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FEDCOM =

MAC SPECIALS
PowerMac 7300/180

* 180MHz Processor
*16MB RAM

* 2GB Hard Drive

* 12xCD ROM

Super Power for Business!

$1999

LIMITED OFFER =™

PowerMac 4400200 1622GB 8xCD

* 200MHz Processor

«16MB RAM

* 8xCD ROM

Super Power for Business! $1 729

Performa 6400 180 161668 CD

= 1.6 GB Hard Disk

« 16MB RAM

+ Expandable

« 8x CD ROM

* PPC 603e 160MHz

* 28.8 Fax Modem

= Apple Kevboard

= Desktop Bus Mouse
= Claris Works

* Lots More!

Woreior woid separaisly

$1399

Performa 6500 250 32468 12xcp

» 225MHz Processor
* 32MB RAM

= 12x CD ROM

* 2MB VRAM

* 256K L2 CACHE

* 4GB Hard Drive

FREE

1&'&"33‘::‘:&”
R i Sy | s

- $2349 -

Prices and avallabili‘: are subject to change without notice.
tems may vary appoar nce from pictures shown.

880 N. China Lake Blvd.
P PLE B U Y E R S If you're buying Apple product from an unauthorized

E W E R E vendor, you're Apple computer will not be warrantied

GREAT STARTERS'

K3 133 16MB/1B 125D

= K5 133 Processor 512!( & MotherBoard
GB Hard Drive
B IMB PCI Video Card
« 15" .28 NI Color Monitor
+ 104 Windows 95 Keyboard
* Windows 95 * Mouse
* 1.44 Floppy Drive
* 16MB RAM -+ Jumbo Tower
* 12x CDROM Drive
= Sound Blaster Card

* 80 Watt S

*33.6 FA

33 Modem  $1129
Pentlum 106MHz 6136120

256K CACHE + 1.3GB Hard Drive
* IMB PCI Video Card
* 14" .28 NI Color Monitor
* 104 Windows 95 Keyboard
* Windows 95 « Mouse
* 1.44 F1Mppy Drive
* 8MB RAM + Mini Tower
* 12x CD ROM
+ 16 Bit Sound Card
* 80 Watt S ers

*33.6 VOICE FA

33.6 Modem
Included!

MMX P200 64/5.168 24xCD

* 200MHz MMX Intel Processor * 512k Cache
* 64MB RAM + 5.1GB Hard Drive

* Mitsumi Windows 104 Keyboard
*24x CD ROM * 2MB Video Card

* 17" .26 SVGA Monitor 1280x1024
* Middle Tower * MS Serial Mouse
* 1.44MB Floppy Drive

* Sound Blaster AWE 32 Card

* 80Watt Speakers = Windows 95

Shop &

wih $2299

PENTIUM MMX/CPU UPGRADES

PENTIUM 200MHz MMX 512K..........ccounnene $669
PENTIUM 166MHz MMX §12K................... $419
AMD K6 200MHz MMX 512K .......cccovrmuenes $529
AMD K6 166MHz MMX * 512K .........ccco0nn $389

VISA/Master Card/ Discover

OPEN: 7a-7p Mon-Fri
Sat 10a-4p Flex Fri 9a-7p

by Apple. Visit FEDCOM the Valley's ONLY

Apple Authorized Reseller/Service Center!

$1199

PIONEER pv-500

Features:
* Multiple Story Endings
* Multiple Aspect Ratios

* Multiple Angles

* Parental Lock

* Multiple Languages

* Up to 8 Sound Tracks

Toshiba SD-2006
DVD Player $539

RCA RC5200
$549

DVD Player
. [

Hitachi 35" TV sscxass
Features:

* 700 Line Res.

* Volume Correction

*» CAT Stereo Monitor

* Full Function Remote

* 3D Surround Sound
* Advanced 2 Tuner PIP

Regular $1599

$1419

HITACHI vT-Fx 613A Stereo VCR

. (R

* 4 Heads * Auto Check

» Slow Motion

* Hi 5 Package 95
$329.

* Remote Control
* CATV ¢ VCR Plus

DVD MOVIE TITLES [§

= A Time to Kill = Batman

* Blade Runner * The Body Guard

* The Color Purple  Eraser

* The Glimmer Man * Fly Away Home

* The Fugitive * Twister

* JFK = Jumangi

* Leathal Weapon * Interview w/ a Vampire
» Legends of the Fall * Mask

* Tin Cup * Michael Collins

« Singing in the Rain = Species

« Unforgiven * The Wizzard of Oz

* More in Weekly!!!

For VCRs, Stereos, CamCorders,
Projection TVs and Big Tube TVs

Visit Fedcom Today!
e 4 A
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out chemicals? Or — heaven forbid — a camera
witheut film? A digital image that can be reduced,

enhanced, colorized and blown apart? All of this techno-magic

is now available, limited only by your imagination, at TID’s

Photo Processing Lab,

China Lake’s semiconversion from antiquated “wet chem-
istry” photo-processing technology to digital-imaging technol-
ogy is driven by three factors: a cleaner environment, enor-
mous versatility and greater efficiency.

Perhaps the biggest paradigm shift with dlgltai-unagmg
technology is the use of a camera without film. Unlike con-
ventional photography,
which requires film to
record the image and
chemicals and water to
develop the picture, a
digital camera contains
a reusable memory
card, similar to a com-
puter disk. The image,
or “photograph,” is
recorded on this mem-
ory card, and the card
is downloaded onto a
computer hard drive.
On the hard drive, the
digitized image is sort-
ed, manipulated and
edited before being
printed to a laser, ink
or dye-sublimation
printer or archived

Electrons to replace chemicals in
half of TID Photo Lab processing

Council Optical Systems Group (RCCOSG), Colleen l-loberg,
a TID electronic-imaging technician, became aware of envi-
ronmental funding for equipment that would reduce chemical
waste. RCCOSG is an organization to preserve and enhance
the efficiency, effectiveness and economical operation of
member ranges. She decided to request funding for TID’s
Photo Processing Lab.

Hoberg contacted Rick Breitengross, of China Lake’s
Hazardous Materials Minimization Branch (HMMB). The
HMMB was established to help procure equipment that will
minimize the use of hazardous materials and generation of haz-
ardous waste. With the help of the P2 Program at Lakehurst,
Breitengross and Hoberg obtained the $220,000 necessary for
TID’s Photo Processing Lab to convert about half of the cur-
rent photo-processing workload to digital-imaging technology.

Hoberg’s year-long
effort culminated in
April with the arrival
of the Lasermaster
Design-Winder large-
format color printer
and ColorMark RIP
(raster image proces-
sor, a postscript inter-
preter).

Other equipment
arriving on Station this
year are three Dynatek
compact disk writers,
a Kodak automated
disk library, a Nikon
multiformat negative
scanner, a Kodak DCS
460c digital camera, a
Canon CLC 800 color-
laser printer with col-
lator and Colorpass
RIP, three Power
Computing  Power
Tower Pro 225-Mhz
computers, a Seal
4468H laminator,

Chief of Naval Operations, Environmental Protection, Safety
and Occupational Health Division (N45), established the P2
Equipment Program, with the Naval Air Warfare Center
Lakehurst as one of the procurement agents. One of the func-
tions of the P2 Program is to provide funding for equipment
that can minimize or eliminate the generation of hazardous
waste.

OB
cpaem e ol e T farelale e ey e

methods to reduce haz-  DIGITAL—Colleen Hoberg and Mike Johnson move in the new Canon
ardous waste generated  CLC800 Color laser Printer. This new printer replaces
by photographic pro- is capable of printing wo-sided, printing card stock and collating.

Throush her qulvemem wrth the Range Commanders -

.................... I S A T L s e

alternatives, three Kodak 8650 dye-
DoD endorses the sublimation printers, a
use of digital-imaging Duoscan flat-bed
technology as one of | scanner and a Kodak
the most cost-effective Kodak DCS 460c Photo by P. Terry Pascarella, ID  CopyPrint Station.

The new equipment
allows TID to provide
new products and bet-
ter service to NAW-
CWPNS personnel and projects. As in the past, conventional
quality prints will be available, however, electronic processing
will allow more versatility, shorter turnaround and digitized-
image retrieval.

Tim Tyson, head of the Photo Processing Lab, expects 50
percent of the current still photographic, graphic print and vu-
graph workload will be converted to digital processing. “It's a
good time to get off. emd,gmmg .this- technology,” he
LAB Poge 14
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Program assists
home sellers to
recoup 95% of
lost sales value

ome homeowners in the Indian
S Wells Valley, and some of those

who have left the area, are going to
get a financial break through the
Department of the Army’s Housing
Assistant Program (HAP). This reim-
bursement program has been approved for
the local area.

Briefings on HAP will be held July 15
and 16 in the NAWS Auditorium. To
ensure seating, there will be three briefings
with attendance based on the first letter of
the employee’s last name. Employees
whose last names begin with A-G are
asked to attend July 15 at 9 am.; H-O
should attend July 15 at 1 p.m.; and P-Z
should attend the July 16 briefing at 9 a.m.
Of course, if anyone is unable to attend at
the designated time, please attend one of
the other sessions. A videotape of the
briefing will also be available after Aug. 1.

This program is for eligible military,
federal and non-appropriated fund
employees and is authorized in Section
1013 of the Demonstration Cities and
Metropolitan Development Act of 1966 to
assist eligible homeowners who, through
no fault of their own, face a financial loss
when selling their homes in an area, such
as Ridgecrest, where real estate values
have declined because of, or the threat of,
base closure or realignment.

The Department of Defense has desig-
nated the U.S. Army as executive agent
for HAP. The U.S. Army Corps of
Engineers administers the program for all
of DoD and the Coast Guard.

It provides some monetary relief for
eligible federal personnel faced with loss-
es on the sale of their homes. Federal
employees faced with losses when, “as a
result of the actual or pending closing of
such base or installation, in whole or in
part, or if as the result of such action and
other similar action in the same area, there
is no present market for the sale of such
property upon reasonable terms and con-
ditions.”

In general, HAP works in three ways. If
you are eligible, the government can reim-
burse you for part of your loss from sell-
ing your home, or the government can buy
your home by paying off the mortgage, or
HAP can help you if you default on your
mortgage.

To be eligible you must have been the
owner-occupant of a single- or two-family

Please see HAP, Page 14
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Weather

June 11 -

High Llow Gus!s Humidity
Wed Q4 60 27 45-19%
Thurs 0 65 41 29-18%
Fri _— — 43 —_
Sat 77 57 22 62-30%
Sun 88 52 18 89-21%
Mon Q7 61 17 44-16%
Tues 103 66 16 43-16%

June 18 - 24

Wed 105 69 23 45-15%
Thurs 106 70 23 33-15%

Fri 107 71 29 33-14%
Sat 103 68 33 31-15%
Sun Q8 68 27 25-13%

Mon Q7 58 20 34-14%
Tues Q9 57 14 42-14%

China Lake Calendar

Call the PAO Info Line at 939-0050 for
current information on base events

Friday, July 4

*MWR’s holiday celebration at the Community Pool, free
to military and kids, others $6. 1 to 7 p.m. Swimming,
pool games, food and a disc jockey. Call 939-8660
for details.

Tuesday, July 8

*Foreignwvisitor-sponsor training class, 7;30 a.m.,
Training Center

Wednesday, July 23 ;

*Foreign-visitor-sponsor training class, 1 p.m.,
Training Center

THE ROCKETEER
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RECYOLE EVENYTHING, PROTECT THE LAKE AND YOU

All-night
party

deemed a

success

: A Yz
Dear Edllor

This year’s all-night graduation party for the areas high school
seniors was a tremendous success, and as the co-chairmen of the 1997
Committee for Safe Graduation, we would like to thank everyone
involved. For the 10th year the community was asked to help provide
money, food, entertainment, supplies, prizes, time and effort, and the
response was superb. A huge thank you goes to Capt. Stan Douglass
NAWS CO, for the use of the Community Pool facility.

Also, Morale, Welfare and Recreation’s Alonzie Scott and Dana
Alloway and her staff deserve special appreciation for their help in
coordination, last-minute emergencies and staffing the night of the
party.

The graduates appreciate everything done for them, and the com-
mittee appreciates the hard work and long hours put in by all the vol-
unteers. Once the party began at 10 p.m., some of the more than 200
adult volunteers and many of the party goers arrived at poolside.
When it was all over at daybreak, more than 500 of the valley's youth
had participated. Thousands of dollars in gifts and prizes were dis-
tributed throughout the night, and, of course, food and beverages
were consumed steadily. There was no end to the entertainment, with
one of the biggest draws being Karaoke, and the constant line for the
temporary tattoos.

This display of concern and care for Ridgecrest’s young people
has become a time-honored tradition and shows how the entire com-
munity, both military and civilian, can come together for a common
goal.

Thank you to all the parents, private citizens, businesses and ser-
vice organizations who made all of the committee’s goals attainable.
And of course, a big, warm congratulations to all of the graduaied
seniors.

i

—Vicki Lilly and Barbara Frisbee

Sign up now for Adult CPR classes

China Lake’s Safety Office, in conjunction with Cerro Coso
Community College, will be offering American Red Cross Adult
Cardiopulmonary Resuscitation and combination CPR/Standard First
Aid classes throughout the summer months again this year.

Classes will begin on June 23 and will run through Aug. 21. The
Adult CPR classes will run on Mondays between these dates. These
classes are 4-hours in duration, and both morning and afternoon ses-
sions are available. The combination CPR/First Aid courses are 8-
hours in duration, and will be running on Tuesdays, Wednesdays and
Thursdays between the above dates. There is no fuition cost for the
classes and they are open to the community.

For more information, or to sign up for a class, call the China Lake
Safety Office at 939-2315. Sign-up now and don’t miss this valuable
training opportunity.

Hosts need foreign visitor training

Expecting foreign visitors to your work place? Effective Aug. 15,
all Department of Defense sponsors must be certified by attending a
course before sponsoring foreign visitors onboard China Lake and
Point Mugu.

Three training sessions have been scheduled at China Lake. The
class July 8 runs from 7:30 to 11:30 a.m., and on July 23 and Aug. 7
from 1 to 5 p.m. All three sessions will be held at the Training Center.

On July 29, from 1 to 5 p.m., a session will be held at the Point
Mugu Training Center.

This course is required for NAWCWPNS personnel sponsoring
foreign visitors to base facilities. Its purpose is to certify sponsors and
ensure they know their duties and responsibilitics. Security proce-
dures during visits, types of visits and the proper procedures for pro-
cessing foreign visit requests will be discussed. Administrators and
office managers, directly supporting foreign military sales activities
are also encouraged to attend, however, only DoD NAWCWPNS
personnel will be certified.

To enroll in a session, please contact Patrick Sammon, forelgn
visit coordinator, at 989-7252 or DSN 351-7252.

Pages From The Past

June 26 & July 3, 1987

Since the likelihood of
major earthquake falls into the
“when” not “if” category, the
Office of Applied Geoscience
has instituted a Zero
Downtime Program to ensure
that in a disaster the impact on
the Station will bp mmnﬁwed.,
Damage from a quake c: .
lessened by not lo mg
buildings and facilities atoj
earthquake faults. . . .C
Bere, enrolled in !hc tation’s
Technical Mentor Program,
demonstrated a Tesla coil to
her co-workers in the Radar
Technology Branch. This was
an upgrade of the Tesla coil
she made for the Burroughs
High School science fair.

June 24 & July 1, 1977

Tomorrow will be the final
day of operation of Fazio’s
Market in Bennington Plaza. .

. Leading Naval Sea Cadet
Ed Crawford will participate
in the Corps’ foreign
exchange program by partici-
pating in a two-week tour at
Her Majesty’s Canadian
Naval  Station, Quadra,
Comox B.C. He will partici-
pate in joint training with Sea
Cadets from Canada, France,
Great Britain and other
European countries.

June 23 & 30, 1967

Alvis Woolam, an electri-
cal engineer with Weapons
Development Department,
has the distinction of having
his name attached to the land-
scape he passes through.
Smhem in the snow-
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Tech Library
P ¥ Jools

www. nawowpns.navy.mil/~teclib

Technical Library’s home page on the

Internet for awhile, now is the time to do
it. Not only does the home page have a new
Universal/Uniform  Resource Locator
(URL), it has a whole new look too. The
library’s home page has been relocated to
enable access from off-Center .mil domains.
The new URL is: www.nawcwpns.navy.mil
/~teclib.

Using a technique called framing, the
home page has been completely remodeled.
To assist users in navigating through the
information, 12 link buttons appear on the
left of the desktop.

The home page is divided into the fol-

f you haven't visited the NAWCWPNS

Tech Library
home page goes
high tech

lowing sections:

General information

This link provides background informa-
tion on the Technical Library. Questions
such as who we are, where we are located,
hours of operation, who can use the library
and products offered are answered.

Our collection

Information about the library’s collection
of books, CD-ROMs, disks, technical
reports, journals and periodicals are provid-
ed at this link.

Library services

This link provides valuable “how to”

information. How to locate and check out
materials, how to request an interlibrary

loan, how to request a literature search and
how to recommend new materials for the
collection are answered.

STILAS catalog

This link provides electronic access to
the library’s Scientific and Technical
Information Library Automation System
(STILAS). Equipment and software require-
ments and log on instructions are given. A
telnet link to STILAS can be activated.

CD-ROM library

This link provides information on con-
necting with the library’s Novell CD-ROM
network. Instructions for both Macintosh
and PC workstations are given. Descriptions
of various CD-ROMs available via the net-
work are also given.

Internet resources

This link provides lists of additional links
to resources available via the Internet and
the World Wide Web. Users are urged to
check these pages frequently as “hot topic”
links are often added and updated.

News and events

This link provides current information

about the NAWCWPNS Technical Library.
A list showing new additions to the library’s
collection is also provided.

Virtual library 101

This link provides electronic access to a
workbook utilized by the library staff in
teaching how to “find it fast.” Practice exer-
cise search scenarios are presented.

Procurement links

This link offers additional hypertext links
to vendor home pages. Many have on-line
catalogs and pricing information available.
A link to the 2.0 Contracts Competency
home page is also provided. This material is
jointly maintained by the Tech Library and
the Contracts Competency.

Users will now find more informative
descriptions about each link, and graphics
have been used to make the pages more eve
appealing.

If you would like more information about
our new home page, or know, of a link that
we should include, please contact Bob
Bloudek, library information systems
administrator, at 939-0926.

program

DART—On

of directed

DART earns 12th Achievement Award

May 29 Capt. Stan Douglass, NAWS CO, met with members of Desert Area
Resources and Training. (left) Bob Beecroft, work services direcior; crew member Tony Villareal
and Gary Brown, crew supervisor, share an achievement award with the capfain. DART
employs eight adults with developmental disabilities on a grounds crew and a custodial
confract at NAWS. Recently DART received its 12th Achievement Award from the National
Institute for Severely Handicapped for outstanding performance under the Javits\Wagner-O'Day
procurement. This certificate is presented for high standards of performance
to include the 13 years DART has had a service on the procurement list; consistent record of
accurately fulfilling confracting requirements; adherence fo requirements; and NAWS overall
evaluation of DARTS contract performance.

For Information on
placing a Rocketeer
Classified Ad, call
Jennifer at 375-4481

NON-MILITARY PERSONNEL that
wish to place Classified ads in the
ROCKETEER will be charged (pre-
paid), PER ISSUE, as follows:

1 PERSONALS

WOMEN WHO WANT TO COOK FOR A MAN BUT
CAN'T COOQK. Delicious, easy-lo-prepare and
kitchen proven recipes for 2 whole meals thal appeal
to men. Recipes list ingredients, utensils and detailed
step-by-step procedures. Send $6.00 to HWS-2, P.O.
Box 512, Ridgecrest, CA 93556-0512. (TFN)

MEN WHO CANT COOK BUT WANT TO. Delicious,
easy-to-prepare recipes for 2 whole meals. Proven
recipes include ingredients & utensils needed and
step-by-step procedures. Send $6.00 to HWS-1, P.O.
Box 512, Ridgecrest, CA 93556-0512 (TFN).

Riders Needed - KVVanPoolbetwemWelumam
China Lake. Will have 2 seats available De

THE MONDAY BEFORE PUBLICATION
OR DROP IT BY

THE DAILY
INDEPENDENT

224 East Ridgecrest Blvd.

3 fra B ol T — $2.00 Flat | Fop 97 Cost $70/mo. Call 939-3157 or 9
Each additional word (TFN)
|2 PR e VR 10¢ each
Mo o Loving Daycare Home. Military Licensed. Full-time,
CLASSIFICATIONS part-time & weekends. 446-3859. Ask for Julie. (TFN)
PERSONALS 1
LOST & FOUND
HELP WANTED 10 HELP WANTED
CHURCHES
SERVICES/SCHOOLS... -15 Networking marketing a K's besl. Product washes
RENTALS o . Representatives needed for
REAL BRTATE ... i Mebpe\'aley Call Bob at (805) 832-3676 (TFN)
INESSES
Eld?OMOTIVE PART TIME RN — Need organized, self-molivated
"""""""""""""""""""""""" person with excellent people skills to head new
MISC. FOR SALE ..... saiellne bloon‘ center, in Hndgec:est Wil pn:nm
WANTED TO BUY ..... %
PETS & SUPPLIES... Cal lnch. Houchin Blood :ﬂ?—ﬂ&h &
GARAGE SALES ............... i 26)
DEADLINE FOR ALL CLASSIFIED
Crospobebalon: 15 SERVICES/SCHOOLS

GUARANTEED TO PASS PCS Inspection.
E?ommed cleaner. Non-licensed (base housing
Call Melissa Wood, 377-5470, (TFN)

ATTENTION MILITARY & DOD EMPLOYED. Day
care available on base full tme and weekends. Food
program & licensed provider in a warm, loving
environmen!. Please call anytime. Colleen at 446-
7041, (TFN)

$575 4BR, 2BA, Spacious Spifty. China Lake Acres.
446-4810. (7-10)

Call Cinda (800) 405-6822 AC11 for more info,
Stephanie 375-2741 for appt 1o see. (TFN)

§595 NEAR HERITAGE. Spifty 3BR, 2BA, Big killiv
m. Covered patio. No Pets. 446-4810, (7-10)

HOME DAY CARE/PRE-SCHOOL, base licensed
Will provide meals. For more information call 446-
1089. (TFN)

TV-VCR REPAIR. 50 years experience, Work
guaranteed, FREE ESTIMATE. 446-0916. (6/26)

VERY CLEAN 2BR, 1BA, Gar, Pet OK. Trash pd.
$385/mo 371-1144. (6-26)

1BR, 1BA, 1 car garage, patio, wall 1o wall carpet,
mini blinds, kitchen loaded, $350 a month + 1 month
FREE. 375-0472. (TFN)

Loving Daycare Home. Military Licensed. Full-time,
part-time & weekends. 446-3859. Ask for Julie. (TFN)

ATTENTION: Military, D.0.D., Base Contractors,
Base Certified Home Daycare has immediate
openings. Meals and Snacks provided. Arts and
Craﬂs %ots of fun activities. Call Judy 446-1522.

WANTED: RENTAL PROPERTIES, The Housing
Referral Office at Naval Air Weapons Station, China
Lake, Building 1671, (760) 939-2220 assist all
riment of Defense Personnel and their Families
ocating sultable and affordable housing in the
CMlIBI"I community. I you would like to list your
property free of charge, contact Jerry Morrison
between 8:00 am and 5:00 pm. (12-11)

MOVING EAST? Experienced professional driver
(COL Class B) will drive your truck/motor home/car to
your east coast destination in exchange for expenses
and jon to SW Virginia late June, Call 446-
1950 flor details. (7/10)

ROOM FOR RENT: Share home with 2 working
women, 377-5124, (6-26)

25 REAL ESTATE

20 RENTALS

MAMMOTH AREA RENTAL: 4BR, 2BA house,
available for rent, aawmm with maid service.
. (TFN)

MOBILE HOMES in the nicest park in Rngec:esl
Rent $410 and up, sale $17,000 and up.

WARM & COZY, 3 BR, 1 BA, on double lot with
insert, trees, completely fenced, $77,
Call Dan at: 3750108, (TFN)

MOBILE HOMES for sale or rent in

available $211. Arrowhead Mobile Home Park,
Monday-Thursday, 2:00-6:00pm, Friday
8:00-12:00pm. 446-2796. (TFN)

2BR, 1BA, , hookups, Nice area, wir paid.
$325/mo. g:?g? 23?Algischmoncl or call 375-
4356/373-4125. (TFN)

OFFICE SPACE FOR LEASE. (Gemstone Street)
Properties (760) 375-8362. (8-21)

CERTIFIED HOME DAY Care Provider. | will care for
ruurmldm days, nights, or weekends. Part time or
Please call Kadi, 446-3004. (TFN)

RETAIUWAREHOUSE SPAGE FOR LEASE (West
wﬁt)am Vanguard Properties. (760) 375
5 1

HOME DAYCARE PROVIDER. Toddler openings,
meals provided, certified. Mary 446-8018, )

$350, GREAT NEIGHBORHOOQD, 2BR, near base,

e e o

fenced yd., water pd. No Pets. 446-4810. (7-10)

LUXURIOUS HOME, Panoramic view, excellent
location, 2100 Camino EI Canon. ‘-990'5M 2000+
sqft, 4BR, 2.5 BA, family room,

living room with cathedral wlmsghaw:g window,
efficient glo-king wood stove, Wet bar,
walk-in pantry, appliances w:ludng above range
microwave and cabinets galore! Extended balcony
master suite with walk-in mirrored closet, double
sinks and %ub n tuh Large comer lot, automatic
sprinklers, with opener. Oak and tile
throughout. Open |l t, carefree and gorgeu
Assume $110,000. VA 7.5% Mort age 1 ear
remaining, no closing costs with 1 2.

=

--------

MO, 520,000. Below cost. Newhanmh;SBSOrnu_‘ N

COLLEGE HEIGHTS FSBO: 4BR., 2 1/2BA, 2380
sgft, 3 years new, Cielo north, comer lot, 3-car fully
finished garage, block wall, front & rear landscap
auto sprnklers, pool, magnificient views. $214,
See our Web page al www.ridgecrest.ca.us/~mike
22. 384-1597. (6-26)

35 AUTOMOTIVE

1973 FORD THUNDERBIRD. 429 automatic, power

everything, leather interior, new carburelor, runs. As

ﬁ%)qw . 446-2019, leave message if no answer.
)

1996 TOYOTA COROLLA, pw, pdl, dual airbags,
auto, alarm, AM/FM/Cassette, $500 and assume
lease. 499-6046. (TFN)

‘83 OLDSMOBILE DIESEL, new transmission, %od
condition, runs good. $1250. (760) 378-3342. (T!

40 MISC. FOR SALE

2 Girls bikes like new $25 ea., 1 Hulty Boy bike $25,
maovie screen $50, scuba gear diver great buy. 446
2660. (TFN)

Microwave - Large capacity perfect condition. $100
call 446-8987. )

86 Honda Interceptor 500, great condition. $1900
0BO, 446-4612 (TFN)

Modem; 14.4 faw/data modem. V.32 bis. Like new.
%;NT Henry Lane 939-8291, 499-6114 (evenings)

For Display
Advertising, call
375-4481 and ask for
Rocketeer Sales j
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IEFFE & SONS FOR

1996 ESCORT LX 3DR

Automatic, air cond,, cassette & great economy! 52966
9,900
No Bull Price 4
1996 THUNDERBIRD LX

V-8, moon roof, ABS, alloy \\ht:‘.‘i\& more! #82810

Kelley Blye Bok Over $17000 - Nio Bull Price 14 oo
1995 LINCOLN TOWN CAR

Luxury on wheels, leather seating, alloy wheels & more! #53308

Felly Bl Bock Oner 525000 No Bull Price y

1995MERCURY MYSTIQUE

V-6, auto, air, cassette, power seat & more! 200

Kelley Blue Buck Over § 14,000 Mo Bull Price II sw
1995 LINCOLN MARK VII

Luxury, power, economy, It Has It All! #53408

21,900

Kelley Blue Book Orer $28000 No_Bull Price

1994 ESCORT WAGON

4 cyl, economy, 5 speed, air, roof rack & more! #38027

waueis 4 7900

Kelley Blue Book $9,865

~ Kelley Blue Book $10,995

1996 TAURUS GL WAGON

7 passenger room, anti-lock brakes, A/C & more! 03009

vosurics’ 140,900
1996 COUGAR XR-7

Tilt, cruise, windows, locks, ¢ i‘i‘st[lt & more! #36004

Kelley Blue Book 518,000

Kelley Blue Book §15,625 !ID_B.I.I]LEEIE! I3 goo :

1995 ESCORT LX 5DR

5 speed, air, cassette, 1 owner, #47403

1995 THUNDERBIRD LX

V-8, auto, air, leather, CD player, moon roof. #39250

Kelley Blue Book $17.000 No Bull Price

1995 TAURUS SE

3.8L, V-6, auto, air, leather & more! #50926

! Kelly Blue Book§14,855 l!ly_lull_l!tln Io 9”

1994 FORD ASPIRE

Super economy, 5 speed, air, cassette & more! #39681

Kelley Blue Book $8,110 No Bull Price [ 4

rane'8,900 |

ALWAYS DOZENS OF LATE MODEL
FORDS, LINCOLNS & MERCURYS!

1996 MERCURY SABLE 4DR

Power seat, air cond., ABS, alloy wheels & more! 241107
Kelley Blue Book Over $17000  No_Bull Price y
V-8, auto,, air, CD player, premium wheels & more! #14282

Kelley Blue Book Over 21,000 - No_Bull Price I7,5°°

1995 LINCOLN ‘'CONNIE

Leather, CD player, awesome power. #86220

Kelley Blue Book $28,935 Hﬂ_[““_mﬁ_ﬂ 20 g w

1994 LINCOLN TOWN CAR

Signature Series, all the goodies! 201255

Kelley Blue Book $25,800 m_&ms'af 900
1995 TAURUS LX WAGON

Moon roof, leather, 3rd seat, pre mlum sound & more! #25887

Kelley Biue Book Over §18,000  No_Bull Price Iz gw 3_

1994 FORD PROBE

Sporty, economical, fun & more! #11584

Kelley Blue Book $12,000

cran'8,900 |

1-805-256-2811
SIERRA Hwy.
ROSAMOND

All prices plus doc fee, tax & lic. All vehicles subject to prior sale
Prices good through July 3, 1997

EVERYTHING IS EAsY AT KIEFFE & Sons FORD Even Our PHone NuMBER!

1-800-BUY-FORD

1-805-824-2477
SIERRA HwyY.
MoOJAVE

Air National Guard plane

Naval Weapons Test Squadron
SAR crew rescues downed F-16
pilot at remote Saline Valley

By Barry McDonald

Editor

Squadron Search and Rescue (SAR) team respond-

ed to a call of a plane down in Saline Valley last
Friday afternoon. The SAR helicopter launched at 2:55
p.m., roughly 25 minutes after the crash. The downed
aircraft, an unarmed single-engine, single-seat California
Air National Guard F-16 Fighting Falcon, crashed in
rugged terrain on the northeast corner of the valley,
inside the new boundary for Death Valley National Park,
some 60 miles northwest of Armiiage Field, according to
the SAR mission co-pilot, Lt. Dave Barker.

The F-16’s pilot, whose name has not been released,
had been on a routine training flight with two other
Falcons from the California Air National Guard’s 144th
Fighter Wing at Fresno-Yosemite International Airport
when the mishap occurred. He parachuted to safety,
landing in a ravine roughly a quarter mile below the
crash site. Sustaining only minor injuries, the pilot was

F ive members of China Lake’s Naval Weapons Test

on his feet and directed the hcllcopter to the sne ubmg his
emergency radio.

Wanting to avoid hovering in the ravine, SAR pilot
Lt. Greg Howe put the helicopter down in a flat area,
planning to hike in and bring the pilot out. Barker and
Howe, together with in-flight medical technician HM2
David Gray, crew chief AD3 Gerald Graham and crew-
man AO3 Patrick Rezab, then gathered medical supplies
into their Stokes litter and hiked for about 20 minutes
into the ravine, where they located the pilot.

*He was up and walking when we reached him, but he
quickly sat down in the shade, then lay down as HM2
Gray treated his injuries,” said Barker. “His left elbow
was swollen two to three times its normal size, so the
med-tech splinted his arm, and he treated some contu-
sions on his head and put him in a neck brace, which is
the standard procedure after an ejection.”

The pilot was then placed in the litter and the five
crew members started to carry it out of the ravine. In very
short order they determined that the jagged terrain was to
rough to negotiate and carry the litter. Leaving Gray with

the pilot, the othcrs wenl lo the hc]lcopter and flew it to
the location, where they quickly hoisted both the pilot
and hospital corpsman on the litter into the aircraft,
They flew directly to Ridgecrest Community
Hospital, arriving at 5:15 p.m., where it was determined
the pilot’s swollen elbow had been dislocated. He was
treated and spent the night Friday, then was transported
to Saint Agnes Hospital in Fresno, where he spent
Saturday night before being released on Sunday.

National Guard spokesman Maj. John Cotter said a
mishap investigation was begun almost immediately
with an interim team formed from personngl at Edwards
Air Force Base, where the investigation will be head-
quartered.

Permanent mishap investigation board members
began converging on Edwards early this week. Some of
the NWTS SAR crew members continue post-crash sup-
port, transporting investigators to the crash site.

Cotter lauded the NWTS SAR crew, saying, “They
responded very quickly and did a superb job in handling
the pilot.”

NMCCM and three NMCAMs top the list at recent NAWS quarters

ters in early May. ABHC Douglass M. Carr

received the Navy and Marine Corps
Commendation Medal for meritorious service while
serving as leading chief petty officer in the Air
Operations Department at U.S. Navy Support Group,
Diego Garcia, from December 1995 to January 1997. In
the citation accompanying the
award, RAdm. Michael D.
Hastings, commander, U.S.
Naval Forces, Japan, com-
mended Carr for serving as
interim air operations officer,
during a four-month period,
when he supervised 40 enlist-
ed and 80 contractor person-
nel. “As technical representa-
tive to the commanding offi-
cer for four base operating
support annexes, his detailed
examination of contractor operations resulted in
increased efficiency and reduced operating costs,” the
admiral wrote. “He developed the Aircraft Salvage Team
in accordance with naval aviation training procedures
and operational standards requirements, training each
member on proper salvage procedures.”

The Navy and Marine Corps Achievement Medal
(NMCAM) was presented to ET2 Scott A. Pearson for
superior service at the Ground Electronics Maintenance
Division at NAWS China
Lake from October 1994 to
the present. “Petty Officer
Pearson displayed exception-
al technical expertise and
dedication in maintaining and
repairing a wide variety of
communications, air naviga-
tion and weather equipment,
all vital to safe and efficient
air operations,” wrote Capt.
Stan Douglass, NAWS CO,
in the citation. “He regularly supervised and participated
in high visibility, high priority troubleshooting, repair

Threc major awards were presented at NAWS quar-

ABHC Carr

ET2 Pearson

and equipment upgrade projects, directly contributing to
significant and lasting improvements in all ground elec-
tronics areas.”

AC3 Daniel S. Holloway received the NMCAM for
professional achievement while serving as an air traffic
controller at NAWS China
Lake from April 1994 to the
present. “As training petty
officer for Team Bravo and as
assistant to the training chief,
Petty Officer Holloway con-
sistently performed a flawless
job in the maintenance of
training records, including a
60-hour training record/train-
ing objective revision pro-
ject,” Douglass wrote in the
citation. “He contributed sig-
nificantly in the “outstanding” grade earned in the most
recent air traffic control quality assurance inspection.”
The citation also noted Holloway’s professionalism,
enthusiasm and devotion as a volunteer member of the
Navy Hot Air Balloon Team.

At June quarters, the NAWS CO presented an
NMCAM (Gold Star in lieu of second award) to
ACI1(AW) Gail Johnson. She served as a crew member
for the Navy Hot Air Balloon Team from May 1996 to
April 1997. “Johnson devoted countless off-duty hours to
the daily management and operation of the balloon,” said
the CO. “When budget cuts threatened the future of the
team, she responded as a volunteer to carry on the team’s
recruiting mission and set an outstanding example for the
thousands of air show attendees, significantly contribut-
ing to the success of the team.”

ABH2 Allen R. Weimer was presented with an
NMCAM (Gold Star in lieu of second award) from Capt.
Steven J. Tomaszeski, commanding officer of the USS
Kitty Hawk. Weimer served as a member of the Crash
and Salvage Mobile Fire Fighting Unit and aircraft crash
crane operator from August 1994 to April 1997,
According to his citation, Petty Officer Weimer was a
key player in the material and operational readiness of
the crash and salvage team. “His ability to respond under

AC3 Holloway

pressure after two major aircraft crashes were directly
responsible for an expeditious “ready deck” allowing
other aircraft to land without incident,” wrote
Tomaszeski in the citation.

Recognition

Letters of commendation were presented to
AC1(AW) Gail Johnson, AC1(AW) Dwight C. Ball,
ACI(AW) John M. Crane, AC3 Frank J. Crosswhite,
ACAA Douglas P. Hornback, AC1 Albert Lopez and
ACI(AW) Claire A. Morris.

Letters of appreciation were presented to AC3 Davin
D. Jeffery, AC3 John J. Vagedes, AC3 Ruth Rocha,
AC3(AW) Robert J. Yosco, AC1 Betty M. Carter and
ACAA Jason D. Bingham.

MWR news flash . . .

«Enjoy the Fourth of July with a holiday celebra-
tion at the Community Pool from 1 to 7 p.m. Free to
authorized customers, Morale, Welfare and
Recreation is offering a day of swimming and pool
games. '

All-American hot dogs, burgers, ice cream, snacks
and beverages will be offered, along with a disc jock-
ey playing music. Community customers pay $6 per
person. Children six and under are free. For more
information, call the Wreck Center at 939-8660.

«There's going to be a change in the next issue of
The Rocketeer. Morale, Welfare and Recreation is
changing the way it advertises.

Instead of a full page in every issue, MWR will
publish a newsletter called Leisure Lines. Look for an
insert in the first issue of each month. For details call
939-2602.

*Who said you can’t go back? Fifties magic is here
again. On June 28, at 8:30 p.m., there will be a sock
hop at the Wreck Center. There is no entry fee. Dance
is for 18 year olds and up.

There will be a dance contest, best dressed contest
and a hula hoop challenge. Members of the China
Lake Wrestling Team will be carhops. For more infor-
mation call 939-8660.
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Petty Officers Association helps scouts

SUMMER CAMP BOUND—These members of Boy Scout Troc;p 41 are
one step closer fo atfending Camp Whitsett this summer thanks to the

members of the |.W.V. First Class Petty Officers Association. AE1{AW) Bill
Jensen, of Naval Weapons Test Squadron, presented a check for $100 to

David Greskowiak, scout master, on Wednesday, June 18, in front of the Boy
Scout Hut on Inyokem Road. Scout Mike Treindle, age 13, climbed to the top
of the sign to show off the troop’s flag, while scout Will Osrag, left of Jensen,

walches the exchange of money an rhonk‘you pfoque

Chief Petty Officers si

ALL STAR SUPPORT—VIAC Jeff Morgan,

the 1. Ch
Officer’s Association, recently presented a check for $200 1o David

rgrewon

of the . W.V. Youth Softball league. The mon?/ will be used fo support the

11 members of the allgirl “16 and Under All

ars” softball team in their

quest for softball supremacy in a regional toumament this week in Heme.

Evans and White receive medals

wo Navy and Marine Corps
TAchievement Medals were pre-
sented at Air Test and Evaluation
Squadron Nine quarters on April 28.
ATC(AW) Leslie D. Evans was pre-
sented with the NMCAM (gold star in
lieu of third award) for professional
achievement
as collateral
duty quality
assurance
representative
at Helicopter
Anti-
Submarine
Squadron
Light 49 from
' | December
ATC{AW} Evans 1993 to
December
1996. According to his citation, signed
by VAdm. Brent M. Bennitt, comman-
der, Naval Air Force U.S. Pacific Fleet,
Evans was “directly responsible for the
squadron receiving the Sikorsky ‘Most
Improved Maintenance Award.”” The
citation also stated that Evans molded the
Quality Assurance Division into a formi-
dable maintenance program assist prepa-
ration team. The results of his efforts
were impressive, wrote Bennitt. “During
the 1996 type wing maintenance assist
program, 37 of 38 squadron programs
received grades of ‘On Track."
From April 1994 to April 1997 DP1
Linn D. White served as assistant chief

petty officer in charge, USS
Independence assistance team, wrote
RAdm. C. W. Moore Jr., commander
Carrier Group Five, in White’s citation
for an
NMCAM.
“Petty Officer
White moti-
vated and
guided 22
personnel in
providing top
quality cus-
tomer serve
and family

DP1 White

assistance to
more  than
4,500 crew members and 900 family
members,” wrote Moore. “He reconfig-
ured and maintained the assistance
team’s data processing systems ensuring
continuous service for Independence
family members.”

Recognition

AD1(AW) Michael J. Sands, ATl
James R. Witt and YN1 Jill K. Hatch
were frocked to petty officer first class.

AD2 Jarrett C. Walke, AK2(AW)
Mark A. Scharfenberg, AT2 Jason D.
Rice and AT2 Jeffrey A. Ekstrom were
frocked to petty officer second class.

A Good Conduct Award was present-
ed to AO3 Michael J. Layson.

A letter of commendation was pre-
sented to AE3 Daharrion J. Lyons.

Construction continues in housing

he new water and gas mains are
I now complete. Testing should be
done this week.

The contractor is trenching across
front yards to lay water and gas “laterals™
from the mains to each house. Front yard
sprinklers will be examined for function
before starting the trenching, and neces-
sary repairs will be made. The system
will be re-checked before the contractor
leaves the yard. The bare area above the
trench will be re-seeded immediately.

All of this will be accomplished in the
same day. Normal 15-20 minute water-
ing should restore the yard within a few

weeks. Please note no houses will be
tied-in during this first week, until test
results are received for the mains.

Work will start on laterals at the south
end of Blueridge, working north toward
Kearsarge. A line will be bored across
Blueridge to feed the Nimitz Tot-Lot.
Laterals will be installed on Kearsarge,
starting at Blueridge to Intrepid.

During the week of June 30, laterals
will be installed on Kearsarge, from
Intrepid to Midway.

For additional information or ques-
tions, please call David Orland at the
Housing Office at 939-0006.

Chaplain C. Allan Ford, Lt,, CHC, USNR
Michelle Greenberg, student rabbi

939-3506 » 939-2773 » 939-2873

. Chaplain Patrick J. McCormick, LCdr., CHC, USN *

Office Hours: Mon.-Fri,, 7:30 a.m. fo 4:30 p.m.

Protestant
Men's Prayer Breakfast, East Wing, Thursday
Sunday School, Sept. - May,

1008-10 Blandy & 1903-05 Mitscher
Sunday Worship Service, Main Chapel
Bible Study (East Wing), Sept. - June, Wednesday
Youth Ministry, 1907 Mitscher, Sunday
Adult Bible Study, East Wing, Thursday
Jewish (375-0385 Messages)
Weekly Services, Friday, East Wing
Adult Education, Oct. - June, Saturday, 1902 Dibb
Hebrew Classes, Oct. - June, Saturday, 1902 Dibb
Religious School, Sept. - June, Sunday, 1902 Dibb
Jewish Classes (when Rabbi is here).

Four years and up:  Sunday, 1902 Dibb

6:00 a.m, Sunday Mass, Main Chapel 9:00 a.m.
Daily Mass, Blessed Sacrament Chapel 11:35 a.m.
9:00 a.m. Confessions, Sundays 8:00 - 8:30 a.m.
10:30 a.m. Confessions, Weekdays By appointment
11:30 am. Religious Education Classes,
2-3:30 p.m. Sept. - May, Sunday, 1002 Blandy,
7:00 p.m. 1008-10 Blandy & 1903-05 Mitscher 10:30 a.m.
Islamic
7:30 p.m. Jumaa Prayer, Friday (1002 Blandy) - 12 pm.
10 a.m. - noon
2-5 p.m.
9 -11am.
9-11 am.
Friday, 1902 Dibb 5-7pm.

Roman Catholic
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Noise reports are handled through the China Lake Public Affairs Office

enerally, noise from military operations in the
Gvicinity of China Lake is caused by one of the

following sources —- Navy airfield operations
conducted from Armitage Airfield; range test operations
such as ordnance explosions, supersonic sled tests and
related aircraft operations; and finally, other military
flight activities operating in the R-2508 Complex air-
space.

In preparing for the development of the China Lake
Land Use Management Plan, two noise-related studies
were developed to help in noise abatement efforts. These
efforts include: an Air Installation Compatible Use Zone
plan that will address noise generated by airfield opera-
tions, and a Range Area Compatible Use Zone study that
will characterize noise created by range operations,
which include research, development, test and evaluation
and training activities throughout the China Lake ranges.

One important fact that relates to noise from China
Lake military operations is cloud coverage. Atmospheric
conditions like heavy cloud cover over the area will
sometimes multiply the effects of noise by focusing or
redirecting sound waves back to the ground. This phe-
nomena can sometimes be the cause of seemingly exces-
sive noise and is considered in our noise abatement
efforts.

Every effort is made at China Lake to mitigate noise
created by operations. NAWCWPNS has developed a
comprehensive noise complaint program to better serve
the local communities.

Although an operation causing noise may appear to be
conducted in support of China Lake’s ranges or airfield,

Courtesy of the Public Involvement Office
China lake

of the mission at NAWCWPNS. The threat of

munitions exploding onboard aircraft carriers due
to fire or other stimuli is a real hazard, as evidenced by
the disaster aboard the USS Forrestal.

In the case of the USS Forrestal, a Zuni rocket was
inadvertently fired, impacting an A-4 aircraft parked the
aft end of the flight deck, rupturing the fuel tank. The
fuel ignited, creating a large area of flame and intense
heat in a short time, which is referred to as a fast cookoff.
The intense fire and heat created a chain reaction, caus-
ing additional explosions within a very short amount of
time, resulting in the loss of lives and aircraft, as well as
extensive carrier damage.

It’s part of China Lake’s job to minimize that hazard,
through insensitive munitions development and testing.
Part of that testing includes simulating carrier deck fires
and conditions that can cause a fast cookoff. This
cookoff testing of prototype and fleet weapons produces
black smoke over the Skytop area that is often seen by
residents in the Indian Wells and Searles valleys.

The fast cookoff test uses a fuel pit in which aviation
jet fuel is burned. Since the fuel used is essentially
kerosene, the resulting black smoke is primarily carbon
soot. This soot is similar to what one may get from an
improperly trimmed wick on a kerosene lamp.

These tests are regulated by the Mojave Desert Air
Quality Management District.

This same type of smoke is produced primarily on the
weekends near Armitage Airfield. In those cases, the
smoke is caused by fire fighting training activities con-
ducted by the NAWS Fire Department using jet fuel that
cannot be used for flight purposes.

If additional information is needed, please call the
NAWCWPNS Public Affairs-Office at 939-3511. . ..

P rotecting members of the fleet is an important part

it might also be the result of another military activity
operating in the R-2508 Complex. This doesn’t mean
that your complaints or other comments are not impor-
tant to China Lake. NAWCWPNS China Lake is part of
the tri-service team with Edwards Air Force Base and
Fort Irwin that shares and coordinates noise complaint
information.

Each report is investigated using flight records, the
identified unit is directed to correct any problems, and
the reporting person is contacted for final closeout of the
report.

The Public Affairs Office receiving the initial com-
plaint is the point of contact throughout the process,
regardless of the aircraft identification. Those reports
involving damage claims may be forwarded to a differ-
ent command for claims processing, but the original
Public Affairs Office maintains continuity throughout
the process. This ensures that the reporting person is not
referred from one person to another to get a response to
a complaint.

Persons with reports of noise or aircraft flying too low
should contact the Public Affairs Office as soon as pos-
sible. Receiving reports within 15 days after the incident
is important to ensure FAA flight data is available to sup-
port the investigation.

Reports received after that time will still be investi-
gated, but it is usually more difficult to determine the
specific activity involved.

Noise complaint information

When reporting a complaint, be prepared to provide
the following information.

Incident date and time. What happened? Provide
information on location: (Also describe relative position
of aircraft to your position when incident observed.)

Description of aircraft — was it a prop or jet? High or
low wing? Color? Markings? A general description with
this information is sometimes more useful than trying to
specify type (i.e., F-16, F/A-18, etc.).

Direction of flight: (Use cardinal directions, i.e.,
north, south, east, west; or use references towards known
visible points from your location; i.e., turned towards Mt.
Whitney, crossed the highway eastbound and so forth.)

Approximate altitude: (Please try and clarify “low” or
“too low.” If not possible to estimate height above
ground, describe relation to known reference points; i.e.,
above, below, same height as. . . .)

Any other observation of the aircraft’s operations:
(Include sonic booms, attitude [climbing, descending,
level flight], number of passes and so fogth.)

Other pertinent information: (Include cloud coverage,
frequency of occurrence, description of damage, if any.

To report a complaint or for more information, con-
tact the NAWCWPNS China Lake Public Affairs Office
at (760) 939-3511.

After normal working hours, phone calls to this num-
ber are forwarded to the NAWS Quarterdeck. If a mes-
sage is left, please leave your name and number so they
can call back.

For information regarding the Land Use Management
Plan, call the toll free information line at 888-672-3244,
or visit its Web Site at http://www.nawcwpns.navy.mil/
~cllump/cllump.html.

jOhn Gf'over drove the Bobcat on ﬂddy; jt:rcrne 2 3 whfch du o

Sarden j'Club continued in thei
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_ relevant to the concerns of making munitions less hazardous. At the Brussels

NATO group hosts China Lakers

T )

E

WORLD TRAVELERS —China lake attendees of a May workshop at the
NATO Insensitive Munitions Information Center [NIMIC] in Brussels, Belgium,
includled (i) Ken Chirkis, of the System Safety Division; Rodney Harris, of the
Thermal Analysis Branch; Susan DeMay, Insensitive Munitions Advanced
Development coordinator; and leo Budd, of the Systems Vulnerability Branch.
Here they are shown taking time out of their busy schedules fo pose in front of
the NATO symbol in front of the headquarters building. Over the past five
years, NIMIC has organized a series of workshops on the threat stimuli

workshop, NATO-nation members, including government and industry, also
discussed and wrote guidance on fullscale insensitive munitions testing o
improve confidence in, and achieve international acceptability and broader
applicability, of testing resuls.

TAMPS fom Page 6

Other important achievements by the
TAMPS 6.1 IPT were also noted by the
admiral.

The team delivered TAMPS 6.1 on
schedule despite increasing the tradition-
al development and integration time
allowed for TAMPS products. According
to Cook, the team implemented innova-
tive process improvements to increase
quality in the delivered system. All this
occurred despite an 11th hour redesign of
the product required to address notable
shortfalls experienced by 6.0.5 fleet
users. When asked about what he is look-
ing for in future TAMPS products, Cook

August call for papers

replied, “TAMPS 6.2 must build on the
successes of 6.1, increase HMI, and cre-
ate even less time required for warfight-
ers sitting at a machine, planning mis-
sions.”

Regarding the future of mission plan-
ning, Cook pointed at TAMPS 7.0, the
Joint Mission Planning System. “In 7.0,”
Cook said, “we will finally begin whit-
tling down the interoperability require-
ment between services in a threat zone.
As we transition to PC-based mission
planning, we will work in harmony with
the Air Force toward a common mission
planning system.”

Electronic warfare conference

On May 5 thru 8, the Army Research
Laboratory hosted the 42nd Annual
Joint Electronic Warfare Conference
(JEWC) at Fort Bliss, El Paso, Texas.

The theme of the conference was
“EW: Force Multiplier of the
Information Age.”

Dr. John O’Hara, deputy chief scien-
tist from the National Security Agency,
was the keynote speaker. There were
179 attendees from 77 activities this
year.

JEWC has been held every year
since 1955. The United States Navy
stood up as Executive Conference
Committee member in 1966, and the
Marine Corps participation began in
1982.

The call for papers for the 43rd
JEWC, to be hosted by the Air Force,
will be distributed in August 1997.

Contact Susan Hynds at 989-4018 or
Melody Dates at 989-7831 for more
information.

~ Thrift Savings Plan Open Season
- through July 31,1997

Computer Zone « Computer Zone « Computer Zone Compuiter Zone « Compuier Zone

Compuier Zone « Computer Zone « Computer Zone « Computer Zone

* 430 HX Motherboard
* 2.1 Gig Hard Drive

* 1.44 Floppy Drive

* 16 MEG RAM

* Creative Soundblaster
32 Sound Card

* ATl 3D Expressions
4 MEG Video Card

* 16x CD-ROM

* 3 pc. Altec-Lansing
Speaker System
w/Sub-Woofer

* 14" .28dp Monitor

* Keyboard

* Mouse

» Windows 95

* Mini-Mid Tower Case

Computer Zone

WE SPECIALIZE IN HOUSE CALLS
Open Mon - Fn, 9 am. - 5 p.m. * After hours by appointment
Phone (760) 446-6711 » Fax (760) 499-6811
1353 Inyokern Rd., Unit P, Ridgecrest, CA
Prices subject to change without notice * Quantities Limited
Compuier Zone « Computer Zone « Computer Zone « Computer Zone
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SOHNS *3” Lunch Buffet

—All You Can Eat—
Bottomless soft drink for 99¢ with any purchase of any full buffet.

Expires July 15, 1997
Limit 4 persons per coupon. Not valid with any other coupon, offer or discount.

Buffet Is Now Open 7 Days A WeeK! * 11:00am-1:30pm & 5:00-8:00pm

Early Bird Special *3” <o coopm oy

7 Nights A Week » No Coupon Required * Add a Bottomless Soft Drink for 99 with any purchase of full buffet

JOHN’S OPEN: SUN.~WED. 11AM-9PM ¢ THURS.-SAT. 11AM-10PM
348 W. RIDGECREST BLVD. ¢ 375-1407

You Never Need A
SALE TO GET

GREAT PRICES at

“Windows “Walls n Floors

. 034 S. China Lake Blvd., Suite A ¢ 371-2212 4
T (Sierra Lanes Plaza) . RN
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Happenings

Long-term health care issues

This workshop is designed for people who
want a better understanding of long-term
health care and how it relates to them. The
following questions will be answered: how to
protect your family’s inheritance, what is
mental and physical capacity and how do
they relate to you, what the government will
and will not cover and changes happening to
our society and health care.

Instructor Richard Kupetsky will discuss
these matters at the Family Service Center on
Wednesday, July 2, from 3 to 5 p.m. It is
open to military and family members, civil-
ians and contractors.

ABC'’s of home buying and selling

Purchasing or selling a home is the largest
investment or sale you will probably ever
undertake in your life. Sign up now for this
popular seminar and learn about analyzing
your needs, locating property, making and
accepting offers, types of financing that is
available and understanding mortgage con-
tracts and closing costs.

It will be held at the FSC on July 23, from
3 to 5 p.m. It is open to military, DoD, con-
tractors and family members.

Please RSVP Karen Rivers, financial edu-
cation counselor, at 939-1018.

FRE),
GooFlgor y@

Window Coverings

1441 N. China Lake Blvd.
(760) 499-9226

Texas Instruments do

ates JSOW model

2 A

i

B ] JOINT STANDOFF WEAPON
' AGM:-154

Presented to (hina Laky Museum Joundation -.
ey TR EVRE T

e Thinclon

RAdm. Jack Chenevey,

GIFT—Texas Instruments, Inc. donated a fullsize model of a Joint Standoff Weapon (JSOW] to the China lake
Museum Foundation on Thursday, June 19, at the Weapons Exhibit Center. “This weapon will change the way we do
war in the future,” said Capt. Bert johnston, program management authority-20 1at NAVAIR. Accepting the donation,

, NAWCWEPNS commander [center], was joined by (from left] It. Col. Steve V\g
Force Base's JSOW manager; Johnston; Dr. Uoyd Smith, JSOW program manoger; Keith Sanders, deputy PMA-201;
Dave Martin, Tl interdiclion wecpons depariment manager; and LCdr. Randy Mahr, NAVAR class desk officer. Martin
said this model is an example of the latest weapons technology with a China lake connection and was donated fo
commemorate the success of the JSOW Program. Principle partners on the integrated product development team are
Texas Instruments, PMA-201 and China lake. The JSOW Baseline Program is nearing completion of operational flight
testing and evaluation at China lake and is r
Nimitz. Planning and training for the interim deployment is currently ongoing, and the Nimitz is expected to begin its
next deployment in September with a baseline variant of the JSOW on board. The exhibit center, located at the end
of Blandy Avenue, is open Monday through Friday, 7:30 a.m. to 4:30 p.m.

Photo by Mike Johnson, TID

itten, Eglin Air

for interim deployment with the fleet aboard the aircraft carrier USS

>
5-YEAR

» 200 MHz PowerPC 604e Processor
* 16 MB RAM to 160 MB)

* 512K Level-2 Cache

* 1.2GB Internal Hard Disk Drive

* 8x CD-Rom
* Three PCI Expansion Slots
» 2MB VRAM (expandable 1o 4MB)
* Keyboard &

Mouse included

WESTROMN

¢S LOMPUTER

6198 W. Ridgecrest Bivd., Ridgecrest » (619) 375-7970

Whitewater Adventures . .. MILD TO WILD!

An outdoor experience for everyone.

~ Only I hour from Ridgecrest.
For novice through expert. From 1 hour to 3 days.

All our river trips include: * Professional Guides * Great Whitewater * Lots of Fun!
Call for details and a FREE brochure.

800-844-7238
P.O. Box 3444, Lake Isabella, CA 93240

hitp/fwww. 1 ndgecrest.ca.us/~krinet/index.htm

CHECK HOLD TIL PAYDAY - CHECK HOLD TIL PAYDAY

GAS * FOOD * LIQUOR

CHECKS [ CASHED mm

EXPRESS
Payroll » Welfare * Disability » Tax Refund CheCk HOld
till Pay Day

* Unemployment « Govemment
Ask Us About Check Hold!

We cash Money Orders, Travelers
Checks, & Cashier's Checks

— We Accepts -
MFG Coupons & Food Stamps

Milk- Gl 2* Dozen Eqgs 8%+ Paotoe RealFritBeverage

very day.

** Super Low Prices **

Largest Selection in Town

Videos ¢ Toys
Lotions Qils ® Dolls
Magazines ® Novels

1501 N. China Lake Blvd.
(1 Block S. of NAWS Front Gate)

Ridgecrest, CA » 619-446-6376
Open From 5:30 a.m. to 2:00 a.m.

1-STOP
Free Coffee w/
Inter Flavors

VISA - MC - AMEX = DINERS » TRAVELERS CHECKS » ATM W/CASH BACK

SNOdNOI SIFHNLIVANNYIN B SANVLS AOQ4 Ld3DIV 3M » SHIAHO AINON

...............................................................
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TAMPS team prod_u__ct i

By Joseph A. Keim

Communications Specialist

n May 5, RAdm. Jeffrey Cook, program execu-
Olive officer (tactical), awarded the Tactical
Automated Mission Planning System (TAMPS)
6.1 Integrated Product Team the very first PEO(T)

Readiness Review, which officially reviewed the com-
pleted developmental test and determined that 6.1 is
ready to enter operational test (OT). VX-9 will begin OT
in early May. Also of note, 6.1 was granted a waiver for
early release to CVW-1, CVW-9 and the Weapon
Schools for training purposes.

Cook noted that the TAMPS 6.1 product provides a

ncreases warfighting capability of naval forces

significant increase in human-machine-interface and reli-

ability, and reduces the amount of time required for flight

crews to plan their missions. TAMPS also significantly
increases the warfighting capabilities of its MPM cus-
tomers.

Please see TAMPS, Page 16
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Team Achievement Award. This award recognizes out-
standing NAVAIR teams that display unique partnering
solutions, dedication above and beyond the call of duty,
and those that deliver a product that significantly
increases the warfighting capability of naval forces.
Cook presented the award at Point Mugu to Kathey
Bailey, the 6.1 IPT lead, who accepted on behalf of the
entire team.

TAMPS 6.1 is a product upgrade to the mission plan-
ning system used by fleet aviators. It was a 24-month
project that started in May 1995. With the product
upgrade, the team improved system software reliability,
added new software functionality to support aircraft and
weapons planning and improved the human-machine
interface (HMI).

The TAMPS IPT is a composite Navy-industry team
located at NAVAIR, NAWCWPNS, NAWC-AD
Patuxent River and NRaD Philadelphia. In addition, AH-
1, E-2C, F-14, F/A-18, HARM, JSOW, SLAM, COM-
PASS, and TERPES are all active Mission Planning
Module (MPM) customer members of the IPT.
Contractor team members included TRW System
Integration Group, Lockheed-Martin Technical
Operations, McDonnell Douglas, COMPTEK Federal
Systems, Brandes Associates, PRC, Veda, Inc. and Texas
Instruments.

TAMPS 6.1 recently passed its Operational Test

TAMPS TEAM—(Back row, | to 1] RAdm. Jeffrey Cook, PEQO(T); John Praktish, DCS Corporation; Karen levine,
NCCOSC Det-Philadelphia; Lt. Todd Kiefer, VX-?; Darin Martin, James Horner, Jim Mueksch, Lt. Brian Noyes, all
from NAWCWEPNS; Jim lacey, Brandes Associates Inc.; Kathey Bailey, PMA-233; Tom Curtis, NAWCWPNS.
Front Row: Ted Firme and Bob Anderson, NAWCWPNS. Other Government personnel receiving awards for their
contribution to TAMPS 6.1, but not pictured: Paul Meisinger, NCCOSC Det. Philadelphia; Kirk Howe, Cindy
Stratton, Pete Chmelir, Jim Palinkas, Dave Pearson, Eldon Carlson, Greg Barry, Mike Martorano, David Torres, Jim
Crawford, lucrefia Vicuna, Robin Nixon, Cara Diehl, Nancy Perine, Norma Alarcon, Jeannine Delozier, all from
NAWCWPNS; and Micheline lopez-Estrada, PMA-233.

309 W. Ridgecrest
Blvd.

(760) 371-9547

INK JET COLOR
e PRINTER
i VISA® Gold '

Ml NO ANNUAL FEE e,
VISA?® Classic VVESTRCOIMN
NO ANNUAL FEE ¢«SCOMPUTER

VISA® Share Secured

$25 ANNUAL FEE

) ‘
Choose the Perfect Phaser 140
VISA® for You Color Printer
Sl 0ol | 360 dpi, Adobe™
PostScript™ Level 2, 17
9.90% Fixed APR ware (Novell, EtherTalk & TCP/IP)
@WM Mhtimum $5,Cll)(;(el Limit d’SIsqqoo
l 3 ’90% Fixed APR 619-8 W. Ridgecrest Bivd., Ridgecrest » (619) 375-7970
~ Minimum $500 Limit
17.90% Fixed APR
Minimum $300 Limit

PEKING & SZECHWAN
STYLE CHINESE CUISINE

Stop in and Try Our
Original Chinese Food
LuNcH BUFFET *5% 11Am—2PM ® SUNDAY-FRIDAY

EARLY BIRD DINNER 4-6PM ® OPEN 11AM-9PM
446-5545

Apply for any one of our VISA® Cards and you’ll also enjoy:
m Purchase Security & Extended Protection ®$250 Check Guarantee
m 25-Day Grace Period (Excluding Cash Advances) and Much More!

All loans subject to approved credit. Rates and terms subject to change without notice.

NWC Community Federal Credit Union

g “The Communities’ Choice”- Established 1947 ASE

For rates and information, visit our web site at www.nwecfcu.org

7 Branches to Serve You. 371-7000 or 800-433-9727

FERS TR

News you can use

By Peggy Topham

Humaon Resources Department

ere you iri the military? Is that
time being used to compute
your length of service? When

it’s time to retire, do you assume that
your military time will be used to com-
pute your length of service?

You could be wrong.

Before your military time can be used
as credit toward your civil service retire-
ment, you may have to “buy-back” the
active duty time. Human Resources (HR)
folks have been calling this Catch-62, but
“buy-back” seems to be a more popular
term.

Public Law 97-253, dated Sept. §,
1982, provides federal employees the
opportunity to pay into the civil service
retirement fund for their military service
performed after 1956. Free credit is
given for military service performed
before 1957, because this service 1s not
being used for any other federal benefit.
But military started paying into Social
Security Jan. 1, 1957, and this military
service will be used to compute social
security benefits. Federal law generally
precludes receiving credit for two differ-
ent federal benefits for the same period
of service.

P.L. 97-253 affects those first covered
under the Civil Service Retirement
System (CSRS) before Oct. 1, 1982, dif-
ferently from those first covered by
CSRS after that date. If first covered by
CSRS before Oct. 1, 1982, you have the
choice of paying or not paying the
deposit required to buy back the military
service. In either case, you will receive
credit for your military service. If you
elect not to buy back your military ser-
vice, and you are eligible for Social
Security benefits at age 62, all your mili-
tary service will be used to compute that
benefit and will be withdrawn from your
CSRS annuity benefit. Your annuity will
be recomputed taking out all credit for
military service. This could be a consid-
erable reduction in benefits.

You don’t actually have to apply for
Social Security benefits for this reduction
to occur. You will be eligible if you have

40 quarters of coverage (credits) at age

62 or at the time you retire, whichever is
later. If you pay the deposit for military
service (buy-back), you will receive
credit for both CSRS and Social Security
retirement systems for the service.

For those who were first covered by
CSRS after Oct. 1, 1982, and for those
covered by Federal Employees
Retirement System (FERS), the situation
is simple. You must pay the deposit for
military service in order to receive credit
for your military service in your civilian
retirement.

Don’t be mislead by thinking that the
Service Computation Date (SCD) for
leave accrual which appears on your SF-

Can your milita

ry service be used as a civilian retirement credit?

50 is the same SCD that is used for retire-
ment. It is not necessarily the same date.
For example, if you have military service
for which you have not paid the deposit
or if you have temporary service after
1988, the dates would be different. There
is also some NAFI service that is cred-
itable for leave but not for retirement.

The amount of the deposit is seven
percent of basic pay for CSRS employees
and three percent of basic pay for FERS
employees, plus interest. Interest was
first charged Oct. 1, 1986 for employees
first hired prior to Oct. 1, 1983. If you
were hired after that date, interest was
charged beginning three years after the
date you were first hired. It is charged
annually at a variable rate determined by
the secretary of the treasury. In 1997, the
interest rate is 6.875 percent, the same as
it was in 1996. In 1995, the rate was 7.00
percent, but it has been higher in the past.

To find out what you owe, you need to
contact your PMA assistant. You need to
complete a one-page form, “Request for
Military Earnings,” and attach a copy of
your DD-214(s). HR personnel will send
the form to the proper military payroll
office (sometimes we can even fax the
information) and will notify you when
the form is returned. They will then com-
pute the deposit plus the accrued interest
and tell you how to make arrangements
to begin making payments to payroll.
The deposit must be paid to your payroll
office and must be completed before you
retire or separate.

Paying the deposit for military service
is a bargain. The pay-back is worth many
times the cost. For example, you have
four years of military service during
which you made $40,000. Under CSRS,
the deposit would be $2,800 and under
FERS the deposit would be $1,200. The
pay-back is: under CSRS, assuming a
high three of $50,000, you would receive
$4,000 a year more in retirement bene-
fits; under FERS, assuming a high three
of $50,000, you would receive $2,000 a
year more in retirement benefits. This
can also affect the amount of your sur-
vivor benefits. Ask any financial planner,
this is a true bargain. Plus, the added ser-

vice may enable you to be able to retire
earlier.

Note for retired military

If you are retired military, you will not
get credit for your military service unless
you waive your military retired pay.
Many employees covered by CSRS do
just that and have all their military and
civilian service used to compute their

civilian retirement benefits. Because of
the difference in the retirement computa-
tion formulas, most retired military cov-
ered by FERS will not find it financially
advisable to waive their military retired
pay.

Unless you plan to waive your mili-
tary retired pay, you would not want to
pay the deposit.

Movin’ On Up kids meet Officer Scott

ARE l(lDS—-.Ofﬁr M:'_k_'Sc;:'rH, -J_DRE officer of the Rfdgec:e Pof:‘ée
Department, spent the afternoon of May 11 with schoolage kids attending
the NAWS Movin” On Up Program. o '

To Advertise in the Rocketeer
Call Tristan at 375-4481

Fantastic eolor. We're selling a lot of these:
rugged and have quality construction...
PCMCIA, Pentium, wonderful VGA screen,
fast PCI bus, Windows 95, 1.44MB FDD, re-
movable, upgradable HDD, ports galore, 16-bit
stereo audio w/mic. & speakers (to 200MHz avail.)
upgradable ZOOMHz MMX Pentium,

12" color, 16Ms Eno, 144GB HDD, 11X
CD-ROM, 256colors at 800x600: just $Z,429
we’ve sold a lot of these; they are rugged
Computing Technology's with

Computer Store

251 Balsam St.

CSC 15 a world leader

in the science of
information technology
and its application

to achteve clients’
business objectives.
Serving both industry
and government,

we offer a broad range
of professional services
in management
consulting; business
reengineering; and
information systems
consulting, integration,
and oulsourcing.

e
o

carry
3744 case

THE BEST OF HIGH TECH IS
WITHIN YOUR REACH.

CSC is seeking the following experienced professionals who
wish to expand their horizons with our technical team in
Southern California.

Electronics Technicians

Programmers/ORACLE, Visual
Basic, Access

LAN and Help Desk
Administrators/Managers

NEPA Environmental
Assessment Writers

Senior GPS/INS Engineers
Senior Drafters
Operations Engineers
Avionics Engineers

Instrumentation Engineers

Your contributions to our industry leadership will be rewarded
with competitive compensation, comprehensive benefits, and
ongoing opportunities for professional growth and develop-
ment. Electronic resumes, in ASCII format only, are preferred
and may be sent to: atdhr5@csc.com. No file attachments,
please. Or mail or fax to:

CSC, Attn: HR Dept. V1, P.O. Box 446,
Edwards AFB, CA 93523. Fax: (805) 277-9032.

For more information on CSC, visit our website:
http://www.csc.com. An Equal Opportunity
Employer M/F/D/V.
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PHOTO LAB fom Page 1

comments. “In the future, chemical dis-
posal will be more and more restricted.”

The goal for the Station is a 50 percent
reduction in the purchase of photo-pro-
cessing chemicals and silver-based emul-
sion media and a similar reduction in the
amount of water used to mix these chem-
icals and wash the media.

Digitally produced photographs will
be encouraged by TID’s photographers.
However, certain jobs will still require
conventional film. On such occasions,
the negative or slide can be electronical-
ly scanned and then printed on a digital
printer. Limited chemical processing
capabilities will be maintained for cus-
tomers still using conventional film.

Obviously excited about the upcom-
ing digitization, Hoberg explains, “Five

years ago when I became involved with
digital imaging, it was still very new and
skepticism ran high. Now, there is no
question that this is the future of photog-
raphy. There is no turning back. Digital
imaging is here to stay.”

With all this high-tech descending on
us, one aspect of photography will, how-
ever, remain unchanged. When the cam-
era’s pointed in your direction, you’ll
still have to say “cheese” and smile.

Editor's Note: The photos accompa-
nying this article were taken with the
Photo Lab's new Kodak DCS 460c digi-
tal camera. For further information, or a
tour of the facility, contact Hoberg at
939-1118.

Kodak DCS 460c Photo by Mike Johnson, TID

FUND-RAISERS—Rick Breitengross and Colleen Hoberg who pooled efforts to
acquire funds for new photoprocessing equipment, display the new DesignWinder
Cojor Poster Printer at the Photo Lab. The DesignWinder can print high quality
images up to 36°x49" using eight color jets; other poster prinfers use onciy four.

Naval Criminal
Investigative Service

HOTLINE

027-1925

Recently added items:

g Workstation RAM: Memory
& modules for SGI Challenge L & S,

ADP SPEDI News

adpspedi@computingtech.com

New Califofhla law says?

Do drugs, lose your license

A recent law signed by Governor
Wilson continues an earlier requirement
for a six month suspension of the driver
license of anyone convicted of a con-
trolled substance offense. The offenses
include conviction for possession of
drugs for personal use or intent to sell.

The new law reinstates provisions of
an earlier law that required the DMV to
immediately suspend the license of a per-
son convicted of any controlled sub-
stance crime once notification of the con-
viction was received from a court. Courts
are required to notify the DMV within 10

days of a conviction.

Drivers suspended under the new leg-
islation must pay a $24 fee at the end of
their suspension before their licenses will
be reinstated.

The law (AB 74) was signed by the
governor on April 15, and its provisions
continue in effect until June 30, 1999.

The original law was enacted to help
the state meet federal requirements to
receive highway funds. It was repealed
on March 1. For more information check
out http://www.dmv.ca.gov/.
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Junior Professional Program looks to WD’s future health and success

R

By Joe Bendot

Junior Professional Coordinator

the Junior Professional (JP) Program has been rein-

stituted in the Research and Engineering
Competency. Work began last summer after a poll of
various R&E departments showed an interest in bringing
new talent to the organization.

By September 1996, recruiting efforts began and the
first JPs were brought on board this past February. Work
is also under way to determine a proper criteria for
inducting recently hired scientists and engineers and con-
verted scientist and engineer co-op students into the JP
program under a full or limited basis.

Presently, there are 12 JPs working for NAWCWP-
NS. At China Lake are William Freeman, Ed Wagner,
James Bell, Brian Sherfey, Terry Booker, Mark Decker,
Eun Joo Gray, Matt Boggs, Greg Janson and Diane
Perkins. Jackie Garcia and Rosalinda Perez are working
at Point Mugu.

According to Diana Eggleton of the Human
Resources Department, another six JPs have recently
been hired and will begin reporting on board in July.

The goals of re-establishing this program are to look
to the future for the long-term health and success of
NAWCWPNS, based on its internal work force needs
and to provide opportunities to fill existing needs for
core talents and skills with a lower initial cost.

The program was re-established in anticipation of the
funding and work base for NAWCWPNS leveling out in
the next two to three years. Plus, developing new talent
will allow the Navy to stay competitive in terms of mod-
ernization and readiness. The current work force is fac-

In the midst of downsizing and outsourcing efforts,

ing an increase in retirements, leaving gaps in knowledge
and experience that must be filled to maintain a vibrant
and healthy talent pool.

A committee was formed last summer to determine
the basic requirements and goals for a new program.
Headed up by Jim Knepshield, deputy department head
for Concept Analysis, Evaluation and Planning, it had
representation from the China Lake and Point Mugu
sites, including a number of former JPs, coordinators and
administrators. The charter of the committee was to look
at past successes at both sites and to assess the viability
of various program models based on today’s environ-
ment and provide the research and engineering manage-
ment a list of recommendations.

The report was completed and accepted by Sterling
Haaland, R&E competency leader and NAWCWPNS
executive director, in August 1996 and was set in
motion. The program is based on several key compo-
nents: mentoring, training, touring and a reduced initial
labor cost. The mentor is expected to be someone outside
the JPs home organization who acts in the role of career
advisor, as opposed to the concept of a technical mentor,
which the organization may still assign as it chooses.

Mentors have been solicited throughout the R&E
organization and have been, or will be, provided mentor
training. Assignment as a mentor to a JP will be handled
through the JP coordinator with the help of several mem-
bers of the committee, as well as input from the home
codes.

A set of training courses has been established for all
JPs above and beyond those that each technical code may
find useful. The courses are meant to provide awareness
for the overall capabilities and challenges at NAWCWP-
NS and include facility and laboratory tours over a two-

Rhino Linings’

of RIDGECREST

\ Prognagthas Engineering

A division of

1321 N.China Lake Blvd.
Ridgecrest, CA 93555

(760) 446-2212
Monday-Friday
8am-6pm

services.

New Computer Store

The New Computer Store will have many new services & improved regular services.
o National Testing Center: FAA, FCC, Microsoft, Corel, SCO, HP, IPC, Adobe, Banyan,

week period. Additionaily, some basic skill classes will
be required to ensure some basic background in technical
writing, presentations and project planning. Of course,
all JPs will go through the normal orientation briefings.

Touring was viewed by the committee as a key ele-
ment in the past success of the JP programs at both sites.
The committee and R&E management felt strongly that
this should be maintained in the new program, although
modified slightly due to the limited number of JP assign-
ment opportunities available in today’s highly competi-
tive environment.

Tours, agreed upon by the home code supervisor, the
mentor and the JP, are required over the first 12 to 18
months. Each will last from three to six months. An
effort is under way to provide the new hires with a hand-
book, preferably in an electronic format, that will help in
finding suitable and available tour opportunities.

One notable exception from past programs, is that the
JP will not be free to change home codes without agree-
ment from the existing home code and the coordinator.
Given the smaller number of JP opportunities and the
need for the home code to provide more investment into
the JP, some safeguards seem reasonable to ensure that
the home codes participating in this program received a
proper return on their investment.

The labor cost for JPs has been kept down through
budget actions within the competency. This is partly
done as a result of banding, as well as efforts to provide
some subsidy to the programs that hire JPs. It is hoped
that this will be an incentive to projects — especially for
touring.

If there are any questions or comments about the pro-
gram, please contact Joe Bendot at 805-989-8736 or
DSN 351-8736.

WILL YOU OUTLIVE
YOUR ASSETS?

Where You Invest Your Money Now Will Affect Your Future.
10 Reasons Why Your Account Should Be With
California Financial Network

We are specialists in retirement planning and
retirement income investments.

We know the tax rules.
We are professionals.
We offer reasonably priced portfolio management

We offer load and no-load mutual funds.

We network with qualified professionals at
estate, pension, and legal firms.

We issue FREE quarterly newsletters.
We have local offices to serve you.

Popular & sort-of new items:

HP LaserJet 5M is a PostScript 600x600,
w/JetDirect card w/ready-to-use
AppleTalk & Ethernet C3917A
Zip Drives, 100MB (200MB com-
pressed) SCsi external MFPN 10011,

parallel external 10012, Zip media: 100MB

Mac 10019, PC 10021 new lower prices

industry standard IEEE 1284 bidirec-

tional printer cable 48610

16MB 72-bit with parity siMmM, 60ns,

16MBx72-Parity, same but 32MB 32MBx72-Parity

2, 4, 5, 10, 20 & 40MB PCMCIA

, XL; IRIS Indy, Studio, Onyx

Deskside, Rack, Infinite Realny,
Reality Engine2; Reality Station; i-Station,
more. 64MB, 128MB, 256MB. Call Mike
McGregor or Tom Rindt.
Ja2 drives, external 1GB removable (2GB
with compression) 10134; data
cart. for Mac 10170, for PC 8%
10151 z
Seagate 23GB wide SCSI
disk drive ST423451W same but Ultra SCSI
ST423451N super prices

HP recordable CD-ROM drive 6x2 SCSI,

We discount our fees*.
We work towards YOUR goals.

CALIFORNIA

FINANCIAL NETWORK

The Retirement Specialists

Bakersfield Office
4700 Stockdale Hwy. #108
1-800-914-6837

Oracle & lots more. Get certified in Ridgecrest. Over 50 agencies & companies.

« New multiple-computer classroom for both popular-appeal courses such as surfing the
Internet & professional courses such as Word, Win. 95, ..... o
Course schedule will be available soon. Facility (15 s o sysims
systems, networked w/instructor’'s system) available now. Nok everyons Hkes autormted

» New Communications Center We have simplified it a {or phone systems. If you don’t,

M. (less system, more persoq) and it’s | call our new straight to a hu-
getting a lot better reception. man number: 375-4332.

Chrystal Luna is running our new

Product Specialist Communications Center. Just call then
press 0. Or... call 375-4332 to reach Chrystal directly.

« New & improved professional sales group with a new Sales

What would your hushand do
If you took him out to dinner?

2.
3.
4.
5.
6.
'8
8.
9.
0.

1

Ridgecrest Office
350 E. Ridgecrest Bivd.
(619) 371-2115

writes std CD-ROMs, internal C4343A, ext. %! flash RAM cards Manager and dedicated (assigned to you) technical-sales folk for Anthony H. Barkate

C4325A. HP-brand indus.-std. media Cc4423 =X - . corporate buyers. Curt Parton is our new sales manager. s arkate
SCSI 2 cables: lots of dif- 4 C i ¥ Manager
ferent types v at the arruige Inn *On all stock and bond trades. Minimum commission $45

Computing Technology's New

901 N. China Lake Blvd *446-7910

Securities offered through IFG Network Securities, Inc. Member NASD/SIPC

Kensington turbo trackball

The new testing center and
Mac 64210, PC 64215. - .

Computing Technology
' classroom are both open now.

251 Balsam Street 375-5744

Computer Store

251 Balsam St. 375-5744
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Adobe Photoshop 4.0 for
Maciniosh or Windows is the
workl-gtandard photo-design and production tool for images in
print. mukimedia and on the Web. Adobe Photoshop 4.0d exten-
sively enhanced capabilities improve productivity allow greater
creativity. The new Actions paletie lets users necond commands for
autoruited editing and bawch processing of files. Adjustment Layers
allow nondestructive experimentation with color correction and
effects. With the new \:lxﬁ;ltot. users can zoom 1o specific areas
within Lunge imagesséinstantly. Also definable guides and grids adds
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WESTROMN

¢«S>COMPUTER

§19-8 W. Ridgecrest BNd., Ridgecrest » (619) 375-7970

nails by ... 6
g8l
oE Y
(760) 371-5307

- FLEX FRIDAY
STANDINGS AVAILABLE

Specializing in pink and white acrylic

Located at:

Cindy & Co. Hair Design
139 W. Ridgecrest Blvd.
Ridgecrest, CA 93555

VANGUARD
PROPERTIES

MEETING YOUR NEEDS

OFFICE SPACE
RETAIL SPACE

WAREHOUSE
SPACE

(760) 375-8362

The Smart Label Printer EZ 30 from Seiko Instruments
L.S.A. takes to work out of addressing and "““B&'
Available for Macintosh and Windows, this afforda
labeling system features a WYSIWYG screen display; a
built-in database; and automatic formatting, position-
}ng. loading angaierg(ijg. l’.‘:lci]s t':n pri[:ils multiple
ons, ics, bar ¢ and backgrounds on one
\'cmmmmml label

Smart Label Printer zaio' $I39°°

WESTROMN

¢«>COMPUTER

. 5198 W Riogeoust B, Ridgeren 619/ 757910

University of Colorado solar exploration
White Sands still blasting

payloads out of this world

By Douglas J. Gillert
American Forces Press

WHITE SANDS MISSILE
RANGE, N.M. — With the count-
down paused at T minus three min-
utes, DoD and contractor specialists
gathered in small groups outside the
launch control center. Every few
minutes, Tom Gonzalez’s clear, deep
voice resonated from the public
address system, still indicating the
mission was “holding.”

Less than a hundred yards from
the complex, a Terrier Black Brent
research rocket sat quietly on the
launch pad, waiting for the count-
down to resume. Inside the launch
complex, scientists from the
Goddard Space Center facility at
Wallops Island, Va., and the
University of Colorado nervously
waited out upper-level atmosphere
storm activity that threatened to can-
cel the launch. Months of prepara-
tion were at stake.

The storm passed, and after a 20-
minute delay, Gonzalez resumed the
countdown. Three minutes later,
with a loud roar and a burst of
smoke, the rocket soared heaven-
ward, a plume of billowing gray
smoke trailing behind it. Now,
University of Colorado scientist Tom
Woods “talked” to the payload from
a control center computer, guiding it
on its mission to explore the effects
of solar activity on Earth’s upper
atmosphere.

“This is the fifth launch for this
study we're doing for NASA,”
Woods said earlier. “In other experi-
ments, we're studying helium and
hydrogen in the sun’s corona, which
is a source of solar wind (streams of
ionized gas particles the sun con-
stantly emits).”

The whole mission cost NASA
$750,000, much less expensive than
the alternative method of testing, the
space shuttle. The Navy has
launched some 20 NASA payloads,
Gonzalez said.

The Naval Air Warfare Center
White Sands research rocket pro-
gram launches and recovers subor-
bital payloads for government and
commercial firms. Besides NASA,
customers include the Air Force
Geophysics Laboratory, the Army’s
Space and Strategic Defense
Command, Ballistic Missile Defense
Organization and commercial firms
licensed by the Department of
Transportation under the
Commercial Space Act of 1964.
Defense payloads include counter-
measures experiments, advanced

technology demonstrations and bal- -

listic missile targets to support the-
ater missile defense projects.

In April, the center launched four
missions to look at the Hale-Bopp
comet and another to take data on the
Orion constellation. In 1996, the cen-
ter launched 24 rockets from its three
launch sites. But none of the mis-
sions was solely the Navy's respon-
sibility.

“It’'s a team effort,” Gonzalez
said. “We get a lot of support from
everyone at White Sands” — from
the Air Force, for example, which
controls the air space above the mis-
sile range, and from the Army, which
recovers hardware after it returns to
Earth. The Navy’s contractor staff
includes Lockheed, the University of
New Mexico Physical Science Lab,
Southwest Testing and Data Services
and ordnance handling laborers.

A few minutes into this launch,
the Terrier booster rocket could be
heard. It sounded like an airplane in
a rapid dive, but the low clouds hid it
from view. “There it is,” somebody
shouted, and several others pointed
as they to saw it pierce through the
cloud cover. Seconds later, it impact-
ed the ground about a half mile
away.

“We never quite know where the
booster will fall,” Gonzalez had
wamned. “One came through the roof
of a launch complex. Look at the
people around you — if they run for
cover, you run, t0o.” No running was
required this time, but as a precau-
tion, White Sands police close roads
in the vicinity of every launch, some-
times for hours. And at the launch
complex, nobody leaves until Tom
Gonzalez announces, “Mission com-
plete.”

Within the hour, the mission was
complete, and officials from NASA
gathered around a video screen to
watch a replay. Here, they could
view not only the launch but the
entire mission. A camera on board
the payload rocket captured the out-
of-this-world action. Then, scientists
and engineers shook hands and said
goodbyes until the next launch.

LIFTOFF—A Terrier Black
Brent research rocket blasts off
from a White Sands Missile
Range, N.M., launch complex
operated by the Naval Air
Warfare Center Weapons
Division. The rocket carries a
NASA payload 1o gather data

on solar activity.

Photo by Douglas J. Gillert
" from AFPS Home Page
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By Larry Stensaas
Solety ialist

Do the right
thing — even if
‘they’ don’t

e all worry about whether our
‘ N’ behavior is acceptable to oth-
ers. Most of us try to say the
right things, wear the right clothes, read
the right books and so forth, to earn the
respect and admiration of our peers. But
when it comes to safety on the job, there
is only one right thing to do — and that
is to follow correct safety procedures
regardless of what others think or say.
Wear the right protective equip-
ment
Sure, you can feel pretty silly in a res-
pirator and goggles if co-workers go

unprotected. But you’ll be able to resist
peer pressure and ridicule if you keep
this in mind: Your family, your depart-
ment and your job all depend on your
good health. And you can protect your
good health by protecting yourself from
workplace hazards. Study the hazards
and their short- and long-term effects on
your health. Let other workers know
what long-term toxic effects you're pro-
tecting yourself against. They may not
change their practices, but they’ll respect
your concern for your own health. And
there’s a good chance some of them will

join you in wearing the right PPE when
they see you doing it.

Follow proper procedures

At times, following proper procedures
can seem unnecessarily thorough and
time-consuming, especially when you've
got a productivity goal to meet. Resist
the temptation to speed up your work by
cutting procedural comers, even if others
are doing it. In the long run it doesn’t pay
off, because it leads to increased accident
rates, lost work time and higher insur-

- ance premiums, all of which reflect

adversely on the your department’s pro-
ductivity. Always handle hazardous
materials and equipment in the recom-
mended manner, and follow proper
cleanup procedures.

Do something about unsafe condi-
tions

Doing the right thing means seeing
that an oil spill in the corridor gets

Fire safety tip: Don’t use gasoline as your July 4th

B}! James A. Ayers

ire Prevention Chief

nyone can be seriously injured
Aby careless use of flammable lig-

uids, such as gasoline. Most such
accidents involve boys and men ages
nine to 35. Though some are due to
curiosity, the China Lake Fire Division
says that most accidents are because chil-
dren and adults lack knowledge of the

Spring Bouquet. :

Nothing else cleans and

there is. Call

upholstery quite like a Rainbow; wet dust
can't fly, so Rainbow recycles only clean, sweet-
smelling air back into your home as you clean. NP
Mother Nature knows best. The Rainbow .
water—cleanm[gozslem is simply the most effective
y, and experience for yourself the
pure freshness of clean air.. and nothing else.

For more information contact

rainbow Cary Dabbs at 446-1910

explosive power of flammable liquids
and vapors. Under some circumstances
one gallon of gasoline is equal to 10
sticks of dynamite. Caution and care is
extremely important. This Fourth of July
use caution as you cook your holiday
meal.

Typically, accidents happen when
gasoline is used to clean or to start a fire;
mowers are refueled while hot; lighter
fluid is sprayed on an already burning

3
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barbecue; children play with matches and
gasoline; paint thinner is stored in a jar
and used in enclosed spaces; gasoline is
kept in a jar rather than an approved con-
tainer; and glue, hair spray and nail pol-
ish are used near heat or cigarettes.

When flammable liquids do ignite, it
is explosive, resulting in serious injuries.
Survivors often have permanent scars.
Remember to treat gasoline like dyna-
mite.

cleaned up, or that the faulty wiring on
your neighbor’s equipment is taken care
of, even if it’s not really your responsi-
bility. When you report unsafe condi-
tions or procedures that could lead to an
accident, it shows that you care about
your co-workers.

Resist pressure to be unsafe

It’s hard to resist peer pressure, espe-
cially when others want you to overlook
safety procedures to speed up production
or to engage in horseplay or other inap-
propriate behavior. We all want to be
liked and accepted by our co-workers.

But when you have to compromise
your own health and safety to gain accep-
tance, you haven’t gained much. In the
long run, doing the right thing will eam
their respect. And you will encourage
others who really want to prgctice good
safety procedures to join with you in
doing the right thing.

barbecue starter

Don’t store gasoline in enclosed areas
where pilot lights or other heat sources
might ignite it. Keep gasoline in an
Underwriters Laboratories (UL)-or
Factory Mutual (FM)-approved contain-
er with a tight-fitting lid.

Store in a well ventilated area. Never
bring gasoline into your house.

Don’t siphon gasoline by using your
mouth; use a hand pump.

Keep your gas can tightly sealed.

hard disk controller: Z200MHz just
200Mu:

buy a system,

stems

perf. EIDE hard disk drive & controller, 8MB EDO RAM,

== |.44MB drive, 1024x768x256-colors VGA NI monitor & high-performance
PCI Windows accelerator VGA card, 16X CD-ROM drive, dows
9§, Microsoft-brand mouse, enh. keyboard. 3-year, no-hassle parts &
labor warranty. Z00MHz is just $1,1§9 (or $38/mo. incl state tax),
| 166MH: is just $1,089, 1§0MH:z is $1,029, I33MH: is $999.
120MH:z avail. Cache: See inset. Upgrade from 8
When  you o 16MB $49, from 8 to 32MB $109.

] o  [TIEENY] In full tower case.
26 6MH: Pentium
Intel Processor-Based S |

True Intel Pentium® processor-based to—lbeHz system with PCI
bus makes these the fastest Pentiums. We offer a wide variety of cost-
effective ways to full performance including these stocked items:

 Upgrade to a new motherboard w/PCI high-performance EIDE
$389, 166MH: is just $319.
Pro is just $789. 266Mu:
I $1,339, 233mH: is $1,119. i
» * Complete system: Intel Triton motherboard w/X+ZGBhigh- -

Pentium II is just
 rack

ailable
parallel & two semT ports,

With these systems, l

Creative

Computer Store

fuinge? « 200vi Pentium Pro system as * aid/upgrade te:
ROM pack w/ above w/superfast PCI bus, 16MB EDO RAM, 16:; | 512K terminated
Encarta 97. Cp.ROM, super 14" NI monitor, X.6GB hard drive, ,!;""“"“‘"" for
MS Works, Windows 95, just $1,599. 3-year, no-hassle parts riton mother-
Writer, more, & labor warranty. Upgrade to 32MBRAM $69, Wi- :
just $59. nows NT Worksta. for just $139.
« 200M1: Pentium processor system with super 17"
monitor, as * above w/PCI bus, PCI EIDE controller, Stealth VRAM *Using your
2G3 hard drive, 16x CD-ROM drive, 32MB RAM, just $1,749. | modem or buy
« Cyrix 686 processor on a Triton motherboard configured | 2n  internal
same as * above with 8MB, 2 P20O processor, 16X CD-ROM, just | 33:6Kb/s for
$999, P166 is $969. Faster than correcponding Pentium. _Just869. |
«2606Mi: Pentium Il as * above w/§.16B 1o, 64MB
EDO RAM, 24X CD-ROM, PnP 32-bit SoundBlaster w/180Watt
ers, in full-aTx case, no monitor, for just $2,599. 233
| is $2,399. Add super digital 17" monitor, $279.
All: 3-year, no-hassle parts & labor warranty.

Computing Tec hnology s now to...

drive, only $19

3-year warranty on these systems.
If you do much computing, computer

251 Balsam St.  375-5744 Rlild speed pays for itself,
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Questions and answers page

NAVAIR commander continues with corporate communication effort

or those who were unable to attend
Fone of the meetings with NAVAIR

Commander VAdm. John A.
Lockard during his visit to the Weapons
Division in April, the following ques-
tions and answers are provided. Look to
the NAWCWPNS Public Affairs Home
Page for the complete set of questions
and answers at http://www.nawcwpns.na
vy.mil/~pao.

Q. Will China Lake be given lead on
any portion of missile development work
again? Are we destined to only contract
management?

The future of any weapons work does
not look promising at this time. Without a
war to fight or a substantial enemy to
worry about, it is difficult to muster any
support in Congress or elsewhere to
commit funding for missile development
work.

Q. Is technology work going to
remain somewhat independent or is it
going to become totally driven by the
programs?

We still have a B&P Program and the
Research Group to look into independent
concepts. However, we need to invest our
scarce resources in the areas where
there is the most potential for future
effort. The programs will certainly have
strong input to where these funds are
spent. The DRMB has also committed to
serious strategic planning. We are
spending a lot of time considering future
thrusts. We have created a new position
as executive assistant to devote full time
to the task of strategic planning. Our
planning for the future needs to be
directed and deliberate, not accidental.

Q. Does China Lake have a research
and development future? Are R&D ser-

vices going to be outsourced?

It is important to maintain a balance
between in-house R&D work and con-
tractor effort. An effective balance will
ensure that the best minds are working
on R&D.

Q. What is the advancement opportu-
nity at China Lake?

If you're talking about high grade
promotions, there is still opportunity for
those. However, the decision is not a
local one any longer, but a NAVAIR
Team decision that is highly dependent
on the CAO structure. Our activity com-
mander, RAdm. Chenevey, has input into

_ the process, but he is not the sole deter-

miner.

Q. We were told this was a working
level meeting. Why are there so many
top level management people in this
meeting?

I'm not sure which particular meeting
you may have attended. The geographi-
cal meetings were intended to include
employees al that site, while the general
meetings included people from all the
competencies. Each competency was
assigned a certain number of seats to
allocate as they saw fit. Most competen-
cy leaders tried to achieve a balance of
personnel from all levels of the organiza-
tion.

Q. With the tremendous cutback in
available funding in recent years it seems
like some tough choices need to be made.
I do not see, at my level, how the Navy
can continue to operate laboratories at
many locations and provide enough in-
house work to keep its technical person-
nel up to date in technology and leading
technology. Are there considerations
being made to combine the Navy labs?

How do you envision the 2000 structure
to operate?

A package has been presented that
recommends legislation be enacted to put
into force Vision 21. This would feed into
the next round of closure activities. We
will probably never see the Executive
Branch have that much power again (as
in '95). So, at this point Vision 21 is at a
political standoff and may not make it out
of Congress this year.

Q. What is the status of infrastructure
consolidation efforts within DoD? When
will Navy present a brief to its person-
nel? There seems to be little information
flowdown.

We are continuing to work at reduc-
ing our infrastructure. In NAVAIR we
have closed nine of our 18 facilities and
have aligned ourselves to be able to
defend our current size. The other ser-
vices and other systems commands with-
in the Navy have not done this to the
extent we have and will have to deal with
it in the future.

Q. We have been having more and
more success in partnerships with indus-
try, and you mentioned the major hubs
idea where duplication of effort is to be
avoided on the long term.

What is the feasibility of applying this
concept with top management partnering
inter-service to gain the synergism of the
various areas of expertise and demon-
strated capabilities and make better use
of these national resources to accomplish
the mission of DoD and satisfy the
requirements of the customer (fleet), e.g.
Edwards Air Force Base/China
Lake/Eglin Air Force Base/Redstone
Arsenal/Yuma Proving Grounds/ etc.?

As taxpayers we would all like to do

what you suggested above. However, as
the defense budget declines there isn't
enough money for all the organizations
you mentioned above to continue to do
the same amount of business as they do
today.

In partnerships someone has to give
up something which means lost jobs.
Each service wants to keep its mission
intact and not give up anything because
if they give up a little it will mean the
potential for closure or a reduced bud-
get.

The OSD S&T Reliance and T&E
Reliance programs are in place. They
have  implemented what you have
described at various levels of success.
For example, the Army now does the
majority of the gun work, the Air Force
does the majority of hard target pene-
trating fuze work, etc. Programs such as
Joint Stand Off Weapon (JSOW) and
Joint Direct Attack Munitions(JDAM)
also put partnerships in place and have
been successful.

But it has resulted in fewer jobs at
WD. Top level studies, such as Vision 21,
were put in place to address these issues
but even at that level politics has domi-
nated and Vision 21 is currently at a
stand still.

Q. Why is it we are paying for
NAVAIR’s move, when our budgets are
getting killed? Don’t the fleet’s require-
ments come first?

As painful as it may be, the fleet is
going to be impacted in some areas in
order to pay NAVAIR bills that are
required to continue operations.

If these bills are not paid, the conse-
quences to the fleet will be significantly
higher.

Readers give feedback on VAdm. Lockard’s ‘Over the Horizon’ column

“Program Teams and
Competencies — Partners for
Success,” February 1997

Feedback: Admiral, I have read with
great interest your “Over the Horizon”
article on “Partners for Success.” It hits
home to a concern I have about the
empowerment, trust, responsibilities and
authority that have been placed on IPT
leaders at disparate grade levels. In par-
ticular, the eight IPTs of the PMA-271 E-
6 Program are being led by one Navy
commander, five GS-14s and three GS-
I3s. All have the same level of responsi-
bility to the program manger, but the
trust, authority and empowerment of the
GS-13 IPT leaders is inhibited by civil
service regulations (e.g., making judg-
ments on peers/superiors performance)
and the lack of respect for journeyman
graded people when competing for
diminishing human resources. You will
recall that it has only been a few years
ago that the 3.0 and 4.0 competencies
made the journeyman-working-level a
grade GS-13 across the board. When the
IPTs were stood up, most were filled by
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existing O-5 and GS-14 ‘deputy for’ per-
sonnel and those that were not GS~l4s
were soon upgraded.

If the IPT concept is to flourish, it
must recognize the IPT leaders at an
equal pay grade regardless of whether
they are from a headquarters program
office, a NAVAIR competency aligned
organization, or a field activity (i.e., part-
ners for success), with equal trust,
responsibility and authority. [ solicit your
support to make this happen.

Response: IPT leaders are chosen
from those who have the knowledge,
skills and abilities, both management and
leadership, to perform a specific func-
tion. It is not predicated upon grade. IPT
leadership positions offer significant
opportunity for professional develop-
ment and growth and thus may lead to
the opportunity for promotion, but selec-
tion as an IPT lead is not and should not
be criteria for promotion. The lack of
respect you mention is a different issue
entirely. Program managers select the
IPT leaders, train them to do their jobs

#h s

amounts of authority and responsibility,
and trust and expect that the IPT leaders
will perform. If IPT leaders are being
impeded in accomplishing that tasking, it
is a matter that can be best addressed by
the program managers, not by unilateral-
ly upgrading IPT leader positions. Hope
this helps.

“Managing Information
Strategically — Getting the Highest
Return on our IT Investment,”
March 1997

Feedback: Admiral, | believe your
letter is right on target. As we develop
our new way of doing business, we must
also develop the automated information
systems required to change our business
practices...major decisions should be
based on the best alternative of several
alternatives. We must be able to model
alternatives, sometimes called “what if”
drills. We must be able to model alterna-
tives in budgets, acquisitions, mainte-
nance concepts, etc. We must all share a
common database so each team doesn’t
havc to reirwent thc WhCL] We must

know, as Deming taught, which 20 per-
cent of the process is causing 80 percent
of the problem...decision makers must
insist on this kind of data before acting.

Response: Thanks for passing on
some of your thoughts on IM. We must
get more “strategic” in our application of
information technology — to get the
most of our investment.

Feedback: Some good words in your
latest OTH, however, at least one tool is
missing from implementing the strate-
gies you outlined — the Internet. Too
many people still don’t have access to the
Internet.

It is our largest, single resource for
information and communication avail-
able today, and restricting its availability,
I feel, hampers productivity. I believe
everyone should be given the freedom to
use it productively.

Response: [ agree with you on the use
of the Internet and our development of an
intranet to accomplish something akin to
“outlook.” I think the plan is to work in
that direction as dollars and infrastruc-
ture allow, Thanks for the input.
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Avallable talent pool is a good thing for employees who have lost funding

By Pat Hollenbaugh
Missile Editor

¢ TP is a good thing, unemployment is a bad
? s thing...don’t confuse the two,” stated Tom
Curtis, ATP Program manager. This article is
the first in a series of articles intended to provide infor-
mation and bring better awareness to the Naval Air
Warfare Center Weapons Division personnel about what
the Available Talent Pool (ATP) Program is, and to pro-
mote the positive aspects of the program and people who
are in the ATP.

According to Curtis, NAWCWPNS has fewer jobs
than in the past due to the general drawdown in the Navy
and all defense programs. He continues to explain about
the program, “People who are in the ATP are good
employees who have lost their funded work through no
fault of their own.” This is an important message to get
across to people. Employees arcn’t placed in ATP
because they are poor performers, or because somebody
didn’t like them. It is because their program was com-
pleted, or the funding was cut or their technical area is
obsolete.

To enter the pool, all of the following criteria must be
met:

*The employee has been unfunded for two weeks or
more and this situation is likely to continue;

*The employee is available to accept new funded
work, likely in a new area;

*There are no performance or supervisory problems
(these must be dealt with elsewhere, not ATP);

*The home competency approves their addition to
ATP;

*A good quality resume is provided for the ATP data-
base;

*An ATP element is added to the employee and super-
visor performance plans.

The criteria for leaving the ATP requires one of the
following:

*A fully funded position is found;

*The employee is no longer available for new tasking;

*Performance or supervisory problems occur (must
maintain a level three performance rating); or

*Competency request.

The ATP program covers all competencies in NAW-
CWPNS. The graph entitled “ATP June Overview,” pro-
vides positive statistics of ATP placements. The message
is that the ATP program is helping put people to work.

“How far will these numbers go down, no one knows.
Our goal is to put unfunded people into funded jobs. We
are experimenting with a number of techniques, includ-
ing new placement policies, on-line employee informa-
tion for prospective employers, employee and manage-
ment support groups and so on,” Curtis continued.

“ATP does not contribute to your RIF vulnerability,
as some people believe. Being unfunded does, because
you don’t have the opportunity to earn higher perfor-
mance ratings, the number one criteria for determining
retention during a RIF for Demo employees. Being in the
ATP is an important mechanism to get you back into a
funded position so those ratings can be earned.”

Katie Smith, an active member of the ATP Employee
Council adds, “Personnel in the ATP Program get ratings
based on the type of work they do while they are on ATP.
Because they can take temporary assignments, they can
accept details, and they can perform assignments in an
above average manner while on ATP, this works to their
advantage at rating time.”

Also, adds Smith, “Every employee has a certain net-
work of people, usually made up of people in their work
area. A supervisor doesn’t belong to that network, they
belong to a management network. Employees can use
that network to their advantage in finding work. If man-
agers of employees within your network are looking for
someone to fill a position, and an ATP member is mak-
ing contacts through their network to find work, there is
going to be a point in time when they synch up.”

An important part of the ATP Program is the ATP
Employee Council. The council is chartered to pursue
any activities that will improve placement of ATP
employees, and to facilitate communication between
ATP employees, supervisors and upper management.
The council is a group of employees from the “pool” who
have volunteered to help improve the placement of their
fellow employees into funded positions. The council
meets at both sites regularly. “We want people who want
to help to be a part of the council,” Curtis said. “People

can come to complain, as long as they also agree to do
work.”

Tasks the council have undertaken include updating
the ATP data bases, developing an ATP internet home
page, developing job search techniques, arranging for a
resume class and running a “welcome wagon” for new
ATP members. The council is also in the process of
putting together an employee survey to learn more on
how to help.

Another important activity is the ATP Steering
Group. This group uses a teaming approach to discuss
general policy issues and develop a consensus among
upper management on ways to improve the program.
One of two major successes established by this group,
Curtis shares, involves putting a vacancy review policy
in place that gives ATP members first shot at evervy
vacancy announced at NAWCWPNS.

The second success occurred when the (Jcomptroller
agreed to a special cost center that allows sponsors to
hire ATP employees at a greatly reduced rate while the
employee is retraining for that new job. This lowers the
risk to sponsors, and allows the employee time to come
up to speed in their new work environment. If the con-
nection is successful, they convert back to a regular per-
manent employee.

A third group is planned for supervisors of ATP
employees. The kick-off will be a presentation to the
Supervisor’s Network in the coming weeks. Topics will
include placement techniques, performance plan modifi-
cations, training and so forth.

Tom Curtis can be reached at China Lake, Michelson
Lab, Room 1066, 939-4882; Point Mugu site, NAWCW-
PNS Headquarters Building, 36, Room 1029, 989- 7377.
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TROPICA
Baby Ball Pythons
Baby Columbia Boas
Baby Albino King Snakes |
Garders
132 Balsam * 3711177

Monday Thru Saturday * 11:00 - 6:00
Closed Sunday & Tuesday

200MHz MMX + 17"
Intel Pentium® Processor

Complete system with Triton mother-
board & 200MHz Pentium MMX processor,
$GB HDD, 32MB EDO RAM, §12K Pipe-
line burst cache, 1.44MB FDD, super 17" 1024x
768x256-color digital NI monitor &
high-perf. PCI VGA card, parallel &
% two serial ports, Z4X CD-ROM,
Windows 95, SoundBlaster 32
PnP, 180Watt powered speakers,
your choice of mid- or full-tower
[ e quality kbd, Microsoft-brand
(7 Ergonomic Mouse. 3~year, no-has-

¢ sle parts & labor warranty.
Z200MHz MMX system with su-
per 17" digital monitor just is $2,299, same
but Z&OGMH: is only $2,099.

Computing Technology's Do much

compuiting?
Computer Store [
251 Balsam St. RYATERE for itself.

RIDGECREST'S ONLY FULL
SERVICE, AUTOMATED CARWASH!

A gwision of Dunham Diversified Services, Inc

HEY RIDGECREST!!
YOU ASKED FOR IT, SO YOU GOT IT!
HANDWASHING IS
NOW AVAILABLE!

CARS: $10.00 * TRUCKS: $12.00
VANS: $14.00

141 S. China Lake Blvd. * 371-9419

251 Balsam St.

Top Kodak

one million pixels
Kodak's new DC-120: 1.2 million pixels (1280
x 960), color LCD viewer, motorized auto
focus zoom w/close-up mode, super software,
internal 12 to 20 images and PictureCard remov-
able memory slot. If you have been waiting. ...

@ 3979 in stock

High quality, low cost
m pictures you can
use instantly.

We rmrh for the DCI20 and the DC 50 when we
need a camera.

Computing Technology's

ComputerStore
3755744

In fact, photos perfect
to the human eye.
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Los Angeles Federal Executive Board

Five NAWCWPNS employees nominated for major service award

By Kathi Ramont
Staff Writer
o strengthen the management and
administration of federal
activities, improve

intergovernmental coordination at the
local level and promote a positive image
of the federal government, the Los
Angeles Federal Executive Board holds
a yearly awards program during Public
Service Recognition Week.

On May 7, Capt. Stan Douglass,
NAWS CO, along with nominees Susan
Read, an administrative officer for the
Fuze and Proximity Sensors Branch, and
Fire Division “partnership” team
members attended a ceremony in Hyatt
Regency in Long Beach for the 24th
Annual Distinguished Public Service
Awards Program. The partnership
members are Bill Bartholic,
International Association of Fire
Fighters Union Local F-32 president;
Carl Austin, union vice president; Ross
Davidson, assistant fire chief; and Wil
Simoneau, fire chief.

Read was nominated in the
Outstanding Accomplishment —
Individual Award category by her
supervisor, Dave Janiec, head of the
Fuze Senor Systems Branch in the
Guidance and Control Systems Division.
This award is presented to those
individuals who have achieved an
exceptional level of competence and
accomplishment within their specific
profession or assignment. Individuals
are evaluated on the basis of recognized
competence, performance and their
overall dedication to public service.

“l didn’t know until my last
performance review that I'd been
nominated,” said Read. “It’s quite an
honor and I was very surprised. I’ve had
incredible mentors in Dave and George
Teate. Dave allows you to take on more
work and then gives you credit.”

Janiec explained that Read has
consistently sought and excelled in
increasing responsibilities far above her
general classification and job
description. “She has brought passion
and excellence to numerous community
service endeavors, greatly enhancing the
image of federal employees in the
community,” he said.

Read functions as personnel,
administrative, facilities and equipment
manager, in addition to being the
financial manager-handling multiple
funding sources for the 69 assigned
personnel and eight engineering and
laboratory facilities. “Susan is always
proactive in managing funds, facilities,
equipment and most importantly
personnel issues,” said Janiec,

In 1992 NAWCWPNS began a
technical exchange work program with
Edwards Air Force Base. Read

volynteered to act as the administrative. ,

..... A

officer for the Manpower Initiative
Project. “She flawlessly coordinated the
administration of the project,” said
Janiec, “including acceptance of funding
from as many as 15 different Air Force
functions. This required experfise and
innovation in handling funds between
two organizations, functioning with
entirely different financial systems and
funding source types, each unfamiliar
with the other.”

She also requested instructor training
for the new Single Financial System,
because she wanted to thoroughly
understand the system and has gone on
to instruct others in the program.

When away from her AO and
business manager duties, Read is an
active volunteer. She has worked with
the Navy Hot Air Balloon Team, the
Combined Federal Campaign, the local
schools, Safe Graduation Committee and
helped found the High Desert Forum
Hockey League. She is also active in her
church, was a speaker at the most recent

Executive Order 12871 to reinvent
government, that labor and management
should change their confrontational
ways of doing business,” said Deem,
“the NAWS China Lake Fire Division
instituted a labor-management
“partnership” in June 1994. Prior to the
institution of the partnership, Fire
Division morale was at an all-time low,
and communication between
management and labor was adversarial
at best. There were six on-going unfair
labor practice (UPLs) claims filed by
labor and enough informal and formal
grievances to keep both groups fully
employed for months.

“Through great effort on the parts of
both labor and management, it was
agreed to conduct all business via a
“partnership,” utilizing a win-win
bargaining approach. Since the inception
of the partnership over two-and-a-half
years ago, there has not been one ULP
claim filed, nor one informal or formal
grievance filed. The ULPs and

NOMINEES—Members of the Fire Division parinership feam include Ross

Davidson, assistant fire chief; Carl Austin, IAFF Union vice president; VWil Simoneau,
fire chief; and Bill Bartholic, IAFF Union president.

Martin Luther King Jr. commemoration
and learned American sign language and
has used this skill at work, at church and
in the community.

In the past, Read has also been
honored with a Special Act Award, a
Tomahawk Block III Ordnance Section
Development Team Award, an Injection
Loader Facility Team Award and a
Commander’s Award.

She is married to Reg Read of the
Technical Library and has grown
children, John and Amy, and a son-in-
law, Kevin Self, whom she claims as
one of her own.

Partnership nomination

Bill Deem, head of the Safety
Division, nominated the Fire Division
members for the Partnership Award,
which is presented to individuals or
organizations who exemplify the true
spirit of partnership.

“In the spirit and concept endorsed by

grievances that were in the system at the
inception of the partnership were
rescinded.”

He continued, “Labor and
management now work closely together,
jointly providing input and making
decisions concerning budget, ‘training,
operational procedures, policy,
performance plans, etc. The process has
become so open that representatives of
labor can and do attend management
staff meetings, and members of
management are welcome at labor
meetings. In accordance with the
concept of partnership, business is now
conducted on the basis of what is in the
best interest of the overall Fire Division
operation and the government.

In addition, Deem said that labor has
agreed to take on additional tasks and
assignments, such as operating an
ambulance service, a willingness to
participate in community-interest

Susan Read
projects, such as fire prevention
education programs at the base
auditorium and public and private
schools. “They willingly staff fire
education and earthquake preparedness
information booths at several local fairs,
the Maturango Museum Junction Days
and Whiskey Flats Days in Kernville,”
he said. “They are working on a self-
help project of building a children’s fire
safety trailer. The time, effort, tools,
materials, fund-raising activities and
donation collection are provided by
volunteers from the labor association.
Labor is now using its money to support
community and civic functions, such as
food for the needy programs at
Thanksgiving and Christmas, donations
of clothing to the needy and barbecue
cookouts for groups from the local
command to thank them for their
support.”

Deem said that a clear sign
documenting the true partnership and
trust now predominant in the Fire
Division was the recent labor-
managemerit ‘contract negotiations. Past
contract negotiations have taken two to
three weeks of face-to-face adversarial
type bargaining.

The most recent negotiations
conducted in August 1996 were
conducted and completed in
approximately two-and-one-half hours
in one morning.

The trust and cooperation between
labor and management has evolved to
the point that the labor association voted
overwhelming to enter a Demonstration
Pay Project, explained Deem. “It is the
only union representing federal
employees that have entered a pay for
performance rating system.

“There are many organizations that
state they have a partnership between
labor and management,” said Deem.
“But the partnership at China Lake Fire
is a true partnership, based on trust,
understanding and a willingness to work
together in the best interest of the Fire
Division and the government.”
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American Heritage Celebration brought out crowd for food, fun and sun

DWELLING—American Indian-style tepee was on display at Solar
Park at the American Heritage Celebration Food Booth Day on June
12. Storyeller James Archufero, a local of American Indian
ancestry, was on hand to entertain and enlighten the children.

BARBECUER—Unidentified cook heats it up at the celebration while
little kids have a great time running around the park. “Maximizing
similarities, minimizing differences” was the theme for the week,
which also included training classes and MWR sporting events.

i i ; ‘_£I |
DISHIN’ IT UP—(Above| Gerry Baker, Earlene Moldenhauer, Jean Johanboeke and Kitty Reeve from
the Human Resources Department prepare a dish of Mexican tacos and a lemonade. Johanboeke said
in addition to this group of people, HRD management was also on hand to serve food. HRD took
second place in the booth decorating contest.

DEAL—/eff] Accordr’n_? to members of the comptroller’s rec committee, “we're all dealt a different set
of cards in the game of life.” Above, customers are about to be served chips and toppings. The
comptrollers took first place in the booth decorating contest.

PARTY!—A Jarge crowd came out on
a warm summer day to enjoy Food
Booth Day at Solar Park. According to
food booth day coordinator, Jeanie
Salyer, the event was a great success.

Photos by Janie McLaury
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reduced hazards, signature, cost, and environmental
impact: improved mechanical properties and aging sta-
bility: and ease of fielding, platform integration, demili-
tarization, reuse, and disposal. Quality-Ranking
Factor: Knowledge of energetic materials research
and development, and weapons safety systems engi-
neering (selectee should be a nationally and interna-
tionally known expert in energetic materials and
weapons safety system engineering); ability to perform

energetic materials and polymers design, synthesis,
and characterization based on understanding of physi-
cal and synthetic chemistry, and combustion/detonation
phenomena; ability to develop and utilize system safety
principles to evaluate, analyze, and identify hazards
associated with the design, tests, instrumentation,
and systems operation; ability to conduct system safety
hazard analysis, fault tree analysis, and IM THA to
support the fielding of weaponized energetic materials.

The incumbent must have the ability to meet the
mandatory DAWIA requirements for training,
experience, and education for Level Ill of the Systems
Planning, Research, Development, and Engineering
Career Field within 18 months of entering this position.
Incumbent must be able to obtain and maintain a
Secret Clearance. Promotion potential DP-3. Note:
Previous applicants need not reapply.

Note 4 applies.

APPLICATION PROCEDURES

Applications must be received at the Human Resources-Department (HRD) Reception Desk, at any site, no later than 5:00 p.m. on the closing date of the announcement. Applications
must be submitted for each vacancy. LATE APPLICATIONS WILL NOT BE ACCEPTED UNLESS ON APPROVED LEAVE, TDY, ETC., THE ENTIRE TIME THE ANNOUNCEMENT IS OPEN. Please
make a copy of your application for your own retention before you submit it. (Only applications with original signature and date wili be accepted.)

Submit a copy of your latest narrative performance assessment/appraisal of record with any application filed against a vacancy announcement. If the assessment/appraisal does not clearly state the
tasks/duties performed, attach a copy of your performance plan.

A supplemental narrative addressing your qualifications to each quality-ranking factor (QRF) is highly recommended. This information will be used to identify highly qualified candidates to be referred
for selection. Additional information will not be accepted after the closing date of the announcement.

When multiple-grade levels are advertised, applicants will only be rated for the lowest grade level indicated on their application that will be acceptable and higher grade levels for which they qualify.

Applicants may review the X-118 Qualification Standards at the China Lake Technical Library; at the Point Mugu Directorate/Department Resources Offices; or at any NAWCWPNS Human Resources
Department Office.

AREA OF CONSIDERATION INFORMATION

Applications will be accepted from current appointable employees at NAWCWPNS and, unless otherwise noted in the specific announcement, the tenant commands with approved cross-service
agreements. These include employees with career or career-conditional appointments; temporary employees with Veterans Readjustment Act (VRA) eligibility or reinstatement eligibility; handicapped
employees serving on an excepted Schedule (A) appointment, VRA employees, and temporary employees within reach on an OPM certificate (or equivalent). If a tentative selection is made from tenant,
VRA, or temporary applicants, the selection process cannot be completed until a waiver to the hiring freeze is approved by COMNAVAIR. Appointable persons include those with reinstatement eligibility,
those within reach on an OPM certificate, and those eligible for noncompetitive permanent appointment (e.g., VRA, handicapped).

NOTES

1. If selection is made below the full-performance lével, the selectee may be promoted to the next higher level(s) without further competition provided the following conditions are met: (1) OPM
requirements are met, (2) management determines the incumbent is performing at the higher grade level, and (3) there is work at the higher grade level to justify the promotion. PROMOTION IS
NOT GUARANTEED.

2. First-time supervisors and managers are required to serve a probationary period of 12 months. Those who do not satisfactorily complete the probationary period will be returned to positions of no
lower grade and pay than their former position.

3. Drug Testing Designated Position. An applicant tentatively selected for this position will be required to submit to urinalysis for illegal use of drugs prior to a final selection. (Exception: If the
position change is for 30 days or less or the applicant currently occupies a DOD testing designated position (TDP), no applicant test is authorized.) The selection is contingent upon a negative
drug test result and, thereafter, the selectee will be subject to drug testing on a random basis as the incumbent of a TDP. Further, all DON employees may be subject to drug testing under certain
circumstances such as reasonable suspicion and after an accident or unsafe practice. All individuals will have the opportunity to submit medical documentation that may support the legitimate use
of a specific drug to a Medical Review Officer. An applicant's test result will be provided to the selecting official and servicing Human Resources Office before a final selection is made. A verified
positive drug test result of a current DON employee will also be provided to the employing activity/command. g

4, This is a DAWIA (Defense Acquisition Workforce Improvement Act) Designated Position. P.L. 101-510 requires that all applications for DAWIA designated positions which are advertised be
evaluated utilizing a quality ranking factor (QRF) to determine the best qualified candidates. A supplemental narrative addressing the DAWIA QRF is highly recommended. Applicants wishing more
information on the DAWIA mandatory requirements and/or definitions of DAWIA career fields may contact the DAWIA representative within their Competency.

NOTE: Applicants selected for Critical Acquisition Positions will be required to sign a Tenure Agreement to remain in that position for at least a 3-year period.

5. Merit Promotion Positions for Point Mugu Site Vacancies. Applicants must meet all eligibility requirements (including, when applicable, time-in-grade and qualification requirements) within
30 calendar days of the closing date of the announcement.

GENERAL INFORMATION

The Naval Air Warfare Center Weapons Division is an equal opportunity employer. Selection will be made on a fully equal basis without discrimination. Selection will not be made on
non-merit reasons such as race, color, religion, sex, national origin, age, politics, marital status,physical handicap, or membership or non-membership in an employee organization.

All vacancies are subject to restrictions imposed by the DOD Priority Placement Program (PPP).

Incumbent must hold or be able to obtain the appropriate security clearance.

As of 1 August 1992, mandatory direct deposit/electronic funds transfer (DD/EFT) became the standard payment within DOD for pay of certain civilian personnel. Newly hired civilian personnel and
employees (not currently enrolled) who are selected for compétitive promotion, reassignment, transfer, etc., will be required to enroll in DD/EFT within 60 days. An asterisk (*) preceding an announcement
number indicates a modification has been made to the vacancy advertisement; please note indicated changes.

The NAWCWPNS Announcements and Human Resources Department Information are published by the PAO on the Thursday before payday. Copies of the insert are provided to
the Albuguerque and White Sands sites. Personnel at China Lake, Albuquerque, and White Sands may send items for the Announcements to Code 750000D, Attn: Barry
McDonald, FAX 939-2796 (DSN 437-2796) or via QuickMail (CL NAWC WIDE NS name server in the CL MAINSITE zone). Personnel at Point Mugu may send items for the
Announcements Section to Code 750000E, Attn: Pat Hollenbaugh, FAX 989-1785 (DSN 351-1785). Items included in the Human Resources Department Information Section. are
provided by the Civilian Personnel Division, Employee Development Division of the Human Resources Department. The deadline for all submissions is Wednesday at 1700,8
working days prior to the alternate Thursday publication date. Note: All inputs MUST include the sponsor’s code and phone number. Any questions or issues pertaining to this insert
may be addressed to Ron Rogers at 989-3997 (DSN 351-3997), FAX 989-9846 (DSN 351-9846).
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NAVAL AIR WARFARE CENTER WEAPONS DIVISION

ANNOUNCEMENTS

ALL NAWCWPNS SITES GENERAL ANNOUNCEMENTS

NEW NAWCWPNS INTRANET WEBSERVER

You can now visit the new NAWCWPNS INTRAnet web
site located at http://on-site.nawcwpns.navy.mil. The
NAWCWPNS Intranet web site can only be accessed by
addresses from chinalake.navy.mil (TCP/IP addresses of
129.131.xxx.xxx), mugu.navy.mil (TCP/IP addresses of
143.113.0xx.xxx), nawcwpns.navy.mil (TCP/IP addresses
of 206.37.206.xxx), and our local FDDI users (TCP/IP
addresses of 199.211.xxx.xxx).

The old NAWCWPNS Intranet site at www1.china
lake.navy.mil (also known as www.chinalake.navy.mil
and www1.vislab.navy.mil) has been replaced by
on-site.nawcwpns.navy.mil.

The NAWCWPNS internet can still be found at
http://www.nawcwpns.navy.mil and is accessed by the
WORLD.

(For those of you who have been wondering what
happened to EarlyBird, you can navigate to their page
from the Intranet, General category, News link and also
from the Internet, NAWCWPNS WWW Resources link.)

We encourage you to contact us. We can provide you
with links to your already existing web pages and/or build
pages for you on a cost-reimbursable basis. Send your
comments and suggestions to us at web.admin@ mail.chi-
nalake.navy.mil.

XEROX COPIER MAINTENANCE CONTRACTS

The Information Management Department's Acquisition
Support Branch (Code 721200E) has a consolidated
contract for maintenance and repair of Xerox (only) copiers
for Point Mugu and China Lake. The copier must be on
the contract for on-call service. This is not a mandatory
contract, but was initiated to provide primary or alternative
service support. An administrative fee will be added to the
monthly charge.

Code 721200E is currently preparing the new FY98
purchase order to include any new additions to the
contract. It is anticipated that the period of performance
will be effective from 1 October 1997 through
30 September 1998. Requests to be included in the
purchase order must be submitted by 30 July 1997. The
deadline is firm.

The next opportunity for changes to the contract will be
in January 1998.

To add a copier to the contract, contact Jim Reynolds at
Point Mugu (Code 721200E), (805) 989-3626 (DSN
351-3626). The alternate contact is Linda Dailey at China
Lake (Code 721200D), (760) 939-7283 (DSN 437-7283).

SCHOLARSHIPS FOR MAIL HANDLERS HEALTH
INSURANCE ENROLLEES AVAILABLE

If you are enrolled in Mail Handlers health insurance,
you had to pay a fee to become an associate member
of this postal union. If you are an associate member
and have been for at least 2 years, your dependents may
qualify to apply for educational scholarships.

Qualified applicants must be a legal dependent of the
member, (1) graduated or scheduled to graduate (current
semester from an accredited high school or attending an
accredited college), (2) maintained a grade point average
of 2.5 or above in academic subjects, and (3) been accept-
ed at an accredited institution of higher education or
presently attending college.

Applicants must provide transcripts, write an essay, and
provide letters of reference, etc.

For more information, call Peggy Topham at Point
Mugu, 989-3323, or Leora Fields at China Lake, 939-2018.
We will send you an announcement from Mail Handlers
with more details and information on how to request the
application. The application and all required documenta-
tion must be postmarked by 11 July.

TSP INFORMATION

9 June 1997

Barclays Equity Barclays U.S.
Months C Fund Index Fund _ F Fung* Debt Index Fund G Fund
1992 (Jan. - Dec.) 7.70% 7.61% 7.20% 7.37% 7.23%
1993 (Jan. - Dec.) 10.13% 10.10% 9.52% 9.74% 6.14%
1994 (Jan. - Dec.) 1.33% 1.32% (2.96%) (2.96%) 7.22%
1995 (Jan. - Dec.) 37.41% 37.62% 18.31% 18.49% 7.03%
1996 (Jan. - Dec.) 22.85 22.98% 3.66% 3.73% 6.76%
1996
June 0.38 0.38 1.34 1.35 0.57
July (4.39) (4.42) 0.27 0.27 0.58
August 2.07 21 (0.18) (0.17) 0.58
September 5.60 5.63 1.72 1.74 0.58
October 2.74 2.76 2.21 222 0.58
November 7.54 7.57 1.69 1.71 0.53
December (1.97) (1.98) (0.93) (0.92) 0.53
1997
January 6.22 6.25 0.30 0.30 0.56
February 0.79 0.80 0.24 0.25 0.51
March (4.13) (4.11) (1.11) (1.11) 0.57
April 6.00 5.99 1.49 1.50 0.58
May 6.07 6.08 0.94 0.95 0.58
Last 12 months 29.29% 29.46% 8.22% 8.31% 6.97%

Percentages in ( ) are negative.
*Through 1990, the F Fund was invested in the Barclays Bond Index Fund.

The C Fund is invested in the Barclays Equity Index Fund, which tracks the S&P 500 stock index. The F Fund is invested
in the Barclays U.S. Debt Index Fund, which tracks the Lehman Brothers Aggregate bond index. The G Fund is invested in
special issues of U.S. Treasury securities. :

The monthly C, F, and G Fund retums represent net earmnings for the month, after deducting of accrued administrative
expenses. The C and F Fund returns also reflect the deduction of trading costs and accrued investment management fees.

The C, F, and G Fund monthly returns are dollar-weighted; they reflect net earnings on the changing balances invested
during the month. The C, F, and G Fund returns for the last 12 months assume, except for the crediting of earnings,
unchanging balances (time-weighting) from month to month and assume eamings are compounded on a monthly basis.

The C and F Fund retumns vary from the Barclays retums because of expenses and changing balances in the C and F
Funds. The Barclays returns are time-weighted; they assume constant dollar balances invested during each month and
throughout the period.

Future performance of the three funds will vary and may be significantly different from the returns shown. See the
“Summary of the Thrift Savings Plan” for detailed information about the funds and their investment risks.

TSP Open Season runs through 31 July. Changes are effective at the beginning of the first pay period in July (6 July).
TSP-1s are available from your Administrative Office or from HRD. You should have received an updated pamphlet in the
mail.

TSP now has a web site where you will find current TSP interest rates and downloadable publications and forms:
www.tsp.gov.

The interest rate for loans approved in May is 6.875%. For funds to be disbursed in June, the complete
package must reach the TSP Service Office by 7 July.

Account balances will be available through the ThriftLine after the seventh business day of the month. To obtain your
account balance, call (504) 255-8777.

Note: The Program Manager for TSP for both sites is Peggy Topham; at Point Mugu call 989-3323; at China Lake call
939-2574.
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UNIVERSITY OF TENNESSEE MASTERS DEGREE PROGRAM

The summer term for the University of Tennessee Space Institute (UTSI) master's degree program began on 5 June; the last day registration will be accepted at Tullahoma,
Tennessee is 30 June. If you are not enrolled in the program, now is the time to complete that process. A master of science degree in Aviation Systems is offered to individuals
who have a bachelor's degree in engineering or science. If your bachelor's degree is in another field, you can be admitted to the program on a probationary status. Videotaped
courses are available to students enrolled at China Lake and Point Mugu. The tapes can be viewed by students in the comfort of their homes.

Test pilot school graduates receive up to 12 hours of credit, enabling a student to complete a master’s degree by taking four to five courses and 6 thesis hours to complete
degree programs. The following is the tentative summer schedule:

AS 510A Special Topics: Introduction to Aircraft Structures. By: Dr. Solies
AS 510B Special Topics: Meteorology. By: Dr. T. Dwayne McCay

AE 422 Aerodynamics. By: Dr. F. Collins

IE 405 Engineering Economy. By: Dr. Bontadelli (UTK)

EM 536 Project Management. By: Dr. Claycombe (UTK)

EM 542 Design of Experiments. By: Dr. Hailey

For more information, text titles, or registration forms, contact the area representat.ive at (760) 927-8874 or (760) 499-9101. You can also stop by our office in the Family Service
Center, Office C, on Tuesdays and Wednesdays from 0900 to 1200.-

WRITING AND EDITING SERVICES

TID's writer/editors are available to help you with your
formal and informal reporting requirements. We can
do anything from a fast read-through to a thorough
edit of your report, or we can generate the report
for you. To obtain a free estimate or obtain further
information, contact Ramona Bernard at 939-3740
(DSN 437-3740).

MAMMOGRAPHY SCREENING

The Wellness Program (Code 731000D) will sponsor a
mammography screening for NAWC/NAWS-China Lake
employees and their spouses. Valley Technological
Services (VTS) will have their mobile mammography unit
in front of the Administration Building on 16 and 30 July.
The cost of the x-ray exam is $65. Participants must be
at least 35 years old to participate unless referred by a
physician. VTS is accredited by the American College of
Radiology.

To schedule an appointment, call (800) 458-3385.

CHINA LAKE TOASTMASTERS COMMUNICATIONS
AND LEADERSHIP PROGRAM

Toastmasters is an ongoing program covering public
speaking, preparing and-giving presentations, organizing
and conducting meetings, parliamentary procedure,
impromptu speaking, and much more.

Start at your convenience and proceed at your own
pace, because this program is conducted in a supportive
atmosphere.

The program is held at the Training Center, Room 114,
every Thursday from 1830 to 2000.

For more information, call Carl Von Elm at 377-5768.

CHINA LAKE

at 939-3805 or Jeannie Denson at 939-3705 by 14 July.

ANTONIO “TONY"” SCHULTZ

Antonio “Tony” Schultz has retired after more than 31 years of federal service. A retirement luncheon will be held
in his honor at Nickoletti’s on 16 July at 1115. For reservations, presentations, or gift donations, contact Lydia Groat

for details.

China_Lake_Center@cts.db.erau.edu

EMBRY-RIDDLE AERONAUTICAL UNIVERSITY OFFERS CLASSES
AND A DEGREE PROGRAM AT CHINA LAKE

Embry-Riddle Aeronautical University (ERAU) offers programs leading to a master’s degree in Aeronautical
Science with a Management focus or a bachelor’s or associate's degree in Professional Aeronautics.

ERAU offers five 9-week terms each year and credit is available for military experience, making your educational
goals easily achievable. The next term begins the week of 4 August.

ERAU also offers teaching opportunities for those interested in sharing their knowledge. Contact the ERAU office

A representative is available on Mondays, Tuesdays, and Wednesdays from 0900 to 1630 for registration
and counseling at the Family Service Center, Office B. For more information, call 927-3649 or email:

HEPATITIS “C” SUPPORT GROUP

The Employee Assistance Program (EAP) at China
Lake recently began a Hepatitis Support Group, which
meets weekly on Center. Anyone interested in participat-
ing or wanting further information can contact Bernard
Maki, Group Facilitator, at the EAP Office at 939-2480.

On-25 March, USA Today reported that “almost
4 million Americans are carrying a little-known, sometimes
deadly disease, and most of them don’t know it. Hepatitis

‘C’ virus can be acquired years before it causes symptoms
and may lead to debilitating fatigue, cirrhosis, liver cancer,
and/or death. Doctors can't predict with certainty how it
will progress in any individual but about 80% of patients
with this virus develop chronic liver disease. This disease
may be mild and progress slowly or be serious
and progress rapidly. Only about 25% of the individuals
infacted respond to even the best treatments available.
There is no vaccine.”

CIVILIAN EMPLOYEE ASSISTANCE PROGRAM
(CEAP)

Getting help when you have a problem can be a
problem. Do you know there is someone you can talk to if
you or someone in your family is having difficulties? CEAP
services are free and may be used before, during (on
administrative leave), or after working hours. Family

POINT MUGU

members, self-referrals, and supervisory referrals are
welcome. The program is located in Bldg. 211 (first floor).
The CEAP has a separate exterior entrance on the Wood
Road gate at the end of Bldg. 211. All interviews are
confidential. For further information, call Paul Sanchez at
989-7708/8161 or Colleen Smith at 989-3225.

LABOR REPRESENTATIVE FOR
BARGAINING UNIT EMPLOYEES
The exclusive labor representative for the bargaining
unit employees of NAWCWPNS Point Mugu is the National
Association of Government Employees (NAGE). The local
R12-33 President is Rev. Louis W. Rogers, located in
Trailer 10097; he can be reached at 989-1374 or at
nager1233@earthlink.net.
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branch management and employees. The incumbent
will deal with DOD and NAWCWPNS correspondence
and secretarial policies and procedures, planning
coordinating, and prioritizing tasks. Responsibilities
include making purchases using Bankcard, SPEDI, and
small purchase procedures; assisting with the develop-
ment, testing, and training of a timekeeping system
upgrade project; maintaining records, and ensuring
correct job order number assignments; preparing travel
orders and voucher, and making travel arrangements;
performing system administration functions for automat-
ed personal computer data backup system; collecting,
organizing and performing follow-up on data relating to
personnel, budget, financial management, security,
facilities, and safety; and initiating distribution for
branch correspondence, travel, and procurements,
ensuring appropriate routing and follow-up. Position is
located at the Electronic Combat Range and follows a
four,10-hour day, 0630-1630 work week schedule.
Quality-Ranking Factors: Knowledge of Macintosh
computers and required software including Word,
Excel, Filemaker Pro, and PowerPoint, abbreviated and
small processes, of ADP security requirements, and
property management regulations and procedures.
Secret clearance is required.

Note 1 applies.

No. 82-092-JJ7, Social Service Representative, DA-
187-1, Family Service Center, Code 8J0000D.
Opening Date: 6-26-97. Closing Date: 7-3-97. Area
of Consideration: China Lake. Selecting Official:
Joan Telles, 927-1545. HRD Contact: Jean
Johanboeke, 939-8135. Permanent Change of Duty
Station Authorization: No. Summary of Duties:
Incumbent serves as China Lake Relocation Counselor
for the Congressionally mandated Relocation
Assistance Program (RAP), which assists military
personnel and their family members with issues associ-
ated with relocation between duty assignments,
ensures that all RAP functions occur in an appropriate
and timely manner, runs onsite loan closet, is responsi-
ble for quarterly updates to SITES and maintenance
and distribution of Welcome Aboard packages.
incumbent must provide accurate and timely data to
management (including BUPERS), manage program
budget, and schedule and present classes and
briefings to various audiences on all aspects of
relocation. Quality-Ranking Factors: Screen-Out
Element: Experience with IBM and Macintosh
programs (WordPerfect, Microsoft Word, Filemaker,
and Excel); experience in giving presentations and
briefings; and ability to manage a program budget.
Promotion potential to DA-3, but not guaranteed.

Note 1 applies.

NAWCWPNS

No. 20-002-NR7, Senior Office Manager/Executive
Office Manager, DG-0303-03/04, Code 200000D,
Contracts Competency—Area of Consideration:
NAWCWPNS. Duty Station: China Lake. Opening
Date: 6-26-97. Closing Date: 7-10-97. Selecting
Official: CDR G. G. Gustafson, (760) 939-3801. HRD
Contact: Nancy Robinson, (760) 939-8106.
Permanent Change of Duty Station Autherized: No.
Summary of Duties: The incumbent functions as the
NAWCWPNS 2.0 Competency Office Manager and
personal assistant to the Director of Contracts, the
Associate Director, and the Senior Technical Associate.
Is the key person responsible for originating and
processing various administrative actions, in addition to
performing research and making decisions on more
complex administrative issues. Is responsible
for documenting Competency Office processes
and training department personnel in each process;

reviewing, prioritizing, and coordinating actions coming
into the Competency, directing them to the appropriate
manager, and ensuring follow-up to meet deadlines.
Effectively relays Competency Head's/Associates’
decisions to subordinate organizations, independently
coordinates office manager support efforts across both

_sites, and maintains contact with all levels of manage-

ment and employees within NAWCWPNS as well as
other government representatives (e.g., NAVAIR, ASN,
NAVSUP, etc.) and contractors. In many cases, the
person in this position is the first contact for others
trying to reach Contracts Competency management
and employees. Knowledge of and proficiency with a
PC computer is desirable. Quality-Ranking Factor:
Skill in applying administrative policies and procedures;
ability to compose correspondence and/or to prepare
nontechnical reports; ability to interface effectively with
personnel at all organizational levels; and ability to train
clerical personnel, Full-performance level of this posi-
tion is DG-4.

Note 1 applies.

No. 52-015-DWE97, Supervisory Electronics
Technician, DP-856-3, Code 522600D, Metrology
Branch, Metric and TSPI Division, Pacific Ranges
and Facilities (PR&F) Department, Test and
Evaluation Competency. Area of Consideration:
NAWCWPNS. Opening date: 6-26-97. Closing
date: 7-10-97. Selecting Official: John Denson,
(760) 939-6400 (DSN 437-6400). HRD Contact:
Diana Eggleton, (760) 939-8111 (DSN 437-8111).
Permanent Change of Duty Station Authorized: No.
Summary of Duties: The incumbent is head of the
Metrology Branch and concurrently serves as the Navy
Program Manager to the RAJPO GPS Program. The
Branch is responsible for providing metrology services
for the China Lake site and for providing RAJPO GPS
and radar beacon test support to Land Range and
ECHO Range organizations. Ability to obtain and hold
a Top Secret clearance. Quality-Ranking Factor:
(1) Knowledge of metrology, radar test and evaluation
systems, and Global Positioning System technology.
(2) Supervisory Quality-Ranking Factor: Ability to
lead a technical team, apply EEO/affirmative action
principles in making employment decisions, and
communicate both orally and in writing. (3) DAWIA

Quality-Ranking Factor: Ability to meet mandatory .

DAWIA requirements for training, experience, and
education for Level Il of the Program Management
Acquisition Career Field within 18 months of entering
the position.

Notes 2 and 4 apply.

No. 82-094-ML97, Air-Conditioning Equipment
Mechanic, WG-5306-10/11, Code 834700D.
Construction/Maintenance Utilities Division, Public
Works Department. Area of Consideration:
NAWCWPNS. Opening Date: 6-26-97. Closing
Date: 7-10-97. Selecting Official: Jerry Austin,
939-4070. HRD Contact: Shirley Hauser, 939-2883.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Incumbent will be responsible for
a variety of complex operations and functions in sup-
port of installation, modification, maintenance and
repair of refrigeration and air-conditioning equipment
and components. Starts and adjusts for proper
operations; repairs and overhauls refrigeration and
air-conditioning plant components by dissassembly,
inspection, and replacement of defective parts and
reassembles. - Equipment includes larger and more
critical centrifugal, absorption, rotary screw, and
reciprocating types of chilled-water air-conditioning and
industrial processing systems, cooling towers, and
related components ranging from 50 to 500 tons.
Must be knowledgeable in troubleshooting, repair,
and adjustment of industrial low-ambient and high-
temperature test ovens to meet desired critical test

parameters. Installs, maintains, and repairs gas,
electric, and steam heating units. Installs, modifies,
and repairs refrigeration systems by positioning
compressors, piping, tubing, motors, condensers,
humidifiers, evaporators, heaters, and other
components. Installs, modifies, and adjusts various
types of pneumatic, electric, or electronic primary
and/or auxiliary control mechanisms to meet desired
temperature setpoints. Performs tasks and duties of a
more complex nature than that normally expected of a
journeyman refrigeration and air-conditioning mechanic.
Quality-Ranking Factor(s): Screen-Out Element:
Candidate must possess and submit a copy of current
EPA certification in conjunction with refrigerant recovery
in order to be rated eligible and receive further consid-
eration. Technical Factor: (1) Knowledge of and
experience with chill-water systems and centrifugal
compressors. Full-performance level is WG-11, but is
not guaranteed. Note: An external recruitment ad is
running concurrently with this announcement. If you
are not employed by the Federal government and wish
to apply for this position, see Announcement Number
DE-834700D-97-34 posted in Room 100 of the HRD
building.

Note 1 applies.

NATIONWIDE/CURRENT APPOINTABLE CIVILIAN
EMPLOYEES

No. 4B-001-RP7, Research Chemist, DP-1320-3,
Code 4B3100D—Area of Consideration: Current
appointable civilian employees nationwide. Opening
Date: 6-12-97. Closing Date: 7-10-97. Selecting
Official: J.M. Hoover, (760) 939-1645. HRD Contact:
Robert Peoples, (760) 939-8120. Permanent Change
of Duty Station Authorized: Yes. Summary of
Duties: This position is located in the Combustion
Research Section, Engineering Sciences Branch,
Research & Technology Group. Incumbent will formu-
late and execute interdisciplinary research, develop-
ment, and hazards assessment programs addressing
energetic compounds/materials and weapon systems
safety engineering. The incumbent will perform the syn-
thesis, characterization, and formulation of energetic
ingredients, and will transition research efforts to scale-
up and testing programs. Incumbent will formulate and
execute fundamental and applied research projects to
predict/model (using analytical and empirical computer
codes) and characterize the performance, hazards,
mechanical behavior, vulnerability, and environment
impact of energetic materials formulations for weapons
applications. The incumbent will perform system safety
hazard analysis, fault tree analysis, and insensitive
munitions (IM) threat hazard assessment (THA) to sup-
port the fielding of weaponized energetic materials.
The incumbent will utilize available reference databas-
es such as Navy Lessons Learned, Naval Safety
Center, NATO Insensitive Munitions Information Center,
and contractor historical files. The incumbent will
develop methodology for the advancement of THA and
other hazards-related tools. Incumbent will prepare IM
waiver packages and provide technical presentations to
the Weapon System Explosives Safety Review Board
in support of weapons certification. Incumbent will pre-
pare technical documentation (publications, patent dis-
closures, presentations, reports, etc.), and maintain
communications with the Naval Air Systems Command
science and technology community regarding energetic
materials research, development, testing, and evalua-
tion (RDT&E), and weapon system safety engineering.
This energetic materials RDT&E and systems safety
engineering is part of national and international efforts
to provide revolutionary improvements in the perfor-
mance of propellants, explosives, and pyrotechnics
while meeting all other desirable attributes such as
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organization change dynamics. This course meets
the mandatory 40 hours training requirement for new
supervisors as well as provides update information for
more experienced supervisors.

To enroll, contact Lori Ryser-Warrick at 939-2686.

CONTRACT MANAGEMENT FOR NAVAIR ACQUISI-
TION FORCE PERSONNEL (40 hrs.)

8-12 September; Monday-Friday, 0800-1630; Training
Center, Room 104B, Point Mugu. By: AMI

This course meets the requirement for certification as a
Contacting Officer's Representative. This 5-day course is
designed to acquaint technical personnel with the DOD
acquisition process and to emphasize the importance of
engineers, quality personnel, specification writers, and
requirements determinators in procurement and contract
administration. It reinforces the role of technical personnel
both before and after the contact is awarded. Note: The
cost of the class is $300 per person; a job order number is
required.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Mary Glasmann, Code
733000E. For further information, call (805) 989-3984
(DSN 351-3984).

CREATIVE THINKING AND PROBLEM SOLVING
(16 hrs.)

15-16 September; Monday-Tuesday, 0800-1600;
Training Center, China Lake. By: Teri Mahaney,
Supertraining

Students will learn the current theories of how the brain
“thinks” and will experience their own unique “thinking”
style. They will learn and practice several creative
problem-solving exercises to stimulate the thinking process
and develop usable skills for everyday working and living.

To enroll, call Lori Ryser-Warrick at 939-2686.

EFFECTIVE TECHNICAL PRESENTATIONS/BRIEFINGS
(32 hrs.)

15-18 September; Monday-Thursday, 0800-1600;
Training Center, Point Mugu. By: Communications
Skills Company, Inc.

Note: This course is designed for personnel in the
technical community and is required for Junior
Professional Program participants hired in FY97 and
SEDP personnel entering the SEDP in FY96.

This course is designed to prepare the participant to
meet the special demands of the formal professional
presentation or briefing during which a presenter—usually

in a large conference room or auditorium setting—
addresses a group of fellow professionals to give them
detailed information about a problem, proposal, plan,
research project, etc. .

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Felicia Nickelberry, Code
733000E. For further information, call 989-3980 (DSN
351-3980).

SATELLITE COMMUNICATION (8 hrs.)

16 September; Tuesday, 0800-1630; Training Center,
China Lake.

18 September; Thursday, 0800-1630, Training
Center, Point Mugu.

By: ADAMY Engineering

This is a practical course that presents technical insight
into satellite communication. The scope of the course
ranges from applications to orbits, to system design to
performance calculations. It describes hardware, software,
and processes in graphical rather than mathematical
terms. In addition, easy-to-use formulas, nomographs, and
calculation techniques that allow the trade-off of applica-
tion constraints, such as information rates versus link per-
formance, will be addressed. In-class exercises will be
used to calculate performance in two realistic communica-
tion satellite applications.

To enroll at China Lake, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy Wiederhold,
Code 733000D. For further information, call 939-2359
(DSN 437-2359).

To enroll at Point Mugu, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Felicia Nickelberry,
Code 733000E. For further information, call 989-3980
(DSN 351-3980).

CAREER PLANNING WORKSHOP (16 hrs.)

16-17 September; Tuesday-Wednesday, 0800-1630;
Training Center, China Lake. By: Marion Lapan

This workshop introduces the participants to key
job change and enrichment stratagies. Participants will
identify personal interests and strengths and analyze their
current job and career aspirations. With this information,
the participant will develop a career action plan and exam-
ine the latest job search strategies and techniques (e.g.,
personal marketing/networking, job market search, and
interviewing skills).

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Dorothy Wiederhold, Code
733000D. For further information, call 939-2359 (DSN

437-2350).

TEAM DEVELOPMENT TRAINING (16 hrs.)

16 and 23 September; Tuesdays, 0800-1600;
Training Center, Point Mugu. By: Jace Overgaauw,
Skopos Consulting.

Note: This class will meet on two consecutive
Thursdays.

Successful teams work as hard on their group dynamics
and team processes as they do on the tasks they
have been assigned. Working together cohesively and
effectively can be a challenge. This course provides the
basic ingredients to set up and maintain an effective and
productive team. As organizations begin to depend
on effective teamwork to achieve results in constantly
changing environments and markets, the tools and
processes used by teams to perform successfully become
increasingly critical. This course provides a highly interac-
tive and enthusiastic learning experience for intact and
cross-functional teams, and individual participants
who desire to strengthen their ability to understand and
influence teamwork.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Marcy Acosta, Code 733000E.
For further information, call 989-3992 (DSN 351-3992).

NAVY SYSTEMS ACQUISITION (32 hrs.)

23-26 September; Tuesday-Friday, 0800-1600;
Training Center, Point Mugu. By: AMI

Note 1: This is a required course for SEDP enrollees.

Note 2: This class fulfills the DAWIA requirement for
ACQ101 for a Level 1 certification or subsidiary career
field.

This class was designed to provide the participants with
a comprehensive understanding of how the Department of
the Navy (DON) conducts systems acquisition. The course
introduces participants to the system acquisition environ-
ment in the federal government, Department of Defense
(DOD), and DON. Building on that fundamental
knowledge, DOD and DON system acquisition policy and
procedures are discussed specifically. ' The course focuses
on the unique way that the DON is organized to conduct
systems acquisition. Case studies allow the participants to
apply many of the concepts, principles, and procedures
described during classrcom presentation. The course
gives the student the essentials of program definition and
planning, acquisition strategy, and funds management
including DOD and congressional activities, contracting,
cost, and schedule monitoring and reporting, and the
organizational execution of the program.

To enroll,, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Felicia Nickelberry, Code
733000E. For further information, call 989-3980 (DSN 351-

. 3980).
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HUMAN RESOURCES DEPARTMENT INFORMATION

The Human Resources Department (HRD) Information Section is intended to provide timely HRD information to NAWCWPNS
personnel. Any questions or issues pertaining to this section may be addressed to Ron Rogers, Code 733000E,
(805) 989-3997 (DSN 351-3997), FAX 989-9846 (DSN 351-9846).

LABOR/EMPLOYEE RELATIONS TEAM NEWS

LEAVE DONORS NEEDED

The employees listed below have been approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because
of personal or medical emergencies and anticipate being in a leave-without-pay status for at least 24 hours. Employees who wish to help a leave recipient may donate annual leave to
the employee by submitting a completed OP Form 630-A (Request to Donate Annual Leave to Recipient) and a copy of current Leave and Earnings Statement. OP-Form 630-A
is available at Administration Offices at Point Mugu and Telmart at China Lake. Completed forms for Point Mugu may be mailed to Estela Padilla, Code 731000E; forms for China Lake

CIVILIAN PERSONNEL DIVISION NEWS

MERIT PROMOTIONS
CHINA LAKE

No. 4J-007-RF7, Senior Officer Manager, DG-303-

2/3, Code 4J5000D, Concept Analysis, Evaluation:

and Planning Department, Weapons and Tactics
Analysis Center (WEPTAC)—Area of Consideration:
China Lake. Opening Date: 6-26-97. Closing Date:
7-3-97. Selecting Official: J. C. Churchill, (760) 939-
2353. HRD Contact: Kay Behrmann, (760) 939-2736.
Permanent Change of Duty Station Authorized:
No. Summary of Duties: Incumbent provides secre-
tarial support to the Head, Weapons and Tactics
Analysis Center, and Head, Modeling and Simulation
Division. Performs the full range of secretarial support
duties including answering phones and greeting
visitors; processing stubs; timekeeping duties;
~originating and preparing correspondence; reviewing all
correspondence to ensure appropriate content,
grammar, and formatting; preparing, processing, and
performing electronic retrieval of messages; making
travel arrangements; arranging meetings; coordinating

official visits; maintaining Division classified library; and
providing general personnel support as required.
SPEDI or Bankcard experience is desirable, but not
required. Quality-Ranking Factors: Knowledge of
and proficiency in operating the Macintosh computer
using Microsoft Word, PowerPoint, Excel, Meeting
Maker, and Filemaker Pro to create and maintain
tracking databases. Must be able to obtain and
maintain a Secret clearance. Full-performance level of
this position is DG-3.

Note 1 applies.

No. 472-009-GB7, Office Manager, DG-303-1/2, G&C
Systems Division, Signal Processing Development
Section, Code 472120D—Area of Consideration:
China Lake. Opening Date: 6-26-97. Closing Date:
7-10-97. Selecting Official: Mick Benton, (760) 927-
1828. HRD Contact: Kay Behrmann, (760) 939-2736.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Incumbent will serve as the
Office Manager in support of the Signal Processing
Development Section. Incumbent performs phone
duties; makes travel arrangements; arranges meetings;

coordinates official visits; prepares Section correspon-
dence, travel orders, timesheets, and training records
electronically; and provides general personnel support
and resource assistance as required. Quality-Ranking
Factors: Knowledge of and proficiency with the
Macintosh computer and ability to plan, coordinate,
and prioritize tasks. Incumbent must be able to obtain
and maintain a Secret clearance. The full performance
level of this position is DG-2. Note: Previous
applicants need not reapply.

Note 1 applies.

No. 52-016-DWE97, Senior Office Manager, DG-303-
3, Pacific Ranges and Facilities Department, Data
Processing and Displays Division, EC Range Data
Products Branch, Code 525700D. Area of
Consideration: China Lake. Opening Date: 6-26-97.
Closing Date: 7-3-97. Selecting Official: Nancy
Burton, (760) 939-0453. HRD Contact: Diana
Eggleton, (760) 939-8111. Permanent Change of
Duty Station Authorized: No. Summary of Duties:
The incumbent serves as the Senior Office Manager for
the EC Data Products Branch, directly supporting

may be mailed to Leora Fields, Code 731000D. For additional information, call Estela Padilla at (805) 989-3222, or Leora Fields at (760) 939-2018.

Jacqueline Davis, Code 4734D0D
surgery.
Kimberly Zurn, Code 471300D

requires treatment at Children's Hospital
of Los Angeles.

Sandy Watson, Code 335000D

Robyn Gregory, Code 834100D
Jacqueline is recuperating from major Robyn has a medical condition that
causes chronic pain.

Barbara Snyder, Code 240000D
Kim is caring for her daughter who Barbara is on maternity leave.

Sonya McWilliams, Code 200000D
Sonya is on maternity leave.

CHINA LAKE

pregnancy.

surgery.

Sandy is caring for her husband, who Karen Yates, Code 418200D

is waiting for a kidney and pancreas Karen suffered a back injury as the result
of a car accident.

transplant.

Richard A. Czebatol, Code 457300E
Richard is undergoing cancer treatment

surgery.
James Skiffington, Code 724400E

James is under a doctors care for Juanita Grant, Code 236000E

surgery, radiation, and chemotherapy.

William H. Mills, Code 532520E
William is recovering from bypass

POINT MUGU

Carroll Paul McDuffie, Code 475200E
Carroll is recovering from treatment of a  Gloria is recovering from surgery.
Juanita is recuperating from knee degenerated spinal disk.

replacement surgery.

J. Fay Blunt Ingersoll, Code 529110E

Fay is undergoing chemotherapy Rosie Robledo, Code 837000E

Anita Retome, Code 455330E
Anita is caring for her daughter, who is

and procedures at UCLA for cancer Rosie is under a doctor's care—maternity  under a doctor’s care.

treatment. leave.

Kelly Newton, Code 460000D
Kelly has complications caused by her Pat is undergoing extensive physical

Jenny Hazlewood, Code 474500D
Jenny is on maternity leave.
Stan Wertenberger, Code 528300D

Stan is recovering from extensive back

Al Dorfman, Code 841300D
Al is recovering from back surgery.

Wanda Lewis, Code 457300E
Wanda is under a doctor’s care.

Pat Hamlin, Code 761100D
therapy because of a stroke.

Darrell Ferguson, Code 462000D
Darrell is recovering from amputation of
his right leg caused by complications of
diabetes.

Nathan “Stu” Hannah, Code 834400D

Stu is caring for his wife, who has
end-stage kidney failure and diabetes.

Janet Alvarez, Code 8FO000E
Janet is under a doctor's care.

Gloria McGraw, Code 471V00E

Lucia Nava, Code 4KK300E
Lucia is on maternity leave.

EMPLOYEE DEVELOPMENT DIVISION NEWS

ON-BOARD TRAINING COURSE SCHEDULE

Enrollments are accepted via On-Board Training Requests (NAWCWPNS 12410/2), call-ins, and QuickMail; however, check individual announcements for enrollment procedures.

WINDOWS 3.1, INTRODUCTION (8 hrs.) -

30 June; Monday, 0800-1600; Bldg. 366, Room 102,
Point Mugu.

This class is designed for people with little or no experi-
ence using an IBM or IBM-compatible computer and the
Windows 3.1 operating system.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Marcy Acosta, Code 733000E.
For further information, call 989-3992 (DSN 351-3992).

WINDOWS 3.1, INTRODUCTION (8 hrs.)

1 July; Tuesday, 0800-1600; Bldg. 366, Room 102,
Point Mugu. .

This class is designed for people with little or no experi-
ence using an IBM or IBM-compatible computer and the
Windows 3.1 operating system.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Marcy Acosta, Code 733000E.
For further information, call 989-3992 (DSN 351-3992).

BUDGET ANALYSIS WORKSHOP (24 hrs.)

8-10 July; Tuesday-Thursday, 0800-1600; Bidg. 366,
Point Mugu. By: Budgeting Associates

One of the most important responsibilities of federal
managers and budget personnel is to continually review
each phase of the federal budget process, which includes
budget formulation, congressional action, budget execu-
tion, and review and audit. In this course, you will learn to
analyze various budget situations and present recommen-
dations based on your analyses.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Marcy Acosta, Code 733000E.
For further information, call 989-3992 (DSN 351-3992).

MANAGING IN A TEAM ENVIRONMENT (8 hrs.)
10 and 17 July; Thursday (two half-day morning
sessions), 0730-1130; Training Center, Point Mugu.
This course is designed for participants who are team
managers. The focus is on developing specific skills in
the areas of planning, guiding, coaching, and addressing

CAREER TRANSITION AND PLACEMENT CENTER

Need help with future career plans? Unsure of how
to prepare a resume or complete an SF-171? Confused
about the demand for your skills and educational back-
ground in today’s work environment? Visit the Career
Transition and Placement Center (CTPC) at Point
Mugu or China Lake for assistance with all your career
planning needs. Both sites offer full-service career tran-
sition assistance daily and personal career counseling
by appointment. Center resources include periodicals,
brochures, and books on many topics including career
planning, job search strategies and techniques, and
retirement. IBM-compatible and Macintosh computers
with laser jet printers and software are available to help
you write your SF-171 or OF-612 and resume. deter-
mine your interests and values, or search available job
listings via bulletin boards. For more information about
the CTPC or to schedule an appointment, call
989-3997 (Point Mugu) or 939-2359 (China Lake).
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challenges faced when managing teams. Participants will
learn to more effectively perform the role of team manager
and understand his/her relationship to the success of
the team. Participants will also learn how to empower
teams for success through clear communication and
understanding of responsibilities and limitations as well as
how to establish expectations, monitor progress, and take
corrective actions. -

To enroll at Point Mugu, submit an On-Board Training
Request to Code 733000E. For more information, contact
Marcy Acosta at 989-3992 (DSN 351-3992).

SYSTEMS ADMINISTRATION 4.11 (NOVELL) (40 hrs.)

14-18 July; Monday-Friday, 0800-1600; 2901 Ventura
Rd., Suite 100, Oxnard. By: ComputerFocus (805)
988-6600

Prerequisite: 100 DOS for Network Users, 101
Microcomputer Concepts for Network Users. Enroll only if
you have met the prerequisite.

Intended Audience: New NetWare 4 administrators,
CNE, and CNA candidates.

This course teaches the knowledge and skills needed
to perform NetWare 4 network administration or system
management tasks effectively. It teaches how to use
NetWare administrative tools to set up, manage, and use
basic network services, including file systems, network
printing, security, and e-mail. Participants who complete
this course will be able to accomplish basic and fundamen-
tal network management tasks in a NetWare administrator
utility, file system management, NetWare directory
services, Direct objects and resources, NDS security,
server console commands, NetWare loadable modules,
and administrative tasks.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Felicia Nickelberry, Code
733000E. For further information, call 989-3980
(DSN 351-3980).

PERSONAL SOFTWARE PROCESS (112 hrs.)
4 Sessions

14, 16, 18, 29, 31 July; 5, 7 August; 2, 4, 9, 11. 16, 18
September; 0800-1600; Training Center, Point Mugu.
By: Jeff Schwalb

The Personal Software Process (PSP) is a disciplined,
process-oriented approach to software engineering. Its
purpose is to help engineers improve their performance by
applying to their work the software-engineering, quality-
management, and process-management concepts in the
Capability Maturity Model (CMM) for software. They leam
to use the PSP framework to manage their own process-
es—improving their productivity, schedule performance,
and the quality of the products they produce. This course
provides a step-by-step framework that demonstrates the
methods of disciplined software engineering. Participants
learn how effective the methods can be by using their own
data. The course covers the PSP as described in “A
Discipline for Software Engineering,” by Watts Humphrey.
The PSP is a scaled-down version of industrial-software
processes based on quality-management principles and is
designed to be used by an individual software engineer.

Prerequisites: You must know a programming
language (do not use this course as an opportunity to learn
a new language). You must also have a development
environment available (a portable computer is
recommended) that includes a compiler plus Microsoft
Word and Excel. e

Cost: Tuition fee is $150 and includes the cost
of the textbook and materials provided throughout the
introductory and advanced portions of the class. Include a
job order number on the training request to cover this fee.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Renee Riga, Code 4F0000D,
939-7092 (DSN 437-7092). For further information on
course content and outline, call Jeff Schwalb at
939-6226 (DSN 437-6226).

FILEMAKER PRO 2.1 FOR FOR WINDOWS 3.1,
INTRODUCTION (16 hrs.)

21-22 July; Monday-Tuesday, 0800-1600; Bldg. 366,
Room 102, Point Mugu.

Prerequisite: Students must be able to use the
Windows 3.1 operating system.

This class is designed for people who have little or no
experience using Filemaker Pro 2.1 for Windows.

CSUC COMPUTER SCIENCE ADVISING

Dr. Melody Callan of California State University, Chico (CSUC) will be at China Lake on 24 July to advise current
and prospective students in the external degree programs offered by the school in computer science. The programs
leadto bachelor's and master’s degrees. To make an appointment with Dr. Callan, call Susan at (916) 898-6442.

CSUN FALL COURSES AT CHINA LAKE

California State University, Northridge (CSUN) offers master’'s degree programs in electrical engineering
and mechanical engineering via its Continuing Education Television Network (CETN) (microwave link). Registration will
be held at China Lake on 16 July from 1130 to 1500 at the Training Center. CSUN advisors for the programs will be
available, as well as course sthedules for the fall, course descriptions, and book list/order forms (books may be
ordered at registration). Classes for the semester begin 25 August and end 18 December.

To obtain more information, contact Cecil Webb at 939-0878.

CSUC COMPUTER SCIENCE PROGRAM

The following courses are being offered at China Lake for the fall semester for the California State University, Chico
(CSUC), computer science program (bachelor's and master’s degrees). To obtain course descriptions, book order
forms, tuition support/cost information, and registration forms, for these courses, contact Cecil Webb at 939-0878.
Classes for the semester begin 26 August and end 18 December, except for CSCI151, which begins 3 September.
With the exception of CSCI151, the courses are held Tuesday and Thursday at the Training Center via satellite.
CSCI151 is held on Monday and Wednesday at the Training Center on videotape.

CSCI151: Algorithms and Data Structures; 1130-1245; Lab 1700-1800, Tuesday

CSCI351: Language Theory; 0800-0915

CSCl227: Discrete Simulation Systems; 0930-1045
CSCI240: Computer Animation; 1100-1215
CSCI278: Computer Networks; 1230-1345

CSCI397C-23: Object-Oriented Prog. & Implementations; 1400-1515
CSCI322: Object-Oriented Prog. in Artificial Intelligence; 1520-1630
To obtain more information, contact Cecil Webb at 939-0878.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Marcy Acosta, Code 733000E.
For further information, call 989-3992 (DSN 351-3992).

FILEMAKER PRO 2.1 FOR MACINTOSH, INTRODUC-
TION (16 hrs.)

22-23 June; Tuesday-Wednesday, 0800-1600;
Training Center, China Lake.

Prerequisite: Students must be able to use a
Macintosh computer.

This class is designed for people with little or no
experience using Filemaker Pro 2.1 for Macintosh.

To enroll, contact Annette Hernandez via QuickMail with
name, code, social security number, and phone number.
For more information, call 939-0870 (DSN 437-0870).

RESEARCH TRENDS IN RADAR (8 hrs.)

22 July; Tuesday, 0800-1630; Training Center, China
Lake. By: ATTRIDGE Electronics

This course presents an introductory overview of recent
advancements that may have a great effect on a wide
range of important systems including LS| semiconductor
devices, RF systems, IR systems, lasers, and systems
analysis concepts.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Dorothy Wiederhold, Code
733000D. For further information, call 939-2359
(DSN 437-2359).

POWERPOINT 4.0 FOR WINDOWS 3.1, INTRODUCTION
(16 hrs.)

23-24 July; Wednesday-Thursday, 0800-1600; Bldg.
366, Room 102, Point Mugu.

Prerequisite: Students must be able to use the
Windows 3.1 operating system.

This class is designed for people who have little or no
experience using Powerpoint 4.0 for Windows.

To enroll, suhmit'an On-Board Training Request
(NAWCWPNS 12410/2) to Marcy Acosta, Code 733000E.
For further information, call 989-3992 (DSN 351-3992).

MIL-STD-1553 PROTOCOL (24 hrs.)

29-31 July; Tuesday-Thursday, 0800-1700; Training
Center, China Lake. By: Test Systems, Inc.

This seminar is designed to provide a solid base for
interpreting and understanding the requirements of
MIL-STD-1553. Students will be taught MIL-STD-1553
from the design through testing phases to help them
understand a 1553 system in part and in whole. Students
will gain practical experience with 1553 messages in
the lab sessions and will also be introduced to currently
available 1553 products.

The seminar uses a well-rounded approach of-lecture,
lab sessions, visuals, question and answer, and
1553- manufactured samples to communicate concepts in
a clear and dynamic manner. Unlike a simple demonstra-
tion, the lab sessions give students “hands-on” experience
in analyzing 1553 communication and troubleshooting
1553 remote terminal problems. Personal assistance by
the instructor is provided during the lab sessions.
However, the greatest value of these lab sessions lies in
the personal involvement of the student with the concepts
being taught. Interaction is accomplished by providing
students with a view of the messages being sent on the
1553 data bus and allowing them to manipulate the
messages. Using an oscilloscope, students can move
from words on paper to actually seeing haw bits are
encoded, how word formats differ, and what a message
sequence looks like. Students also gain experience in
troubleshooting problems in remote terminals.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Dorothy Wiederhold, Code
733000D. For further information, call 939-2359 (DSN
437-2359).

LEADING TEAMS WITH EFFECTIVE COACHING
(8 hrs.)

30 July; Wednesday, 0800-1600; Bidg. 366, Room
104A, Point Mugu. By: Franceen Fallett

Of all the roles managers may fill in their daily lives, the
role of coach and counselor for their employees may be
the most difficult to understand. Coaching and counseling
one's employees is an integral part of all interactions,
including performance appraisals, career planning, dealing
with personal problems, and employee relationships. This
course introduces a model for conducting these sessions
and is timed to allow for the immediate application of
learned skills when doing Demo performance appraisals.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Marcy Acosta, Code 733000E.
For further information, call 989-3992 (DSN 351-3992).

INTERMEDIATE SYSTEMS ACQUISITION (80 hrs.)

11-22 August; Monday-Friday, 0730-1630; Training
Center, China Lake. By: Acquisition Management
Institute (AMI)

Note 1: This course may be taken to fulfill the ACQ
201 DAWIA course for level Il employees who are in
career fields with this requirement or employees requiring
this course for certification in a subsidiary career field.
Employees taking this course to meet a DAWIA training
requirement must also have acquisition experience,
education, and/or additional training in order to use
the Fulfillment Program for meeting the ACQ 201
requirement. ACQ 201 course competencies are listed
in the Fulfillment Guide. This guide is available in
hard copy from department offices or via Internet at
http://www.acq.osd.mil/dau/daudocs.html.

Note 2: Due to the intensity of the course, outside
reading will be required.

The Intermediate Systems Acquisition Course (ISAC) is
an integrated course in systems acquisition management.
This 2-week course provides a comprehensive overview of
the DOD systems acquisition management, technical and
business processes. The course goal is to immerse
students in each process, acquaint them with the special-
ized terminology, familiarize them with the roles of the
primary acquisition players, and demonstrate how it all fits
together. The course is structured around three major
theme areas, each with a series of supporting topical
coverage. The major themes are Acquisition Management
Folicy and Integration, Technical Management, and
Business Management.

Deadline: 24 July

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Code 733000D/FAX 939-0867
(DSN 437-0867). For further information, call Nancy
Saxton at 939-3129 (DSN 437-3129).

AVIONICS INTEGRATION (24 hrs.)

19-21 August; Tuesday-Thursday, 0800-1630;
Training Center, Point Mugu. By: ATTRIDGE
Electronics

This course is designed to provide participants with an
understanding of the steps taken in integrating avionic
subsystems into aircraft. Details will be presented on
approaches used to integrate avionics. An integral part of
a successful integration is the system integration test
stand (SITS), where hardware simulations are used to
incrementally integrate hardware systems into the avionics
suite. The SITS environment, description of tests conduct-
ed, and criteria for test success will be identified. Topics
covered will include, but not be limited to, preintegration
activities/documentation; integration buildup; elements of a
SITS facility; simulation inputs for various missions; types
of test performed; data acquisition and processing; and
criteria for a successful integration of avionics.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Felicia Nickelberry, Code
733000E. For further information, call 989-3980
(DSN 351-3980).

ELECTRONICS WARFARE: ESM/ELINT (8 hrs.)

26 August; Tuesday, 0800-1630; Training Center,
China Lake.

28 August; Thursday, 0800-1630; Training Center,
Point Mugu.

By: ADAMY Engineering

This is a practical course that presents technical insight
into ESM and ELINT system specification design and

FSDB/BUSINESS OBJECTS

The FSDB Project Office will be' presenting the following 8-hour courses at China Lake and Point Mugu. The
courses will introduce participants to the Financial Summary Database (FSDB), which provides a streamlined, flexible,
and powerful tool for querying and reporting financial information from the NIFMAS financial system. Participants will
learn how to use the Business Objects query and reporting software to obtain the financial information they need. The
class will also cover defining, organizing, and using the financial information available from FSDB.

Intended Audience: Administrative officers, business managers, budget/financial analysts, or anyone requiring

knowledge of financial data.

Prerequisites: It is highly recommended that participants purchase the Business Objects client software prior to
attending the class. For assistance, contact Jessica Vincent at 927-1500.
Note: All classes are from 0800 to 1600 at the Training Centers.

1 July China Lake
8 July China Lake
10 July Point Mugu
15 July China Lake
17 July Point Mugu
21 July China Lake
24 July Point Mugu
29 July China Lake
31 July Point Mugu
5 August Point Mugu

To enroll, contact Carol Franich at 939-3968 or via QuickMail to FSDB Help Desk.

7 August China Lake
12 August Point thu
14 August China Lake
19 August Point Mugu
26 August Point Mugu
28 August China Lake
4 September China Lake
9 September Point Mugu
16 September China Lake
25 September Point Mugu

NIFMAS TRAINING

FUNDING OVERVIEW/NIFMAS REPORTS AND QUERIES (8 hrs.)

15 July; Tuesday, 0800-1630; Training Center (Mac Lab), Point Mugu

16 July; Wednesday, 0800-1630; Training Center (Mac Lab), Point Mugu

Intended Audience: Project management, administrative, and clerical personnel (civilian and military) who

interface with the financial system.

Prerequisite: Participants must have a current user ID and password for the NIFMAS charlie database reports
and queries (available through the Help Desk at 939-2369 (DSN 437-2369)).

These are the last two classes scheduled on NIFMAS funding and Financial Database Subsystem (FDBRSS)
reports and queries. These classes are intended for personnel who need a hands-on introduction to retrieving
financial information from NIFMAS, the Navy Industrial Fund Management Accounting System. Those who have
taken the original class may be interested in taking this expanded version as a refresher. It will be presented at a
slower pace and will stress the interrelationship between selected detail and summary reports. The class will present
an introduction to the funding chain and offer a hands-on opportunity to navigate funding query screens to retrieve
financial information at the sponsors order, ACRN, customer order, division of customer order, and job order levels.
It will also offer hands-on experience in generating and retrieving a selection of commonly used FDBRSS reports and
queries, printing, downloading reports to a spreadsheet application, and accessing the Single Financial System (SFS)
server. An FDBRSS User's Manual and a Funding Subsystem User's Manual will be given to all participants. Note:
Personnel who signed up for earlier sessions of this class but were unable to attend are welcome to register for one

of these classes.

To enroll or obtain additional information, contact Cindy Wheeler at (805) 987-9888, ext. 211 or forward a request
to Metters NSRI-MI via QuickMail, with your name, code, telephone number, and class preference.

application. The scope of this course ranges from terms
and definitions to system descriptions to design criteria to
state-of-the-art description and trend predictions. The
course will include hardware, software, and processes
described in graphical rather than mathematical terms.

To enroll at China Lake, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy Wiederhold,
Code 733000D. For further information, call (760)
939-2359 (DSN 437-2359).

To enroll at Point Mugu, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Felicia Nickelberry,
Code 733000E. For further information, call 989-3980
(DSN 351-3980).

TECHNICAL WRITING (32 hrs.)

8-11 September; Monday-Thursday, 0800-1600;
Training Center, Point Mugu. By: Communications
Skills Company, Inc.

Note: This course is designed for technical personnel
and is a required course for personnel entering the SEDP
in FY96 and for Junior Professional Program personnel
hired in FY97.

This seminar will provide students with the skills and

confidence to prepare technical writing assignments and
will introduce them to the style and standards of technical
writing. Through examples anc exercises taken from
writing situations that Navy engineers regularly face, par-
ticipants learn techniques for analyzing, interpreting, and
translating information into clear, readable letters and
reports.

To enroll, submit an On-Board Training Request
(NAWCWPNS 12410/2) to Felicia Nickelberry, Code
733000E. For further information, call 989-3980 (DSN
351-3980).

BASIC SUPERVISION (40 hrs.)

8-12 September; Monday-Friday, 0800-1600;
Training Center, China Lake. By: Teri Mahaney,
Supertraining

At the end of this 5-day course, participants will have
experienced and developed competency in selected skills
in the five functions of management: planning, organizing,
staffing, motivating, and controlling. Participants will
identify personal profiles of supervisors/followers (and their
own); identify personal leadership characteristics:
give feedback, both positive and negative; and identily



