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ELLF RLE ' • 
DAY AFTER DAY YOU'LL FIND THE BEST PRICES AND SERVICE AT FEDCOM! 

CREATIVE LABS 
SoundBiaster 128 
Includes: $6995 • 128 Voice 

Wavetable 
• Direct Sound 3D 
• PCI Support 

~ 
CREATIVE LABS 
SOUND CARDS 

SoundBiaster 16 ISA . . . ...... . .. $29.95 
SoundBiaster AWE 64 .......... $49.95 

Staples Price: $89.95 
SoundBiaster 128 PCI .. .. . . .. . .. $69.95 
Sound Blaster 256 Value ........ $99.95 
SoundBiaster Live 256 PCI ...... $199.95 

YAMAHA 
SOUND CARDS 

Yamaha 16bit ISA .. . ........... $18.95 
Yamaha 32blt PCI . . ..•• . •..... $39.95 

Staples Price: $49.95 

MODEMS 
Thunderlink 56K FAX/Modem ... $49.95 

STAPLES price •.. $59.95 
Comparable Modem Newcom 

Supra Express 56k Modem . ... .. . $99.99 
USA 56 K Modem ... ...... . ... $129.95 

Thunderlink 33.6 bps 
NOT 

Available at 
STAPLES $29.95 

Office 97 Professional ... Retail $399.95 
STAPLES PRICE $549 

Save $150 Over Staples/ 

We carry a full line of Microsoft Products, 
Software and Hardware! 

Natural Elite Keyboard .. . . ..... $39.95 
STAPLES PRICE $59.95 
Save $20 Over Staples! 

DIGITAL CAMERAS 

Pretec Digital Camera 
DC-300, 480x360 resolution, 2mb Flash Card 

'64 picture w/JPEG 

$199. 
~ 

Toshiba POR5 . ............... $339.95 
Toshiba PDRM1 .............. $399.95 
Ricoh ROC300 ....... . ...... . $399.95 

MANAGER'S CHOICE! 
Olympus 0340L .. .......... .. $499.95 

1280x960 Resolution • 4MB Flash 
Card • 60 Images Standard 

Mlnolta Dlamage ... . ......... $439.95 

SONY 
Sony Mavica F051 .. . .. . . . . .. . $519.95 
Sony Mavica 71 ......... .. .... $699.95 
Sony Mavica 81 .. . ............ $799.95 

HP 1•MP Digital Camera . . . ... . . $599.95 

MicroSoft Ergonomic .......... $24.95 
STAPLES price ... $49.99 

MicroSoft lntelllmouse ....•.•.. $29.95 
STAPLES price ... $59.99 

Logitech TrackMan Marble .... .. . $59.95 
Logitech Dexxa Mouse, Serial . . . . .. $8.95 
Mitsumi 2-Button Mouse .. . . .... .. $9.95 
Genius Mouse .. . . . . . ......... . . $4.95 

iMac 
G3 233MHz 
32M RAM 
4GB Hard Drive 
15" Monitor 

1 
. I 

56K Modem --=!(!!!;it~ ...... __._ 

$1399 
Prices and availability are subject to change without notioe~ . ............. r 

Items may vary in appearance from pictures shown 

K6 300MHz 3U4.3GB 32x(]) 
• AMD K6 300MHz • 4.3GB Hard Drive 

• 32x CD ROM • 4MB PCI Video 
• 14" .28 NI Color Monitor • 104 Windows 

98 Keyboard • Windows 98 • Mouse 
• Mini Tower • 1.44 Floppy • MS Works 

• 32MB SDRAM • Encarta 
• Yamaha Sound Card• 56KModem 

• 90W Speakers 

$999 
Intel P2 333 64/4.3GB 32xCD 

lnte} P2 450 128/8.4GB 32xCD 
• 450MHz Pentium II Intel Processor • BX440 Chipset 
• PCIOO 128MB RAM • 512k Cache • 56KModem 
• 8.4GBWD HardDrive • 17" .28SVGAMonitor 
• PS2 Mitsumi Wmdows 104 Keyboard 
• PCI NJC Card • 32x CD ROM • PS2 Mouse 
• 1.44MB Floppy • ATX Mkl Tower 
• 8MB AGP VIdeo Card • ZIP IDE 
• Sound Blaster 16 Sound Card 
• 240 Watt Speakers 
• Windows98 

$2199 
Fedcom Computer ter 

384-2000 VISA/Master Card/Discover 
OPEN: 7am-6pm Mon-Fri 

Sat 1 oam-4pm • Frex Fri 9am-6pm 880 N. China Lake Blvd 

~ TO ASSURE WARRANTY, BUY APPLE AUTHORIZED 
· VISIT FEDCOM THE VALLEY'S ONLY . 

APPLE AUTHORIZED RESELLER/SERVICE CENTER . 

•Stop by and see our new line of 
SHARP Tube 1Vs. Terrific 
quality at low, 
low prices. Drop 
by today and ask for Alan 

Sh ar p 
Tube1Vs 
Sharp 25" . ... ...... . ... -$339.95 
Sharp 27" . . . . .... . . • ... . $399.95 
Sharp 36" ..... - ...... - .$1078.95 

Shop and Compare 

DVDPIAYER! 
RCA 

$399.95 

Model RC5210P 
Deluxe Features 

Hitachi Cam Corders 

Simply the Best 
VME 530A 
$639.95 
Regular $699 

VMH 945 LA 
$899.95 
Regular $1000 

KENWOOD 
Portable CD Player 
Top Quality with Car Kit 

Sound $94.95 
MONITORS 

15" Color Monitor 
• Digiview 15" 
• 1280x1024 • . 28dpi 
• 3-year Warranty 

$159 
~ 

Dlglvlew 14" .28 .. .. ... . . . ..... $129 
Dlglvlew 1 T' .28 •.••••••.••••. . $279 
Goldstar 78i .26 • .• • _ . . . • .• • . • • $399 
Dlglvlew 19" .26 Dlamondtron . .$589 

SAVE MORE AT FEDCOM! 
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Final in strateric thrust series 

Fleet Support: new dimensions for an old tradition 
By Cliff Lawson 

TlD 

T
hrough wars, conflicts and times of peace, the 
thread that provides continuity between the 
Weapons Division of today and its predecessor 

organizations at China Lake and Point Mugu is fleet sup­
port. For more than half a century, fleet support has been 
the reason for NA WCWD's existence. 

Fleet support has been provided through several 
avenues. Special programs - such as the Vietnam 
Science Assistance Program, the Naval Science 
Assistance Program and the Fleet Weapons Support 
Teams - have sent scientific and technical personnel to 
assist operational units throughout the world. In our lab­
oratories and on our ranges, Division personnel have 
always put the resolution of urgent fleet problems before 
any other commitment. In a larger sense, NA WCWD has 

706 

READY TO GO-carrying the Communications Scanner, 
Lt. Tim Ulmer (left) and LCdr. Gory Schrom prepare to board 
their SB-3 aircraft. {INSET: closeup of scanner] 

continuously supported the fleet through the develop­
ment of weapons and systems that have helped ensure 
fleet supremacy from the Pacific Islands in World War ll 
to the skies over Bosnia in 1998. 

A new laboratory/fleet partnership 
The Aircraft and Weapons divisions are jointly 

engaged in a new Strategic Thrust for Fleet Support. The 
thrust's purpose is to improve working relationships 
between fleet operators and laboratory personnel by set­
ting up small, individual projects that solve discrete 
problems or add new capabilities that the fleet wants. 

"We go to the fleet operators, generally the aviators, 
and they come up with the idea or need, and then they 
work closely with the lab guys to implement the idea," 
explains Thrust Leader Bill Clark. "This process pretty 
much guarantees that there is a solid fleet 'buy in' right 
from the very beginning." The ground rules for these 
projects are that the technical solutions be small in scope, 
can be completed in less than a year and generally can be 
accomplished using commercially available off-the-shelf 
hardware. 

Suggestions for projects come from the squadron level, 
often from the junior officers. Clark and his staff match 
each identified fleer need with the technical talents avail­
able within the Division. If a good match is found, the pro­
ject is presented to senior-level officers (a wing com­
modore, for example) to confirm that solving the problem 
or developing the new capability will in fact be of general 
value to the wing. Once that confirmation is received, the 
laboratory and fleet personnel work directly together to 
produce a prototype device for fleet evaluation. 

It was at NA WCAD, in 1996, that the new thrust was 
conceived. Today, the two divisions share a commitment 
to making the concept work. Clark coordinates his 
efforts with Paul Benner, manager of the Operational 
Support Office at Patuxent River, so that candidate pro­
jects are not duplicative and are, where possible, com­
plementary. 

Specific problems, specific solutions 
To date, the thrust has four projects under way at 

NA WCWD. Each is driven by a real-world problem, 
Please see FLEET SUPPORT, Page 1 2' 

Point Mugu's Tactical Electronic Reconnaissance Processing and 
Evaluation System Program fields first two upgraded systems 

Story and photo 
submitted by Team TERPES 

T
he Tactical Electronic Reconnais­
sance Processing and Evaluation 
System (TERPES), a Marine 

Corps Systems Command-sponsored 
program, established in 1967 and sup­
ported since 1972 by the System Support 
Activity of Point Mugu, has achieved 
another milestone for its Fleet Marine 
Force user community. 

The TERPES received authorization, 
Sept. 18, to field its first two upgrade 
systems. This has set in motion the fmal 

phase of delivering a modernization and 
downsizing effort that will enhance the 
expeditionary role of the Marine Corps 
Electronic Warfare battle space manage­
ment assets of the EA-6B Prowler 
squadrons, Marine Air Group 14 (MAG-
14), home-based at Marine Corps Air 
Station, Cherry Point, N.C. Additionally, 
it will complete the planned Initial 
Operational Capability (IOC) require­
ment of the Milestone m decision that 
had been delivered to the program offi­
cer, Dec. 4, 1997. 

The TERPES Project Office at Point 
Mugu is located in Building 3015 and is 
headed by CW03 James Henne, TER-

PES project officer for the last three 
years; Mike Garcia, systems engineer; 
and Nels Kristofferson, task manager. 

According to Henne, ''TERPES sup­
ports the intelligence needs of the avia­
tion command element of the Marine Air 
Ground Task Force with a full array of 
intelligence products for battle space 
management. 

"TERPES processing and evaluation 
of tactically collected electronic support 
data is fused in near-real-time with other 
intelligence sources from numerous 
other agencies to maintain and manage 
the tactical order of battle for the area of 
operations," Henne adds. "Additionally, 

TERPES is used for assessing the effec­
tiveness of EW attack methods and direct 
action against specific weapons systems 
and sites targeted by the aviation com­
mander." 

"The Marine Corps Project Office at 
Point Mugu has taken the prototype to a 
new level of efficiency and moved the 
upgrade project from concept to IOC in 
just 35 months at significant cost savings 
while meeting and exceeding all fleet 
requirements," according to Nels 
Kristofferson. "Major upgrade features 
include cost reductions, size and packag­
ing efficiency, portability, logistical 

Please ~ee TERPES, Page 13 
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Weather 
October 2 8 - November 3 

Wed 
Thurs 
Fri 
Sot 
Sun 
Non 
lues 

High low Gusts Humidity 
72 42 9 67-17% 
73 50 26 48-20% 
69 51 26 4&20% 
71 42 14 51-15% 
74 42 23 53-1 6% 
69 37 11 64-22% 
71 37 10 6&17% 

Wed 
Thurs 
Fri 
Sot 
Sun 
Non 
lues 

November 4 - I 0 
74 35 14 
69 36 12 
66 34 33 
69 36 46 
64 46 39 
60 31 14 

China Lake Calendar 

Thursday, November 12 

67-17% 
57-20% 
67-18% 
5&23% 
4 1-20% 
5&16% 

• Rood closure- Burroug hs Avenue, between Knox and 
Withington roads- throug_h December 18. 

Saturday, November 14 
• N\arine Corps BoiL Call 939-8099 for information. 
Sunday, November 15 
• Open season begins - Thrift Savings Plan 
Tuesday, November 17 
• EP3 Special Missions IPT ribbon cutting at 2 p.m. at 

airfield's Building 98012. \ 
Thursday, November 19 
• Navy Smokeout Day. See Page 4. 
Thursday, November 26 
• Thanksgiving holiday 
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Federal Thrift Savings Plan open 
season starts on November 15 

The next Thrift Savings Plan open season begins Nov. 15. More 
than two million federal and postal employees - 86 percent of the 
work force- currently have accounts, the highest participation ever. 
More than 194,000 Federal Employees Retirement System workers, 
however, still don't invest in the 401(K)-style plan, even though it is 
a key part of their retirement benefits. 

For information about federal jobs and benefits, visit the OPM 
Web site at www.opm.gov. The FEDWeek newsletter is at wwwfed­
weelc.com. 

Burroughs A venue closed to traffic 
Buiroughs A venue, between Knox and Withington roads, will be 

closed to traffic Nov. 12 to Dec. 18. According to Ens. Joe Harder, 
assistant ROICC officer, the road will be closed for public safety rea­
sons during the demolition of Capehart B housing units. 

Obituary Nancy 
Carter 

Anne Fairchild Carter, also known as Nancy Carter, fonnerly of 
Ridgecrest, died at Good Samaritan Hospital in Los Angeles on Sept. 
24. She was 93. 

Memorial services in Ridgecrest will be held at 2 p.m. on Sunday, 
Nov. 15, at St. Michael's Episcopal Church. 200 W. Drummond 
Avenue. Services will be followed by a reception in the Parish Hall. 
Carter was a long-time member of St. Michael's. Rev. Kenneth 
Richards will officiate. All family, friends and former coiJeagues are 
welcome to attend. 

Carter was born in Milwaukee, Wis., on May 28, 1905. After grad­
uation from Wellesley College (a physics major) in 1926, she worked 
for the telephone company as an electronics instructor. Considered a 
.. woman before her time," she was "allowed to resign" in order to 
marry William Kirkman Carter. They had three children. 

After their divorce in 1943, Carter taught radio mechanics for the 
military at Truax Field in Madison. Wis., and was a graduate instruc­
tor in the Physics Department at the University of Wisconsin, where 
she later earned her master's degree in physics. After teaching 
physics at Paul Smith's College in the Adirondacks, she went back to 
the University of Wisconsin for her master's of library science. 

She was a China Lake and Ridgecrest resident from 195 I to 1983 
and again from 1991 to 1995. Carter started work at the Naval 
Ordnance Test Station in July 195 I as a technical reports analyst in 
the Technical Library. After 18 months she joined the Sidewinder 
Program. 

During her China Lake career Carter worked as a physicist, an 
electronics engineer, a scientific staff engineer, guided missile design 
engineer, a general engineer and project coordinator. After mandato­
ry retirement from civil service at age 70, Carter went to work for 
several years for various defense contractors as a systems analyst. 

During the last 15 years she also lived in Phoenix, Ariz., and 
Hollywood, Calif., where she enjoyed some success as an actress 
working in several commercials. She was a frequent guest on the 
cable television show "You Are the World." She belonged to the 
Screen actors Guild and AFTRA union. 

Carter was a lay reader and Sunday school teacher in the Episcopal 
Church. She also held memberships in the Rosicrucians, the Edgar 
Cayce Association of Research and Enlightenment, AAUW, 
NAACP, WaCom, among others. She held a special interest in Native 
American cultures and world travel. 

She is survived by her three children, all of whom worked in 
Michelson Laboratory at one time or another. She is survived by her 
sons, James Richmond Carter, of Oklahoma City, Okla.; Stephen 
Kiehle Carter, of Boston, Mass.; and daughter, Judith Anne Carter, of 
North Hollywood, Calif. She has nine grandcruldren, IS great-grand-
children and one great-great grandson. · 

In lieu of flowers, the family asks that friends make tithes or dona­
tions to their spiritual or inspirational source. 
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Pages From The Past 

Nov. 11 & 18, 1988 
Bob Corzine received a 

Navy Superior Civilian 
Service A ward. . . . Nick 
Schneider and Bill 
Woodworth receive Navy 
Meritorious Civilian Service 
Awards .... Floyd Shoaf, Bob 
Martin. Dave Leighton. Bob 
Anderson, Satik Martinsen 
and Greg Tamacke are the 
Machine Shop's "Problem 
Busters." .... Doris Laffoon 
received a Commander ' s 
Award .... . Lois Herrington, 
of the Small Business 
Program Office, addresses the 
National Contract 
Management Association. 

Nov. 9 & 17, 1978 
· China Lake celebrates 35th 
anniversary; Ridgecrest cele­
brates its I 5th anniversary ... 
Technical Director Awards 
presented to Bill Stone and 
Ronald Stoatmeyer in n:cog­
nition of wort on 1be 'Ya'tical 
seeking ejection seat program. 
... Marine Corps holds 203rd 
birthday ball celebmtion. . . 
Bernard Wenzl and George 
Teate earn Technical Director 
Awards. 

Nov. 15, 1968 
Naval Weapons Center 

continues 25th anniversary 
celebration. . . . V Adrn. 
Thomas Connolly, deputy 
chief of naval operations, was 
keynote speaker at anniver­
sary dinner ... . Ken Robinson 
and Charles P. Smith receive 
Dr. L.T.E. Thompson awards. 
. . . . Floyd Maxwell, super 
bowler, named China Lake 
Athlete of the Month .. . NAF 
advanced 45 men in rank. 

Nov. 14 & 21, 1958 
Thompson Awards con­

ferred at Advisory Board 
Meeting. . . . United Fund 
drive collects $12,923 .... 
Housing Office has up-to-date 
lists of available baby-sitters .. 
. . NOTS Galley plans big 
Thanksgiving dinner. . . . 
Propulsion Development 
Department issues rocket 
operator's licenseS. 

Nov. 10 & 17, 1948 
RAdm. AG. Noble, chief 

of the Bureau of Ordnance, 
sent congratulations on the 
Station's fifth anniversary . ... 
Group meets to plan centenni­
al celebration of Man1ey 
Death Valley/Walker's Pass 
trek. . . . Marine Corps cele­
brates 173rd birthday. . . . 
Navy long-range jet carrier 
plane, the Douglas XF3D-I 
Skyknight, features advance­
ment in pilot safety. 
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1998 FORD RANGER SIC SPLASH 
Awsome 4.0L V6, 5 speed, A/C, CD player, Cassette, PIW, 

P/ L, Alloy wheels, Full factory warenty •AI3010 

No Bull Price 
516998 

1998 FORD EXPLORER XLT 
V6, 4X4 option, A/C, Leather, CD changer, Cassette, PIW, PIL, 
P/seats, Alloy wheels, less than 200 miles & factory warrenty. 

Kelley Blue 8ooll S24, 597 ;:~:1 PrA '27 ,598 
1998 FORD WINDSTAR GL 

1·805-256-2811 
SIERRA Hwv. 

ROSAMOND 
• All prices plus dcx: fee, tax & lie. All vehicles subject prior to sale. 

Priced good lhrough November 19,1998. 
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Awsome Power & Luxurrious Interior with lots of options 
included on this unit. From A/C to Alloy wheels #()178 

19 

NoBull Prlce 
514,997 

1996 FORD THUNDERBIRD LX 
Lots of options with this luxurios & sporty looking car. A/C, 

P/seat, PIW, PIL, Alloy wheels. #145010 

No Bull Price 
512,996 

OM THE TRUCK 
1998 FORD F·150 SUPERCAB LARRET 4X4 

Big 5.4L v8 Auto tran. A/C Leather, CD changer, XI.T 
paCkage, P7seat, PIW, PIL, Tilt, Cruise, only 9,800 miles, 

Factory warrcnty #132~~.;. 

KelleyBiue/Joo4 S29,985 No Bull Price -Q,_ 998 
1996 FORD F·250 SUPERCAB XLT 

1997 FORD F-150 SUPERCAB 
4.6L V8, Auto. A/C, PIW, PIL, Tilt,' Cruise, Uncr, Wheels, only 

12,900 miles. Full Factory warrenty. #055270 

Kelley Blue JJooJt S23,230 No Bull Price 518,.,997 
1996 FORD RANGER SUPER CAB 

1997 MERCURY VILLAGER GS 
Fully loade from Dual A/C, to P/seat, Alloy wheels, PIW, P/L, 
Cassette, Only 1,000 miles& Factory warrenty. U- must see it 

~;~;Price 517,997 

1·805-824-2477 
SIERRA Hwv. 

MOd AVE 
KJIEFFORD@HuGHEs.NET 
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N. Alvord Street. Hours for Friday are 8 
a.m. to 4 p.m. and Saturday from 8 a.m. to 
2 p.m. Please call the Ship at 375-4084 for 
further information. 

#### 

November ll, 1998 

China Lake Section on Wednesday, Nov. 
18, II :30 a.m. at the Wreck Center. The 
program starts at noon. 

Haven will give a perspective on the 
weapons integration activities and the test 
and evaluation tasks on-going at China 
Lake and Edwards Air Force Base. 

The C~ Lake/Ridgecrest Chapter of 
NCMA and the IWV Navy League will 
present its first 18 hole benefit "Fun in the 
Sun," golf tournament at the NA WS China 
Lake Golf Course, Saturday, Nov. 14. 

can be purchased for $200 (a savings of 
$30 per table over the standard price). 

A 55 Alive Mature Driver Refresher 
class will be held Nov. 17 and 18, starting 
at 10 a.m., at Kerr-McGee Center in 
Ridgecrest. There will also be a night class 
starting at 6 p.m. The fee is $8 per person 
with payment by check preferred The 
class is limited to 30 participants. To sign 
up, for the day class call Bryant Ferguson, 
446-3755, and for the night class call 
Joseph Farris, 375-5254. If no one 
answers, please leave your name and 
phone number. 

He will provide some anecdotes regard­
ing the peculiarities of executing one of the 
nation' s major defense acquisition pro­
grams with a low risk philosophy in a high 
visibility atmosphere. 

Seating for the Sunday matinee dessert 
performance, Nov. 15, will be auditorium 
style. Doors open at 2 p.m. and tbe curtain 
is at 2:30 p.m. Matinee tickets are $10. 

#### 
#### 

For more information call Ned Smith, 
939-7444; Mark Lambert, 939-1130; Ed 
Jeter, 939-8492; or Steve Goad, 939-9704. 

#### Cost is $45 for the entry fee. Members 
and non-members are welcomed. For more 
infonnation contact Andy Cook at 371-
1630. Hole sponsors are Aegir Systems, 
CT A, Gary Charlon Insurance, EER, 
Northrup Grumman, INS Inc., Navy 
League, NCMA, PRC, RPI, SA-TECH, 
Sverdrup Technology lnc. and the 
Ridgecrest Automobile Dealers 
Association. 

V.F.W. Ship 4084 Ladies Auxiliary and 
John M. Armitage Unit 684 American 
Legion Auxiliary will hold a joint holiday 
and bazaar on Friday, Nov. 13, and 
Saturday, Nov. 14, in the VFW hall at 117 

Terry Haven, from the NA WCWD 
China Lake F-22 Armament Integration 
Team, will present a general overview of 
the F-22 program to members of the AIAA 

Boy Scouts of America Troop 41 will 
commemorate its 50th anniversary at the 
10:30 a.m. Protestant service on Sunday, 
Nov. 22, at All Faith Chapel. All past and 
present members of the troop are welcome 
to attend. 

-
I Want to Rnance a Computer But my Credit Isn't that Great ••• " 

#### 
#### 

Tickets for CLOTA's dinner theatre 
production of"The Fantasticks" are on sale 
at City Books. All seats are reserved for the 
evening performances at Farris' Fine 
Dining at the Heritage, Nov. 13, 14, 20 and 
21. The buffet begins at 6:30 p.m. and cur­
tain time is 7:30 p.m. 

Ticket prices are $20 for opening night. 
AU other evening performances are $23 for 
single and $42 for a couple. Tables of 10 

For Information on · 
placing a Rocketeer 
Classified Ad, call 
Jill at 375-4481. 
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UOYO PARTY 1!ld recen-e FREE men:lrmcise. uD 371-1290 
1!ld ask for ji8. O'FN) 

T1UCAR£/O!AMPU5 SUPPIL\IEl\iS for Artivt Duty 2nd 
Rclml ~· G~ miol bmtfils fa )'W Ul }':'!~ 
now for~ dornwim. (IVI2} 

WOMEN WHO \1/A.\'J' TO COOK FOR A MAN BUT ~~ 
cooc Moous. ~ 1!ld kidlm pOI'ellltcipe$ 
for 2 •ide ads ihat appeal10 men Rtcipes &!I ~ 
utmlils 1!ld deuiJed llqH!y.gep ~ 50'ld 56.00 tO 
HWS-2, P.O. 1101: 512, Ridgemsl. C'A 935»o512. (lFN) 

1'Mtltd • Van pool odes from Welcbl to NA\1/S O'ina lake. 
S8Vmo. 318-3342 0Th1 

10 HELP WANTED 

15 SERVICES/SCHOOLS THE DAILY 
INDEPENDENT 10~ HOME mYirorln!lllor yrN1 dild •iir yw •1Xl 

Full time openings for a~ 2 and abovr. CPIVFim Aid 
224 East Ridgecrest Blvd. Ctnified. Mrili provided. ull Kathy at 499:)o6o. Navy 

Ct1tified !.ic=c 1006).96. (lFN) 

The Pendum II 400 Mhz System 
lndudes IS" or 17" Color Monitor and 
Free Printer or Sanner 
Full THREE YEAR Warranty 
64 MB Ram, 6.4 GB Hard Drive 
32X CD Rom, 56.6K Modem 
FREE Internet & FR£E E-Mail 
laptops Now Available 

It's Easy ... 
100% Instant Credit 
98.7% APPROVAL 
All Ranks Active Duty 
Military Retirees 
And Gov' t Employees 

NO CUDIT - lAD CIOIT • WNS )UDGEHEII1S -IIISOWGO OUT 

NO HONEY DOWN - NO PAYMENTS FOR 60 DAYS! 
Complete Systems 

from $69.52 per month 1-800-471-5614 bttp;JJwww.pc-aprus.com 
Cll14 -.a D.aJ·7 D>JS•-

20 RENTALS 

S111DIO I A.\'0 2 BfDR()()M APTS, oo silt bWlCiy, aD Ids 
pd. swq II S145/rm, SDJ ~· W. llp;lln )f1.JIJt/. 
(11/I2) 

Budget 2BR, I bad! houst with W3Shcr a ~ fencOO, grass, 
wattt paid, ures, pets ok. S225 plus SIOO deposit ull 
Toinetle I ,']5.31)». ('ITh') 

CO~VENIENT TO BASI a lnyokcm Airport. Quaill guc11 
quanm, flmshed for )UU1 axdat Low daily, • 'tdiy 1!ld 
IIX:DWy racs. Alms lblnin \irw IAcld ~0. (11/12) 

$595 GREAT (BR amry lxm! 7 rrin. fr !me, 2J!.I., bkrl 
waD. oo inside pet\ ~or 446-4810. E1-e ok. (ll/12) 

S29).S3S0. W GATE\VAY, lie new 2BR duplex. 1111S1 set 
to appreciate. SmaD dog! Wlter pd. 446-6209, «~tO. 
(ll/12) 

MOBILE HOMES 111 tht ricts palk in Ridgm$. 2m $(10 
and up. 5ale m,ooo and up. SpactS m1lable S211. 
Arrowhead Mobile Home Park, Monday-Thurs<by, 
~ Fricby8.~12.~ ~2796. (TFN) 

!Wl.I40Tif ARfA Rf..'i'TAL: (811. ZSA ~ availal* for FlU, 
daily IX "-mly •ith maid smicf. Glot DieS 436-4Bro. (TFN) 

DflUXE 2BR in triplex. Delirablc NW lootioo. lJpllaiz3 wlful 
width cov'd balcony offering prrtty view. Firrplace, 
refrigmtor, dishW3Shcr. Garage w/opt:m, has washer/Qyer 
hook-. Trash pail $(zYmo. + $(25 depasl. Availalic 16 
Otms 446-3076: (TFN) 

25 REAL ESTATE 

RESID~11AL Vl£1' LOT in c.ollqt Hr~ghts reduced to 
SI),OO> from S25,o:JJ. O.ner 1111!1 sci. mG Reedy Sired (df 
Odo). '7H'ffl. (11124) 

CLEA.'i STUDIO a I BEDROOM APARTMENTS suning at 
S2~5. plu:s SDJ Deposit. All utilities p2id, buray on site. 
SoW! Riclgt'cn:ll. rn..llin. (ID) 

MOBILE HOMES for 5ale or rent in thr n~W~ park tn 

~ <be to bait and~ rat S400 and up plus 
tJiliies, sa1e s29~ and up n tones. Arrolvhead. «6-2796. 
(TFN) 

2 V2 ACRES, •til and pam 111. A· I~. Weldort 
S29~ Al!o 2 V2 aaes, $19,o:JJ. ~) DB-3342. (TFN) 

TA.\'1' TO RrnRE. .. Palio \lew d l.akt Isabella, badul 2 
~ 2 balh douHt rile 'f1cmooocr trd»c . felCtd 
property • ovem.t page, hnlth facts sale 165,00> Many 
atr.IS · fuD arpet drapes, etc. (76o) 378-3551 or 578-3146. 
(TFN) 

35 AUTOMOTIVE 

I~ HARLEY DAVIDSON Fat Boy VIOlet Pnrl. 4,600 niles, 
many eitns. 517,500. 371·1930 (TFN) 

96 llODGE RA\1 VAN CONVERSION. luJmoJiate in a Old 
V-8, 20K aile5, dual :ur, pis., plb, p/w. Bland new tilts. 
m,soo. (76o) 199-0039. (JTh') 

65 DODGE STEP·VAN in pxl cordlioo. $1150. m-5611 
(TFN) 

95 HONDA PASSPORT, V-6, 24 n lve, automatic, air 
~ Sl6,5oo. 37S®7. (TFN) 

40 MISC. FOR SALE 

FOR SALE -~ tnsb ~or. Wlirlpool deruic 
llide . 11 ~.,.grill a cowrcd ~ ~ K~m~n 
Ulldfr rounter dishwasher. Frigidalre rtfngmtor Best dfa 
Palio fumitwt. pac11 swing a ..... ood ~ 5IOvt. UlifOillla 
King~ a cxher housebold itetm. 331·263-I.(IFN) 

GOO Q.lJIIS - Men's. Rigtl hand 1!ld ldt hand iroos, tstd 
very~ m-2ua (lFN) 

LI11U TIXES eotJ.mY COlTAGE, SI)O l.iie New OU 
Rocktt, SIOO. Sharp~ U Microwave, SSO Kalmfi 
SirolltJ!lnfant Carrier Combo, $10. Se!U Poslurr Deluu 
~ Sz. Mllllcs.f5ct, Sl25. ~1~20. (lFN) 

'8) jAVEIJN fish a Ski wltniler IT. Ulls d cxtm. 110 hp 
rnnrude, 16,100. ~3700. (TFN) 

KFA'\IOREEIKTRICDRYER Sm. 080 EJcellerl tmlitioo. 
37>2946(ml) 

Srml ~ hotiey ~ roller bbdcs, baskt! bal hoop 
for garage. 371-1029 (TFN) 

45 PETS & SUPPLIES 

Call 
375-4481 
to place 
your ad. 
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Clark McKay­
getting the job done 
quietly for 40 years 

By Barry McDonald 
Ed•10< 

'Am I retiring?" was the 
response of Clark McKay, 
deputy commander of Test 

Wing Pacific, when a large crowd of co­
workers, former co-workers (some 
retired), family members and upper l'l)an­
agers surprised him in the Management 
Information Center in Point Mugu' s 
Headquarters Building, Thursday, Oct. 
29. He still wasn' t sure what was up, 
until Steve Mendonca, bead of the Test 
and Evaluation Competency, announced, 
" It really is a tribute to Clark that such a 
large and diverse number of people 
would come to recognize him for 40 
years of government service." 

issues, your guiding hand was ever pre­
sent. Every member of the wing has ben­
efitted from your leadership." 

Mendonca then presented the 40-year 
pin to M~Kay's wife, Judi, who attached 
it to her husband's lapel. He also received 
a certificate for 40 years of service from 
Secretary of the Navy John Dalton. 

RAdrrL Rand Fisher noted, as others 
had, that the 58-year-old McKay didn' t 
"look old enough to have 40 years." The 
NA WCWD commander dittoed what 
Mendonca and Russell had said, and 
added, "The message here is that no good 
deed ever goes unpunished," about the 
large gathering of well-wishers. 
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Mendonca went on to say, "We want­
ed to make this a big deal, because Clark 
was instrumental in the development of 
the Point Mugu site. He's contributed to 
the site throughout his history here. He' s 
one of those guys that doesn' t make a lot 
of noise, but he sure gets the job done. 
Point Mugu wouldn't be what it is today 
if it wasn't for Clark." 

"( can truly say I was surprised," 
McKay said to the crowd. "Forty years . .. 
that really sounds like a long time, but 
I've enjoyed every minute of it - espe­
cially with the great people I worked 
with. And it's great to have the family 
here." 

Photo by George Mangum, PR&F Deparfmelll 

AND COUNTING-;/udi lv1cKay does the honor with 40yeor federol service pin 
for her husband, Clark. 

The gathering adjourned to the lobby 
of Mendonca's office for refreshments. 
Besides his wife, McKay's son, Scott, 
daughters Carrie, Kelly and Sherri, son­
in-law Gary and granddaughters, Hanna 
and Rylee, seemed to be well known, 
even by some of the China Lakers who 
were there on other business, but stopped 
in to congratulate McKay. Tom 
DiDomenico, the test wing' s operations 
officer, said, "The test wing is a really 
good example of how Point Mugu and 
China Lake can be integrated by com­
mon organizations. Clark is very well 
known at both sites, especially at the air 
fields. And while I work out of China 

Lake, l',m over here at Point Mugu at 
least a couple days a week." 

as a project engineer and task manager 
on a variety of target programs. He was 
promoted to section head, GM- 13, in 
1986 and was responsible for operational 
engineering support of full-scale aerial 
targets. In 1989 he became associate 
head of the Aircraft Target Division as a 
GM-14, advancing to head of the divi­
sion in May 1991 and subsequently pro­
moted to GM- 15. With the merger to 
NA WCWD in 1992 he helped stand up 
and then led the Aerial Targets Division. 
Then in October 1994 he was selected for 
the deputy wing commander position. 

The 5.0 leader then read a congratula­
tory letter from Capt. Tom Russell, for­
mer commander, Test Wing Pacific, now 
of the Navy's International Program 
Office. Russell wrote, "As a plank owner 
of the . Test Wing Pacific, you expertly 
developed a concept into a fully func­
tional and effective Type Wing organiza­
tion. From aircraft readiness, to pilot 
training, to the ever present funding 

McKay began his civilian career in 
the Targets Department in 1962, follow­
ing four years in the Navy, where he 
became certified as an electronics techni­
cian. He moved to the Aircraft Targets 
Branch as a GS-9 electronics technician 
in 1966. Between 1962 and 1969 McKay 
completed basic engineering courses at 
Ventura Junior College and an electronic 
engineering technology curriculum 
through Capitol Radio Engineering 
Institute. 

By 1973 he'd advanced to GS-12 in 
the Engineering Branch, having worked 

During his career, McKay has worked 

Please see McKAY, Page 16 

Security reviews of government web pages begin at NA WCWD 

C
omputers have brought us to an information age 
that provides opportunity to share information 
with millions of people through the Internet and 

intranets. These nets, such as the World Wide Web 
(www), provide us with a powerful tool to convey infor­
mation quickly and efficiently on a broad range of topics. 
The global reach of the Web makes information easily 
accessible to everyone. At the same time, it may provide 
our adversaries with the ability to obtain, correlate and 
evaluate an unprecedented volume of aggregated infor­
mation concerning our activities and personnel. 

Deputy Secretary of Defense Dr. John Hamre and 
Secretary of the Navy John Dalton have directed that 
security reviews be conducted of information placed on 
publicly available Internet sites of the Department of 
Defense. 

To meet the above direction, representatives of 
Security, Public Affairs and the Information 
Management Department at NA WCWD are currently 
reviewing our publicly accessible web pages to identify 
and remove the following: 

•Plans or lessons learned which reveal sensitive mili­
tary operations, exercises or vulnerabilities; 

•Information that would reveal sensitive movements 
of military assets or location of units, installations, or 
personnel where uncertainty regarding location is an ele­
ment of the security of a military plan or program; and 

•All personal data such as social security account 
numbers, dates of birth, home addresses and telephone 
numbers other than phone numbers of duty offices that 
are available to the general public. In addition, names, 
locations and any other identifying infonnation about 
family members of DoD employees and military person­
nel must be removed. 

A DoD task force will develop policy and procedural 
guidance related to the use of DoD web sites. This guid­
ance will be released in approximately 60 days. 

As an interim policy, commanders have been directed 
to evaluate the sensitivity of technological data on their 
web sites and ensure web sites comply with this guidance 
and Navy Computer Security Instructions. Commanders 
will ensure that: 

•Information wiU not include classified or sensitive 
information, or information that that could enable the 
recipient to infer classified information. 

•Information will not violate personal privacy or the 

requirements of the Privacy Act. 
•Information will not violate DoD Policy that protects 

the disclosure of names and duty station address of indi­
viduals who are stationed overseas, routinely deployable 
or in a sensitive unit, with the exception of flag officers 
and public affairs officials. 

•Photographs, e-mail addresses, organizational charts 
that list names and other biographical data of individuals 
are not placed on publicly available web sites. 

•Electronic reading room materials on the command' s 
web site must be cleared for third-party disclosure under 
the provisions of the Freedom of Information Act 
(FOIA). 

•Publicly available information will be cleared 
through the Public Affairs Office: 

•Web site home page will display a tailored privacy 
and security notice as stipulated. 

New security guidance does not diminish plans to use 
Internet technology. Our goal is to protect critical infor-. 
mation from exploitation by our adversaries. We need to 
be more attentive to the security implications of this 
technology. SecuritY and efficiency can be achievc:d at 
the same time. 
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Air Test and Evaluation Squadron 
Nine completes carrier suitability 
testing onboard USS Constellation MILITARY NEWS 

By LCdr. James E. Goebel 
VX-9 

C
hina Lake' s Air Test and Evaluation Squadron 
Nine recently completed carrier suitability testing 
of the Joint Direct Attack Munitions (JDAM), 

Joint Programmable Fuse (JPF), Standoff Land Attack 
Missile-Expanded Response (SLAM-ER) and the 
Navy's newest radar warning receiver, the ALR-67(V)3, 
onboard USS Constellation. 

A total of four JDAM-containing JPF fuses and two 
SLAM-ERs were loaded onto three VX-9 F/A-18C/Ds. 
Each of these aircraft was equipped with the ALR-
67{V)3. They were flown to Constellation on Oct. 15 for 
five days of carrier catapult and arrested landings. The 
aircraft returned to China Lake Oct. 19 after recording a 
total of 115 arrested landings and catapult launches. 

"VX-9 did a tremendous job in completing the test 
requirements on the four projects in a relatively short 
time span," said Capt. John Stivers, VX-9's commanding 
officer. "Specifically, maintenance personnel did an out­
standing job supporting the detachment in a demanding 
environment. They maintained the aircraft and ordnance 
in an·operational status through daily six-hour periods of 
high tempo carrier qualifications." \ 

Carrier operations were required because demonstra­
tion of carrier suitability is an important phase for any 
Navy program. The catapult launches and arrested land­
ings an aircraft endures can significantly reduce the 
capability of a weapon or avionics system. 

According to Stivers, the professionalism of the VX-
9 personnel was commended by all onboard 
Constellation and even caught the attention of members 
of the crew of the TV show "Pensacola: Wings of Gold." 
VX-9 personnel performing maintenance operations on 
the F/A-18's were shot by the film crew and should see 
themselves in footage in upcoming episodes. 

"The carrier crew was really very helpful," said Capt. 
Casey Travers, operational test director for SLAM-ER. 
"I worked with the ordnance crew and they were very 
receptive to the SLAM-ER training." 

"The numerous catapults and arrested landings per­
formed during the test simulate the stress that occurs dur­
ing carrier cyclic operations," added Stivers. "I'd like to 
congratulate everyone involved for completing a diffi­
cult phase of operational test." 

Photo by Copt. Casey Trove~ 

DET -VX-9 went to seo onboord USS Constellation Oct. 1 5 for five days of carrier catapult and arrested 
landings. They completed carrier suitability testing of )DAM, )PF, SLAM-ER and ALR-67(V)3. 

November 19 Navy Smokeout Day encourages 
smoke-free wellness for Sailors and Marines 

TRICARE answers 
insurance questions 

(NNS) - Health and wellness are consistent themes 
in today's Navy. Sailors and Marines are not just treated 
for maladies anymore, they are encouraged to practice 
healthy lifestyles. 

In keeping with that philosophy, Navy Smokeout Day 
is scheduled for Nov. 19 in cooperation with the 
American Cancer Society's Great American Smokeout. 
The smokeout is a community-wide effort to encourage 
tobacco users to give up tobacco (both smoking and 
smokeless) for 24 hours. 

Participation in the smokeout often is the precursor to 
permanently giving up the use of tobacco. 

At the China Lake Branch Medical Clinic, a table will 
be set up in the front lobby from 7 a.m. to 5 p.m. with 
many free items promoting breaking the tobacco chain. 
According to Micki Edge-Obergfell, phone numbers of 
people willing to help smokers and dippers overcome 

their tobacco habits will be available. "This is the num­
ber one preventable cause of many diseases," said Edge­
Obergfell. 

Although Navy smoking rates are declining, its 35 
percent smoking rate still exceeds the national average of 
31 percent. Smoking is a preventable cause of heart dis­
ease, cancer, bronchitis, emphysema and other illnesses. 

Smokeless tobacco can lead to oral cancer, mouth 
sores and disfigurement. Commands must continue to 

promote healthy lifestyles and strive to reduce tobacco 
use in order to improve the overall health of all Sailors, 
Navy civilians and family members. 

Great American Smokeout kits are available at no cost 
by calling the American Cancer Society at 800-227-
2345. 

For more information on local events, call Edge­
Obergfell at 939-8019. 

Question: How do we obtain emergency care 
under TRICARE. and does the co-payment increase? 

Answer: Any eligible beneficiary should access 
the nearest emergency room of any military or civil­
ian hospital for true emergencies, regardless of which 
TRICARE option you use. There are no out-of-pock­
et costs for any care received at a military hospital, 
including emergency room care. The out-of-pocket 
costs for care received at a civilian emergency room 
for families of E-4 and below enrolled in Prime is 
$10. For families ofE-5 and above, retirees and their 
families with Prime, the co-pay for an emergency visit 
is $30. This single payment includes all emergency 
room services provided For those who have TRY­
CARE Standard, or use the TRICARE Extra program, 
their regular deductibles and co-payments apply. 
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Take the Ho day Challenge 
Be consistent, healthy and motivated through the upcom­
ing holiday season, November 9-January 1. Meet the eight 
week minimum standards, in any or all of the mentioned 
categories, and receive a specially designed T-shirt. Walk 
28 miles, run 48 miles, cycle 56 miles, swim 30 miles or 
use weight room for 28 hours. Register at Sports & Fit­
ness Complex, 939-2841. 

Laser Tag Mania 
Excitement continues at Castle X every Friday! 
927-8336 

Teens ( 12-17l 
Dec. 4, Jan. 8 
Teens <12-17) & Parents 
Jan. 15 

Pro Tips 

Youth (8-11) & Parents 
Jan. 22 
Youn~: Adults <18-20) 
Nov. 27, Jan . 29 

Learn physical exercise techniques! For beginner and in­
termediate levels. Topics cover Strength/Cardiovascular 
training or Nutritional education 
• Second Monday of each month. 

December I4 Strength Training 
January 11 Cardiovascular Training 

Want to be Heart Smart? 
• Follow easy "Low Impact" and "Step" aerobics 
• Offered six days a week 
• Free for Members. CaU 939-2334. 
• Certified instructors 
• Sports and Fitness Complex Aerobics Room 
• Monday-Saturday (except holidays & 12/24, I2/31 ) 

5:30a.m-6:30a.m (MJ\V·lntermediale level) 
9:30 a.m-10:30 a.m (Mon.- Fri.-Beginner level) 
11:30 a.m.·12:30 p.m. (Mon. -Fri.-lntermediate) 
4:30 p.m.-5:30p.m (Moo. -Thurs.) 
5:30 p.m.-6:30p.m. (Moo.-Thur.-lntermediate/Advaoced) 
6:30 p.m.-7:30p.m. (Tues. &: Thurs. Intermediate) 
8:30 a.m.-9:30a.m. (Sal) 

Orlldren 8 and under must be 
Saturdays accompanied by an adult. 

All Ag~ • Outdoor Rink, 4:30p.m. to 6:30p.m. 
Adult, Active Duty Free (Includes skates) 
Other Military 50¢ 
DoD $1.00 
Community (Public) $2.00 
Hoclcey Gear Rental $2.00 
Skate Rental $1.00 

Outdoor Rink Rental Available Too! 
939-6884 
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Join the 
Holiday 
Roll-Out 
Racquetball 
Tourney 

Entry Deadline: November 30 
• Tournament Director: Michelle Archuleta, 939-2334 
• Double Elimination Competition 
• December 4-6, 1998 
• Sports & Fitness Complex 

Military I st Event, $12 
DoD I st Event, $14 
Community I st Event, $16 

• Start time is 5:00 p.m. 
• Tournament uses 3 courts 

2nd,$7 
2nd, $9 
2nd, $11 

• Event t-shirt given to all entrants 
• Trophies awarded to 1st and 2nd place finishers 
• Gatoraide provided for players 
• Tourney ball provided by MWR for play 
• AARA rules apply 
• Best 2 out of 3 games wins the match 

"Come on Down!" 
You're the next Contestant 
Price is Right rrip is December 2. Open to military, DoD 
and Contractors. Space is limited so sign-up today! 
Military-$7 and all others-$1 0. For details, call 939-8660. 

Art Sale! 
Don Banfield's work now on sale at Craftech. Various out­
door scenes available at substantial savings. A 16" x 20" is 
only $35 and an 18" x 24" is a mere $45. Hurry! Limited 
pieces available, 939-3252. 

Annual Holiday Brochure 
Out Soon! 
Over 100 MWR holiday programs and events unfold for 
your enjoyment! Copies available at all MWR facilities. Call 
939-2010. 

Shoot Your Thrkey 
with a Bowling Ball 
Calling Active Duty Military! Get a strike on the 3rd, 
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6th or 9th frame during open bowling and win a turkey! 
Bowl at Hall Memorial Lanes from November 15-25. 
Begins at 3:00 p.m. on weekdays and noon on weekends. 
CalJ 939-3471. 

Tradition & Merriment 
are strong at Wreck Center 
Why cook? Let Wreck Center staff delight you with a 
traditional turkey dinner with all the scrumptious 
trimmings on November 26 from II a.m. to 3 p.m. 
Active duty military FREE! Sponsored by CPOA, All 
Faith Chapel and LIBER'fYTM Program. Call ~39-8660 
for reservations or details. 

Great Food. Great Cents! 
Mondays 
Start the week right! Buy 
one pizza and get the next 
one for half pnce (of equal 
or lesser value). Valid 4-8 
p.m. Call ahead and have it 
ready for pickup. 
Thesdays 
Spaghetti with meat sauce, 
garlic bread and dinner 
salad for only $5.25 per 
person, 4-8 p.m. 

Wednesdays 
TAKE HOME SPECIAL 
Full rotisserie Chicken, corn 
on the cob, mashed 
potatoes with gravy and 
dinner rolls for $9.95. What 
a deal! Call before I p.m. to 
reserve your bird. Serves 4. 

Thursdays 
Famous Hot Wings! Only 10¢ each, 5-8 p.m. 

Fridays 
Beer Battered Fish and Chips with Cole Slaw! $4.95, 
4-8 p.m. 
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McKAY from Po9e 3 

with many programs, including the F/A-
18, F-14, A-6, A-4, AV-8, T-39, C-12, P-
3 and AH-1 aircraft; the QF-9, QT-33, 
QF-4B, QF-86H, QF-4N and QF-86F 
full-scale aerial targets; and the BQM-
34, BQM-74, AQM-37, Vandal and 
SLAT subscale targets. He has been a 
leader in the Navy and tri-service aircraft 
and target program arena both locally 
and at the ' NA V AIR, Office of the 
Secretary of Defense, congressional and 
Reliance Panel levels. 

Besides being a private pilot, owning 
his own plane and having more than 
1 ,500 hours of first pilot time, McKay 
has been a NATOPS qualified air crew­
man for F-4/QF-4 aircraft and accumu­
lated more than 2,000 hours as a back­
seater from 1972 to 1990. He has also 
been a remote control pilot for full-scale 
aircraft targets. His major awards 
include the Navy Meritorious Civilian 
Service Award, designation as a NA W­
CWD Fellow, the BRAC Team Award 
and an Outstanding Performance Award. 

THE ROCKETEER November 12, 1998 

Jack Dodd, retired Navy captain and 
former vice commander of NA WCWD, 
was the head of the Targets Department 
when McKay was a division head in 

1992. "Clark headed up the effort to con­
solidate aerial targets at the two separate 
sites," Dodd said. "'That's when we tran­
sitioned all the QF-4s to Point Mugu and 
the QF-86s to China Lake. It didn't make 
sense to have both types of aircraft at 
both sites. It wasn't a very popular deci­
sion with some people, but it was the 
right decision, and Clark and !Us man­
agement abilities made that transition go 
very smoothly." 

Then when Dodd moved to be the 
deputy director of the 5.0 Competency 
and was dual-hatted to command the new 
Test Wing Pacific, he requested that 
McKay be his deputy to help stand up the 
wing. Dodd and many others credit 
McKay for the success of that effort. "I 
was impressed with his management 
abilities - he was very reasonable in his 
approach and that gave him the ability to 

mend fences," Dodd said. "He had a 
background in airplanes, maintenance 
and operations, and he understood the 
technology. Standing up the test wing 
wasn't easy. Before they were all 
brought together in the wing, we had air­
craft owned by targets, the ranges, flight 
test a!td the NA WS at China Lake. 
Standing up the test wing brought all of 
the NA WCWD aircraft into one com­
mand, and Clark was instrumental in 
~oing that." 

With his other responsibilities taking 
a lot of his time, Dodd acknowledged 
that management of the wing was shared 
with McKay; not the typical comman­
der/deputy relationship. «Jt was unusual 
for us to work the same problem at the 
same time," he said. "We just used to 
separate the tasks and go out and con­
quer, and he did it very well. He has no 
problem as a civilian, making decisions 
and giving direction to the military per­
sonnel in the wing. But his whole career 
has led up to this point. He was in the 
Navy himself, and he's used to working 
with the military. They accept him with­
out question, because he really knows his 
stuff, and they can see that." 

Referring to McKay as part of the 
backbone of the organization, Mendonca 
said, "Clark's helped build the Point 
Mugu site to what it is today. His 40 
years of-service takes in most of the time 
Point Mugu has been in existence, and 
he's quietly contributed to the develop­
ment of the activity all through his 
career. 

"When it came time to stand up the 
test wing," the T&E director said, "Clark 
literally took it from concept to reality. 
The wing commanders have come and 
gone, but Clark has stayed on to give the 

wing the continuity it needed." 

McKay said the accomplishment of 
which he was most proud was being part 
of the NA V AIR team that developed the 

first Navy QF-4 aircraft. Some of the 
highlights of his career were flying the 
QF-4 as a backseater, being promoted to 
the GM-15 level, which at that time 
required approval by a review board 
chaired by RAdm. William Newman, 
then commander of the Pacific Missile 
Test Center, and becoming the deputy 
commander for Test Wing Pacific. 

Though he didn't say it specifically, 
his words about the Test Wing Pacific 
speak of his pride for that organization. 

'We really didn't know where all of 
the aircraft assets were in NA WCWD 
before we stood up the test wing," he 
said, talking about his job instead of him­
self. "This is one of the positive things 
that have come out of CAO. We now 
have accountability. We've even been 
able to cut the inventory, and we've 
improved efficiency. This is a I ,000-per­
son organization - military, civilian and 
contractor. We provide operations and 
maintenance on the aircraft, test pilots, 
project engineers, flight clearance man­
agement and approval, aircraft configu­
ration change control and all aircraft con­
tract services for all the aircraft in the 
Division. You want anything to do with 
airplanes, come to us." 

He, also expressed his satisfaction at 
the total integration of the two sites into 
a single organization, in a simple state­
ment. When asked his code, he said, "It's 
Code 560000 - E, I guess - but I wish 
I could drop the 'E.' Those designators 
make us sound like two different organi­
zations when we're really just one." 

HRD plans briefs on re~onalization 
NA WCWD's Human Resources Department stands up to regionalization on Dec. 

6. The following presentations are scheduled at China Lake and Point Mugu to give 
supervisors, administrators and employees information on what to expect. All presen­
tations will be held at the Station Theaters at the respective sites. 
• Chlaa Lake employees 

"Regionalization Nuts and Bolts- How It Will Affect Me" 
Thursday, Dec. 3, 9:30-11:30 a.m. (Attend if your last name begins with A through L) 
Friday, Dec. 4, 12:30-2:30 p.m. (Attend if your last name begins with M through Z) 
Topics will include: benefits: merit promotions and resumes 

• China Lake managen, supervison ud adm.inlstraton 
"Regionalization Nuts and Bolts" for managers, supervisors aod administrators 
Thursday, Dec. 3, 12:30-3:30 p.m. {Attend if your last name begins with A through J) 
Friday, Dec. 4, 8:30-1 l :30 a.m. (Attend if your last name begins with K through Z) 
Topics will include: benefits; merit promotions; resumes; external rec:ruibnents; 
reorganization; and electronic 52's. 

• Point Mugu employees 
"Regionalization Nuts and Bolts- How It Will Affect Me" 
Tuesday, Dec. 1, 9:30-11:30 a.m. (Attend if your last name begins with A through L) 
Wednesday, Dec. 2, 12:30-2:30 p.m. (Attend if your last name begins with M through Z) 
Topics will include: benefits; merit promotions and resumes 

• Poiat Mugu maaa&en. supervilon ud admlabtraton 
"Regionali.ution Nuts and Bolts" for managers, supervisors and administrators 
Tuesday, Dec. 1, 12:30-2:30 p.m. (Attend if your last name begins with A through K) 
Wednesday, Dec. 2. 8:30-11:30 p.m. (Attend if your last name begins with L through Z) 
Topics will include: benefits; merit promotions; resumes; external recruitments; 
reorgUlizations; and electronic 52's. 
For more information. contact Peggy Ames. Code 73DOOOD, at 939-8701 
or amescm@navair.navy.mil. 
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Only the 
best 

Blue Angels are accepting enlisted 
applications for year 2000 season 

for a chief aviation electronics techni­

By Lt. Donald Moss 
Command Chaplain 

The Tornado crash at Echo Range 
and the deaths of Capt. Kugler and 
Capt. Macha was indeed a sad 

event in .the history of China Lake. Our 
hearts go out to the families and team­
mates of these two pilots. 

As a chaplain, I had the privilege to be 
with and lend support to both civilian 
employees and German military person­
nel. 

I was deeply moved by the concern 
and goodwill I found in abundance. The 
civilian leadership bad only one focus­
to take care of their people and make sure 
everyone was okay. I was moved to tears 
as I witnessed people taking care of peo­
ple. 

Above all, the Americans were deeply 
concerned about the loss and grief expe­
rienced by the Germans. 

We decided to hold a memorial ser­
vice at Echo Range. Because the German 
team was scheduled to leave, and 
because the civilian employees would 
have difficulty attending a service at the 
base chapel, we scheduled the service on 
short notice. 

The most helpful part of the service 

carne at the end. The Americans and 
Germans were invited to share a sign of 
peace. This action gave everyone an 
opportunity to share their goodwill and 
care. 

Employees at Echo Range, your 
goodwill did shine through in this crisis 
and it was truly magnificent God bless 
you all. 

By. Blue Angels Public Affairs 

PENSACOLA, Fla. (NNS) - The 
Navy Flight Demonstration Squadron 
(Blue Angels) is currently accepting 
applications for the year 2000 season. 
There are open billets at the E5/E6 levels 
in virtually all aviation ratings. 

The team will also be selecting a chief 
aviation maintenance administrationman, 
.chief aviation machinist's mate, yeoman 
second class, hospital corpsman second 
class, journalist second class and an illus­
trator draftsman. 

There is also an immediate opening 

cian. 
A normal tour of duty is three years 

and is considered neutral duty for rota­
tional purposes. Outstanding E4s will be 
considered. 

Applications for the year 2000 show 
season must be received no later than 
March 1, 1999, to complete the final 
selection process by April 23, 1999. 

For qualification information, contact 
AZC(A W) Michael Odom: now through 
Dec. 18 at DSN 922-4475, 850-452-
4475, e-mail azc.michael.odom@bluean 
gels.navy.mil; or from Jan. 5 to March 5, 
1999, at DSN 958-8536/7. 

Housing inspections start soon 

Photo by Bill Boll, PR&F Deportment 

SERVICE-Echo Range employees 
take port in a memorial service. 

The NA WS Fire Division will con­
duct mandatory fire inspections of all 
family housing units between Nov. 15 
and Dec. 15. 

Every effort will be made to inspect 
all occupied residences. This may neces­
sitate the scheduling of some inspections 
after hours due to tenant work hours. A 
responsible adult family member must be 
present during the inspection. 

All Station residents are required to 
participate in this effort to make all 
Station families more aware of the 
importance of fire prevention and fire 

safety. The fire inspectors will point out 
possible fire hazards in and around 
home, concentrating mainly on yard, 
garage, kitchen and living room areas. 
During the inspection, inspectors will 
make recommendations and answer 
questions. 

Please call the Fire Division Office at 
939-2146 between 7 a.m. and 5 p.m. 
Monday through Friday and arrange for 
inspection time and date. 

If you don't arrange for an inspection, 
the Housing Office will arrange one for 
you. 

All Faith Chapel Seruices 
Protestant 
Men's Prayer Breakfast, East Wing, Thursday 
Stmday School, Sept.- May, 

6:00a.m. 

Bldg. 02298, Richmond at Blandy 9:00 a.m. 
Sunday Worship Service, Main Chapel 10:30 a.m. 
Bible Study (East Wing), Sept. - Jtme, Wednesday 11 :30 a.m. 
Youth Ministry, 1907 Mitscber, Sunday 2-3:30 p.m. 
Adult Bible Study, East Wing, Thursday 7:00 p.m. 

Jewish (371-9478 Messages) 
Weekly Services, Friday, Small Chapel 
Hebrew Classes, Oct.- June, Saturday, 

Bldg. 02298, Richmond at Blandy 
Religious School, Sept- Jtme, Sunday, 

7:30p.m. 

2-5 p.m. 

Bldg. 02298, Riclunond at Blandy 8:30-10:30 a.m. 

Roman Catholic 
Sunday Mass, Main Chapel 9:00 a.m. 
Daily Mass, Blessed Sacrament Chapel II :35 a.m. 
Confessions, Sundays 8-8:30 a.m. 
Confessions, Weekdays By appointment 
Religious Education Classes, 

Sept. - May, Sunday, 
Bldg. 02298, Richmond at Blandy I 0:30 a.m. 

Islamic 
Jumaa Prayer, Friday 

Bldg. 02298, Richmond at Blandy 12p.m. 

Equipment for the bearing impaired and nursery are available 

• Room Size Carpet Rem's 
• Bath Size Vinyl Rem's RIDGECRESr B~ & TEaiNoLOGY IN<;:UBATOR CENrER 

• Used Carpet 
Custom Made Area Rugs 

623 Inyokern Rd. 
446-8862 

Contractors Uc. 111678094 
bup-J /rdi.nc:clabbcymao 

CANHELPWITII 

384-1118 

------~--------~ _. ......... 
Technical Support 

Afbdi!Maea••a Roam ............ 
IDIIKEihnlt 

U.lllllllnsJ a ao DldGIIpll19 
Support ....,.,..........,....., 
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fi:=ppenings 
All classes will be held at the Family 

Service Center, 610 Blandy Ave, unless 
other wise stAted. These classes are open 
to aU military members and their fami­
lies. DoD civilians are on a space avail­
able basis. 

Dec. I, 1 O-Il :30 a.m., How to Focus 
Your Job Search, CTC coordinator will 
discuss career search strategies and 
putting together an effective resume. 
This class is open to all. Call 939-1373 to 
register. 

Dec. 2, 10-11 :30 a.m., Housing 
Assistance Program (HAP), The pro­
gram manager, Lincinda Lundin, will 
present what this program consists of and 
the requirements and time frames for 

Upcoming 
classes 

using it. The last half-hour will be devot­
ed to a question and answer session. This 
class is open to all. Call 939-1373 to reg-
ister. 

Dec. 9, 1-3 p.m ., Resume Writing, A 
great resume is a must in a successful job 
search. You won' t actually write your 
resume in this class but you will learn 
about the difference types of resumes and 
how to prepare the resume that will help 
you win the job you want. Call Joan at 
939-0966 to register. Military and family 
members only. 

The FSC continues to sponsor a 
women's support group and a men's sup­
port group. Call 939-3743 for more 
information. 

Holiday season mailing dates 
ltls not too early to mail your 1998 

Christmas cards and packages to and 
from military addresses overseas. The 
Naval Supply Systems Command Postal 
Policy Division encourages family and 
friends stationed overseas to beat the last 
minute rush. 

ing deadline for air letters. cards and pri­
ority is Dec. 3 . For parcel airlift and 
space available the suggested mailing 
deadline is Nov. 21, and for surface mail 
it was Nov. l. 

For mail destined for all U.S. domes­
tic ZIP codes the date is Dec. 5 for both 
air letters, cards and priority mail, and 
Dec. 1 for space available mail. 

For military mail addressed to APO 
and FPO addresses, the suggested mail-
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LOW ON CASH? 
NEED CASH? 
NEED LOANS? 
WE FINANCE! 
TITLE LOANS 
NO PAPER FILLOUT ~ 
CHECK HOLD 'TILL 
PAYDAY 
PAY DAY LOANS 
QUICK CASH ADVANCE 
EXPRESS BILL 49' 
PAY MACHINE payanyti 

We Cash 
• Payroll • Disability 
• Tax Refunds • Unemployment 
• Government • Money Orders 
• Welfare <·> NO CHARGE 
• Cashier's Check 

QWireMoney 
Transfer Money 
erscmal Checks Cashed 

• Out-of-state Checks Cashed 
~l , ' <, O , 1 !o I f ol I ' "' ! I H f 

() fll\.ollor lll<'f'od' 

~.I< •N lJI'" N<"liVV' 

BEER SPECIALS 

MILLER HIGHLIFE 

69¢ · ~21L 
32 oz. +tx & crv 

r-------, 
1 Coupon Expires 1 
1 11-18-98 1 

:Marlboro: 
:$14.99: 
. I I 
I CT I 

: Red or Light : 
only 

L------.J r c~~~ 'Ex'Pi;si 
11·18-98 

: Natural Light : 
1 Milwaukee 1 
1 Key Stone 1 
I 12 pkCan I 

! $3.99 ! 
L ':!.u:t~ ::'!..c~ J 

I Coupon Expires I 
I 11-18-98 I 

: Camel : 
! $13.99! 
I CT I 

: Lights only : 

r------, 
1 Coupon Expires 1 
I 11-18-98 I 
1 Bud 1 
I Miller I 
1 Coors I 
I 18pkCan I : $9 1M : 
I ~~~ I 

L ~!.'~ ::!~c~ J 
1·SIOP MARKET • 1501 China Lake Blvd. • 760·446·6376 
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Veterans Day message from the 
chairman, Joint Chiefs of Staff 

At the end of World War I, 
President Woodrow Wilson 
proclaimed Armistice Day to 

honor the memory of all who served in 
the "war to end all wars." 

Now we celebrate this holiday as 
Veterans Day, an opportunity to honor 
those who have worn the uniform in 
defense of our country. This year, in 

·every small town and every big city 
across this broad land, America will 
pause to thank: those who served. Our 
Nation is powerful, prosperous and at 
peace - due in no small part because 
when America called, America's sons 
and daughters answered. 

Today, that legacy of duty and love 
of countty bas been handed down to the 

Soldiers, Sailors, Airmen and Marines 
who guard our freedom. Whether in the 
skies over Bosnia, in the waters of the 
Persian Gulf, in the deserts of the Sinai 
and the mountains of Macedonia, or 
elsewhere, they stand tall in defense of 
freedom, doing the bard and dangerous 
work that mUst be done to bring peace 
and stability to a troubled world 

On behalf oftbe Joint Chiefs of Staff 
and the men and women of our Armed 
Forces, I am proud to salute our veter­
ans on this special day. May their 
example of service and sacrifice contin­
ue to inspire us all, and may we always 
treasure the gift of freedom they fought 
and, in some cases, died to preserve. 

-Henry H. Shelton, Gen., USA 

Sea/shore rotation tours revised 
W ASfllNGTON (NNS) - A revised 

sea/shore rotation list for Sailors will 
become effective April 1999, according 
to NA V ADMIN 192/98, which was 
released by the Bureau of Naval 
PersonneL 

Policy changes include a change in 
designated E-1 to E-3 shore tour lengths 
to 24 months, a change in general detail 
Sailor sea/shore rotation tour lengths to 
54 and 24 months respectively, and the 
reallocation of approximately 4,500 gen­
eral shore-duty and sea billets. In an effort to achieve equitable man­

ning distribution, several policies have 
been initiated and implemented to help 
balance the sea/shore billet ratio for sea 
intensive ratings and increase overall at­
sea manning for all ratings. 

Sailors with an increased sea tour will 
see an average increase of about six 
months. The full sea/shore rotation list 
with all details is in NA V ADMIN 192/98 
at www.bupers.navy.mil. 

• 

IIERrrAGE 
& SUITES 

R idgecrest, California is home to the Navy's 
premier test and evaluation center N.A.WS. 
China Lake. Heritage Inn & Suites under­

stands your travel needs and our staff is committed 
to making your stay with us enjoyable. 

Why stay anywhere else, when we're the only 
hotel in town that offers: 

• 124 Remodeled Rooms complete with 
refrigerators, microwaves, iron & ironing 
boards 
Complimentary American Breakfast for two 
each day of your stay 

• Complimentary Showtime 
Complimentary Local Calls & Voice Mail 

• Farris' Restaurant 
• Pool & Spa (heated year-round) 
• Fitness Center 
• Guest Self Laundry and Valet _ 

Computer Ports in Guest Rooms 
• Easy Access to Hwy 395 and the 14 

Freeway 

Herilllge Suites - 44 One bedroom apartments complete with full kitchen and all 
the amenities; dining area, living room and separate king sized bedroom. 

Super suites also come with a VCR. 

IIERITAGE HOTELS INN & SUITES 
1050 N. Norma • Ridgecrest, CA 93555 

Toll Free Reservations (800) 843-0693 
(760) 446-7951 • FAX (760) 446-2884 

E-mail: hiands@ridgenet.net 

• 

·---~~ 
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Health benefits open season thru Dec. 14 
Federal Employees Health Benefits 

(FEHB) Program is having its annual 
open season from Nov. 9 through Dec. 14. 
Changes made Juring open season will 
take effect on Jan. 3, 1999. During open 
season you can enroll if not currently 
enroUed or change from one plan or 
option to another. 

China Lake is having a Health Fair at 
the Training Center Annex on Nov. 19, 
from 8 a.m. to 4 p.m. 

Point Mugu is having a Health Fair at 
Building 366 on Nov. 17 and 18, from 10 
a.m. to 2 p.m. 

Booklets for all plans, and enrollment 
forms, will be available at each health fair 
and afterWards, in the lobby of Building. 
211 at Point Mugu and in Room 114 of 
the Human Resources Department 
Building at China Lake. 

Since benefits wiU transition to the 
Human Resources Service Office­
Southwest for all actions with effective 
dates on or after Dec. 6, 1998, all Health 
Benefits Enrollment forms (SF-2801) 

must be sent to them for processing. Their 
address is: HRSC-SW, Attn: Benefits, 
Code 516, 525 B Street, Suite 600, San 
Diego, CA 92101-4418. 

Please note MetraHealth is dropping 
its participation in FEHB beginning in 
1999. If you are enrolled in MetraHealth, 
you must select a new health plan, other­
wise, you will not have any health bene­
fits after Jan. 2, 1999. 

Care America has merged with Blue 
Shield HMO. lfyou are currently enrolled 
in Care America, your enrollment will 
automatically change to Blue Shield 
HMO. 

Foundation Health has merged with 
Health Net. If you are currently enrolled 
in Foundation. your enrollment will auto­
matically change to Health Net. 

For more information about the health 
fairs or the open season, please call Peggy 
Topham at 805-989-3323 or DSN 351-
3323. At China Lake, call Mia Carreno at 
939-3892. 

Rjchard Danzig confirmed as next SECNAV, 
turnover is scheduled for Monday, Nov. 16 

By Navy Office of Information 

WASHINGTON (NNS) - Richard 
Danzig was confirmed Sept. 25, as. the 
next Secretary of the Navy (SECNA V). 

Danzig served as under secretary of the 
Navy from 1993 until 1997. He also 
served as principal deputy assistant secre­
tary of defense for manpower, reserve 
affairs and logistics from 1979 to 1981 , 
and as a deputy assistant secretary in that 
same office from 1977 to 1979. 

With the Senate' s confirmation of 
Danzig l!S the 71st secretary of the Navy, 
he and the current secretary, John Dalton, 
have set the date of Nov. 16 to conduct a 
formal turnover of the office. 

To facilitate an orderly transition, 
Danzig was appointed to a limited-term 

Senior Executive Service position in early 
October. 

This arrangement enables him to 
receive briefings, participate in meetings 
and hold discussions with Navy 
Department officials before the fonnal 
turnover date and to provide assistance to 
Secretary Cohen on issues of importance 
to the Navy and Marine Corps. 

Dalton plans to return to the private 
sector, but has said he does not intend to 
announce in what capacity until he has left 
government. 

The SECNA V is responsible for busi­
ness operations of the Department of the 
Navy, including recruiting, organizing, 
supplying, equipping, training, mobilizing 
and demobilizing for the U.S. Navy and 
U.S. Marine Corps. 

Thanks for a job well done 
Teammates, 
When I learned several months ago that I was being temporarily assigned to 

ASN(RDA), I had mixed emotions. I knew my time at RDA would be well spent, help­
ing to develop a new strategic plan for the Navy acquisition team and participating in 
other projects and studies important to our future. But I also knew my responsibilities at 
RDA would leave me little time to concentrate on our command's day-to-day business . 

It didn't take long, however, to confirm what I already knew- that RAd.m. Steidle 
would be quick to pick up the reins and carry out the decisions and actions necessary to 
keep our TEAM on the right course. I'd like to extend my sincere thanks to Admiral 
Steidle and our entire leadership team, for doing a tremendous job leading our Business 
Process Reengineering efforts, laying the foundation for a new TEAM Strategic Plan, and 
managing the daily demands of our business without missing a beat. 

I'd also like to remind every member of our TEAM, of just how outstanding a job you 
are doing, every day for the fleet. l always knew we had world-class people and products, 
but I never had a good way to measure that, until hearing what others had to say about 
the value we bring. We've built a reputation for excellence, and with it, the expectation 
to do more. Our Navy is depending on us to help solve some difficult problems, and I 
know we have the expertise and the collective will to deliver real solutions. 

Thanks again for your dedication, commitment and hard work. It is great to be back 
among a winning team! 

With the greatest respect, 
John Lockard 
NA V AIR Commander 

' 

Pholo by Milre Johnson, ro 
ON TOUR-Dr. H. Lee Buchanon, who wos just sworn in as assistant 
secretaty of the Navy for research, deve/opmeilt and acquisition on Oct. 2, is 
making the 100nds. He visited Poinl ~u and China Lake last week. Above, 
escorted by Dr. Karen Higgins, NAWCWD executive director (left}, &chanon 
gets the quick course on jii-opellant mbcefs fmm Stuart Bloshill, head of the 
Propulsipn and Enef96tic ~Division, in the China Lake Propulsion Lab's 
disP/av room. The ASN a/So visited Chino Lake's SimLab, MESA and the 
F /A- fB Advanced Weapw Lab. At Point Mugu he visited the Wea~s 
Integration Lab, R~ ~,Missile Systems boluation Lab arid Targets 
Bui/Oing 333. Bob Camf!be/1, deputy Weappns/Targets [background), anCJ 
T&E Diredor Steve A1endonca (nOt shown} also accompanied IIuchonan. 

TYBRIN 
corporation 

SYSTEMS ENGINEERS 
NETWORK ANALYST, 

DATA MANAGER 
TYBRIN is a high technology company specializing in state-of-the-art engineering and 
computer services. As an SEI certified Level 3 organization, we employ repeatable software 
engineering processes. We are seeking high quality computer scientists and engineers for 
our Edwards AFB location. Excellent benefits/relocation package. 

Systems Engineer (5 positions) - Serve as a Systems Engineer in the definition, design, 
implementation, and maintenance of state-of-the-art computer and network systems. Will 
test rnili~, general aviation or special pwpose systems, applying engineering principles 
and techniques. Conduct system analysis, requirements trace, design verification, integra­
tion, testing, and validation. B.S. in Engineering or Computer Science is required. 

Network Systems Analyst- Expertise is required in the areas of network connectivity, net­
work operating systems, LAN design and integration, and Network Architecture. Will per­
form evaluations of existing Network/Server software and hardware in order to determine 
development and deployment platforms, tools and packages. B.S. Computer Science or 
related field preferred . 

Data Manager · Primary responsibility is to maintain data for the organization. Also 
expected to manage the selection, generation, preparation, acquisition, and use of data from 
Wf and its government counterparts. Must ensure that practices are consistent with Program 
Management Directive. Provide the Wf members expertise and advise on data management 
issues and advise on the propriety of data management practices. Maintain control over 
existing documentation and changes, as well as documentation under development. H.S. 
and some college required, Bachelor's a plus. 

Must be U.S. citizen and meet eligibility requirements for access to classified information. 
TYBRIN Corporation is a drug free workplace. Send resume with salary requirements in 
strictest confidence to: 

TYBRIN Corporation 
307 East Popson A venue 
Building 1400, Room 415 

Edwards AFB, CA 93524-6630 
Affinnative Action Employer 

FAX: 805-277-6002 
E-Mail: 

greek! @cdaps.edwards.af.mil 
Internet: jobsc@hq.tybrin.com 

EEO/MIFNID 

1996 SMALL BUSINESS ADMINI.STRA TION NATIONAL PlUME CONI'RACfOR OF TilE YEAR 
For a complete description of opportunities at our offices nation-wide, visit our web site at www.tybrin.com 
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ONE LOW RATE ANYTIME, ANYWHERE WITH THE AT&T ONE RATE PLUS PLAN. 

The AT&T One Rate Plus Plan is perfect for military personnel who want to talk a 

long time , long distance . Because you pay only I 0 cents a minute on calls from 

home-to anybody, anytime, anywhere in the U.S. for only $4.95 a month:* And you can 

also get the CALL ATTSM Calling Card to use when you're away from home.** So sign up 

for the AT&T One Rate Plus Plan. One low rate, anytime, anywhere in the U.S. It's that simple. 

To sign up for the AT&T One Rate Plus Plan, call I 800 551-313 I, ext. 53732. 

t , s a w i t h n y o u r r e a c h. 

•The AT&T O n e ltate P' lu.s Pl1rt Is subjen to bllfln' anlbbltlty. -With the AT&T One.flate fttus Plan. your CA.LL ATT Callin& Card calb .,lied to your m1in ~lied 
account are lO cents per minute. with a )Q .. c_ent suvk e char&* ror uch caltin& card all. An 1-dcf1don.al lS·ctnt surcharte applies rot c:::aJis placed from pqphone:s. 01998 AT&T. 
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Col. Kevin Leffler takes command of the MAD 
NEW CO-At a change of command 
ceremony on Thursday, Nov. 5, Col. Kevin 
Leffler (below, center) took command of the 
China Lake Marine Aviation Detachment. Cdr. 
Bob Rutherford, CO of the China Lake 
Weapons Test Squadron {left), and Capt. John 
Stivers, CO of Air Test and Evaluation Nine 
welcome Leffler to the desert and congratul~te 
him on his new command. 

. --
~~ 

TROOPS READY FOR BIRTHDAY BALL-Members of the China Lake 
Marine Aviation Detachment ore shown above of the change of command 
ceremony Nov. 5. On Nov. 10, 1775, the Continental Congress established 
the Marine Corps when it passed o resolution stating that "two battalions of 
Marines be roisedN for service as landing forces with the fleet. This resolution, 
sponsored by john Adams, established the Continental Marines and marked the 
birth dote of the United Stoles Marine Corps. Any former or retired Morine who 
desires to attend the 1998 Marine Corps Ball should contact CWOR Ken 
Redmond or SSgt. Robert Corsey of 9 39-8099/660 1. The celebration will be 
held on Nov. 14, at Mesquite Hall at the Desert Empire Fairgrounds . It starts at 
6 p.m. Lost minute tickets ore on sole of the MAD, Building 00610, of Lauritsen 
and Nimitz roods. 

3·DAY WEEKEND 
SPECIAL 

FYI: Applies to a <Xlf'1'l)8Ct car rented from Fri. thru 
Mon. lor a 3-day total of $69.99 with 750 free miles 
included. ~ cars available at similar savirJ9s. 
Taxes, induding a vehicle licensing lee averagng 
$.80 per day, excess mileage lees, and optional 
damage waiver at $8.99 per day are extra Add 
$10.00 per day if under 25. Offer good only in 
Southern CA. Expires 1100198. 

JUST DIAL: 1 800 RENT·A·CAR (1·800·736·8222) 
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Ed Jeter's career leads to a Navy Meritorious Civilian Service Award 
By Kathi Ramont 

Associate Edilor 

M
uch of Edward Jeter's career at 
China Lake has been spent in 
the development and applica­

tion of computer methods in structural 
dynamics, loads and structural analysis. 
"Like everyone else," said Jeter recently, 
"I only carne to the desert for three to 
five years." 

Now, 35 years after starting as a sum­
mer hire, Jeter found himself honored on 
Oct. 23, when Weapons Division 
Commander RAdrn. Rand Fisher pre­
sented him with a Navy Meritorious 
Civilian Service Award. "My work has 
always been exciting, interesting and 
challenging," Jeter said aft.!r the awards 
ceremony. 

According to his nomination, Jeter 
pioneered the development of computer 
tools for structural anaJysis at NOTS, 
NWC and NA WCWD and has been 
instrumental in obtaining and utilizing 
the latest computer-aided engineering 
tools in his work. Recent acquisitions 
include state-of-the-art methods. in aero­
dynamic load predictions during captive 
carry and launch separation from aircraft. 

During the early part of his career, 
Jeter worked in a structures support 
group and applied his talents. to many of 
the weapons systems under development 
at China Lake including yYalleye, 

Bigeye, Fireye, and structural dynamic 
models of Extended Range 
Antisubmarine Rocket, Sarah (a version 
of Sidewinder AIM-9C), Chaparral 
(Army version of Sidewinder), 
Sidewinder, Quickturn, Agile, Asrock., 
Shrike, Trident, Phoenix and HARM. 

More recently, Jeter has been respon­
sible for the overall program manage­
ment, planning, scheduling, costing and 
coordination of the Boa ("the snake"), 
which is the precursor to AIM-9X, air­
frame development. 

One of Jeter's most significant contri­
butions to the Division is the in-house 
expertise developed through the Boa pro­
ject. "This Boa project was the most 
interesting," said Jeter. "It was very 
detailed and we had a Jot of exciting 
flight tests." The Boa Program started 
about 10 years ago with the goal of com­
ing up with low cost changes to 
Sidewinder that would increase maneu­
verability as welJ as reduce drag. Eleven 
missiles were launched successfully 
from static launchers, the SNORT track 
and aircraft launches at China Lake and 
Point Mugu. The Boa missile designs 
entailed vanattons to the basic 
Sidewtnder airframe, including modified 
wing and fm platforms, changes in static 
margin and more recently, replacement 
of the pneumatic servo by an electro­
mechanicaJ servo and a digital autopilot 
to limit roll rates. 

Financial 
Counseling Service 
A Free, Confidential Service now being offered to our 
members at NWC.COmmunity Federal Credit Union 

• Workable Solutions 
• ]us,t A Phone Call Away 
• Get the Truth About Bankruptcy 

r---
If you're ready to get your finances in order, our financial counselor is ready to help you. 

Give us a call at (76o) 371-7000 or (800) 433-9727 today! 

Photo byllD 

HONORED-Ed Jeter ond his wife, Carol Morcheffi Jeter, show his Navy 
N\eritorious Civilian Service Award, the Navy's third highest civilian award. 

Other areas of development were 
telemetry improvements due to changing 
from pulse-amplitude modulation to 
pulse coded modulation. The digital 
autopilot developed for BOA was the 
first all digital autopilot flown success­
fully in an air-to-air missile. 

"Ed was a major contributor in main­
taining the Weapons Division's capabili­
ty in the various disciplines needed to 
design, fabricate and test missiles," wrote 
Brad Harlow, of the Airframe, Ordnance 
and Propulsion Division, in the nomina­
tion write-up. 

As the project manager of the Navy 
portion of the joint Navy/Air Force Air 
Combat Supremacy Project, Jeter direct­
ed the analysis of store loads during cap­
tive carriage and launch from the F-22 
aircraft. 

He developed an advanced captive 
airframe for use in actual air combat 
evaluations of an Agile missile with a 
high off-boresight seeker and a helmet­
cueing system carried aboard an Agile 
(thrust-vectored) aircraft, the USAF F-16 
Vista. 

Jeter is currently the principal investi­
gator of the hypersonic airframe integra­
tion technology task, which involves 
efforts to develop technology for applica-

tion to the next generation hypersonic 
strike weapon airframe. Since 1989, Jeter 
has been a member of the F-22 
Armament lntegration IPT for AIM-9. 
This team is currently monitoring con­
tractor efforts to develop a new loads 
analysis capability for extreme captive 
carry and launch off ofF-22. 

Jeter is originally from Oklahoma and 
earned his bachelor's of science degree 
in mechanical engineering from the 
University of Oklahoma. He was recruit­
ed to China Lake before his senior year. 
"I dido ' t think they'd hire me because the 
recruiter said they were only hiring 50 
people that year, so when I heard I'd 
been hired I jumped in the car and carne 
on out," he said with a laugh. 

He also spent two years on fellowship 
at Stanford University working toward 
another engineer's degree and his mas­
ter's in engineering mechanics during the 
late 1960s. 

Vice chairman of the China Lake 
Chapter of the American Institute of 
Aeronautics and Astronautics, Jeter said 
he has no immediate plans to retire. "I 
see a lot of reaJJy interesting work com­
ing up in the next few years," he said. "I 
think I ' ll stick around and see it 
through." 

NAWCWD HOTLINE 
IDtetrltJ, efllcleDcy proenm -Call: 939-3838 (24 hoan) 

or call the Inspector General at 800-522-3451 (toU free) 
288-6743 (DSN} 

202-443-6743 (commercial) 
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FLEET SUPPORT from previous poge 

following years, the T &E Competency made a signifi­
cant resource investment to clean the 76-square-mile 
area and tum it into a bombing range for AIRPAC. 

The Sea Range recently instaJied a high-tech laser tar­
get on San Nicolas Island Combat helicopters now prac­
tice laser targeting and receive instantaneous accuracy 
feedback. 

with the laboratory community. "The fleet guys at North 
Island are trying to squeeze our demo in with their regu­
lar duties. They take a very no-nonsense approach. If the 
system has a glitch and isn't working just right, their atti­
tude is pull it out and get on with things. Fiddle with it 
later." 

problems. At the same time, a new generation of fleet 
operators is learning that a similarly dedicated laborato­
ry force is striving to support the warfighters' mission to 
make life simpler and safer on the ocean and in the field. 

Different perspectives 
Roush finds a difference between working with fleet 

personnel in operational squadrons and with the locaJ 
Sailors and officers in VX-9, who routinely interface 

It is precisely this direct interface with the Fleet that is 
such a valuable benefit of the Fleet Support Strategic 
Thrust. Engineers and scientists learn that the men and 
women of the fleet are fas t-paced and mission-dedicated 
and that they want practical solutions for their day-to-day 

The NA WCWD technical folks are excited about 
working in the Fleet Support Strategic Thrust. "This job 
is the best satisfaction you can get," says Anderson. And 
he could be speaking for himself or for the Division 
when he adds, "You put something in the hands of the 
sailors - something they asked for - and they use it, 
and they really like it. That's why we're here." 

TERPES from Poge 1 
supportability and maintainability. Additionally, a mod­
ernization of the processing CPU has reduced the pro­
cessing time for mission analysis and intelligence report­
ing/briefing requests. 

"Supported by an outstanding team of Marines, gov­
ernment software/hardware engineers, acquisition sup­
porVprogram analyst specialists, resource management 
personnel, contractor teams from numerous DoD support 
teams, and other NA WC-based agencies, the TERPES 
Project Team has demonstrated the ' can do easy' motto 
to the fleet user community. Our legacy of 31 years of 
service is preserved in this latest effort, and the Marine 
Corps Prowler community will continue to be serviced 
by the EOB Pathfinder specialists ofTERPES." 

Most importantly, the TERPES Team invites NA W­
CWD and tenant command DoD employees and contrac­
tors to attend an open house to view these shelters. The 
open house is scheduled for Jan. 7, 1999, from 10 a.m. to 
2 p.m. The shelters will be located between Building. 

509 and Building 512 on 13th Street. 
For more information on the TERPES Program or on 

the open house, contact CW03 Herme or Nels 
Kristofferson at 989-0267 and 989-3780, respectively 
(DSN 351). 

Several key fielding events this past year, which will 
continue into 1999, include follow-on test and evalua­
tions of hardware and software of the sheltered and 
unsheltered systems; team participation in operational 
checks; and the anticipated arrivaJ of the two finaJ shel­
ters this December. Those operational checks will com­
mence through January 1999. Final fielding is scheduled 
for the February-March 1999 time frame. TEAM TERPE5-Militaty and civilian group responsible for latest upgrade to TERPES. 

Recycling Center needs your help to increase volume of materials 
By Tree Crabtree 

Recycling Ceo1e1 

Y
ou mighr think your job is not 
affected by the world economy, 
but none of us are totally exempt. 

The collapse of the Asian economy has 
driven the prices for recyclable products 
very low. 

In order to continue a high level of 
recycling participation at NA WS we are 
looking at making changes to our current 
recycling contract. In essence, we are 
looking to increase the volumes of mate­
rial generated and to reduce the costs of 
collection and handling. 

BOB'S SHOE 
~Ks1~~ 

Belts, Gloves,Purses, 
Saddles, Luggage, Shine 
''We Can Help With Those 

Military Inspections'' 

Luis E. Carrillo 
Lillian S. Carrillo 

135 W. Ridgecrest Blvd. 
Ridgecrest. CA 93555 

For most of us we will not notice 
much of a change. The contractor will 
continue to operate out of the c\ll'rent 
facility, and collection and destruction 
controls will still be the same. 

NA WSCLINST 5090.1 has been 
issued and contains provisions which 
will assure that recyclable materials are 
not placed in waste receptacles. We are 
also eliminating programs which are not 
cost -effective. We are phasing out the 
scrap wood lot on Decatur A venue and 
we have stopped processing expanded 
polystyrene (Styrofoam.) 

Our other area of concern is to stream­
line collection methods and costs. We 

Unplanned pregnancy? 
Need help? 

Call 1-800-R-HERE-4-U 
for the Pregnancy Care 

Center nearest you. 
Free tests . Confidential, 

caring assistance. 

We helped ~4,000 people last 
year and we can help you. 

The Right to Ufe League 
of Southern california 

have limited the contract to I ,000 collec­
tion points per week. We plan to control 
frequency of collection and consolida­
tion of collection points so that two per­
sons can make all of the standard collec­
tions. The suggestions that have been 
made already are all feasible ~ in some 
areas, but different areas may prefer dif­
ferent changes. The suggestions already 
discussed include: (I) Change the fre­
quency of collection from weekly to 
every two weeks in areas which do not 
generate large amounts of material; (2) 
Require the building managers to consol­
idate collection locations; and (3) Have 
occupants place their materials in the 

• 

VEILED 
CHAMELmN 

Also: 
Lots Of Snakes 

• King • Gopher 
· •Corn 

• Garter • Ribbon 

Exotic Tropicals 

hallways for quick collection. 
What we would really like to have 

happen is for our customers to take a 
look at their own area and give us your 
suggestions. If we can streamline our 
collection process voluntarily then we 
can keep our customers more satisfied. 

Of course, the other solution is to 
recycle more of our paper. If the contrac­
tor collects more products he does not 
have to reduce his manpower .. Let us hear 
your ideas about how to make this pro­
gram work to everyone's advantage. You 
may caJI me at 939-2522 or send a 
QuickMail to Tree Crabtree in the 
NA WSST AFF _MC Mail Center. 
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FLEET SUPPORT from Page 1 

and, for each, NA WCWD technical experts are finding 
practical, workable solutions. 

Brian Garone is working to add a low-cost link to aug­
ment the capabilities of aNA WCAD-developed moving­
map display. The link will allow the map display, in PC 
fonnat, to be transmitted over existing communications 
systems from the E-2C aircraft to lap-top-equipped heli­
copters. 

Mike And(\rson is developing a communications 
scanner system for the S-3B aircraft. This monitoring- . 
and-recording device will be used by the tanker crews to 
increase their situational awareness within the battle­
space and to augment the intelligence and surveillance 
efforts of other battlegroup elements. 

Phil Souza is analyzing Just-In-Time Ordnance 
Delivery (nTOD). This new concept of continual heli­
copter-borne ordnance replenishment for carriers avoids 
the need to shut down carrier operations for traditional 
sea replenishment. His assessment is an independent 
look at the practicality of such a system in a future battle 
scenario. 

Greg Roush is providing a wireles~ intercom system 
for the CH-46D helicopter. The new system will replace 
the communications cord by which crew members now 
connect to the intercom system. 

A case study 
These are fleet-driven, not lab-driven projects. Take 

for example Roush' s wireless intercom project. It began 

THE ROCKETEER 

with the 53-foot long communications cord that current­
ly connects a helicopter crew member's headset to the 
aircraft's intercom system. These cords have always 
been a hindrance and tripping hazard to the crew, partic­
ularly when the crew is moving cargo in the helicopter. 

But in 1997 two helicopters went down at sea in unre­
lated crashes. In both cases, crew members reported seri­
ous entanglement problems with the cord while they 
were trying to get out of the helicopter. In one of the 
crashes, a crew member could not free herself until the 
helicopter was 70 feet below the surface. 

Roush and Paul DeRuiter inv.estigated a variety of 
wireless communications systems, including the stan­
dard system used to take orders in fast-food restaurants. 
During their research, they found that an Air Force 
Special Operations Group had been working on a similar 
project - a wireless system suitable for crew members 
who needed to leave the helo during hot-refueling oper­
ations - and had recently let a contract for such a sys­
tem. 

"Since 'the Air Force had already worked seven years 
on the system, that virtually eliminated our technical 
risk," says Roush. The manufacturer, Communications 
Applied Technology Co., Inc., agreed to lend a unit to the 
NA WCWD team for testing in the CH-46. The demo unit 
is now flying with the HC-3 squadron at NAS North 
Island and has been well received by the crew members. 

An H-60 helicopter squadron is also interested in the 

~~~~~~~~~~~~~~ 

Local ADP SPED I Contractor 
Supplier of Premium Hardware & Software 

Accepts Government Impact Cards 

Tom & Jeff· SPEDI 
Judie & Mandi - Impact Card Orders 

Call: 371-1053 Fax: 371-2338 
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new system. With up to a I ,000-foot range, the wireless 
intercom is well adapted to the H-60's search-and-rescue 
missions, where crew members must frequently exit the 
helo to work outside. 

Technical chaUenges 
Even though solutions rely largely on commercial off­

the-shelf equipment, they are not exactly plug and play. 
In Roush's wireless intercom, some modifications were 
necessary to optimize performance of the system. "We 
had to clip a few resistors here, and add some there," he 
notes. 

In developing the communications scanner, Mike 
Anderson found that the cheapest available time-<:Ode 
generator for the scanner's player/recorder was large and 
was more complex than necessary. Eric Frisbee custom 
built a small, inexpensive microcontroller that exactly 
suited the project's need. 

When the scanner was plugged into the S3-B's inter­
com system, the player/recorder (straight from the 
shelves of J&R's Music World) didn't have enough 
power to drive the intercom. That night, Anderson drove 
to Radio Shack and bought a battery-powered amplifier 
for $10. "We put that in line and it took care of the prob­
lem." 

Range support 
The Division' s ranges are valued highly by the fleet 

because they are essential to maintaining readiness. 
Clark and his staff look for areas where range capability 
and expertise can resolve fleet problems. This task is 
made easier because the Test and Evaluation 
Competency has a standing policy of making its 
resources available to the operational forces at minimum 
cost and with maximum flexibility. 

In 1993, for example, the Weapons Division took over 
the Superior Valley Range from the Air Force. In the 

Please see next page 

RIGHT HERE-Paul DeRuiter (left, front) and AMEC 
Roy Adams, a Helicopter Combat Support Squadron 
Eleven CH·46 crew member, point out spots where 
the Wireless Intercom, above, could be installed. 
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Wind roared and balloons soared during festival 

The Winds hove welcomed you 
with softness. 

The Sun has blessed you with 
worm hands. 

You hove flown so high and so wefl, 
that God has joined you in 

your laughter. 
And has set you gently bock again 

Into the loving arms of Mother Earth. 

-Bifl Norwood, Morning Glory pilot, 
reciting balfoonist poem 

after special media event 

BALLOON EXCmMENT-A 
crowd of approximately 3,000 people 
were on hand early Saturday, Nov. 6, 
to see the 39 balloons at the 
Ridgecrest Bofloon Festival site in 
Inyokern. HGypsy Rover II, u piloted by 
Don Morgan of Woodland, Cofif., is 
shown just before toke off. The 
Burroughs High Schoof Marching Bond 
started the day off by playing HOver 
the Rainbow. 11 The hot air bolfoon, 
NSundowner, u piloted by Harold 
Biedermann of Fresno, Calif., won first 
place. ~~Desert Sun 11 piloted by jeff 
Wages of Phelan, Calif., come in 
second place; and "Doe )a Vun piloted 
by Dean Ekdahl of Temecula, Calif., 
and uCioud Chaser, II piloted by Bifl 
Woodhead of Grants Pass, Oregon, 
shored third place. 

Photos by Kothi Romont 

"MORNING GLORY"-The Rocketeer's associate editor Kothi 
Ramon! hod opportunity at a special media event to toke a free Flight 
in the sherbet-colored balloon shown left. Taking a deep breath, this 
cowardly ffyer jumped into the rattan basket of Bilf Norwood and 
LoDonno Payne, of Ashevilfe, N.C. 's Sky Tours, Inc., and soiled 
straight up 2,700 feet to hover over the festival grounds. With 
knocking knees and shaking hands she tried to toke pictures of two 
F /A-lB's that were flying off to the north, but was unable to keep the 
camera steady. After a short flight over downtown Inyokern, 
Norwood brought Morning Glory down in Dixie Wash where he 
learned about desert shruobery. Shortly after "on adventurous 
landing," Ramon! and her co-passenger, Kevin, a reporter from the 
Antelope Volley Press, were picked up by Ridgecrest's Muncy Family 
Chose Team. Lindo Muncy, of Corporate Operations, her husband, 
Lorry, and their son, Michael, joined Kevin and the balloonist by 
squashing the air out of the balloon (below) and storing it in Payne's 
truck. After a traditional gloss of champagne, and receiving o 
certificate of Flight, Romont was obfe to stop her quaking knees and 
admit, yes, it was indeed kindo cool. A new experience for the 
visiting balloon pilots was getting their truck unstuck from the sandy 
wash (a big thank you goes to the Muncys for having a jeep). 
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Veteran's Appreciation Day 

Honoring those who have served 
through blood, sweat and tears 

By Katbi Ramont 
Associate Editor 

' ! encourage all of you to use this 
day as a reminder," said RAdm. 
Rand Fisher, Weapons Division 

commander, during a Veteran's 
Appreciation Day ceremony held 
Saturday, Nov. 7. "A day to celebrate the 
peace. . . a day to appreciate what we 
have. 

"Take a moment to reflect on what 
life would be like if we lived in a war­
tom country that lacked stability and 
freedom." 

stirring poem and the Positive Force Drill 
Team, composed of youngsters from the 
Barstow area performed an energetic 
drill program. 

Cold, high-speed winds came to a 
sudden stop, dark clouds disappeared and 
the sun shone brightly as a large crowd 
came together to take part in this veter­
an's ceremony. 

"We enjoy freedoms that are basically 
unparalled in any other country," said 
Fisher during his speech. "Some say that 
we are lucky. I have found that luck is 
more the result of hard work- that luck 
and fortune favor the bold. 

"This country did not just happen, it 
was forged out of blood, sweat and tears. 
The history of our growth and success 
can be attributed to the almost selfish 
defense of the principles of those who 
came to America before us. Our princi­
ples. . . our resolve and creativity, are 
trademarks for our success both in peace 
and in war. 

11 

As part of the Ridgecrest Balloon 
Festival, the Veteran's Coordinating 
Council, American Legion and Veteran's 
of Foreign Wars organizations hosted a 
patriotic ceremony at the festival grounds 
that included a fly over of four F/A-18's 
from Air Test and Evaluation Squadron 
Nine and the Naval Weapons Test 
Squadron and jumpers from California 
City Sky Diving Club who landed on tar­
get only a few yards from the stage. 

Members of Fort Irwin's Color Guard 
performed colors and the American 
Legion Honor Guard performed a 
POW/MIA flag ceremony. Bill Dietzel, 
bead of Aviation West Museum, read a 

"Most of the veterans, past and pre­
sent, that we recognize today were not 
born warriors. They were and are, every­
day men and women who served this 
nation by defending the freedoms we 
enjoy today. 

Photo by Kothi Romont 

MISSING MAN-Members of the American Legion Post 684 Honor Guard 
performed a POW/MIA flog ceremony during a Veteran 's Appreciation Day 
ceremony of the bofloon festival site on Saturday, Nov. 7. NAWCWO's RAdm. 
Rand Fisher was guest speaker. 

"We enjoy the privilege of living in 
America because of their sacrifices. It is 
important that we never forget, that we 
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don't take for granted what so many have 
fought so hard to provide us." 

901 N. China Lake Blvd • Ridgecrest, CA 93555 • (760) 446-7910 • FAX (760) 446-6408 
www.carrigeinn.com 

•162 Luxurious Rooms • Coffee Shop 
• Full Restaurant and Lounge • Banquets 

• Meeting Facility • Pool, Sauna & Fitness Center 

Ja~:u~~i " 
Cafe Potpourri & Charlie's 

$72.00 +tax a night 
• Single Occupancy Based on Availability 

• Free Breakfast Included 
• Breakfast, Lunch & Dinner Buffets 
• One Mile from NAWS China Lake 

*Bring in this ad and receive a free dinner coupon at time of check in.* 
expires ll/15198 
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requirements for elq)&flence, education. and training for Level Ill of the 
Systems Planning, Research, Development and Engineering Acquisition 
career Field within 18 months of entering the posltlon. Promotion potential 
to DP-4 but not guaranteed. 
HolM 1 end 4 epply. 

No. 473-021-RPI, lnterdlaclpllnery (Envlronmentei/Generel/ 
Mechenlcei/Eiectronlca/Aerospece/Chemlcel Englneer/Physlcel 
Scientlst/Phyelclet/Chemist), DP·I01111ti130/1551161/U311301/ 
13101320-213, Environmental Protection Office, Alrfrlme, Ordnence 
end Propulsion Division, w .. poni/Tergets Depertment-Code 
473P200. AIM of Coneldenltlon: All currant permanent civilian NAWCWD 
employees (all sltea). Duty Stetlon: China Lake. Opening Dete: 
11-12·98. Cloelng Dele: 11·26-98. Selecting Offlc:lal: Michael Osburn, 
(760) 927·2855. HRD Contect: Robert Peoples, (760) 939·8120. 
Pennenent Chenge of Duty Stetlon Authorized: No. Summery of 
Dudee: lncumbenlls responsRlle for keeping wlftten DMslon policies and 
proceciJres in conlonnance with the laws, regulations, and requlremertts of 
the Environmental Protection Agency (EPA), State of California, local 
agencies, and the Navy as they apply to hazardous materials and 
ha.zaldous material waste control and management; and developing and 
maintaining operational procedures or model procedures for hazardous 
chemical handling. Responsibilities include enforcing these policies and 
procedure!> and condue11ng periodic Inspections to certify equipment, 
processes, facilities, and personnel. Conducts and facilitates the training of 
Division personnel on applicable laws, regulations, policies, and 
procedures. Incumbent Is the focal point for Code 473 In an environmental 
related matters and in dealing with other organizations both on and olt 
Center. It Is the intent at some point in the future 10 combine the duties ol 
this position with those of the Division Safety and Operations Officer. 
Incumbent must be capable ol assuming these duties also. Emphasis is on 
explosive safety. Technlcel Quellty·Renklng Fectora: Knowledge of 
envi.ronmental laws and regulations, and knowledge of R&D, chemicals, 
chemical hazalds. explosives, and explosive processing. DAWlA Ouellty· 
Renldng Fector: Ability to meet the mandatory DAWIA requirements lor 

experience, education, and training for Level 3 of the Systems Planning, 
Research, Development, and Engineering Acquisition Career Field within 
18 months of entering the position. Applicants must be able to obtain and 
maintain a Secret clearance. Full-performance level of this position Is 
DP-\3. Note: Previous applicant need not reapply. 
HolM 1 end 4 epply. 

NATIONWJDEICURREHT avLIAN DOD EMPlOYEES 

No. 20-001-RSI, (1) Su!*Yitory Contrect Specillilt, DP·1102-G3104, 
Contrecta Competency, T&E end Loglatlca Contrects Depllrtment, 
Code 220000£-ArM of Conliderltlon: Current civilian 000 employees 
nationwide. Opening Dete: 11·12·98. Closing Dete: 12·10·98. 
Selecting Oftlclll: Blalne Manson, (760) 939-8147. HRD Contect: 
Rosalie Sommer, (805) 989-3231 . .,.,_. Chenge of Duty Stetlon 
Authorized: No. Summery of Dutl .. : The incumbent serves as the 
Departmeot Head ol a multi-site organization, geographically separated by 
200 miles. Frequent travel between the two sites Is required. Plans and 
directs acquisitions of complex or unique major weapons systems. 
Responsible for revieWs. aoalysis, evaluations, and recommendations that 
may have major NAWCWD-wlde Impact or affect major technical programs. 
Incumbent sarves as level higher for the Procuring Contracting Officers 
(PCOs) of the department on au contractual aspects. Plans, directs, and 
supervises the overall effort of the Department, ensuring an employees are 
aware ol EEO policies and procedures. Assigns work and proVIdes training 
to subordinates. Establishes performance plans/elements and perfonns 
quarterly evaluations. Manages department budgeL Manages contract 
close-oUt teams at both sites. Quality Rlnklng Fec:ton: 1) Ability to meet 
statutory and DOD Contracting field mandatory certification Level Ill 
requirements; 2) Ability to direct major weapons systems and subsystems 
acquisitions, Including acquisition planning, complex cost proposals, 
analysis. and negotiations; and. 3) AbiUty to sypervisa and suppor1 EEO 
and Alllrmatlve Action programs. 
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NAVY WIDE 

No. 471-00I·GBI, lnterdlsclpllnery (Eiectronics/Aerospece 
Engineer/Physicist), DP-15518e11131G-4, R .... rch end Engineering 
Competency, Weepona/Tergets Department, Weapons Systems 
Engineering Division, w .. pona Engineering Analysis Brench, Code 
471700D-Ar .. of Consideration: Current pennanent civilian Navy 
employees. Duty Stetlon: China Lake. Opening Date: 10·29·98. 
eto.tng Dete: 11.00.98. Selecting Otfldal: William Walters, (760) 939-
165-4. HRD Contect: Kay Behrmann, (760) 939·2736. Permenent 
Chenge of Duty Stetlon Authorized: No. Summery of DutiH: The 
incumbent S8MIS as the principle lnvestlgator for pelformance assessment 
and development of mathematical models to descri>e a new Rolling Air 
Frame Missile (RAM) dual mode IRIRF seeker and guidance processor. 
The major goals of this effort are to enhance the simulation of the RAM tar· 
get and background ei'Nironment, the missile gyro model, and ~ signal 
processing over the previous RAM simulation to provide the capability to 
pelform simulation studies to determine the overall performance capabilities 
of the RAM Block 1 upgraded missile. The incumbent is responsible tor 
planing, Olg81Uing, executing, evaluatklg, and coordinating the work of a 
~simulation development and aoalysis team. Duties Include 
lnteradlon with the NAVSEA Program Manager and his staft, foreign and 
domestic contractors, and representatives of u.s. and German activities. 
Technical Ouellty-Renldng Fector. Ability to manage projects Involving 
the development of dual mode IRIRF missile simulations. DAWJA Ouellty· 
Renldng Fector. Ability to meet the mandatory DAWIA requirements for 
tralrlng, experience, and education for Level Ill of the Systems Planning, 
Research, Development, and Engineering Acquisition Career within 18 
months of entering position; selectee must be a current member of the 
Acquisition Professional Community (APC) or become an APC member 
prior to assignmenL N«*: Applicants must be able to obtain and maintain 
a Secret c:1earance. Applicants selected lor Critical Acquisition Positions win 
be required to sign a Tenure Agreement to remain In that position for at 
least 3 years. FuU performance level is DP-4. 
N«*4epplee. 

USAF TEST PILOT SCHOOL POSmONS AVAILABLE 

The following two positions are immediately available at the USAF Test Pilot School at Edwards 
AFB. Interested patties should contact Dave Elband, head of the Manpower Initiative Program, at 
939-0423 (OSN 437-0423). 

Bylng Oualltln Eog!DIIf'lng Pot!tlon; 

Description of duties; 
- Develops, implements and teaches FQ courses 
- Edts FQ t8Chnlcal manuals and teaching material 
- Evaluat8s and recommends changes t>: 

-The adequacy of the test aircraft Inventory 
- Appropriate updales t> Incorporate new fl'tght test techniques into flying 
- Data acquisition and instnmentation requirements 
- Computer data reduction procedures and techniques 

- Attends weekly scheduling meetings and Integrates semiannual scheduling issues 
- Available Monday through Friday 

Essen1lal qualltlca1lons: 
- BS in AMo or ME with a detailed knowledge of control theory 

- EE may be considered based on ~E options 
- 2 Years of FQ test experience 
- Parameter ldentiflcatlon experience lncludng: 

- Stability derivative exlractlon 
- Frequency response estimation 

Highly desired qualftcatlons: 
- MS In AMo or ME 
- N.least 5 years of FQ experience 
- ~ c:on1ro1 system des9l n test experience 
-Test Pllol School gnWate 
- t.8lary or civilian flight test experience as test pilot or test Mglneer 
- T811Ct*lg experience 
- Simulldor experience 

Descttptlon of clJIIes: 
- Develope, ~. and teaches Performance courses 
- Eclta Pefformala technical marulla and leaching material 
- Deveiol» Md ~student test plans 
- Debrtefs student t8st reports 
- Evaluates and recommends changes to: 

- The adequacy of the test aircraft Inventory 
- Appropriate updates m Incorporate new flight test techniques into flying 
- Data acquisition and Instrumentation requirements 
- Computer data reduction procedures and techniques 

- Anands weekly scheduling meetings n integrates semiannual scheduling Issues 
- Avalable Monday through Friday 

Essen1lal quallfk:atlons: 
- 8S in Aero or ME with a detailed knowledge of Performance Testing 

-Any engineering degree considered based on Aero/ME ~ 

- 2 Years of Performance test experience 
- Modeling and SimJiation experience lncludng: 

- Knowledge of aerodynamic and engine models, performance prediction 
- Alght test methods of model validation 

Highly desired qualifications; 
- MS In Aero or ME 
- five years of performance experience 
- Test Pilot School graduate 
- Military or clvlian flight test experience as test pilot or test engineer 
- Teac:tq experience 
- Sirnc.Jiak)r experience 
- Academic backgi'OU'ld or flight test experience in: 

-Aerodynamics and propUsion 
- Pitot statics 
- ModeMng & silrulation 
-Aircraft performance (energy concepts, takeoff/landing, cruise) 

Note: The Performance Branch at the USAF Test Pilot School is currently updating the 
curriculum to emphasize modeling and simulation in modem performance testing. A new data 
reclJction systam Is being developed which will be Incorporated into the curriculum. We need an 
Individual who can WOftc these issues Md be a point of contact for students in the course. Plan on 
dally contact wit! the students. 

Snt1mt Brlncb Eng!nwlog Pot!tloni 

Descrip1lon of dulles; 
- Develops, Implements and teaches aircraft systems courses, indudlng but limited to 

radar, electronic combat, electro-optlc:a sensors, avlonlcslntegration, human factors, 
aircraft atructureslaeroelasticlty, and mre certification. 

- Edts Systems phase technical manuals and teaching material 
- Evaluates and recommends changes t>; 

- The adequacy of the test aircraft inventory 
- Appropriate updates k> incorporate new flight test techniques into the flying 
- Data acquisition and lnstnmen1ation requirements 
- Computer data reduction procedures and techniques 

-Attends weekly sc::heduing meeting and lnteglatas semiannual scheduling Issues 
- Avalable Monday th~ Friday 

Essential Qualtlcatlous; 
- BS in EE, Physics, or ME 
- 2 Years of systems test experience 

Highly desired qualflcallons: 
- MS In EE, Physics or ME. 
- At least 5 years of aircraft systems test experience 
- Aircraft systems design or Integration experience 
- Test Pilot School Graduate 
- Military or cMIIan flight test experience as test pilot or test engineer 
- Teachng experience 

Tlw NAWCWPNS ~Mid Hum8n ~ ~ lntomlelion.,. publehed by the PAO on the lhlndly belore ~ ecp. of the n.t.,. PfO'Iided 10 ._~Mid W1*e Senca alia~ at ChN t-., Albuquelque, Mid Wl*e 
Senca c.-. .-:llllmllot .. ~ 10 Codl 7!00000. Alln: 8etry McOonlld. FAX 8»2798 (DSN 437-2NS) or lila~ (CL NAWC WIDENS--~ .. CL loWHSITE Zllfle). '"*-tneltll Point Mugu CM .-:llllmllot the~ 
Sedion 10 Codl nooooE, Alln: Ran Roo-a. FAX 88N64e (D6N 351-3887). "- ncludld ~ ._ Hum8n ~ ~ 1nbm81ion Sedion .,. ~ by .. CM1M ~ DM11on, ~ 0ew1apment DM11on of .. Hum8n ~ 
~ Tile ...._ tor .. .... 1111111• II .....,1111r 11 1700.8 wortdng deys prior 10 ._ llllmRt lhlndly p!AJiclllan dill. Mall: AI 1npu11 MUST 1nc1u11 ._ lpii\8C)(s codll Mid ~ nwnbet. Anf ~ or -.. periUW1g 10 .. n.t may be 
**"-d 10 Ran Roo-a til eee.3887 (D6N 351-3887), FAX ~ (DSN 351.-.e). 
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NAVAL AIR WARFARE CENTER WEAPONS DIVISION 

ANNOUNCEMENTS 

ALL NAWCWPNS SITES GENERAL ANNOUNCEMENTS 
OONAnON OF USE OR LOSE LEAVE 

The end of the year is approaching and use or lose leave 
annual leave must be used by 2 January 1999. If you are 
unable to use your leave, you might consider donating this 
leave to a leave recipient of the Leave Transfer Program. 

Employees enrolled In this program have experienced 
personal or medical emergencies and exhaust ed all 
of their .annual and sick leave. If you are interested in 
donating your leave, an Optional Form 630 (OF 630, Request 
to Donate Annual Leave to a Leave Recipient) is available on 
the HAD server for those of you who have access to it, or you 
may contact Pat Oliver or Estele Padilla. Regulations stipu­
late that you can donate only up to half of the annual leave 
you accrue in a year. In addition, you may donate only the 
amount of leave you could actually use by 2 January 1999. 

A current list of leave recipients is available in the 
Labor/Employee Team News section of the Rocketeer and the 
Missile. You must designate on the form the employee for 
whom you wish to donate leave. To donate to more than one 
recipient , submit a separate -form for each recip ient. 
Donations can be anonymous. 

Send completed forms at China Lake to Pat Oliver, Code 
7310001:? (939- 2018 (DSN 437-2018)), or at Point Mugu to 
Estela Padilla, Code 731000E (989-3222 (DSN 351-3222)). 

FREE SCREENING FOR DEPRESSION 
Employees and their families can access a confidential 

depression screening program by calling toll free 
(800) 692·3858. The Employee Telephone Access Program 
is an interactive computerized system that administers a self­
test for depression via the telephone through a prerecorded 
series of questions. Callers respond by using the buttons on 
their push-button phone. This service is available 24 hours a 
day. The program supplies callers with immediate feedback 
as to the results of their tests and also provides information 
about the NAWCWD Civilian Employee Assistance Program. 
This service is free and confidential. For more information on 
CEAP, call (805) 989-8161 or (805) 989-3225 at Point Mugu; 
or (760) 939-2480 or (760) 939-0880 at China Lake. 

FACSIMILE (FAX) AND TYPEWRITER 
MAINTENANCE CONTRACTS 

New contracts for remedial and preventive maintenance of 
fax machines and typewriters have been awarded for the 
China Lake and Point Mugu sites. These are not mandatory 
contracts, but they have been initiated to provide primary or 
alternative service support. 

Cbloal.akti 

Contractor: B & L Office Machines 
Contract Number: N68936-98-[){)233 
Period of Performance: 1 October 1998 • 30 September 
2000 

Point Mugu; 

Contractor: Southwest Service Solutions, loc. 
Contract Number: N68936-98-D-0234 
Period of Performance: 15 October 1998 -
30 September 2000 

If you need service on these contracts, contact the 
Customer Support Center Trouble Desk at (760) 939-1200 
(DSN 437·1200) with the following information: 
(1) contact/requester name, (2) contact code and phone 
number, (3) Job Order number, (4) bulking and room number, 

UNIVERSITY OF TENNESSEE (UTSI) ENROLLMENT INFORMATION 

UTSI's program is designed for engineering and science majors. Alt courses are for graduate credit Prospective students may 
request admission in a nondegree status or as degree candidates. Graduates of Navy and Air Force Test Pilot School may receive 
credit for 12 to 15 graduate hours. This program leads toward a Master of Science degree in Aviation Systems from the University 
of TeMessee. To obtain more information and a list of available classes, visit our website at www.utsLedu. Start now on the 
admission process and get a head start on the pape!W()fi(. Spring Term registration begins on 17 December with classes beginning 
on 13 January. Fees are $848 for out-of-state students and $515 for students with a home of record In one of the Southeastern 
states. For more information, call (760) 927-8874 and leave your name, fax mrmer, and phone number. The local UTSI office is in 
the Family Service Center, Office U, 610 Blandy. Office hours are 1530 to 1630 Monday through Thursday. For 
further Information regarding other programs available at UTSI via video tape, contact UTSI's Dean of Academics by e-mail at 
kcreddy Outsl.edu. 

CAREER INFORMATION 

One of the best ways to find a new career or a new part-time job is to search the Internet Computers are available for both 
civil servants and military personnel at the Family Service Center located on Blandy. Can Joan at 939-0966 or Pat at 939-1373 for 
additional information. Periodicaly the Career Transition Center will list some useful URLs. The folowing are some internet Job 
Search Sites for those seeking jobs elsewhere.: 

CaLJOBS 
www.caljobs.ca.gov 

Employment Development Department 
http:Jiwww.edd.cahwnelgov/ 

Labor Malttet Information (LMI) Internet Home Page 
http:Jiwww.C8Jrris.cahwnet.gov/ 

Arne rica's Job Bank 
www.ajb.dnl.us/ 

California Job Source (this site has state, county and city job listings) 
http:Jiwww.statejobs.com/ca. html 

Gowmment Jot.: 

Federal Jobs 
http://www.usajobs.opm.gov/ 

Federal Job ()ppor1lntles 
http:Jiwww.'ptlweb.org/~ 

us Park Pollee 
www.dol.gov/u.s..pM<.pollce/ 

EdwardsAFB 
http://afftc.edwards.at.mi11Yac11ndex.html 

(5) alternate contact and phone number, (6) equipment 
make and model number, (7) serial and bar code number, and 
(8) a brief description of the problem. 

If you have questions or problems, contact Unda Dailey, 
Code 7271000, at (760) 939-7283 (DSN 437·7283). 

SILICON GRAPHICS, INCORPORATED (SGI) 
HARDWARE IIAINTENANCE FOR CtiNA LAKE 

AND POINT MUGU 
The current contracts for SGI hardware maintenance at 

China Lake and Point Mugu wil expire 31 October 1•. The 
Customer Support Branch (Code 7271000) of the Information 
Management Department is in the process of preparing a 
package for the folow-on contract. The follow-on will provide 
for repair, preventive maintenance, upgrades for Government· 

owned SGI equipment, and attached peripherals. This 
encompasses existing equipment and equipment to be 
acquired during the life of the new contract. It is anticipated 
that the follow-on contract will provide for both on-call and per 
call service for both sites. OrH:al service Is charged at a fixed 
monthly rate that varies with the cohfiguration of the system. 
The system must be on the contract prior to receiving service 
under on-call provisions. Per call service is provided on a 
case-by-case basis and only when requested by the 
customer. Each caA Is charged indMdualty on a per hour time 
and materials basis. 

Anyone at either site interested In using the new 
contract should contact Linda Dalley, Code 727100D, 
(760) 939-7283 (DSN 437·7283). 

WORKFORCEMANAGEMENTANNOUNCEMENTS 

WORKFORCEMANAG~IIENTANNOUNCEIIENTS 
The Workforce Management Announcements Section pro­

vides information on a wide range of workforce-related topics 
that we hope are useful to NAWCWPNS managers, supervi­
sors, and employees. Workforce Management Is one of the 
strategic initiatives developed by the DRMB. The Workforce 
Management Initiative was announced on 31 March in an all-

hands memo from RADM FISher, NAWCWPNS Commander, 
and Starting Haaland, Executive Director. The team's director 
is Col. William Bain, USMC. Jim Knepshield is the Program 
Manager. The team's mission is to provide managers and 
supervisors with resources and tools for etfective workforce 
management and to provide emp1oyees with the information 
required to make informed career-planning decisions with 

respect to opportunities Internal and external to NAWCWP: 
NS. If you have questions or convnents, pass them on to any 
Workforce Management team member. 

Other workforce management and related information 
(e.g., retirement planning wortcshops, job fairs, etc.) can be 
found throughout the Announcements Section of· The 
Rocketeer and Th6 Missile. 
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HUMAN RESOURCES 
A broad array of Information related to workforce 

management can be accessed through the Human 
Resources Department website at 

http:/lhrdmugu.mugu.navy.mlllhrd 

Information includes, but is not limited to, schedules of 
trainirig events, merit-promotion opportunities, questions and 
answers, internet private/federal sector job advertisements, 
and CSRS to FERS conversion information. The Workforce 
Management Enterprise Team (WMET) webpage is available 
at 

http://tvdmugu.mugu.navy.mlllhrdlwmethbn 

TASK ASSIGNMENT AD PROCESS IMPLEMENTED AND 
READY FOR USE 

The task assignment ad process has been implemented to 
provioo a rapid response for the entire workforce 
(supervisors, managers, team leaders, and employees) to 
obtain information regarding funded work assignments that 
need additional personnel. 

This is a tool for supervisors and managers to utilize in 
securing funded taskings for employees who are not 
funded and to provide opportunities for development of their 
employees. It will also help employees take an active role In 
career planning with their supervisors. 

The task assignment ad proce~s supplements the basic 
personnel system; it is not a replacement. The use of this pro­
cess is not to circumvent the personnel system nor to displace 
the CAO organization requirements; it is intended for assign­
ments where no organizational transfer of an employee is 
required. 

This process will provide a vehicle for Increased 
information-sharing regarding work assignments and is 
expected to stimulate communication and cooperation 
between IPT/EDT leaders and Competency mpnagers, 
between supervisors and employees, competencies, and 
sites. In cases where there are competing forces for the 
employee's efforts, the decision should be made in terms of 
what is best for NAWCWPNS. If there is disagreement 
between the parties as to what is in the best interest of 
NAWCWPNS, the appropriate levels above the parties should 
be consulted for resolution. 

Although employees apply directly to the POC listed 
In each ad, they are expected to discuss their interest 
with their supervisors. The decision to move an employee to 
a new task is based on inputs from the employee, the person 
who has the funded task, and the employee's supervisor. 

Scanning the Ads for Task Assignment Ads 

Step 1. Supervisors and employees access the WMET 
home page. at http://hrdmugu.mugu.navy.mil/hrdl 
Click on task assignment ads to view. 

Step 2. Supervisors directly contact POC listed in the 
task assignment ad to pursue placing their 
unfunded employees or to provide a develop· 
mental opportunity for their employees. 
Supervisors are expected to fully utilize this 
process to secure funded tasks for their 
unfunded employees and to keep their 
employees informed. 

COLOR COPIES AT A REDUCED RATE 
The Photo Lab has reduced their color copy and labor fees. 

"Do-it-yourself' color copies off the glass are $1 per copy, or we 
can do the wortt for you at a reduced tabor rate. 

Have you carefully selected colors for your vlewgraph 
pntSentation but can oriy afford black and white handouts? Let us 
produce color bond copies from MAC or PC based applications at 
a price you can afford. 

Come see us in Electronic Imaging In Mlch Lab, Room 1136, or 
cal939-1115, 939-1118, or 939-1864. 

LABOR REPRESENTATIVE FOR 
BARGAINING UNIT EMPLOYEES 

The 1nc1an w• Valley Metal Tradee Cooocll ,. the exclusive 
labor ,.....,lallw for the bergalning tnt of wage-grade employ· 
... at NAWCWPNS ChN Lake. This cooocll Ia comprised of lie 
folowing: Carpenlet's local 1743, Painters Local 152, Plpefitt8r8 
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WORKFORCE MANAGEMENT ENTERPRISE TEAM (WMET} MEMBERS 

Jim Knepshleld, Program Manager 

Eva Bien 

Karen Buehler, Communications Manager 

Bryan Hill 

Don Hilliard 

Neil McCarthy 

Terry Mitchell 

Debby Young 

Program Offices: 

Joyce Hinkle, Officer Manager .(CL) 

Kay Sams, Sire Coordinator (PM) 

Step 3. Employees apply directly to the POC listed, but 
are expected to discuss their interest with their 
supervisors. The decision to move an employee 
to a new task is based on inputs from the 
employee, the person who has the funded tasks, 
and the employee's sup~rvisor. In cases where 
there are competing forces for the employee, the 
decision must be made in terms of what is best for 
the corporation. 

Step 4. Review the Team Assignment Form, which is 
available by clicking on the Team Assignment 
Agreement words. This form will provide the 
appropriate discussion points with the POC; it 
is the vehicle to ensure that all parties (employee, 
competency supervisor, and gaining leader/ 
supervisor) are informed and in agreement. 

Instructions for inputting the task assignment ad have been 
issued to sponsors who are defined as supervisors, man­
agers, and team leaders. Any sponsor who needs a copy can 
request it from his/her PMA or from John Allen via e-mail. An 
electronic copy will be forwarded. 

CAREER CENTER INFORMAnoN 
Need help planning a career transition or searching for a 

new job? There's more help out there than you might think. 
Career Transition Centers (CTCs) at Point Mugu and China 
Lake are combining resources and expertise from the 
NAWCWPNS Training Division and NAWS Family Service 
Centers (FSCs) under a single roof at each site. This 
Workforce Management Enterprise Team (WMET) 
initiative will cut costs while providing even better services to 
both civilian and military customers. The combined operation 
at China Lake located at 610 Blandy officially began 15 June 
~ith the assignment of Transition Manager Pat Baczkiewicz 
(939-1373). The Point Mugu CTC, headed by Crlstel Gartman 
(989-3998), is located in Building 366. 

What does a CTC offer employees? 

• Friendly, competent staff to assist employees 

• Computers (both PC and Macintosh), printers, 
scanners, and fax machine 

CHINA LAKE 
' .. 

939-8570 

939-2434 or 989-3271 

939-3109 

939-5975 

989·9370 

' 989-9201 or 939-4882 

939-2534 

989-0285 

939-2353 

~89-1347 

• One-on-one counseling to determine individual 
needs, assist with searches, and explore career or 
education alternatives 

• A Website at •http://pmtrain.mugu.navy.miVctcr with 
lists of classes available on site links to numerous 
job search sites and tools 

• A library of over 200 •how to• tapes, videos, and 
books available for check out 

• Courses on resume, SF-171 and OF-612 preparation; 
interviewing techniques; job search skills; and other 
practical topics 

• Volunteer community speakers who give career 
transition talks 

In addition, the CTCs now sponsor major Job Fairs. 

JOB AND CAREER CHANGE RESOURCES 
China L,.ake 

• WMET Program Office: Joyce Hinkle, 939-2353 

• Career Transition Center, 610 Blandy: Pat Baczkiewicz, 
939·1373 

• Family Service Center, 610 Blandy: Joan Telles, 
939-0966 

Point Mugu 

• WMET Program Offtce: Kay Sams, 989-1347 

. • Training Division: Ron Rogers, 989-3997 

• Career Transition Center, Building 366: Cristel Gartman, 
989-3998 

• Family Service Center: Dan Savage, training 
information, 989·1 022 

NAWCWPNS Web Sites 

• Human Resources 'tlttp:lhvdmugu.mugu.navy.JlliiJhrtV' 

• WMET "http://hrdmugu.mugu.navy.mil/hrdlwmet.htm" 

• Training 'tlttp://pmtrain.mugu.navy.miVclassesf' 

• CTCs 'tlttp:/lpmtrain.mugu.navy.miVctd' 

TRANsmON ASSISTANCE PROGRAM (TAP) CLASSES 

Although TAP classes are designed for transltlonlng military, transitiorWlg civilians can also enroll In these classes at China Lake 
on a space available basis. For more lnfonnatlon or to be placed on the waiting list. cal Joan at 939-0966. 

17-20 November 

26-29 J8flU81Y 

9-12 March 

20-23 April 

Local 1460, and the International Brotherhood of Electrical 
WOfttels Local MS. The President is Bobby Mlu1Jn, who can be 

18-21 May 

20-23JIAy 

28 September-1 October 

reached at Bldg. 95, located behind the Training Center on 
Inyokern Road, 939-7116, .-mall bnwlnOhwilp.c:am 
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leadership and direction for molti-<tlsclplined teams WOI1dng on desigl1ng, 
qualifying, tasting, and deploying guided air-to-surface tactical weapons. 
Supervtaory au.t~ty-RMidng FICtOr: Knowledge of affirmative action 
pOnc:lples, Including a wiHingness to Implement EEO practices. DAWIA 
Quellty-Renklng Factor: Ability to meet the mandetory DAWIA 
requirements lor training, experience, and education for Level Ill of the 
Systems Planning, Research, Dewlopment, and Engineer'tl~g C&re« Field 
within 18 months of entering this position. Incumbent must be able to 
obtain and maintain a Secret clearance. Ful perionnance level iS DP~ but 
Is not guaranteed. 
Hotel1 , 2, and 4 eppty. 

No. 47-oo2.ftP8, Electronlct Engineer, DP.-55-03, WetponsiT8fgets 
Department, System~ Engl.-tng Dlvltlon, Sidewinder p,q.ct Office, 
Code 47HAOOI).......Are of Coneklerlltlon: All current permanent ciYilian 
NAWCWD employees. Opening Date: 11 ·12· 98. Cloalng Date: 
11-26-98. Duty Station: China Lake. Stltctlng Official: Roy Hageman, 
(760) 939·9865. HRD Contact: Kay Behrmann, (760) 939·2736. 
Permertent Change of Duty Station Authorized: No. Summary of 
Dutiea: Incumbent serves as lead systems engineer lor all Sidewinder 
projects. Responsble lor overan technical guidance, definition, lntegrallon, 
and direction of multi-disciplined teams such as propulsion, airframe, 
guidance, control, ordnance, fuzing, test equipment. logistics, anti-tamper. 
software, computer. and Interlace which design, qualify, test, and deploy 
theSe weapons. Interfaces directly with the PMA, OSD, operational forces, 
and other services In the overall technical direction of the programs. 
Ttchnlcal Qualfty-Ranldng Factor: Ability to proylde technical leadership 
and direction to rnultkisclpllne teams. DAWIA Ouallty.ftanldn Factor: 
Ability to meet the mandatory DAWIA requirements for experience, 
education, and training for Level 111 of the Systems Planning, Research, 
Development and Engir!Mrlng ~career Reid wfthln 18 months of 
entering the position. Incumbent must be able to obtain and maintain a Top 
Secret clearance. Full performance level is DP~. but Is not guaranteed. 
Hotel1, 3 and 4 apply. 

No. 47·004·RP8, lnterdlaclpllnary (Ganerai/Eiactronlca 
Englnaer/Operatlona Re .. arch Analyat), DP-801/855/1515·03, 
WeaponaiTargeta Department, Air w .. pone Syetama, 
SLAM/Harpoon/Penguin Project Office, Code 47HCOOD-Araa of 
Contlderatlon: All permanent employees within NAWCWD. Opening 
Date: 11-12·98. Clollng Data: 11·26-98. Duty Station: China Lake. 
Selecting Oftlclal: Allen Jones, (760) 939-4217. HAD eont.ct: Robert 
Peoples, (760) 939·8120. Permanent Change of Duty Station 
Authorized: No. Summary of Dutl": The Incumbent serves as the 
Deputy lor software engineering within the SLAM/HarpoorYPenguln Project 
Office. The Incumbent Is responsible lor the overall technical and program· 
malic aspects of the design and Integration of Missile Guidance and 
Mission Planning Software for the SlAM, SlAM ER and Harpoon weapon 
systems. The Incumbent Is the USN Co-Chair for the Guidance/ 
Soltwa.ra/Misslon Plamlng IPT for the SlAM/SlAM ER, weapons systems, 
and the USN software lead for Harpoon Missile Software developments. 

lnteffaces directly with PMA. class desk, aircraft project ofllces, TAMPS 
IPT, and other SlAMISl.AM ERIHarpoon IPT leads in the overal dlraction 
of guidance and software for the programs. Ttchnlc:lil OualltyoRanldng 
FICtOr: Ability to manage a large technical team and manage &oftwara 
developments In eccordance with DOD·STD·2167. DAWIA Quality· 
Rtnldng Factor. Ability to meet the mandatory DAWIA requirements lor 
tralring, experience, and education for Laval Ill of the 5ysWml Planning, 
Research. Development, and Engineering career Aeld wlthWl 18 months of 
entering INs position. Position requires extensive. traYel. lncuntlent must 
be able to obtain and maintain a Top Secret clearance. Full petformance 
level is DP~. 
Not11 1, S,lnd 4 eppty. 

No. 41·025·KR8, Electronic• Technician, DP-851·3, Syatema 
EnglnHrlng Department, Platform Simulation and Integration 
Laboratory EnglnHrlng Dlvlalon, AV-IB/AH-1/EP-3 Laboratory 
EnglnHrlng Branch, Code 413300D-Area of Conalderttlon: All 
current permanent cMian NAWCWD eqlloyees. Opening o.te: 11-12· 
98. Closing Dete: 11-26-98. Duty Station: China Lake. Selecting 
Official: Ken Jut:zl, (760) 939-9737/(805) ~15. HAD Contact: Kay 
Behrmann, (760) 939-2736. Permanant Cheng• of Duty Stetlon 
Authorlz:ed: No. Summary of ~: The Incumbent serves as the AV· 
8B Weapons System Support Facility (WSSF) Laboratory Manager within 
the AV·8B/AH-1/EP-3 Laboratory Engineering Branch. Via a task 
ass1grment agreement the Incumbent alSo serves as a key member of the 
AV.SB Joint Systems Support Activity Integrated Product Team (IPT} 
rasponsllle for the maintenance, upkeep, and user test support lor the 
AV· 8B WSSF. Incumbent coordinates on a frequent basis with 
reprasentatiYas of major weapon system contractors, outside government 
agencies. AV-88 IPT management. equipment vendols, and local security 
actlvltles. Incumbent serves as Technical Assistant to delivery order 
contracts. Incumbent leads the day-to-day operations and malnt~ 
activities of the WSSF, Including lab scheduling and Implementing security 
procedures; performs duties of the Lab Manager lor the teams assigned 
spaces; coordinates building Issues with Pubic Works and other agencies; 
and coordinates the WSSF lab computer accreditation process and Y2K 
corrections. Incumbent provides iaboratOfY user support during scheduled 
test actiVIties; develops and manages laboratOfY maintenance contracts; 
develops and processes &mali purthase procurement packages. briefings, 
budget estimates, status reports, etc.; as well as attending and 
representing the WSSF at various meetings, briefings, and events when 
required. Incumbent directs the activities of 1 to 2 Government ~ 
and develops and monitors task assigrvnents lor 2 to 4 contract eqlloyees. 
Background In the following Is desirable: AV·8B avionics hardware, 
software, and system testing processes; VME systems operations and 
maintenance; electronic fabrication techniques; procurement processes; 
Navy and local security policies and practices; VtNorks; UNIX; Windows 
NT; 95; 3.X; and DOX; and Mac OS; and LANs. Technical Quality· 
Ranking Factor. Experience with AV-88 combat system level test and 
Integration laboratOfY environments. Full pelformance level is DP-3. 
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No. 47.oos-RPI, ~ Englnear, ~ WMponl Syatema 
Department, RF Guidance Dlvlllon, Antenne Technology Brench, 
Code 473100D-Aiwa of Conalderatlon: All currant permanent civilian 
NAWCWD employees. Opening Dete: 11·12·98. Cloalng Dete: 
11 ·26-98. Duty at.tion: China Lake. Selecting Offtctal: Tex Hoppus, 
(760} 939·3080. HAD contact: Kay Behrmann, (760) 939·2736. 
Permanent Change of Duty Station Authorized: No. Summary of 
Dullea: As an Elee1ronlcs Engineering leader In the Advanced Antenna 
Tectlnofogy Branch, Incumbent is responsible for technical leadefship In 
areas of electromagnetic theory and modeling, RF measurements, and 
AF system and component design and evaluation. Mora specifically, the 
Incumbent must tecllnically excel In the conceptual development, design. 
fabrication, Integration, testing, and evaluation of advanced RF antennas, 
subsystems, and components. Incumbent must excel In the theory and 
practice of taking RF measurements of such parameters as radar cross 
section (RCS). Incumbent most also have extensive beclqound and skills 
In AF systems and subsystems lor guided rnlssht, such as RF missile 
seekers, RF missile fuze systems, GPS subsystems, end :. 11ilar RF 
system applications for advanced weapons. Incumbent must p;; rm as a 
technical leader of elCploratory and advanced development of RF • ;>ncepll, 
subsystems, and systems, and perform as a technical le _ j er and 
consultant lor RF designs being Integrated and incorporated , guided 
missile and other system designs. Technical Quality-Rankin? FICtOr: 
Ability to conceive, sort otlt, pian, and perform complex weapons system 
engineering processes, which include system requirement definition, 
requirement !lowdown, system development and Integration, test and 
evaluation, and data analyses. DAWIA au.llty.ftankln Flctor: Ability to 
meet the mandatory DAWIA requirements for experience, education, and 
training for level Ill of the Systems Plaming, Research. Development and 
Engineering Acquisition Career Field within 18 months of entering the 
position. Incumbent must be able to obtain and maintain a Top Secret 
clearance. Ful pertormance level is DP~. but II not guaranteed. 
NotM 1, 3 and ' apply. 

No. 41·021·KR8, Sanlor Office Manager, DG-303·2/S, Syatema 
Engl.-tng Dapertmant, Syatemt Englneertng Management Dlvltlon, 
Code 4110CICIG-AIM of Contlderation: All current permanent civilian 
NAWCWD employees. Opening Date: 11·1 ~ 98. Cloalng Date: 
11·26-98. Duty Station: China Lake. Selecting Official: Teny Haven, 
(760) 939-4876. HRD Contact: Kay Behrmann, (760) 939-2736. 
Permanent Change of Duty Station Authorized: No. Summary of 
Dutlet: The Incumbent Is the clerical lead to the F·22 Integrated Product 
Team (IPT) Site Director, technical Deputies, lead engineers, and 
Business/Finenclal Manager (BFM). The Incumbent must demonstrate 
Initiative, discretion, ind Independent judgment In making decisions and be 
able to handle the demands of a high traffic office. Must have working 
knowledge of NAWCWD directives and Instructions p8ftalnlng to al clerical 
areas. Outlet Include the full range of clerical function; domestic and 
loreigl travel coordination; SLDCADA timekeeping; I1UWlg cradlt traclclng; 
correspondence and filing; rnalnlalnlng and updating projJ8RI aaninistra· 
live information on the IPT server; maintaining and inputting program 
documentation Into established databases using application softwara on 
MAC and PC computing resources; assisting the IPT Site Director and 
Deputies In creating echedules for al F-22 WBS talks; travel; employee. 
leeve and vacation; transfer of program data from al types of computer 
media to an:hiVII system; Secret Control Olllcer functionl; SPEDI buyer; 
piaot account database rnalnt.wiC8 and reconcllllition; and assistance to 
BFM with data entry and contract files management. Must be able to 
obtain and malrUin a Top Secret clearance. Technical ~g 
Factor: AbiNty to perform Independently In an organized mamer as the 
primary oHice support stall to a complex IPT organization. Full 
performance level is DG-3. 
Notlll1 and s apply. 

No. 471·007·GB8, Supervlaory lnterdlaclpllnary (Electronic• 
EnglnHr/Operatlona ReiHrch Analyat/Computer Sclentlat), DP· 
855/151511550.3, WHpont/Targeta Department, Weapon• Syatem 
EnglnHrlng Dlvlalon, Weapon• Ml11lon Pfenning Brench, Code 
471800D-Area of Conaldaratlon: All current permanent civilian 
NAWCWD employeea. Opening Date: 11·12·98. Cloalng Date: 
11•26-98. Duty Sl8don: etn Lake. S1l1 ctlo~g Ofllc..a: Brad Hat1ow, 
(760) 939·3164. HRD Contact: Kay BehrmeM, (760) 939-2736. 
~ Change of Duty Station A""-tnd: No. Summary of 
Dullee: Thil poeltlon Is Head of lhe Weaponl Miai!O" Planning Branch. 
Duties Include technical management and supervision of a group of 
scientists and engineers supporting -•pons Interfaces with mission 
planning systema or weapons unique million planning IUblystems such as 
the development or eupport of mission planning modules. Technical 
Quellty•Ranldng Factor: Knowledge of weapons mission planning 
systems. SUpeNiaol, ~ FICIIDr: Knowledge of lfllrmltlve 
action princlplel,lncludlng a .-v- to ft1plement EEO pniCtices. 
DAWIA Quality RaMJnt Factor: ~to meet the mandatory DAWIA 
requirernenll for axpertence. education, and tralr*tg lor level Ill of lhe 
Systems Planning, Research, O..elopment and Englneerlog Acquisttlon 
career Field wlttin 18 rnonlhl of entering the poalllon. Promotion potentlll 
tD DP-<t but not guerantMd. 
Notlll1, 2, and 4 apply. 

No. 471-oot-GBI, Computer Sclentlet, DP-1fl04, Weaponalflfl8tl 
Department, Weepone Syatem EnglnHrlng Dlvlalon, Signal 
Proce11lng Technology Branch, Code 471tOOD-Area of 
Conaldenltlon: AI current permanent civilian NAWCWD ~ 
Openng Dele: 11-12-98. Cloelng Dillie: 11·2&-911. Duty -...on: Ctlk1a 
L.ab. leiKtlng Ofllclel: Brad Hlltow, (780) 939-3164. HRD Contact: 
Kay Behrmann, (760) 939-2738. ~ a.nge ~ Duty Stillion 
Authortucl: No. Summary of Dullea: Incumbent aervee ea the 
Technlc:al Menager for the Direct Attack Munition Aftordable Seeker 
(DAMASK) FIHt Advanced Defnonatratlon (FAD) and INdl e muttJ. 
dllc:lpllned 181m In lhe de'welopment and ftWuatlon lor thll atllcal project 
The inclvlduallltilblllllll program goa. and mll11t01111; and 8SIIgnl WOitc 
and rnenagea ang1neer1. 1Cien111$1, IICt1nlcllnl. and c:ormca pei'IOr1rlel 
u raqulred. The Individual coordlnalll wllh ~ of varfoul 
organlzlllonl wlttin NAWCWD, NAVAIR, OHR, OPNAV, USAF, and pdvall 
Industry. Technical Quallty-Rinld"J Factor: Knowledge of project 
manegement proc:MHI, eapec:ially ea r.lated to the manegement of 
ln·houH development effortt Including ltla dellgn, fabrication, and 
inllglalon of bolt\ hardware and ICiftwnl upeda of a W8IIPOII tyltlm. 
DAWIA ~ "-''dng factor: Abl/ll;y to meet lhl mendiiDfy DAWIA 
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EXECUTIVE TEST AND EVALUATION MANAGEMENT (TST 301) 
4-8 ...,._, 1•, Point Mugu. 
This course is required tor Level 3 in test and evaluation management. 

DAWIA ON-siTE COURSES FOR FYI9 

ADVANCED SYSTEMS PLANNING, RESEARCH DEVELOPIIEHT AND ENGINEERING (SYS 301) 
1-11 f*'*Y 1•. Chin~~ ua 
This course is required for Level 3 in systems plaming, research, development, and engineering. 

INTERMEDIATE SYSTEMS ACQUISITlON (ACQ 201) 
17 Auguat-3 Sepewnber 1999, Point Mugu 
'D October-13 No,..,.,. 1StM, ChlJ\11 uu 

November 12, 1998 

This course is required for Level 2 in Acquisition L~: business, cost estimating, and financial management; cornmmications and computers; manufacturing production, and qt.ality assurance; 
prognun management; systems planning research, development, and engineering; and test and evpluatlon management 

Register for these courses using 1he Navy's new electronic registration system. The URL address is http://www.REGISTER-NOW.cms.navy.mil. For further information, contact Helen casteel at 
989-3003. 

CIVILIAN PERSONNEL DIVISION NEWS 

CHINA LAKE 

No. 5J-001-DWEtl, Senior Office Manager, DG-303-3, Teet and 
Evaluation Competency, Joint Electronic Combet Teet Uelng 
Simulation (JECSIM) Code SJOOOO~ of Conelderatlon: China 
Lake. Duty St.tion: Chlna lake. Opening o.te: 11-12-98. Clollng 
o.te: 11·26-98. Selection Otflcllll: Wayne Doucette, 939-nos. HRD 
Contact Diana Eggleton. 939-8111. ~Change of Duty Station 
Aulhortzed: No. Summary of Dutlel: The Incumbent performs omca 
manager functional dulles associated with the support to the Joint 
Electronic Combat Test Using Simulation (JECSIM) Project Office 
Extamatly Directed Team (EOn Managers, Deputies, and lead engineers. 
JECSIM is a major project offica within Joint Test & Evaluation (JT&E) and 
Is li geographically separated program with diverse missions and 
customers. Interfaces with all levels of management within a'\1 services; 
Including, OSD, DIA, NAWCWD. The Incumbent must demonstrate 
Initiative, discretion, and lndependen1 judgment In making decisions. The 
Incumbent must be able to harde the demands ola hl!11 traffic office and 
to assist in plannong and executing high-laval functions such as the 
Technical AdVisory Board, Senior Advisory Council, Joint Test Directors, 
and JECSIM JTF maeUngs. Incumbent maintains and Inputs program 
documentation In astabllshad databases on Macintosh and PC COf11)Uilng 
resources. Duties Include: Specialized admlnlsttalive support seNicas in 
budget, security, facil ities, and property management. Maintains 
lamiflarizatlon with all appropriate Instructions, laws, rules, and regulations 
for the JECSIM Tri·Servlca and OSD Interactions. The Incumbent serves 
~s the JECStM OPSEC and Security Officer and SPEDI and Bankcard 
ouyar; pertonns plant account database maintenance and raconciliallon; 
provides the lull range of clerical functions Including timekeeping, 
procurements, correspondence, ttavel, and financial and administrative 
processes and procedures. Quality-Ranking Factore: Skill In 
manipulating JT&E database software and development structures, 
processes, and 1110011Ci1atlon. 

No. 47-G03-RPI, Senior Otflce Mana9er, DG-303-3, WeeponiiT.,..._ 
Department, Air W..poM Syeternl, SLAMntarpoon/Peuln Project 
Office, Code C7HCOOD-Are. of Conlldenltlon: Permanent arnpJoyees 
at China Lake. Opening Dele: 11-12-98. Cloelng o.te: 11-26-98. Duty 
118don: CNna Lake. Selecting otnclal: Alan Jones, (760) 939-4217. 
HRD Contact Robert Peoples, (760) 939-8120. hnnanent Change of 
Duty St.tlon Authorized: No. Summary of Out*: This position Is 
Senior Offtce Manager for the SLAM/Harpoon/Penguin project Ofllce. 
Duties Include answering and placing calls; planning for conferences; 
maintaining and coonlnl11ng the supervisor's calendar; and reviewing and 
edhlng standard col'llllpondence, reports, and other documents. The 
InCumbent wll aneure lhat proper grammar, spelling, and punctuation are 
rellacted In CClll8IPOOdanca; appropriate formats are used; and lnfonnatlon 
Is ~tad in an lftectlve manner. The Senior Ofllca Manager providal 
support to the SLAM.tiarpoon/Panquln OPT and provides backup support 
to the Tomahawk IPT u ,_ry. Other dutlel Include fling; racaMng 
and processiug Incoming and ou~ mall; travel arrangements (Including 

..-lorelgn traWl) and vouchers; tmakaeplng; ordering supplies via Talemart 
and SPEDf; and pniJ:IMng ltUbl and 73001s. Admluiltlalive duties Include 
pn.palfng peniOIII'III pacl(ager. rasponsiJie as kay custodian; raspotiSilia 
for computer ac:aecitatlon (GRASP); dealing with laclllties Issues; and 
tracking training of ofllce personnel lncufl'bent should be experienced In 
Ullng the Mac:lntolh computer and related software, Include, Microsoft 
Word, Excel, Ponlpolnt, and Fllemaker Pro. Quallty-Ranklng FactoR: 
Knowledge of office management services Including preparing/editing 
coneepondence, timekeeping, proc8Siing mall, preparation/processing 
of stubs/7300'1, ordarfng supplies, travel arrangements, computer 
accreditation, and kay custodian duties. lnc:wrbenl must be able to obtain 
and maintain a Secret clearance. Full perfonnance tor this position Is 
DG-3. ... , ....... 
OXNARD PLAINfALL APPOINT ABLE CIVIJAN EMPLOYEES 

No. sa-47-JIII, Ecologlet, DP-401-03, Pacific Rangaa a Facllltlaa 
~ See Range omc., Capability Dwllopment Branctl, Code 
521120E-ANe of c-lderMion: AJ appolntable civilian employees on 
ltte OICnard Plain. Duty 118don: Point Mugu. Opening Dele: 11-12-98. 
Cloelng Date: 11-25-98. S111ct11111 Ofllclal: Paul Knigtlt, (805} 989-8751 
(DSN 351-8751). HAD Contact Jan Meadows, (805) 989-3261 (DSN 
351-3261). Permanent Change of Duty Statton Authorized: No. 
SUmmery of Dullea: The Incumbent Is raeponlllle for al arwlronmental 

Issues lhat affect the Sea T851 Range. The locumbent w11 be responsllle 
for preparing er1Yironmentallf1llact reports to be ~ to prognun and 
Sea Range managers for evaluation. These reports will be a major factor In 
the planivng and execution of t851 operations. The incumbent wiU become 
familiar wt1tt major programs lhat could potefllially have an Impact on the 
wildlife environment on or surrounding San Nicolas Island. These 
programs Include RAM, VANDAL, SLAM, and JDF. The Incumbent must be 
prolicleot on SNI Barge Landing operations and wil be able to apply INs 
knowledge In a practical manner so as to minimize the Impact on the 
lnclgenous wildlife that may be present during certain partods of operation. 
The duties of this position will require that the Incumbent wor1c on San 
Nicolas Island for extended periods of time. The lncumberlt will be required 
to obtain and maintain a Secret clearance. Quallty-Rankfng Factor: 
Demonstrated expertise on arwlronmental Issues relating to the planning 
and staging of Sea Range operations at San Nicolas Island. The ability to 
analyze data, draw conclusions, and make recommendations to test 
operation plamers. Ability to communicate orally and In writing. 

No. 52e-48-JM8, Environmental Protection Speclallet, GS.028-11, 
Pacific Rangel a Facllltlee ~It, See Ranta Office, CepebiHty 
Development Branch, Code 5211120E-Area of Conelderatlon: All 
appolntable ciVilian ~ on the Ola\llrd Plain. Duty Station: Point 
Mugu. Opening o.te: 11-12·98. Cloelng Date: 11-25-98. Selecting 
Official: Paul Knight. (805) 989-8751 (DSN 351-8751). HAD Contact: Jan 
Meadows, (805) 989-3261 (DSN 351-3261). Permanent Change of Duty 
Station AuthorizMI: No. tk.lnrnMY of DutiH: Incumbent Ia rasponsi:Jie 
lor environmental protectlon planning support for the Sea Test Range. 
Incumbent will be responsi)le for assisting and advising management in the 
development of Saa Range policies and procedures as they relata to 
environmental protection activities. Incumbent wiU be the point of contact 
lor all San Nicolas Island hazardous material Issues that ooncem Sea 
Range operations. Incumbent will be responsible for preparing 
environmental reports to be presented to Program and Sea Range 
managers for evaluation. The duties of this position will require that the 
lncuntlenl wor1c on San Nioolu Island for extended periods of tme. The 
Incumbent will be required to obtain and maintain a Secret clearance. 
Quality-Ranking Factor: Demonstrated experience with eriYfronmentaJ 
protection Issues relating to the planning and staging of Sea Range 
operations at San Nicolas Island. The ability to analyze data, draw 
onclusions, and make recommendations to test operation planners. AbiHty 
to communicate both oraly and In Wilting. 

NAWCWPNS 

No. 54.018-DWEI, Supervleory GeneraVIIechanlcai/EiectrlcaV 
Electronlcal~ EnP-, DP-801J13C1115M55/1114, Tele!Mify 
Technology Brwteh, Weepona lnsuu-tatlon Dlvtllon, TNt Altlcle 
PNparatlon Depettment, Code 5433CIOD--Aree of Conlldenltlon: All 
currant permanent clvlllan NAWCWO employees. Duty St.tion: China 
Lake. Opening Date: 11-12·98. Cloelng Date: 11-26·98. Selecting 
Official: Donald Scofield, (760) 927-1303 (DSN 437-1303). HRD Contact: 
Diana Eggleton, (780) 939-8111 (DSN 437-8111). Pwmanent CMnge of 
Duty Stlltlon Authortzed: No. Summary of DutiH: The Weapons 
Instrumentation Division Is responsible for the disciplines necessary 
to dellgn, develop, Implement, and evaluate the technology needed to 
Instrument state-of-the-art weapons systems platforms. The Division has 
Interdependent organizational elements at both China Lake and Point 
Mugu. The Talematry Technology Branch, Code 5433000, Is rasponsi:Jie 
for approximately 14 employees with a skills mix of technicians and 
enginaer's. The Incumbent Is raepoiiSilia for ltte management, supervision, 
and administration of the personnel, facilities, and equipment lor the 
ooncb:t of weapons lnltrumentallon clal9\. diMIIopmerC, teat. doc:umenla­
tion, and field support wlttin ltte Weapons lnslrumanlatlon Division. The 
Telemetry Technology Branch Is reepondlle lor applying S1ate-of·the-art 
technology aa required to develop components and sub-systems to 
lnstJument IX>OIFME weapons eyetems. This raspot.a.ty Includes over­
sight of the hands-on electrical and mechanical daelgn, prototype 
fabrication, laboratory testing and calibration, documentation, and 
~ test lield support (Cflldle-tG1Irave RDT&E). The Incumbent Is 
responsible for providing the guidance and management oversight/ 
monitoring to apply technical resources to define customef raqulrarnants, 
establish quality/schedule/cost commitments, and apply the resources 
needed to rMet 1hose commltmants. The Telemetry Technology Branch 
works clolely with the Telemetry Project Office, Code 543COOD. The 
primary responsibility of the Incumbent Is the technical management/ 
eupervl8lon of resources, while funding Is 1tte pc1mary faiPOI..,.,. of the 
Telemetry Project Oflica. Tectvical Quellty-Ranldng Factore: Sldl In 
applying l8lamatry technology concaptiiO deslgl, develop, Implement, and 

evaluate the tachnoiogy needed to lnstrulflenl stattK>f-the-art weapons 
systems platforms. Supervl8ory Quality-Ranking Factor~: Ability to lead 
a technical team: organize a complex vasiety of simultaneous tasks; apply 
EEO/aftlrmallve action principles ln making personnaVamployment 
decisions; and communicate with a diverse group of managerial. technical, 
and contract employees, both orally and In writing. DAWIA Quellty­
Ranldng Factor.: Ability to meet the mandatory experience, aducat.lon, 
and training requirements of the career development program lor Level Ill 
of the Systems, Planning, Research, Development' and Engineering (S) 
Career Field or of the Test and Evaluation (n Career Field within 
18 months of entering the position. The full performance level of this 
position Is DP-3. Note: Previous applicants need not reapply. 
.... t, 2, and 3 apply. 

No. 54-017-DWEI, Supervteory EnglnHring/Eiactronlc:a Technician, 
DP-8021151-3, Telemetry Technology Branch, Weapon• 
lnetrurnentatlon Division, Teat Article Preparation Department, Code 
5433000-Area of Conelderatlon: All current permanent c ivilian 
NAWCWD employees. Duty Station: China Lake. Opening Date: 
11-12-98. Cloling Date: 11-26-98. Selecting Official: Donald Scofield, 
(760) 927-1303 (DSN <437-1303). HRD Contact: Diana Eggleton, 
(760) 939-8111 (DSN -437-8111) Permanent Change of Duty Station 
Authorbled: No. SUmmary of Dutlee: The Weapons Instrumentation 
Division is responsible for the disciplines nacassary to design, develop, 
~ and evaluate the tecmotogy needed to Instrument state-of-the­
art weapons systems platforms. The Division has Interdependent 
organizational elements at both China Lake and Point Mugu. The 
Telemetry Technology Branch, Coda 543300D, Is responsible for 
approximately 1<4 ~yeas with a skills mix oltac:tvlicians and engineers. 
The Incumbent Is responsible for the management, supervision, and 
admlristrallon of the personnel, facilities. and equipment lor the conduct of 
weapons Instrumentation design, development, 1851, documentation, and 
field support within the Weapons lnstrumanta!lon Division. The Telemetry 
Technology Branch Is responsible lor applying state-of-the-art technology 
as required to develop components and subsystems to Instrument 
DOOIFME weapons systems. T1lls responsibility Includes oversight of the 
hands-on a1ectr1ca1 and mechanical deslgl, prototype fabrication, laboratory 
testing and calbration, documentation, and captiVemlght test field support 
(m<Je-to.gave RDT&E). The Incumbent Is rasponsllle lor providing the 
guidance and management oversight/monitoring to apply technical 
resources to define customer requirements, establllh qualltytschedulelcost 
commitments, and apply the resources needed to meat those 
commitments. The Telemetry Technology Branch wor1cs closely wt1tt ltte 
Talemelry Project Ofllca, Code 543COOO. The pflrnary rasponsNty of the 
Incumbent Is the technical managemenl/supervllion of resources; while 
funding Is the primary responsibility of the Telemetry Project Office. 
Technical Quality-Ranking Factore: Skill In applying telemetry 
technology concepts to design, develop, Implement and evaluate the 
technology need-ad to Instrument state-of-the-art weapons systems 
platforms. Supervleory Quality-Ranking Fectora: Ability to lead a 
technlc:al team; organize a complex variety of simultaneous tasb; apply 
EEOtaftlrmatlva action principles In making personneVamploymant 
decislonl; and communicate with a t1versa group of managerial, tachnlcal, 
and contract employees, both orally and In writing. DAWIA Quallty­
Ranldng FectDn: Ability to meet the mandatory elCp8rlence, edUcation 
and training raquiraments of the career development program lor level Ill 
of the Syaterne, Planning, R-rch. Development and Engineering (S) 
Career Field or of the Test and Evaluation (T) Career Field within 
18 months of entering the position. The full perfonnance level of this 
po&ltion Is DP-3. Note: Previous applicants need not reapply. 
Noflel1, 2, and I appty. 

No. 47.001-RPI, Supervleory General EnglnHr, DP·I01·1, 
W......,. ..... Depel1ment, Ordnance lystiiM, T8Ctlcal Weepone 
Profect Office, Code 47HT~AFM of eon.tderatlon: AU current 
permanent civilian NAWCWD employees. Opening Date: 11-12-98. 
ao.lng Deee: 11-26-98. Duty Staillon: Ct*la LAke. Selecting Ofttclll: 
Joe Oliver, (780) 113!J-1996. HRD Contact: Kay Behrmann (780) 
939-2738. Permanent Change of Duty Station Authorized: No. 
Summery of DuiM: Incumbent servea as a.1ior l8chnical manager and 
PMA-2<42 Asaistant Program Manager, Systems & Engineering lor Tactical 
Waapone Projectl. Reeponslble for overal technical guidance, planning, 
budgeting, and coordination of all Tactical Weapone Projects Including 
Mave!lc:k, Hellfire, and TOW. Respollllble for overall systems anglnaerlng 
guidanc:e, ~ budgeting. and coordlnetlon of GBU-2<4. Aelponlllle 
for providing tedlnical leaderwhlp and dlredlon of mullkllclplinad taame 
that design. qualfy, test. and deploy these WMPQnl. Interfaces directly 
with PMA, operational forces. and other .. rv~ce~ In the overall tactncal 
diraction of the programs. Supervise~ project ofllce wortdorce. TecMI6af 
Quality-Ranking Factor: Ability to manage and provide technical 
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REnREMENTS AND FAREWELLS 

KEN WESCHE BARBARA MANNING 
Ken Wesche is leaving the CAEP Department and NAWCWO with OY8f' 10 years of service. 

A luncheon will be held In his honor at Santa Fe Grill on 30 November at 1130. To make 
reservations, contact Dale Hatton at 939-1561 or Mike Stephens at 939-1563. 

Barbara Marrilg is retiring after 26 years of federal service at CNna Lake. A 1\n:heon will 
be held In her honor at Santa Fe Grill on 8 o.c:.mber at 1100. Order from 1he menu. For 
reservations, ~donations, and presentations, contact Becky Souza at 939-2745. 

SONJA ,GIUUANI JAMES PINNELL 
Sonja Giuliani is retiring after 35 years of c:lvil service at China Lake. A retirement luncheon will 

be held In her honor at Fanls' at the Heritage on 4 December at 1130. A buffet will be served f!:lr 
$9.50 per person, Including tax and gratuity. For presentations, gift donations, and to purchase 
tickets, contact calhey Mattox at 939-1568 or Mike Stephens at 939-1563. Tickets must be 
purchased by 30 November. 

Jim Pinnell is retiring after 12 years of federal service at China Lake. A luncheon will be held 
In his honor at the OU1bac:k Restaurant on 15 o.c.ma. at 1100. ~r from the menu. For 
reservations, gift donations, and presentations, contact Carol Baker at 939-3521. 

.. 

CAREER TRANSITION CLASSES AT CHINA LAKE 

The Career Transition canter is sponsoring the following dasses In November and December. All China Lake employees, c:iviNan and military, es wei as their spouses, may attend. Reserve a 
space In any class by calling CTC at 939-1373 at least one wort< day in advance and leaving your name and wort< phone number. Reservations are on a space-available basis. The class is first 
come-first served. Enrollees will receive confirmation via e-maJl approximately 2 wort< days prior to offering. 

MANAGING YOUR CREDIT EFFECTIVELY 
17 November; Tuesday, 1~1130; Family Service Center, Room D. By: NWCFCU Financial CounMior Debbie W•t 
This class will cover a VS!iety of credit topics, Including surviving a layoff, the pitfalls of bankruptcy, getllng a handle on your credit card debt, and eflec11ve budgeting. 

OVERVIEW OF INVESTMENT STRATEGIES AND RELATED TOPICS 
18 November; Wedneaday, 1~1130; Family Service Center, Room N. By: Investment CounMior Ernie Martell 
A variety of Investment topics of Interest to anyone considering a career transition or retirement will be discussed. These topics will Include TSP: what to do In a volatile 

marketplace, IRA conversion: Pros and Cons of Converting to a Rolh IRA. and what Insurance Coverage Do You Need?.(health, life, long-term care). 

WHAT YOU NEED TO KNOW ABOUT SOCIAL SECURITY 
19 November; Thursday, 1~1130; Family Service Center, Room D. By: John Powers (fonnerty of NWC and the Sodel Security Administration) 
A presentation will be given On this vital topic and answers your individual questions will be answered . 

HOW TO FOCUS YOUR JOB SEARCH 
1 December; Tuesday, 1~1130; Family Service Center, Room D. By: Pat Bec:zldewlc:z, CTC Coordinator 
career search strategies and putting togelher an effective resume will be discussed. 

HOUSING ASSISTANCE PROGRAM (HAP) 
2 December; Wednesday, 1~1130; Family Service Center, Room D. By: Uncinde Lundin, Program lleneger 
A presentation will be given on what this program consists of and 1he requirements and time frames for using, it. The last half hour will be devoted to a O&A session. 

CIVIUAN EMPLOYEE ASSISTANCE 
PROGRAM (CEAP) 

Dennis Burum is Point Mugu's new CEAP coordinator. His 
office is in the northeast outside comer of Human Resources 
Building 211 . The CEAP Is readily accessible and Is for anyone 
seeking help for themselves or their family. Treatment is 
completely confidential. 

Counseling sessions and referrals are available 1hrough 1he 
CEAP coordinator. If additional help is needed, an appointment 
can be scheduled with a Therapist or Doctor. Management 
referrals are also accepted for everyone's benefit In this time 

POINT MUGU 

when everything is moving so fast, most people are susceptible to 
stress and olher life problems. So do not hesitate to utilize 1hese 
services. For more Information, call 989-8161 . 

CEAP office hours are currently: 
First WMk: Monday, 0700-1630; Tuesday, 0600 to 1700; 

Wednesday, 0730 to 1730; Thursday, 0730 to 1630; and Friday, 
0730 to 1630. 

Second Week: Monday, 0700.1700; Tuesday, 0600 to 1700; 
Wednesday, 0700.1700; and Thursday, 0730 to 1630. 

LABOR REPRESENTATlVE FOR 
BARGAINING UNIT EMPLOYEES 

The exclusive labor representative for the bargaining unit 
employees of NAWCWPNS Point Mugu Is the National 
Association of Government Employees (NAGE). The local R12-33 
President is Rev. Louis W. Rogers, located In Trailer 10097; he 
can be reached at 989-1374 or at nager12330ear1hUnk.net. 

EQUAL EMPLOYMENT OPPORTUNITY (EEO) NEWS 

EQUAL EMPLOYMENT OPPORTUNmES (EEO) INFORMATION 

It is NAWCWDS' policy to provide EEO to all employees and applicants regardless of a person's race, color, religion, sex, national origin, age, or disability. EEO Is an Integral 
part of all personnel policies and procedures having to do with employment, development, advancement, and treatment of our human resources. To carry out the goals and 
objectives of the program, the EEO Division has undergone a reorganization. Following is a listing of the c:ivision's personnel: 

Deputy EEO Officer/Division Head 

EEO Counselors: 

Formal Complaints Manager 

Affirmative Employment Program 

Disabled Employees Program 
Special Emphasis Program 

Artene Black 

Ferdie Car1os 

CecCilley 
Liz Culver 

Tamara Morrison 

catherine Rogers 

Jeanie Salyer 
Veronica Vasquez 

989-3309 

939-0200 

989-3354 

989-3224 

939-8131 

939-8125 

939-3701 

989-3254 

Discrimination in employment based on a person's race, color, religion, sex. na1ional origin, age, disability, or in reprisal for EEO activity Is prohibited by federal law and 
DOD/DONINAWCWPNS regulations. NAWCWPNS discrimination complaint procedures are in place to provide counseling and processing of all complaints. Frequently, cisputes 
and issues arise from poor communication, personal conflicts, and other unresolved differences. When these situations develop, all parties have the responsibility to make good • 
faith efforts to address the issues quickly, fairty, and at the lowest possi)le level. Neutral third parties may be helpful in sorting out critical issues from other beliefs, rumors, and 
perceptions. The staff of the EEO Division is available to assist in resolving these conftids. The EEO Counselors designated for NAWCWPNS are Ferdie Cerlos, 939-0200; 
Cec Cilley, 989-3354; and Liz Culver, 989-3224. As a reminder, an employee must contact an EEO Counselor within 45 days of the alleged discriminatory conduct in order to 
preserve his/her rights under the law. 
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HUMAN RESOURCES DEPARTMENT INFORMAnON 
The Human Resources Department (HAD) lnfonnation Section is intended to provide timely HAD infonnation to NAWCWPNS personnel. Any questions 
or issues pertaining to this section may be addressed to Ron Rogers, Code 733000E, (805) 989-3997 (DSN 351-3997), FAX 989-9846 (DSN 351-9846). 

LABOR/EMPLOYEE RELATIONS TEAM NEWS 

LEAVE DONORS NEEDED 

The emptoyees listed were approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because of personal or 
medical emergencies and anticipate being in a leave-without-pay status for at least 24 hours. Employees who wish to help a leave recipient may donate annual leave to the employee by submitting a 
compleiM OP Form 630-A (RequMt to Donate Annual Leave To Recipient) and a copy of currenfL.eave and EM'nlnga Statement OP FOITT'I 630-A Is available at the Administration Offices at Point 
Mugu and Telmart at China Lake. Completed fonns for Point Mugu may be mailed to Estela Padilla, Code 731000E; completed forms for China Lake may be mailed to Pat Oliver, Code 731000D. For 
additional information, call Estela Padlla at (805) 989-3222 or Pat Oliver at (760) 939-~7. · 

Shelley Fulton, Code 3330000 

CHINA LAKE 

Jeanie Salyer, Code 7340000 
Jeanie Is receiving kidney dialysis while 
awaiting a transplant 

Shirley Carroll, 4553000 
Shil1ey Ia under ~s care. 
Gail Fum'-h, Code 8411000. 

Marvin Kennedy, Code 5262200 
MalVin Is awaiting lower back surgery. Shelley Is recovering from a deep vein 

thrombosis, or blood clots, and has to wor1t 
shortened days until the blood clots have 
dissolved. She has been ill since mkhJuly. 

Gail is recovering from major surgery. Ann Doty, Code 8820000 
Ann is under a doctor's care. 

Ana Aguon, Code 2300000 
Ana is under a doctor's care. 

Arvella Orrell, Code 83COOOD 
Arvella has a hemlated [IUCieus pulposus and 
degenerative disc disease. 

F...,k White. Code 5262100 
Frank Is recovering from surgery. 

Suale GUI, Code 5282000 

Martha Harrington, Code 4BT100D 
Martha is recovering from chemo1herapy. 

ar.ncty c.macho, Code 8680000 
Brandy is on matemlty leave. 

Joyce Cercone, Code 5434000 
Joyce is recovering from knee surgery. Susie Is recovering from foot surgery. Leon Ble.aladec:ld, Code 5252200 

Leon Is recovering from spinal fusion surgery. 

POINT MUGU 
tt.old Kent, Code 522720E 
Harold Is under a doctor's care. 

~Park, Code 7612000 Almeda tt.rcus, Code 521100E Brian Smhh, Code 763100E 
Dale is ~ecovering from heart surgery. Almeda Is undergoing chemotherapy treat­

ments. 
Brian Is recovering from reconstructive foot 
surgery 

Jerry Farmer, Code 522730E 
Jerry Is recuperating from surgery. 

Roxanna Olaz, Code 52DAOOE 
Roxama Is undergoing surgery and Is U'lder a 
doctor's care. 

Ann llerle Anaya, Code 486200E 
Ann Marie Is on maternity leave. 

Debby C.lllaa, Code 562EOOE 
Debbie Is hospitalized with ulcerativ& colitis. 

Judith c.nc.a, Code 531000E 
Judith is under a doctor's care for a broken 
leg. 

Anita Retome, Code 4KK3000E Richard A. Czebetol, Code 457300E 
Richard is under a doctor's care. 

Ben)8mln Asuncion, Code 531200E . 
Anita's daughter Is under a doctor's care. Benjamin is undergoing chemotherapy and 

other cancer-related treatment 

EMPLOYEE DEVELOPMENT DIVISION NEWS 

ON-BOARD TRAINING COURSE SCHEDULE 
Enrollments are accepted via On-Board Training Requests (NAWCWPNS 1241012), call-ins, and OuickMail; however, check individual announcements for enrollment procedures. 

APPUED STAmllCS FOR ENGINEERS (18 ln.) 
17-11 Noftlllber, TuMday-Wednnday, 0800-1830; Training 

c.nw, a-. L..lll.-. By: Clyde Irvine 
This course Ia designed to equip technical professionals with a 

working set of statistical techniques for collecting, analyzing and 
presenting data relating to the research, development. testing and 
evaluation of aircraft and tactical weapon systems. Statistical topics 
wiN be illustrated with problems drawn from missile design (physics 
and engineering) and missile cost analysis (economics) fields. 
Problem solution I8Chniques (formulas, tables, etc.) are drawn from 
standard stallatical texts but will be presented in a fonnat showing 
Excel code to ublaln the same answers. The courM will address 

,probability concepts, permutations and combinations, probability 
dlstributiona. stallstlcal Inference, measures of central tendency and 
variability, ~metric statlstica, parametric statlatlca, regression 
and conelatlon, analysis of variance (ANOVA), experimental design 
(Taguc:tli approech) and risk analysla. 

To enrol, aubmlt an On-Board Training Request (NAWCWPNS 
12410/2) to Dorothy Wiederhold, Code 733000D. For further 
informllllon, c:al939-2359 (DSN 437-32359). 

TEST AND EVALUATION USING ADVANCED DISTRIBUTlON SIM­
ULATION (ADS) (1-7 ln.) 
February 1111; ChN Lib. By: Alman Tchoubineh, Codll 
454110E.. 
Noee: Thla Ia a aurvey to determine I there Ia an 1ntarest in ulering 
"Joklt Advance Simulation Test and Evalu8tlon wllh Advanced 
[)iatrl)uled Simulation .• 

The Juk1C Advanced DlstrWed SlmUallon (JAOS) program Ia in a 
Lllique poellun 10 offer Invaluable inalghla into diatrlluted a1mu1at1on 
from a .....,.. pet'lp8dMt. ADS oilers the means to Jntegrat actual 
live testa wlh viltualtesting capablltlea (hatdw8r'HHhe-luop) and 
simulators in unler to obtain better dlll8. This extraonlnary course 
ufteiS testing profeasionals valuable knowledge on the utility of this 
new tool, while giving distributed simulation practitioners a better 
understanding of a tester's perspective and needs. This is an 
Introduction to aU the basic distributed simulation conoepts and tenns 

The following &piing semester courses are being oftered at Ctina Lake In the Califomla State University, Chloo (CSUC), Computer Science 
Program (bachelor's and nlaster's ~). To obt.UI c:uurse descflltio!IS. book ord« forms, regilttation 1orm1. and tuition 1UJ1P01t Information for 
these courses, cal Cacl at 939-0878. Classes_. be held In the Training Center, beginnirg a J8nuary and ending 20 lilly, except for CSCI152 and 
CSCI298C-2, which begin 4 J8nuary and end 21 Aprl. With the excepCion ol CSCt152 and CSCI298C-2, the courses are held on Tuesdays and 
n-.rsdays and are received via satellite. CSCI152 Is held on Mondays and Wednesdays and js on videotape, wi1h a lab on Tuesdays from 1700 to 
1800. CSCI298C·2 Is on Yideotape and Is sell peoed. 

CSCI152: Operating Systems~ 11»1245; lab1700-1800 

CSCI397C-27: DlstrWed ~Technology; ~15 

CSCI331: Topics in Computer Graphics: Programming Graphics on the Internet wi1h Java and VRML; 09»1045 

CSCI356: Dealgn and Analysis of Algolftlwns; 11~1215 

CSCI223: Uaerlntelface Dealgn and lmplemeulation; 1230-1345 

CSCI272: ~r()perallng Syltems; 1400-1515 

CSCI223: Mlllcial kllelligeuce; 1520-1630 

CSCI298C-2: Algoriltms and D8ta Structures In Java, sell peced 

featuring Distributed Interactive Simulation (DIS) and the new 
High level Architecture (HLA}. It provides an lnlroduction to ADS 
terminology and technology (Including DIS and HLA). Gain an 
undec-.nding of pueentilll eppiceliuiiS of this tec:flnulugy in T&E, and 
increase the awareneaa of JAOS teat programs and eome of the toustt 
lessona learned. This course will cover concepta, definitions, and 
regulations and Is a quick oveMew of JAOS and how ueeful ADS real­
ly 1s tor T&E. Leam how we have handled the problems wilh ADS, In 

. designing, W&A. and execution of out of teats, and evaluallon of the 

data. Our tests are real. The lessons we have learned have been 
tough and we are here to share them wllh you. DlatrbMd tedng in 
action: Watch a JAOS test played back in 1881-time. See how we 
prepare, train, and conduct our ...... Look at the toe* we uae to ana­
lyze our test data, bull In ,..._time and pCIIt test Thla Ia the same 
course (wllh a few lmprovementa) that we haw olfered in oonjtn:tion 
with ITEA and Geotgla Tech. 

Enrollment Deadline: 5 January 
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INFRARED WINDOW AND DOME MATERiALS (6 tva.) 
18 ... rch; 0100-1700; lllch Lab ConfeNta Room BIC, atlna 

LaM. By: o.nJel C. H8nia 
This 8-hour course presents an overview of the optical, thermal, 

and mechanical characteristics of Infrared-transmitting window and 
dome materials, for missiles and aircraft, including highlights of the 
most recent developments in ma18ria!s such as sapphire and clamond. 
Other topics include thermal shod( response, rain and partide erosion, 
protective coatings, antireflectiON coatings, elect1Qm801'l8tic shielding, 
material fabrication, and optical finishing. The latest advances In dome 
and window design and testing will be discussed. This course Is 
directed at engineel'8, scientists, and managel'8 who need an Introduc­
tion to properties, perfonnance, and manufacture of windows and 
domes. The textbook Infrared Window and Dome MsteriltJs by DMiel 
C. Harris (SPIE Press, 1992) Ia included in the course materials for 
ead'l person enroled in the course. 

To enroll, submit an On-Board Training Request (NAWCWPNS 
1241012) to Dorothy Wiederhold, Code 7330000. For further informa­
tion, call939-2359 (DSN 437-2359). 

RETIAEIIEHT PUNNING SEMitARS 

PRE..ftETIREMENT PLANNING WORKSHOP (1f hra.) 
1-t o-nbel , TUeldey-Widnleday, 0730-1100; Con'-~ee CenW, China Lake. 
14-15 Decembel , llonde)'-1\leect.y, 0100-1100; Tl'linlng CenW, Point Mugu. 
St.rt TlmM 8t CtiiN Ub: CSAS and CSRS offset employees start time Is 0730 on both days. FERS employees start time Is 0900 on the first 

day and 0730 on the second day. 
Nollt: Pre-ratirarnent planning WOittshops are designed lor personnel wltNn 5 years of reliremenl 
This worbhop will include presentations on CSRS and FERS retirement systems, including creditable service, milttary service, Catch 62, 

deposltlredeposit seMc:e, how annuities are computed, TSP, health and life Insurance, and social security. Presentations will also be ~ on topes 
such as llnanciaJ planning, estate planning. wils and trusts, taxes. etc. 

To enroll at China lake, submit an On-Board Training Request (NAWCWPNS 1241012) to Dorothy Wiederhold, Code 7330000. For further 
Information, cal939-2359 (DSN 437·2359}. 

To enroll at Point Mugu, submit an On-Board Training Request (NAWCWPNS 1241012} to Felicia Nlckelbeny, Code 733000£. For further 
Information, can 989-3980 (DSN 351-3980}. 

FINANCIAL TRAINING 

INTRODUCTION TO FINANCIAL MANAGEMENT AND ACCOUNTlNG (24 tva.) 
17-11 Nowmber, TUMday-l"huu'.ctay, 0100-1eoo, Training c.m.r, Point Mugu. By: Navy Financial M8n8gement C..... CenW 
This course pt'OYides an oveNiew of managing appropriated funds in the Department of the Navy, the principles of ~. the Navy accounting polcy, oveNiew of systems. and the flow of funds between 

the DON and Defense Filance and Accountin9 Sefvice. Conoepcs taught Include the general processes Involved in various appropriations and the management of fund flow. 

PRINCIPLES OF NAVY BUDGETlNG (24 hra.) 
23-25 February, 1UMday-Thur.day, 0100-1eoo, Tr81ning c.nt.r, Point Mugu. By: Nrly Flnancialllanagement c..r c.ntar 
This course provides both general and detailed information on Navy budgeting procedures, processes. and terms, as well as several exercisea that w11 allow the student to practice l8lected budgetary procedures. 

Class includes idenOOcation of budgetary responsilllitle; key playel'8 in the process that their roles; the planOOg, programming, and budgeting proc81881; and budget execution OY&rview lnfonnation. 

INTRODUC110N TO NAVY WORKING CAPITAL RIND (241n.) 
1~11 June; Tueed8y-~. oeoo-1eoo, Ttelflin9 c.n..r, Point Mugu. ay: Navy Fln8ncial ~ c..r c.ne. 
This COUrM provides an ~ 10 the Navy Womng Capital Fund (NWCF), how a rwoMng fund Ia managed, lndustrllll fund 8CCIOWiting end budgeting wltNn the DON with emphalis on cost acoounling, 

biling and cost control analysla, and tnt cost. Concepts OOY8red include general revolving funds, accrual accounllng, financial statements, tnt cost, cash management. and budget analysis. 

To enroll, sU:mlit an On-boatd Training Request (NAWCWPNS 1241M} 10 Helen CaAeel, Code 733000E or bye-mal. 

LEADERStiP COURSE AT POINT MUGU 

The Big Three - DIS, Stlllphen Covey, Ken BWlchard, and Tom PelieiS - wil lead the ltird amual •Nortdwtde l...eeeOna In Leadership Serlel," epannlng c:loeeckin::ult locations acroea Americll end mont than 
50 c::ow1tries IIRMnl the globe. This year's tllle Ia 'WORLD CLASS; How to Teem Up tor Suoceaa WhenMtf You I..Mt end Wortt • 14 a 1Pecia1 bonus to the day-btg 1M1nt. par1ic:lpena can lrMfact wllh Jack Welch. 
Chalnnan and CEO of General Electr1c; and Herb Kelleher, Chairman, CEO, and President of ~ Airtines, In tllsliwly ~ exchange, you1 experience the latMt inslghls end stnllegles tor sucx:ess from 
these inspiring "wortd dass" leaders. The conference Ia hoated by CaJifomia State Polytechnic ~Jn~Yer~ity--Po's Cenlef tor Advanced ~ Tec:ttuology; Cenler tor Enterprise and Investing; and the Colege 
of Extended University and Business Administration, d in cooperation with FORTUNE magazine. 

Expect to leam how to count on hard wort~ as the only way to lead by example, how everyone can build a climate of trust and openneas, how to ~ everyone IIRMnl you lind their hidden strength....-.r put them 
to work, how to grow your mental toughneas and competence, how to develop a healthy sense of urgency, how to see "the big picture" - by acting like a "buaaness p81'801l," how to leam from - and earn 
from - past expel1ence, how to c:atdl your boss "doing things ~ and haw the boss do the same with you! 

When: Wednesday, 18 Nowmber, 745 to 1430. Doors open at184S. 
W.W.: Residence lm by M8rriotl at River Ridge, 2101 West VIneyard Avenue, Olcnan1 
Space Ia limited, 80 enrol early 
Each person wil receive a haldoover edition of '1..eseonl in L88ldetshlp From YOUR Neighborhood" (517 pages, $29.95 retail value). This book wll not be 8VIIIIable to the genef1ll public unll its release in 1999, I 

corueted Angela Brooks, Director of NAEI to Inquire If they are planning to bring this doled circuit sesaion to the field activities. She said, she willook Into it. I also COIItacl8d Judy Weisman, Assistant Dean of UCS8 
extension. If poal)le we'llry to get k to China L.ake's TrUing Center, tg If al fails, reglsbatlun for the 18 November doled circuit l8lllun at the Residenc:e 1m by Marriotlla open for now. 

To enrol, ~ your On-Buatd Training Request (NAWCWPNS 1241<W) to LJy Horton. Code 733000E. For ful1her lnfonnltiun cal (805) 989-3987 (DSN 361 ... 7). 

FINANCIAL SUIIIIARY DATABASE (FSDB COURSES) 

Do you need financial summary reports that provide the data and the format xgu want? If so, enrol now in one of our FSOB courses. 
The FSOB Project Olllce wil be presenting the following c:uurses from 0800 to 1600 In the Training Center Macintu&h Labs at CNna L.ak8 and Point Mugu. 

BASIC FSDB COURSE 

1) The FSDB v1.1 Basic Training course will Introduce par1icipanta to the Financial &.mmary Database (FSDB), which provides a straamllned, flexiJie, and powetful tool for querying and reporting financial 
lnfonnation from the NIFMAS financ:lal system. Partldpants willeam how to use the Business Cltljeda query and repoltlng software to obtain the flnandallnform8llun they need. The class wil alao OOYGr delnng, 
organizing, and using the ftnanciellnformation avdable from FSDB. When NAWCWPNS cunver1s to a new flnanciaiiiCCUtning system, FSOB wil be one of the primary financial SYI1If'R8IY reporting tools for Field 
Users. Students are alowed to atlend this COI.ne mont than unoe. ._ 

Pnrequl8ilee: Proficient in Microeoft Excel. Experience in requesting and analyzing financial repofts is desired. It is also highly reCOimlended that students purchase the BusineN Objeds cieft IUftware prior to 
attending the class. To purchase, OulckMal your request to the "FSDB Help Desk. • 1Pv1nQ them your lui name, code, phone number, end a JON. Reqoeat they purc:haee and lnetall the software for you. After 
oumpleting the training course contact Jeaaica VIncent at 927-1500 (DSN 469), to request a FSDB ac:coc.n. With the software and an acuourt, you can lrnmediUIIy atart precticing what you've just learned in class. 

Intended Audience: Administrative Ollicel'8, Business Managefs, BudgetiFinancia Analysts, or anyone requiring financial summary data to create reports. 

ADVANCED FSDB COUR$E 

2) The FSOB v1 .1 Advanced Training course wil OOYGr more advanued tou1a within Buainess Dll;eda. The Reports Repoailury and l.i>raly wll be discussed and we wil show you how 10 duwnlued some of the 
Command's standard reports in adcltiun to apecial reports already created by various CompetllldeL 
~: Completion of the FSDB Basic Training course, plus additional time in 8CIMty using FSDB, are ptWeqUisite tor the Advance FSOB uourae. 

FSDB CLASS SCHEDULE* 

'To enrol, <::luldiMaila requeat to the "FSOB Help Dealt" prQYiclng your name, code, end phone runbef, or ClUfUc:t Calol Anderlon at 939-1157 (DSN 437). 

Qalnl I W Point Mugu 

(A) 19 ~. Th.ll'lday 

(B) 10 Dec:ler~Qw, T1'uld8y 

(A) 17 Dec:ler~Qw, Thnd8y 

(A) • Adv8nued FSOB Cour1le 
(B) • Basic FSDB Cour1le 

(A) 24 Nowmber, Tunday 

(B) 8 Decembef, TU81day 

(1) 15 December, Tunday 


