Kay Sams, 989-1347
» Training Division: Ron Rogers, 989-3997

= Career Transition Center, Building 366: Cristel Gartman,
989-3998

* Family Service Center:
information, 989-1022

NAWCWPNS Web Sites

= Human Resources “htip2/hrdmugu.mugu.navy.mil’hrd”
*  WMET “http://hrdmugu.mugu.navy.mil/hrd/wmet.htm”
* Training “http:/pmtrain.mugu.navy.mil/classes/

= CTCs “http://fpmtrain.mugu.navy.mil/ctc/”

Dan Savage, training

leadership and direction for multi-disciplined teams working on designing,
qualifying, testing, and deploying guided air-to-surface tactical weapons.
Supervisory Quality-Ranking Factor: Knowledge of affirmative action
principles, including a willingness to implement EEO practices. DAWIA
Quality-Ranking Factor: Ability to meet the mandatory DAWIA
requirements for training, experience, and education for Level Il of the
Systems Planning, Research, Development, and Engineering Career Field
within 18 months of entering this position. Incumbent must be able to
obtain and maintain a Secrel clearance. Full performance level is DP-4 but
is not guaranteed.

Notes 1, 2, and 4 apply.

No. 47-002-RP8, Electronics Engineer, DP-855-03, Weapons/Targets
Department, Systems Enqlnurlng Division, Sidewinder Project Office,
Code 4THROOD—Area of Consideration: All current permanent civilian
NAWCWD employees. Opening Date: 11-12-98. Closing Date:
11-26-98. Duty Station: China Lake. Selecting Official: Roy Hageman,
(760) 939-9865. HRD Contact: Kay Behrmann, (760) 939-2736.
Permanent Change of Duty Station Authorized: No. Summary of
Duties: Incumbent serves as lead systems engineer for all Sidewinder
projects. Responsible for overall technical guidance, definition, integration,
and direction of multi-disciplined teams such as propulsion, airframe,
guidance, control, ordnance, fuzing, test equipment, logistics, anti-tamper,
software, computer, and interface which design, qualify, test, and deploy
these weapons. Interfaces directly with the PMA, OSD, operational forces,
and other services in the overall technical direction of the programs.
Technical Quality-Ranking Factor: Ability to provide technical leadership
and direction to multi-disciplined teams. DAWIA Quality-Ranking Factor:
Ability to meet the mandatory DAWIA requirements for experience,
education, and training for Level Il of the Systems Planning, Research,
Development and Engineering Acquisition Career Field within 18 months of
entering the position. Incumbent must be able to obtain and maintain a Top
Secret clearance. Full performance level is DP-4, but is not guaranteed.
Notes 1, 3 and 4 apply.

No. 47-004-RP8, Interdisciplinary (General/Electronics
Engineer/Operations Research Analyst), DP-801/855/1515-03,
Weapons/Targets Department, Air Weapons Systems,
SLAM/Harpoon/Penguin Project Office, Code 47THCO0D—Area of
Consideration: All permanent employses within NAWCWD. Opening
Date: 11-12-98. Closing Date: 11-26-98. Duty Station: China Lake.
Selecting Official: Allen Jones, (760) 939-4217. HRD Contact Robert
Peoples, (760) 939-8120. Permanent Change of Duty Station
Authorized: No. Summary of Duties: The incumbent serves as the
Deputy for software engineering within the SLAM/Harpoon/Penguin Project
Office. The incumbent is responsible for the overall technical and program-
matic aspects of the design and integration of Missile Guidance and
Mission Planning Software for the SLAM, SLAM ER and Harpoon weapon
systems. The incumbent is the USN Co-Chair for the Guidance/
Software/Mission Planning IPT for the SLAM/SLAM ER, weapons systems,
and the USN software lead for Harpoon Missile Software developments.

Interfaces directly with PMA, class desk, aircraft project offices, TAMPS
IPT, and other SLAM/SLAM ER/Harpoon IPT leads in the overall direction
of guidance and software for the programs. Technical Quality-Ranking
Factor: Ability to manage a large technical team and manage software
developments in accordance with DOD-STD-2167. DAWIA Quality-
Ranking Factor: Ability to meet the mandatory DAWIA requirements for
training, experience, and education for Level Ill of the Systems Planning,
Research, Development, and Engineering Career Field within 18 months of
be able to obtain and maintain a Top Secret clearance. Full performance
level is DP-4.

Notes 1, 3, and 4 apply.

No. 41-025-KR8, Electronics Technician, DP-856-3, Systems
Engineering Department, Platform Simulation and Integration
Laboratory Engineering Division, AV-8B/AH-1/EP-3 Laboratory
Engineering Branch, Code 4133000—Area of Consideration: All
current permanent civilian NAWCWD employees. Opening Date: 11-12-
98. Closing Date: 11-26-98. Duty Station: China Lake. Selecting
Officlal: Ken Jutzi, (760) 939-9737/(805) 989-4015. HRD Contact: Kay
Behrmann, (760) 939-2736. Permanent Change of Duty Station
Authorized: No. Summary of Duties: The incumbent serves as the AV-
8B Weapons System Support Facility (WSSF) Laboratory Manager within
the AV-8B/AH-1/EP-3 Laboratory Engineering Branch. Via a task
assignment agreement the incumbent also serves as a key member of the
AV-8B Joint Systems Support Activity Integrated Product Team (IPT)
responsible for the maintenance, upkeep, and user test support for the
AV-8B WSSF. Incumbent coordinates on a frequent basis with
representatives of major weapon system contractors, outside govemnment
agencies, AV-8B IPT management, equipment vendors, and local security
activities. Incumbent serves as Technical Assistant to delivery order
contracts. Incumbent leads the day-to-day operations and maintenance
activities of the WSSF, including lab scheduling and implementing security
procedures; performs duties of the Lab Manager for the teams assigned
spaces; coordinates building issues with Public Works and other agencies;
and coordinates the WSSF lab computer accreditation process and Y2K
corrections. Incumbent provides laboratory user support during scheduled
test activities; develops and manages laboratory maintenance contracts;
develops and processes small purchase procurement packages,

budget estimates, status reports, etlc.; as well as attending nnd
raprosemmﬂnWSSFalwmmﬁngs briefings, and events when
required. Incumbent directs the activities of 1 to 2 Govemment employees
and develops and monitors task for 2 to 4 contract employees.
Background in the following is desirable: AV-8B avionics hardware,
software, and system testing processes; VME systems operations and
maintenance; electronic fabrication techniques; procurement processes;
Navy and local security policies and practices; VxWorks; UNIX; Windows
NT; 85; 3.X; and DOX; and Mac OS; and LANs. Technical Quality-
Ranking Factor: Experience with AV-8B combat system level test and
integration laboratory environments. Full performance level is DP-3.

COLOR COPIES AT A REDUCED RATE

The Photo Lab has reduced their color copy and labor fees.
“Do-it-yourself* color copies off the glass are $1 per copy, or we
can do the work for you at a reduced labor rate.

Have you carefully selected colors for your viewgraph
presentation but can only afford black and white handouts? Let us
produce color bond copies from MAC or PC based applications at
a price you can afford.

Come see us in Electronic Imaging in Mich Lab, Room 1136, or
call 939-1115, 939-1118, or 939-1864.

LABOR REPRESENTATIVE FOR
BARGAINING UNIT EMPLOYEES
The Indian Wells Valley Metal Trades Council is the exclusive
labor representative for the bargaining unit of wage-grade employ-
ees at NAWCWPNS China Lake. This council is comprised of the
following: Carpenters Local #743, Painters Local #52, Pipefitters

CHINA LAKE

17-20 November
26-29 January
9-12 March
20-23 April

TRANSITION ASSISTANCE PROGRAM (TAP) CLASSES

Although TAP classes are designed for fransitioning military, transitioning civilians can also enroll in these classes at China Lake
on a space available basis. For more information or to be placed on the waiting list, call Joan at 939-0966.

18-21 May
20-23 July
28 September-1 October

-

Local #460, and the International Brotherhood of Electrical reached at Bidg. 95, located behind the Training Center on

Workers Local #45. The President is Bobby Martin, who can be  Inyokem Road, 939-7116, e-mail bmartin @iwvisp.com

Applications must be received at the Human Resources

and date will be accepted.)
Submit a copy of your latest narrative performance
MMMMNMMMlmdmm

els for which they qualify.
NAWCWPNS Human

cant either is a current empioyes, reinstatement eligible, transfer eligible,

higher grade level to justify the promotion.
PROMOTION IS NOT GUARANTEED.
2. First-time

supervisors
retumed to positions of no lower grade and pay than their former position.

DAWIA representative within their Competency.

non-membership in an employse organization.

APPLICATION PROCEDURES
Department (HRD) Reception

esnnouncement. Applications must be submitted for each vacancy. LATE APPLICATIONS WILL NOT BE ACCEPTED UNLESS ON APPROVED LEAVE, TDY, ETC., THE
ENTIRE TIME THE ANNOUNCEMENT IS OPEN. Piease make a copy of your application for your own relention before you submit i (Only applications with original signature
assessment/appraisal of record with any application filed against a vacancy announcement. If the assessment/appraisal
narrative addressing your qualifications to each quality-ranking factor (QRF) is highly recommendad. This information will be used to identify highly qualified

muumum Additional information will not be accepted after the closing date of the announcement.
When multiple-grade levels are advertised, applicants will only be rated for the lowest grade level indicated on their application that will be acceptable and higher grade lev-

Applicants may review the X-118 Qualification Standards at the China Lake Technical Library; at the Point Mugu Directorate/Department Resources Offices; or at any
Resources Department Office.

AREA OF CONSIDERATION INFORMATION
Applications will be accepted from appointable applicants according to the Area of Consideration statemant in each announcement. Appointable may mean that the appli-
reassignment eligible, or it may mean that the potential applicant may be hired via a special authority
such as VRA, handicapped authority, or other via an executive order. Please read the Area of Consideration statement in each announcement for clarification.
NOTES

1. If selection is made below the full-performance level, the selectee may be promoted 1o the next higher level(s) without further competition provided the following
conditions are met: (1) OPM requirements are met, (2) management determines the incumbent is performing at the higher grade level, and (3) there is work at the

and managers are required to serve a probationary period of 12 months. Those who do not satisfactorily complete the probationary period will be

3. Drug Testing Designated Position. An applicant lentatively selected for this position will be required to submit to urinalysis for Hlegal use of drugs prior o a final
selection.

An applicant’s test result will be provided 1o the selecting official and servicing Human Resources Office before a final selection is made. Awmm-d
result of a current DON employee will also be provided to the employing activity/command.

4. This is a DAWIA (Defense Acquisition Workforce Improvement Act) Designated Position. P.L. 101-510 requires that all applications for DAWIA designated positions,
which are advertised be evaluated utilizing a quality ranking factor (QRF) 1o determine the best qualified candidates. A supplemental narrative addressing the DAWIA
QRF is highly recommended.Applicants wishing more information on the DAWIA mandatory requirements and/or definitions of DAWIA career fisids may contact the
NOTE: Applicants selected for Critical Acquisition Positions will be required 1o sign a Tenure Agreement 10 remain in that position for at least a 3-year period.
5. Merit Promotion Positions for Point Mugu Site Vacancles. Applicants must meet all eligibility requirements (including, when applicable, time-in-grade and
qualification requirements) within30 calendar days of the closing date of the announcement.
GENERAL INFORMATION
The Naval Alr Warfare Center Weapons Division Is an equal opportunity smployer. muu-uu-ﬁqq-umm
Selection will not be made on non-merit reasons such as race, color, religion, sex, national origin, age, poiitics, marital status physical handicap, or membership or
umnmnmwnnmmmmm Incumbent musi hoid or be abie o obtain the appropriate security clear-
direct funds transter (DD/EFT) became the standard payment within DOD for pay of centain civilian psrsonnel.
reassignment,
in 80 days. An asterisk (*) precading an announcement number indicates a modification has been made to the vacancy advertisement; please note indicated changes.

Desk, at any site, no later than 5:00 p.m. on the closing date of the

transfer, eic., will be required to anvoll in DDVEFT with-

No. 47-005-RP8, Electronics Engineer, DP-855-03, Weapons Systems
Department, RF Guidance Division, Antenna Technology Branch,
Code 473100D—Area of Consideration: All current permanent civilian
NAWCWD employees. Opening Date: 11-12-98. Closing Date:
11-26-98. Duty Station: China Lake. Selecting Official: Tex Hoppus,
(760) 939-3080. HRD contact: Kay Behrmann, (760) 939-2736.
Permanent Change of Duty Station Authorized: No. Summary of
Duties: As an Electronics Engineering leader in the Advanced Antenna
Technology Branch, incumbent is responsible for technical leadership in
areas of electromagnetic theory and modeling, RF measurements, and
RF system and component design and evaluation. More specifically, the
incumbent must technically excel in the conceptual development, design,
fabrication, integration, testing, and evaluation of advanced RF antennas,
subsystems, and components. Incumbent must excel in the theory and
practice of taking RF measurements of such parameters as radar cross
section (RCS). Incumbent must aiso have extensive nd and skills
in RF systems and subsystems for guided missiles, such as PF missile
seekers, RF missile fuze systems, GPS subsystems, and - milar RF
system applications for advanced weapons. Incumbent mustpe m™Mas a
technical leader of exploratory and advanced development of RF _ancepts,
subsystems, and systems, and perform as a technical le - Jer and
consultant for RF designs being integrated and incorporated n guided
missile and other system designs. Technical Quality-Rankinz Factor:
Ability to conceive, sort out, plan, and perform complex weapons system
engineering processes, which include system requirement definition,
requirement flowdown, system development and integration, test and
evaluation, and data analyses. DAWIA Quality-Ranking Factor: Ability to
meet the mandatory DAWIA requirements for experience, education, and
training for Level IIl of the Systems Planning, Research, Development and
Engineering Acquisition Career Field within 18 months of entering the
position. Incumbent must be able to obtain and maintain a Top Secret
clearance. Full performance level is DP-4, but is not guaranteed.

Notes 1, 3 and 4 apply.

No. 41-026-KR8, Senior Office Manager, DG-303-2/3, Systems
Engineering Department, Systems Engineering Management Division,
Code 411000D—Area of Consideration: All current permanent civilian
NAWCWD employees. Opening Date: 11-1Z 38. Closing Date:

11-26-98. Duty Station: China Lake. Official: Terry Haven,
(760) 939-4876. HRD Contact: Kay Behrmann, (760) 939-2736.
Permanent Change of Duty Station Authorized: No. Summary of
Duties: The incumbent is the clerical lead 1o the F-22 Integrated Product
Team (IPT) Site Director, technical Deputies, lead engineers, and
Business/Financial Manager (BFM). The incumbent must demonstrate
initiative, discretion, and independent judgment in making decisions and be
able to handle the demands of a high traffic office. Must have working
knowledge of NAWCWD directives and instructions pertaining to all clerical
areas. Duties include the full range of clerical function; domestic and
foreign travel coordination; SLDCADA timekeeping; training credit tracking;
correspondence and filing; maintaining and updating program administra-
tive information on the IPT server; maintaining and inputting program
documentation into established databases using application software on
MAC and PC computing resources; assisting the IPT Site Director and
Deputies in creating schedules for all F-22 WBS tasks; travel; employee -
leave and vacation; transfer of program data from all types of computer
media to archival system; Secret Control Officer functions; SPEDI buyer;
plant account database maintenance and reconciliation; and assistance to
BFM with data entry and contract files management. Must be able to
obtain and maintain a Top Secret clearance. Technical Quality-Ranking
Factor: Ability to perform independently in an organized manner as the
primary office support staff to a complex IPT organization. Full

No. 471-007-GB8, Supervisory Interdisciplinary (Electronics
Engineer/Operations Research Analyst/Computer Scientist), DP-
855/1515/1550-3, Weapons/Targets Department, Weapons System
Engineering Division, Weapons Mission Planning Branch, Code
471800D—Area of Consideration: All current permanent civilian
NAWCWD employees. Opening Date: 11-12-98. Closing Date:
11-26-98. Duty Station: China Lake. Officlal: Brad Harlow,
(760) 939-3164. HRD Contact: Kay Behrmann, (760) 939-2736.
Permanent Change of Duty Station Authorized: No. Summary of
Duties: This position is Head of the Weapons Mission Planning Branch.
Duties include technical management and supervision of a group of
sclentists and engineers supporting weapons Interfaces with mission
planning systems or weapons unique mission planning subsystems such as
the development or support of mission planning modules. Technical
Quality-Ranking Factor: Knowledge of weapons mission planning
systems. Supervisory Quality-Ranking of affirmative
action principles, including a willingness to hwm EEO practices.
DAWIA Quality Ranking Factor: Ability to meet the mandatory DAWIA
education, and training for Level Il of the
Systems Planning, Ruonmh, Dcvelmi and Engineering Acquisition

Career Field within 18 months of entering the position. Promotion potential

to DP-4 but not guaranteed.
Notes 1, 2, and 4 apply.

No. 471 Computer Scientist, DP-1550-3, W

Department, Weapons System Engineering Division, Signal
Processing Technology Branch, Code 471600D—Area of
Consideration: All current permanent civillan NAWCWD employees.
Opening Date: 11-12-08. Closing Date: 11-26-08. Duty Station: China
Lake. Selecting Official: Brad Harlow, (760) 839-3164. HRD Contact:
Kay Behrmann, (760) 939-2736. Permanent Change of Duty Station
Authorized: No. Summary of Duties: Incumbent serves as the
Technical Manager for the Direct Attack Munition Affordable Seeker
(DAMASK) Fleet Advanced Demonstration (FAD) and leads a multi-
disciplined team in the development and evaluation for this critical project.

DAWIA Quality-Ranking Factor: Ability to meet the mandatory DAWIA
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4-8 January 1999, Point Mugu.

1-11 February 1999, China Lake.

INTERMEDIATE SYSTEMS ACQUISITION (ACQ 201)

17 August-3 September 1999, Point Mugu
27 October-13 November 1999, China Lake

EXECUTIVE TEST AND EVALUATION MANAGEMENT (TST 301)

'DAWIA ON-SITE COURSES FOR FY99

This course is required for Level 3 in test and evaluation management.
ADVANCED SYSTEMS PLANNING, RESEARCH DEVELOPMENT AND ENGINEERING (SYS 301)
This course is required for Level 3 in systems planning, research, development, and engineering.

This course is required for Level 2 in Acquisition Logistics: business, cost estimating, wmmmmm manufacturing production, and quality assurance;
program management, systems planning research, development, and engineering; and test and evaluation management.

Register for these courses using the Navy’s new electronic registration system. The URL address is http//www.REGISTER-NOW.cms.navymil. For further information, contact Helen Casteel at

KEN WESCHE

Ken Wesche is leaving the CAEP

SONJA GIULIANI

Sonja Giuliani is retiring after 35 years of civil service at China Lake. A retirement luncheon will
be held in her honor at Farris' at the Heritage on 4 December at 1130. A buffet will be served for
$9.50 per person, including tax and gratuity. For presentations, gift

and NAWCWD with over 10 years of service.
A luncheon will be held in his honor at Santa Fe Grill on 30 November at 1130. To make
reservations, contact Dale Hatton at 939-1561 or Mike Stephens at 939-1563.

RETIREMENTS AND FAREWELLS

donations, and to purchase

tickets, contact Cathey Mattox at 939-1568 or Mike Stephens at 939-1563. Tickets must be

purchased by 30 November.

Barbara Manning is retiring after 26 years of federal service at China Lake. A luncheon will
be held in her honor at Santa Fe Grill on 8 December at 1100. Order from the menu. For
reservations, gift donations, and presentations, contact Becky Souza at 939-2745.

Jim Pinnell is retiring after 12 years of federal service at China Lake. A luncheon will be held
in his honor at the Outback Restaurant on 15 December at 1100. Order from the menu. For
reservations, gift donations, and presentations, contact Carol Baker at 939-3521.

BARBARA MANNING

JAMES PINNELL

989-3003.
CIVILIAN PERSONNEL DIVISION NEWS
MERIT PROMOTIONS issues that affect the Sea Test Range. The incumbent will be responsible mhatemtedmohgynoodedminstml{entmh-of-mwnmpom
for preparing environmental impact reports to be presented 1o program and  systems platiorms. Supervisory Quality-Ranking Factors: Ability to lead
CHINA LAKE Sea Range managers for evaluation. These reports will be a major factorin  a technical team; organize a complex variety of simultaneous tasks; apply

No. 5J-001-DWE98, Senior Office Manager, DG-303-3, Test and
Evaluation Competency, Joint Electronic Combat Test Using
Simulation (JECSIM) Code 5J0000D—Area of Consideration: China
Lake. Duty Station: China Lake. Opening Date: 11-12-98. Closing
Date: 11-26-98. Selection Official: Wayne Doucette, 939-7709. HRD
Contact: Diana 939-8111. Permanent Change of Duty Station
Authorized: No. Summary of Duties: The incumbent performs office
manager functional duties associated with the support to the Joint
Electronic Combat Test Using Simulation (JECSIM) Project Office
Extemally Directed Team (EDT) Managers, Deputies, and lead engineers.
JECSIM is a major project office within Joint Test & Evaluation (JT&E) and
is @ geographically separated program with diverse missions and
customers. Interfaces with all levels of management within a|l services;
including, OSD, DIA, NAWCWD. The incumbent must demonstrate
initiative, discretion, and independent judgment in making decisions. The
incumbent must be able to handle the demands of a high traffic office and
to assist in planning and executing high-level functions such as the
Technical Advisory Board, Senior Advisory Council, Joint Test Directors,
and JECSIM JTF meetings. Incumbent maintains and inputs program
documentation in established databases on Macintosh and PC computing
resources. Duties include: Specialized administrative support services in
budget, security, facilities, and property management. Maintains
familiarization with all appropriate instructions, laws, rules, and regulations
for the JECSIM Tri-Service and OSD interactions. The incumbent serves
1s the JECSIM OPSEC and Security Officer and SPEDI and Bankcard
ouyer; performs plant account database maintenance and reconciliation;
provides the full range of clerical functions including timekeeping,
procurements, correspondence, travel, and financial and administrative
processes and procedures. Quality-Ranking Factors: Skill in
manipulating JT&E dalabase software and development structures,
processes, and reconcifiation.

No. 47-003-RP8, Senior Office Manager, DG-303-3, Weapons/Targets
Dopammi,n‘ﬂumsvmm SLAM/MHarpoon/Penguin Project

Code 47THCO0D—Area of Consideration: Permanent employees
atuinaLaka. Opening Date: 11-12-98. Closing Date: 11-26-98. Duty
Station: China Lake. Selecting Official: Allen Jones, (760) 939-4217.
HRD Contact: Robert Peoples, (760) 939-8120. Permanent Change of
Duty Station Authorized: No. Summary of Dutles: This position is
Senior Office Manager for the SLAM/Harpoon/Penguin Project Office.
_Duties include answering and placing calls; planning for conferences;
maintaining and coordinating the supervisor's calendar, and reviewing and
editing standard correspondence, reports, and other documents. The
incumbent will ensure that proper grammar, spelling, and punctuation are
reflected in correspondence; appropriate formats are used; and information
Is presented in an effective manner. The Senior Office Manager provides
support 1o the SLAM/Marpoon/Penquin OPT and provides backup support
to the Tomahawk IPT as necessary. Other duties include filing; receiving
and processing incoming and outgoing mail; travel armangements (including

personnel packages; responsible as key custodian; responsible
for computer accreditation (GRASP); dealing with facilities issues; and
tracking training of office personnel. Incumbent should be experienced in
using the Macintosh computer and related software, include, Microsoft
Word, Excel, Powerpoint, and Filemaker Pro. Factors:
Knowledge of office management services including preparing/editing
correspondence, mall, preparation/processing
of stubs/7300's, ordering supplles travel arrangements, computer
accreditation, and key custodian duties. Incumbent must be able to obtain
and maintain a Secret clearance. Full performance for this position is
DG-3.

Note 1 applies.

OXNARD PLAINJALL APPOINTABLE CIVILIAN EMPLOYEES
No. 529-47-JM8, Ecologist, DP-408-03, Pacific Ranges & Facilities

the Oxnard Plain. mmmm Opening Date: 11-12-08.
Closing Date: 11-25-98. Selecting Official: Paul Knight, (805) 989-8751
(DSN 351-8751). HRD Contact: Jan Meadows, (805) 989-3261 (DSN
351-3261). Permanent Change of Duty Station Authorized: No.
Summary of Dutles: The incumbent is responsible for all environmental

the planning and execution of test operations. The incumbent will become
familiar with major programs that could potentially have an impact on the
wildlife environment on or surrounding San Nicolas Island. These
programs include RAM, VANDAL, SLAM, and JDF. The incumbent must be
proficient on SNI Barge Landing operations and will be able to apply this
knowledge in a practical manner so as to minimize the impact on the
indigenous wildlife that may be present during certain periods of operation.
The duties of this position will require that the incumbent work on San
Nicolas Island for extended periods of time. The incumbent will be required
to obtain and maintain a Secrel clearance. Quality-Ranking Factor:
Demonstrated expertise on environmental issues relating to the planning
and staging of Sea Range operations at San Nicolas Island. The ability to
analyze data, draw conclusions, and make recommendations to test
operation planners. Ability to communicate orally and in writing.

No. 529-48-JM8, Environmental Protection Specialist, GS-028-11,
Pacific Ranges & Facilities Department, Sea Range Office, Capability
Development Branch, Code 529120E—Area of Consideration: All
appointable civilian employees on the Oxnard Plain. Duty Station: Point
Mugu. Opening Date: 11-12-98. Date: 11-25-98. Selecting
Official: Paul Knight, (805) 989-8751 (DSN 351-8751). HRD Contact: Jan
Meadows, (805) 989-3261 (DSN 351-3261). Permanent Change of Duty
Station Authorized: No. Summary of Duties: Incumbent is responsible
for environmental protection planning support for the Sea Test Range.
Incumbent will be responsible for assisting and advising management in the
development of Sea Range policies and procedures as they relate to
environmental protection activities. Incumbent will be the point of contact
for all San Nicolas Island hazardous material issues that concem Sea
Range operations. Incumbent will be responsible for preparing
environmental reports to be presented to Program and Sea Range
managers for evaluation. The duties of this position will require that the
incumbent work on San Nicolas Island for extended periods of time. The
incumbent will be required to obtain and maintain a Secret clearance.
Quality-Ranking Factor: Demonstrated experience with environmental
protection issues relating to the planning and staging of Sea Range
operations at San Nicolas Island. The ability to analyze data, draw
onclusions, and make recommendations to test operation planners. Ability
to communicate both orally and in writing.

NAWCWPNS
No. 54-016-DWEBS, Supervisory General/Mechanical/Electrical/
Aerospace

current permanent civilian NAWCWD employees. Duty Station: China
Lake. Opening Date: 11-12-98. Closing Date: 11-26-98. Selecting
Official: Donald Scofield, (760) 927-1303 (DSN 437-1303). HRD Contact:
Diana Eggleton, (760) 939-8111 (DSN 437-8111). Permanent Change of
Duty Station Authorized: No. Summary of Duties: The Weapons
Instrumentation Division is responsible for the disciplines necessary
to design, develop, implement, and evaluate the technology needed to
instrument state-of-the-art weapons systems platfiorms. The Division has
interdependent organizational elements at both China Lake and Point
Mugu. The Telemetry Technology Branch, Code 5433000, is responsible
for approximately 14 employees with a skills mix of technicians and
The incumbent is responsible for the management, supervision,

and administration of the personnel, facilities, and equipment for the
conduct of weapons instrumentation design, dwahpmun. test, documenta-
tion, and field support within the Weapons Instrumentation Division. The
Telemetry Technology Branch Is responsible for applying state-of-the-ant
technology as required to develop components and sub-systems to
instrument DOD/FME weapons systems. This responsibility includes over-
sight of the hands-on electrical and mechanical design, prototype
fabrication, laboratory testing and calibration, documentation, and
test field support (cradle-to-grave RDT&E). The incumbent is
responsible for providing the guidance and management oversight/
monitoring to apply technical resources to define customer requirements,
establish quality/schedule/cost commitments, and apply the resources
needed to meet those commitments. The Telemetry Technology Branch
works closely with the Telemetry Project Office, Code 543C00D. The
primary responsibility of the incumbent is the technical management/
supervision of resources, while funding is the primary responsibility of the
Telemetry Project Office. Technical Quality-Ranking Factors: Skill in
applying telemetry technology concepts to design, develop, implement, and

EEO/affirmative action principles in making personnel/employment
decisions; and communicate with a diverse group of managerial, technical,
and contract employees, both orally and in writing. DAWIA Quality-
Ranking Factors: Ability to meet the mandatory experience, education,
and training requirements of the career development program for Lavel IlI
of the Systems, Planning, Research, Development and Engineering (S)
Career Field or of the Test and Evaluation (T) Career Field within
18 months of entering the position. The full performance level of this
position is DP-3. Note: Previous applicants need nol reapply.

Notes 1, 2, and 3 apply.

No. 54-017-DWES, Supervisory Engineering/Electronics Technician,
DP-802/856-3, Telemetry Technology Branch, Weapons
Instrumentation Division, Test Article Preparation Department, Code
543300D—Area of Consideration: All current permanent civilian
NAWCWD employees. Duty Station: China Lake. Opening Date:
11-12-98. Closing Date: 11-26-98. Selecting Officlal: Donald Scofield,
(760) 927-1303 (DSN 437-1303). HRD Contact: Diana Eggleton,
(760) 939-8111 (DSN 437-8111) Permanent Change of Duty Station
Authorized: No. Summary of Duties: The Weapons Instrumentation
Division is responsible for the disciplines necessary to design, develop,
implement, and evaluate the technology needed to instrument state-of-the-
art weapons systems platforms. The Division has interdependent
organizational elements at both China Lake and Point Mugu. The
Telemetry Technology Branch, Code 543300D, is responsible for
approximately 14 employees with a skills mix of technicians and engineers.
The incumbent is responsible for the management, supervision, and
administration of the personnel, facilities, and equipment for the conduct of
weapons instrumentation design, development, test, documentation, and
field support within the Weapons Instrumentation Division. The Telemetry
Technology Branch is responsible for applying state-of-the-art

as required to develop components and subsystems to instrument

responsibility inciudes

testing and calibration, documentation, and captive/flight test field support
(cradle-to-grave RDT&E). The incumbent is responsible for providing the
guidance and management oversight/monitoring to apply technical
resources o define customer establish

commitments, and apply the resources needed to meet those
commitments. The Telemetry Technology Branch works closely with the
Telemetry Project Office, Code 543C00D. The primary responsibility of the
incumbent is the technical management/supervision of resources; while
funding is the primary responsibility of the Telemetry Project Office.
Technical Quality-Ranking Factors: Skill in applying telemetry
technology concepts to design, develop, implement and evaluate the
technology needed to instrument state-of-the-art weapons systems
platforms. Supervisory Quality-Ranking Factors: Ability to lead a
technical team; organize a complex variety of simultaneous tasks; apply
EEO/affirmative action principles in making personnel/employment
decisions; and communicate with a diverse group of managerial, technical,
and contract employees, both orally and in writing. DAWIA Quality-
Ranking Factors: Ability to meet the mandatory experience, education
and training requirements of the career development program for Level Il
of the Systems, Planning, Research, Development and Engineering (S)
Career Field or of the Test and Evaluation (T) Career Field within
18 months of entering the position. The full performance level of this
position is DP-3. Note: Previous applicants need not reapply.

Notes 1, 2, and 3 apply.

No. 47-001-RP8, Supervisory General Engineer, DP-801-3,
Weapons/Targets Department, Ordnance Systems, Tactical Weapons
Project Office, Code 4THT00D—Area of Consideration: All current
permanent civilian NAWCWD empiloyees. Opening Date: 11-12-98.
Closing Date: 11-26-98. Duty Station: China Lake. Selecting Official:
Joe Oliver, (760) 939-1996. HRD Contact: Kay Behrmann (760)
939-2736. Permanent Change of Duty Station Authorized: No.

mmwm.wmmm

with PMA, operational forces, and other services in the overall technical
direction of the programs.  Supervises project office workforce. Technical
Quality-Ranking Factor: Ability to manage and provide technical

The Career Transition Center is sponsoring the following classes in November and December. All China Lake employees, civilian and military, as well as their spouses, may attend. Reserve a
space in any class by calling CTC at 939-1373 at least one work day in advance and leaving your name and work phone number. Reservations are on a space-available basis. The class is first

CAREER TRANSITION CLASSES AT CHINA LAKE

come-first served. Enrollees will receive confirmation via e-mail approximately 2 work days prior to offering.

MANAGING YOUR CREDIT EFFECTIVELY

17 November; Tuesday, 1000-1130; Family Service Center, Room D. By: NWCFCU Financial Counselor Debbie West

Thisdasswillwveravaqetyofcradmopies.lndudingsurvivingalayoﬂ.mumawm.mmgaMemmmmmmmwm. =

OVERVIEW OF INVESTMENT STRATEGIES AND RELATED TOPICS
18 November; Wednesday, 1000-1130; Family Service Center, Room N. By: Investment Counselor Ernie Martell

A variety of investment topics of interest to anyone considering a career transition or retirement will be discussed. These topics will include TSP: what to do in a volatile
marketplace, IRA conversion: Pros and Cons of Converting to a Roth IRA, and what Insurance Coverage Do You Need?*(health, life, long-term care).

WHA.T YOU NEED TO KNOW ABOUT SOCIAL SECURITY

19 November; Thursday, 1000-1130; Family Service Center, Room D. By: John Powers (formerly of NWC and the Social Security Administration)

A presentation will be given on this vital topic and answers your individual questions will be answered .

HOW TO FOCUS YOUR JOB SEARCH

1 December; Tuesday, 1000-1130; Family Service Center, Room D. By: Pat Baczkiewicz, CTC Coordinator
Career search strategies and putting together an effective resume will be discussed.

HOUSING ASSISTANCE PROGRAM (HAP)

2 December; Wednesday, 1000-1130; Family Service Center, Room D. By: Lincinda Lundin, Program

Manager
A presentation will be given on what this program consists of and the requirements and time frames for using it. The last half hour will be devoted to a Q&A session.

-

CIVILIAN EMPLOYEE ASSISTANCE
PROGRAM (CEAP)

Dennis Burum is Point Mugu's new CEAP coordinator. His
office is in the northeast outside corner of Human Resources
Building 211. The CEAP is readily accessible and is for anyone
seeking help for themselves or their family. Treatment is

Counseling sessions and referrals are available through the
CEAP coordinator. If additional help is needed, an appointment
can be scheduled with a Therapist or Doctor. Management
referrals are also accepted for everyone's benefit. In this time

POINT MUGU

when everything is moving so fast, most people are susceptible to
stress and other life problems. So do not hesitate to utilize these
services. For more information, call 989-8161.

CEAP office hours are currently:

First Week: Monday, 0700-1630; Tuesday, 0600 to 1700;
Wednesday, 0730 to 1730; Thursday, 0730 to 1630; and Friday,
0730 to 1630.

Second Week: Monday, 0700-1700; Tuesday, 0600 to 1700;
Wednesday, 0700-1700; and Thursday, 0730 to 1630.

LABOR REPRESENTATIVE FOR
BARGAINING UNIT EMPLOYEES
The exclusive labor representative for the bargaining unit
employees of NAWCWPNS Point Mugu is the National
Association of Government Employees (NAGE). The local R12-33
President is Rev. Louis W. , located in Trailer 10097; he
can be reached at 989-1374 or at nager1233 @earthlink.net.

EQUAL EMPLOYMENT OPPORTUNITY (EEO) NEWS

and issues arise from poor communication, personal

preserve his/her rights under the law.

EQUAL EMPLOYMENT OPPORTUNITIES (EEO) INFORMATION

It is NAWCWDS' policy to provide EEO to all employees and applicants regardiess of a person’s race, color, religion, sex, national origin, age, or disability. EEO is an integral
part of all personnel policies and procedures having to do with employment, development, advancement, and treatment of our human resources. To carry out the goals and
objectives of the program, the EEO Division has undergone a reorganization. Following is a listing of the division’s personnel:

Deputy EEO Officer/Division Head Arlene Black 989-3309
EEO Counselors: Ferdie Carlos 939-0200

Cec Cilley 989-3354

Liz Culver 989-3224
Formal Complaints Manager Tamara Morrison 939-8131
Affirmative Employment Program Catherine Rogers 939-8125
Disabled Employees Program Jeanie Salyer 939-3701
Special Emphasis Program Veronica Vasquez 989-3254
Discrimination in

based on a person’s race, color, religion, sex, national origin, age, disability, or in reprisal for EEO activity is prohibited by federal law and
DOD/DON/NAWCWPNS regulations. NAWCWPNS discrimination complaint procedures are in place to provide counseling and processing of all complaints. Frequently,
conflicts, and other unresolved differences. When these situations develop, all parties have the responsibility to make good
faith efforts to address the issues quickly, fairly, and at the lowest possible level. Neutral third parties may be helpful in sorting out critical issues from other beliefs, rumors, and
perceptions. The staff of the EEO Division is available to assist in resolving these conflicts. The EEO Counselors designated for NAWCWPNS are Ferdie Carlos, 939-0200;
Cec Cilley, 989-3354; and Liz Culver, 989-3224. As a reminder, an employee must contact an EEO Counselor within 45 days of the alleged discriminatory conduct in order to

disputes
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HUMAN RESOURCES DEPARTMENT INFORMATION

The Human Resources Department (HRD) Information Section is intended to provide timely HRD information to NAWCWPNS personnel. Any questions
or issues pertaining to this section may be addressed to Ron Rogers, Code 733000E, (805) 989-3997 (DSN 351-3997), FAX 989-9846 (DSN 351-9846).

LABOR/EMPLOYEE RELATIONS TEAM NEWS

LEAVE DONORS NEEDED

The employees listed were approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because of personal or
emergencies and anticipate being in a leave-without-pay status for at least 24 hours. Employees who wish to help a leave recipient may donate annual leave to the employee by submitting a
completed OP Form 630-A (Request to Donate Annual Leave To Recipient) and a copy of currerit Leave and Earnings Statement. OP Form 630-A is available at the Administration Offices at Point
Mugu and Telmart at China Lake. Completed forms for Point Mugu may be mailed to Estela Padilla, Code 731000E; completed forms for China Lake may be mailed to Pat Oliver, Code 731000D. For
additional information, call Estela Padilla at (805) 989-3222 or Pat Oliver at (760) 939-2537. -

Shelley Fulton, Code 333000D

Jeanie Salyer, Code 734000D

CHINA LAKE

Shirley Carroll, 4553000

Shelley is recovering from a deep vein Jeanie is receiving kidney dialysis while Shirley is under doctor's care.

thrombosis, or blood clots, and has to work  awaiting a transplant.

shortened days until the blood clots have
dissolved. She has been ill since mid-July.

Gail Furnish, Code 841100D.

Gail is recovering from major surgery.
Arvella Orrell, Code B3C000D

Arvella has a hemiated nucleus pulposus and Frank White, Code 526210D

Marvin Kennedy, Code 526220D
Marvin is awaiting lower back surgery.

Ann Doty, Code 882000D
Ann is under a doctor’s care.

Ana Aguon, Code 230000D degenerative disc disease. Frank is recovering from surgery. Martha Harrington, Code 4BT100D
Ana is under a doctor’s care. 4 Martha is recovering from chemotherapy.
Joyce Cercone, Code 5434000 Susie Gill, Code 528200D
Brandy Camacho, Code 868000D Joyce is recovering from knee surgery. Susie is recovering from foot surgery. Leon Biesiadecki, Code 525220D
Brandy is on matemity leave. Leon is recovering from spinal fusion surgery.
POINT MUGU
Harold Kent, Code 522720E Dale Park, Code 761200D Almeda Harcus, Code 521100E Brian Smith, Code 763100E
Harold is under a doctor’s care. Dale is {ecovering from heart surgery. Almeda is undergoing chemotherapy treat- Brian is recovering from reconstructive foot
ments. surgery
Jerry Farmer, Code 522730E Roxanna Diaz, Code 52DA00E
Jerry is recuperating from surgery. Roxanna is undergoing surgery and is undera  Ann Marle Anaya, Code 486200E Debby Casillas, Code 562E00E
doctor’s care. Ann Marie is on matemity leave. Debbie Is hospitalized with ulcerative colitis.

Judith Cancel, Code 531000E
Judith is under a doctor’s care for a broken Anita Retome, Code 4KK3000E Richard A. Czebatol, Code 457300E Benjamin Asuncion, Code 531200E
leg. Anita’s daughter is under a doctor’s care. Richard is under a doctor’s care.

Benjamin is undergoing chemotherapy and
other cancer-related treatment.
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INFRARED WINDOW AND DOME MATERIALS (6 hrs.)

18 March; 0800-1700; Mich Lab Conference Room B/C, China
Lake. By: Daniel C. Harris

This 8-hour course presents an overview of the optical, thermal,
and mechanical characteristics of infrared-transmitting window and
dome materials, for missiles and aircraft, including highlights of the
most recent developments in materials such as sapphire and diamond.
mmpmmmmmmm rain and particle erosion,

protective coatings, antireflectiON coatings, electromagnetic shielding,

material fabrication, and optical . The latest advances in dome
and window design and testing will be discussed. This course is
directed at engineers, scientists, and managers who need an introduc-
tion to properties, performance, and manufacture of windows and
domes. The textbook Infrared Window and Dome Materials by Daniel
C. Harris (SPIE Press, 1992) is included in the course materials for
each person enrolied in the course.

To enroll, submit an On-Board Training Request (NAWCWPNS

RETIREMENT PLANNING SEMINARS

PRE-RETIREMENT PLANNING WORKSHOP (16 hrs.)

8-9 December; Tuesday-Wednesday, 0730-1600; Conference Center, China Lake.

14-15 December; Monday-Tuesday, 0800-1600; Training Center, Point Mugu.

Start Times at China Lake: CSRS and CSRS offset employees start time is 0730 on both days. FERS employees start time is 0900 on the first
day and 0730 on the sacond day.

Note: Pre-retirement planning workshops are designed for personnel within 5 years of retirement.

This workshop will include presentations on CSRS and FERS retirement systems, including creditable service, military service, Catch 62,
deposit/redeposit service, how annuities are computed, TSP, health and life insurance, and social security. Presentations will also be given on topics
such as financial planning, estate planning, wills and trusts, taxes, efc.

To enroll at China Lake, submit an On-Board Training Request (NAWCWPNS 12410/2) to Dorothy Wiederhold, Code 733000D. For further
information, call 939-2359 (DSN 437-2358).

To enroll at Point Mugu, submit an On-Board Training Request (NAWCWPNS 12410/2) to Felicia Nickelberry, Code 733000E. For further
information, call 989-3980 (DSN 351-3980).

12410/2) to Dorothy Wiederhold, Code 733000D. For further informa-
tion, call 939-2359 (DSN 437-2359).

INTRODUCTION TO FINANCIAL MANAGEMENT AND ACCOUNTING (24 hrs.)

17-19 November, Tuesday-Thursday, 0800-1600, Training Center, Point Mugu. By: Navy Financial Management Career Center

This course provides an overview of managing appropriated funds in the Department of the Navy, the principles of comptrollership, the Navy accounting policy, overview of systems, and the flow of funds between
the DON and Defense Finance and Accounting Service. Concepts taught include the general processes involved in various appropriations and the management of fund flow.

PRINCIPLES OF NAVY BUDGETING (24 hrs.)

23-25 February, Tuesday-Thursday, 0800-1600, Training Center, Point Mugu. By: Navy Financial Management Career Center

This course provides both general and detailed information on Navy budgeting procedures, processes, and terms, as well as several exercises that will allow the student to practice selected budgetary procedures.
Class includes identification of budgetary responsibilities; key players in the process that their roles; the planning, programming, and budgeting processes; and budget execution overview information.

INTRODUCTION TO NAVY WORKING CAPITAL FUND (24 hrs.)

15-17 June; Tuesday-Thursday, 0800-1600, Training Center, Point Mugu. By: Navy Financial Management Career Center

This course provides an introduction to the Navy Working Capital Fund (NWCF), how a revolving fund is managed, industrial fund accounting and budgeting within the DON with emphasis on cost accounting,
billing and cost control analysis, and unit cost. Concepts covered include general revolving funds, accrual accounting, financial statements, unit cost, cash management, and budget analysis.

To enroll, submit an On-board Training Request (NAWCWPNS 12410/2) to Helen Casteel, Code 733000E or by e-mail.

EMPLOYEE DEVELOPMENT DIVISION NEWS

ON-BOARD TRAINING COURSE SCHEDULE

Enroliments are acoebted via On-Board Training Requests (NAWCWPNS 12410/2), call-ins, and QuickMail; however, check individual announcements for enroliment procedures.

APPLIED STATISTICS FOR ENGINEERS (16 hrs.)

17-18 November; Tuesday-Wednesday, 0800-1630; Training
Center, China Lake. By: Clyde irvine

This course is designed to equip technical professionals with a
working set of statistical techniques for collecting, analyzing and
presenting data relating to the research, development, testing and
evaluation of aircraft and tactical weapon systems. Statistical topics
will be illustrated with problems drawn from missile design (physics
and engineering) and missile cost analysis (economics) fields.
Problem solution techniques (formulas, tables, etc.) are drawn from
standard statistical texts but will be presented in a format showing
Excel code to obtain the same answers. The course will address
probability concepts, permutations and combinations, probability
distributions, statistical inference, measures of central tendency and
variability, nonparametric statistics, parametric statistics, regression
and correlation, analysis of variance (ANOVA), experimental design
(Taguchi approach) and risk analysis.

To enroll, submit an On-Board Training Request (NAWCWPNS
12410/2) to Dorothy Wiederhold, Code 733000D. For further
information, call 939-2359 (DSN 437-32359).

TEST AND EVALUATION USING ADVANCED DISTRIBUTION SIM-
ULATION (ADS) (6-7 hrs.)

February 1999; China Lake. By: Arman Tchoubineh, Code
454110€.

Note: This is a survey to determine if there is an interest in offering
“Joint Advance Simulation Test and Evaluation with Advanced
Distributed Simulation.”

The Joint Advanced Distributed Simulation (JADS) program is in a
unique position to offer invaluable insights into distributed simulation
from a tester's perspective. ADS offers the means to integrate actual
live tests with virtual testing capabilities (hardware-in-the-loop) and
simulators in order to obtain better data. This extraordinary course
offers testing professionals valuable knowledge on the utility of this
new tool, while giving distributed simulation practitioners a better
understanding of a tester's perspective and needs. This is an
introduction to all the basic distributed simulation concepts and terms

LEADERSHIP COURSE AT POINT MUGU

The Big Three - Drs, Stephen Covey, Ken Blanchard, and Tom Peters - will lead the third annual “Woridwide Lessbns in Leadership Series,” spanning closed-circuit locations across America and more than
50 countries around the globe. This year's title is “WORLD CLASS: How to Team Up for Success Wherever You Live and Work." As a special bonus to the day-long event, participants can interact with Jack Weich,
Chairman and CEO of General Electric; and Herb Kelleher, Chairman, CEO, and President of Southwest Airlines, In this lively 75-minute exchange, you'll experience the latest insights and strategies for success from
these inspiring “world class” leaders. The conference is hosted by Califomia State Polytechnic University—Pomona’s Center for Advanced Computer Technology; Center for Enterprise and Investing; and the College
of Extended University and Business Administration, all in cooperation with FORTUNE magazine.

Expect to leam how to count on hard work as the only way to lead by example, how everyone can build a climate of trust and openness, how to help everyone around you find their hidden strengths—and put them
to work, how to grow your mental toughness and competence, how to develop a healthy sense of urgency, how to see “the big picture® - by acting like a “business person,” how to leam from - and eam
from - past experience, how to catch your boss "doing things right” and have the boss do the same with youl

When: Wednesday, 18 November, 745 to 1430, Doors open at 1845,

Where: Residence Inn by Marriott at River Ridge, 2101 West Vineyard Avenue, Oxnard.

Space is limited, so enroll early

Each person will receive a hardcover edition of “Lessons in Leadership From YOUR Neighborhood™ (517 pages, $29.95 retail value). This book will not be available to the general public until its release in 1999, |
contacted Angela Brooks, Director of NAEI to inquire if they are planning to bring this closed circuit session to the field activities. She said, she will look into it. | also contacted Judy Weisman, Assistant Dean of UCSB
extension. If possible we'll try to get it to China Lake's Training Center, but if all fails, registration for the 18 November closed circuit session at the Residence inn by Marriott is open for now.

To enroll, submit your On-Board Training Request (NAWCWPNS 12410/2) to Lily Horton, Code 733000E. For further information call (805) 989-3987 (DSN 351-3987).

Thursdays
1800. CSCI298C-2 Is on videotape and is self paced.

CSUC COMPUTER SCIENCE PROGRAM

The following spring semester courses are being offered at China Lake in the Califomia State University, Chico (CSUC), Computer Science
Program (bachelor's and master's degrees). To obtain course descriptions, book order forms, registration forms, and tuition support information for
these courses, call Cecil at 939-0878. Classes will be held in the Training Center, beginning 26 January and ending 20 May, except for CSCI152 and
CSCI298C-2, which begin 4 January and end 28 April. With the exception of CSCI152 and CSCI298C-2, the courses are held on Tuesdays and

and are received via satellite. CSCI152 is heid on Mondays and Wednesdays and is on videotape, with a lab on Tuesdays from 1700 to

CSC152: - Operating Systems Programming; 1130-1245; Lab1700-1800

CSCI397C-27:  Distributed Component Technology; 0800-0915

CSCl331: Topics in Computer Graphics: Programming Graphics on the Intemet with Java and VRML; 0930-1045
CSCI356: Design and Analysis of Algorithms; 1100-1215

CSCi223: User Interface Design and Implementation; 1230-1345

cscizrz: Multi-User Operating Systems: 1400-1515

CSC1223: Antificial Intelligence; 1520-1630

CSCI298C-2: Algorithms and Data Structures in Java, self paced

featuring Distributed Interactive Simulation (DIS) and the new
High Level Architecture (HLA). It provides an introduction to ADS
terminology and technology (including DIS and HLA). Gain an
understanding of potential applications of this technology in T&E, and
increase the awareness of JADS test programs and some of the tough
lessons leamed. This course will cover concepts, definitions, and
regulations and is a quick overview of JADS and how useful ADS real-
ly is for T&E. Leam how we have handled the problems with ADS, in

. designing, VV&A, and execution of out of tests, and evaluation of the

data. Our tests are real. The lessons we have leamed have been
tough and we are here to share them with you. Distributed testing in
action: Watch a JADS test played back in real-time. See how we
prepare, train, and conduct our tests. Look at the tools we use to ana-
lyze our test data, both in real-time and post test. This is the same
course (with a few improvements) that we have offered in conjunction
with ITEA and Georgia Tech.
Enroliment Deadline: 5 January

FINANCIAL SUMMARY DATABASE (FSDB COURSES)

Do you need financial summary reports that provide the data and the format you want? If so, enroll now in one of our FSDB courses.
The FSDB Project Office will be presenting the following courses from 0800 to 1600 in the Training Center Macintosh Labs at China Lake and Point Mugu.

BASIC FSDB COURSE

1) The FSDB v1.1 Basic Training course will introduce participants to the Financial Summary Database (FSDB), which provides a streamlined, flexible, and powerful tool for querying and reporting financial
information from the NIFMAS financial system. Participants will leam how to use the Business Objects query and reporting software to obtain the financial information they need. The class will also cover defining,
organizing, and using the financial information available from FSDB. When NAWCWPNS converts to a new financial accounting system, FSDB will be one of the primary financial summary reporting tools for Field
Users. Students are allowed to attend this course more than once. i

Prerequisites: Proficient in Microsoft Excel. Experience in and analyzing financial reports is desired. It is also highly recommended that students purchase the Business Objects client software prior to
attending the class. To purchase, QuickMail your request to the “FSDB Help Desk,” giving them your full name, code, phone number, and a JON. Request they purchase and install the software for you, After
completing the training course contact Jessica Vincent at 927-1500 (DSN 469), to request a FSDB account. With the software and an account, you can immediately start practicing what you've just leamed in class.

Intended Audience: Administrative Officers, Business Managers, Budget/Financial Analysts, or anyone requiring financial summary data to create reports.

ADVANCED FSDB COURSE

2) The FSDB v1.1 Advanced Training course will cover more advanced tools within Business Objects. The Reports Repository and Library will be discussed and we will show you how to download some of the
Command's standard reports in addition to special reports already created by various Competencies.
Prerequisite: Completion of the FSDB Basic Training course, plus additional time in activity using FSDB, are prerequisite for the Advance FSDB course.

FSDB CLASS SCHEDULE" :
Womu.amamwme'Fsoémwpmqmm.m.wmmmm«mmmumnwwsum
China Lake Point Mugu
(A) 19 November, Thursday (A) 24 November, Tuesday
(B) 10 December, Thursday (B) 8 December, Tuesday
(A) 17 December, Thursday (1) 15 December, Tuesday

(A) = Advanced FSDB Course
(B) = Basic FSDB Course




