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ear -End Discount Pricing. . . Today!

17"Monitor

Includes ~

120MHz Pentium Motherboard
PCI 1MB Video Card
On-Board IDE 1/O
1GB IDE Hard Drive
8MB RAM

DOS 6.22

Windows 3.11

Serial Mouse

3.5" 1.44MB FDD

Mid Tower

17" Monitor NI SVGA
101 Enhanced Keyboard

oty $2499

SONY 20"GDMZOSETIP

Yes it's a SONY!
A 20" Trinitron Screen .30mm,
1280x1024, 60Hz Flat Screen.

*$2299

Apple

LaserWriter
16/600

16 pages per minute, 600dpi, BMB RAM
Simply the best printer deal in town!

$2199

PRINTER DEAL!

'619/384-2000

hop {5 Com

120MHz Pentium

N (11C.

TRUE

80MHz 7100's <
PowerMac > "

7100/80 8/700cD

Fedcom has located a limited amount of TRUE 7100/80
PowerMac's at a greatly
reduced price. Hurry and get .

&

one today!

OFFER INCLUDES:
* 8MB RAM
e 700MB Hard Disk Drive
* |Internal CD ROM

70 Stect 32499

Apple
PowerMac 7100/66 8/500 CD

Ducludes

PowerMac 7100/66
14" Monitor
Keyboard

oty $2499

The latest and fastest Quad Speed CD from Apple.

Apple 600e co :?%49

5 siiconaphics
VISA/Master Card/ Discover
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FAT MAN—Historical photo shows workers at the China Lake Pilot Plant preparing a Fat Man style
atomic bomb [without the nuclear core) for shipment. August 6 marks the 50th anniversary of the
dropping of the bomb on Hiroshima, the first ever deployed in wartime. Please see the story on Page
16, which recounts China Lake'’s involvement in the early development of nuclear weapons.

—

—

China Lakers complete successful test and
integration of HAWK and TACTS at Yuma

uring the last phase of HAWK air defense
Dsystem and TACTS testing and integration,

conducted in Yuma, Ariz., by China Lakers
Eid Khatib and Jim McMechan, the Cactus Comet,
the Marine Corps Air Station newspaper ran an arti-
cle praising the effort. The paper said the testing pro-
vided an accurate training scenario to Marine Avia-
tion and Weapons Tactics Squadron-1 (MAWTS-1) as
well as to the Light Anti-Aircraft Missile (LAAM)
Battalion. It explained the big advantage between the
old way of training and the new way of having
HAWK, or the Home-All-the-Way Killer, integrated
with TACTS, the Tactical Aircrew Combat Training

System. Khatib and McMechan are employees of the
Combat Environment Software Branch in the
Threat/Target Systems Department.

“In the past, during weapons and tactics instructor
training, we would be at the pilots' debriefing and the
TACTS people would ask if we saw an aircraft at a
certain time while in the field,” explained SSgt. Jan
Lautner, 1st LAAM Battery platoon commander. “We
would check out lists to see if we actually tracked an
aircraft and if we shot it down, but the pilot could
always dispute our time because we didn't have any
real evidence of the action.

Please see HAWK, Page 17

Dialog started on
work force ‘skills
mix adjustment’

By Capt. Roger K. Hull
NAMPNS 3igc:Commnder

(Editor’s Note: This article contains the text of an all
hands message released by Capt. Hull on July 17. Two ques-
tions that were subsequently sent to him, with his answers,
are also included. Selected Os & As on this topic will appear
in future issues of The Rocketeer.)

day (July 14) edition of the Ridgecrest Daily Indepen-

dent with its front page article on our need to look at
adjusting our work force “skills mix” as a means of overcom-
ing a budget deficit.

For those of you at Point Mugu, Albuquerque or White
Sands, or anyone at China Lake who didn't see the paper, the
article discussed the fact that we are looking at the possibility
of an unspecified number of involuntary separations sometime
late next year.

Unfortunately, a memo with numerous factual errors was
given to the media, and was used as the basis for the story.
Thanks to a willingness on the part of the media to conduct an
interview, the story itself is generally accurate, with a few
exceptions.

It is important for all of you to understand three salient
points regarding this issue:

* This is by no means the first time we have looked at the
possibility of using the entire spectrum of tools we have avail-
able to us for correcting an operating loss. We have managed
to avoid involuntary separations in the past, and we will do
everything possible to avoid it this time.

The fact that the process takes nearly a year to complete
means that we need to do the necessary data collection and
planning now, and then vigorously pursue all other means of
adjusting our skills mix, while sticking to the 4% a year down-
sizing that all of you are accustomed to by now.

* Requesting approval for an action of this type does NOT
necessarily mean that we will execute it, or that it will be as
large as initially envisioned. At any point prior to actual execu-
tion, we can reduce the scope or cancel the action entirely.

» There is absolutely no desire on the part of management
to keep any secrets from any of you. We are prohibited from
making any general announcements on the subject in order to
avoid circumventing the request and approval process, and to
avoid politicizing the issue unnecessarily.

Please see DIALOG, Page 20

Those of you at China Lake have probably seen the Fri-
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China Lake Calendar

Friday, July 28

*Air Force “Tops in Blue ‘95" free musical variety show
open fo the public ot Station Auditorium, 8 p.m. Due to
limited seating, you must get alicket at Craftech.

Monday, July 31
~®TSP Open Season ends

l’rrlduy, August 4
*Seafarer Club Wake, 8 p m.
Call 939-8661 /2 for information

‘Wednesday, August 9

“*RAB meeting, 6:30 p.m., Kerr McGee Center

' Thursday, August 17

*CPR class. Sign up by calling 939-1929
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RECYTLE EVERYTHIMG. PROTECT THE LAKE AND YOU.

By RAdm. Dana B. McKinney
NAWCWPNS Commander

The Commander's Desktop is a forum for China Lakers who have
questions of broad interest. It is not the intent of this column to circumvent
the normal chain of command. Questions may be mailed to
‘Commander's Desktop," C/O Code 750000D, China Lake.

Question:

I am concerned about aircraft overflying Hangars 2 and 3 when
Runway 14 is in use. | feel that if an aircraft were to have an inflight
incident, such as loss of an engine, their might be catastrophic results
with an impact to the hangars or WSSA buildings. I suggest the
course rules to be changed to allow only downwind turns south of the
Hangars 2 and 3 complex.

Answer:

The current air operations manual only addresses aircraft opera-
tions entering the airport from the overhead pattern (break). Aircraft
are directed to avoid breaking over Hangers 2 and 3 and the apex. A
change to the manual has been made and aircraft in the landing pat-
tern will be directed to hold the downwind turn for Runway 14 until
south of Hangar 3.

Technology base call for proposals

Technology base efforts are underway to prepare for the Marine
Corps Systems Commander, Amphibious Warfare Technology spon-
sors’ visit in September.

In an effort to solicit proposals from as many employees as possi-
ble, there will be a kick-off briefing on August 8 from 9 to 11 a.m. in
the Management Center at Michelson Lab.

At the briefing there will be discussion of the Marine Corps tech-
nology thrust areas, proposal schedule and program criteria; all of
which will affect the selection of funded technology proposals for
FY96.

Interested persons are encouraged to attend. For more information
please call Jerry Shultz, Code 472130D at 939-3262.

Groundbreaking ceremony is today

Naval Air Weapons Station, China Lake, will hold a groundbreak-
ing ceremony for the Armitage Airfield Fuel Farm today, July 27, at
8:30 a.m.

The ceremony will take place on Lauritsen Road just west of the
intersection of Sandquist and Lauritsen. Capt. Charles A. Stevenson,
commanding officer, Naval Air Weapons Station, China Lake, will
officiate.

Hensel Phelps Construction Company of Irvine, Calif., was
awarded the contract on June 30. Project completion is expected by
January 1997,

This project will provide two 200,000-gallon above-ground stor-
age tanks with the required environmental protection devices and
secondary containment systems to replace the existing Airfield Fuel
Farm. The new equipment includes automatic controls to prevent
overfill and fuel spillage and an Aqueous Film Forming Foam
(AFFF) protection system that automatically dispenses foam to pro-
tect the new facility from fire. The new facility also includes an
1,800-square foot office building.

As an added improvement, the contract reroutes and paves Laurit-
sen Road to Hangar Five and repaves Talon Road to the airfield.

Project Engineer Scott Webber and General Superintendent Gerry
Boat comprise the on-site management team for the Hensel Phelps
Construction Company. The contractor’s project manager is Steve
Culbertson.

Integrity, efficiency program
Call: 939- 3636 (24 hours)
or call the Inspector General at:
(800) 522-3451 (toll free)
288-6743 (DSN)
(202) 443-6743 (commercial)

Pages From The Past

July 26 & Aug. 2, 1985

~ William L. Black of the
Ordnance Systems Depart-
ment had his right hand and
part of his forearm amputated
when a 20 mm round deto-
nated prematurely at the Bal-
listic Test Facility. . . John
and Sue Dunker were hon-
ored as Employees in the
Spotlight. . . .Al Boyack
received his 40 year federal
service pin from NWC Com-
mander Capt. Ken Dickerson.

. .AD3 German Ydrovo was
honored as NWC’s Sailor of
the Quarter. . . John LaMarr
announced the fiber optics
trunk system drawings were a
communications system
upgrade milestone.
~ July25 & Aug.1,1975
~ Gerry Schiefer, Roger
Fisher, Ray Miller and Tony
Rue are China Lakers select-
ed for NSAP as ignments. . .
'Raymond Harrison is trading
his post as head of the Per-
sonnel Dq:artment for a new

position in the Office of
than Manpower Manage—
‘ment. . ¢ _
‘was honored as NWC’s Ath-
lete of the Month. . . . Frank
Sinatra Jr. is set for an Aug. 6
show at Burroughs High.

~ July 23 & 30, 1965

- Capt. Charles Ross was
named to command the China
Lake Civil Air Patrol Com-
posite Squadron 84. . .
Clarence J. Renne was salut-
ed for his chairmanship of the
FJC Fund Drive which netted
$8,000. . . .Pop Lofinck, the
Desert Philosopher for The
Rocketeer, celebrated 20
years of China Lake service. .
. Everett Moberly is the new
local Fleet Reserve Associa-
tion chapter president. . .
China Lakers George Barnes,
James Nichols, Carol Burge
and Dennis Burge were
stopped from climbing
Afganistan’s Mt. Noshaq by
Red China.

July 22 & 29, 1955

 Fred Richards, of the
Technical Information
Department, was honored for
his work in the Ground
Observer Corps. . . .Lt. Col.
H.V. Joslin is the new Marine
Barrack commander. . . .Cdr.
W.J. Moran arrived at NOTS
as assistant experimental offi-
cer, his second tour at China
Lake. . . .John S. Rinehart,
research physicist, left NOTS
to join the Harvard College
staff.
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the cast of CLOTA, will hold perfor-
mances July 28 and 29 at 7:30 p.m. at the
Burroughs High School Performing Arts
- Center. General admission is $8. Cost for
seniors, students and military is $5.
it
Performances of “The Wizard of Oz”
are scheduled for July 28 and 29 and
August 3, 4 and 5 at 7:30 p.m. in the
Cerro Coso Community College Lecture
Center. General admission is $6. Cost for
seniors, military and students is $5. Tick-
cts are available at the Village Bookshelf,
CCCC business office and at the door.
#itt
Cerro Coso Community College is
offering a one-unit “Advanced Firearms”
course from July 31 to Aug. 14 at 6 p.m.
Class will be held at the Ridgecrest
Police Department. Students need to
have completed a basic course in
firearms, or have instructor approval to
enter this course. All student-owned
weapons are subject to approval by the
instructor before use on the range. Regis-

“The Secret Garden,” performed by .

371-9601, using ticket number 0124.50.
For more information call 375-5001,
extension 203.

Hitit

“Introduction to Sociology,” “Chi-
canos of the Southwest,” “General Psy-
chology,” “Psychology for Life.” “Intro-
duction to Abnormal Psychology,”
“Automotive Technician Theories and
Practices 1,” “Legal Aspects of Evi-
dence” and “Theatre Laboratory” are just
a few of the courses offered this fall at
Cerro Coso Community College.

For telephone registration, call the
Coyote Connection at 371-9601. On
campus walk-in registration will be held
August 16-17 from 8:30 a.m. to 1:30
p-m., and from 3 p.m. to 6 p.m., and on
August 18 from 8:30 a.m. to 3:30 p.m.

Late registration will be held on the
first week of classes, August 21-25, at
the Admissions and Records Office.

Call the college at 375-5001 for more
information on registration procedures or
on the many services offered by the col-

lege, such as career planning or financial
aid.
Hitth
A special exhibit featuring animated
robotics from Kokoro Dinosaurs accom-
panied by informative text panels is at
the San Bernardino County Museum in
Redlands. From Interstate 10 take the
California Street exit. Museum hours are
Tuesdays through Sundays from 9 a.m. to
5 p.m. Admission is $6 for adults, $5 for
seniors and students and $4 for children
2 to 12. For more information call the
museum at (909) 798-8570.
HHtit
Edwards Air Force Base has a test
flight museum located at 650 ABW/MU
1, S. Rosamond Blvd., Edwards. For
more information call (805) 277-8050.
fitis
Kern Valley Museum is open Thurs-
day through Sunday from 10 a.m. to 4
p-m. It is located at 49 Bi Blue Road,
Kernville. For more information call
(805) 376-6683.
i
Maturango Museum’s Northern
Mojave Visitor Center/Death Valley
Tourist Center is open Wednesday
through Sunday, 10 a.m. to 5 p.m. It pro-
vides visitors with information on what
to see and do in the Mojave Desert
including places to fish and hike, points
of interest and museums. Located in the
museum at 100 E. Las Flores Ave.,
Ridgecrest. Currently, a “Do You

Remember?” display of early Ridgecrest
is at the museum. Also on display is a
Darwin mining exhibit in the Natural
History Gallery. For more information
call 375-6900.

B i

Kern County treasurer-tax collector
Phil Franey has mailed unsecured prop-
erty tax bills. These are for business
equipment, farm equipment, aircraft,
boats and similar assets. Those property
owners who do not receive a tax bill by
August 10 are urged to call Franey’s
office at (805) 861-2655. To avoid a 10
percent penalty, payment must be made
on or before Aug. 31.

Payments may be mailed to 1115
Truxtun Avenue, 2nd Floor, Bakersfield,
CA 93301-4639, or paid in person
between the hours of 7:30 a.m. and 5:30
p-m., Monday through Thursday. The
office is closed on Fridays. The depart-
ment accepts Discover Card for tax pay-
ments made in person at the treasurer-tax
collector’s office.

HE

A music mystery, Havoc at Harring-
ton Hall will run Aug. 4 through Sept. 2
at the Stars Theatre Restaurant in Bak-
ersfield. Dinner and show reservations
required. For more information call (805)
325-6100.

#ittiH

Through Aug. 12 at the Vaudeville
Express Melodrama, 206 China Grade
Loop, Oildale, see the “Gaslight Follies.”

TO PLACE AN AD
CALL 375-4481

ALL ACTIVE/RETIRED
MILITARY PERSONNEL & THEIR
DEPENDENTS MAY PLACE THEIR

CLASSIFIED ADS
FREE OF CHARGE!

NON-MILITARY PERSONNEL that
wish to place Classified ads in the
ROCKETEER will be charged (pre-
paid), PER ISSUE, as follows:

1-20 Words..........cocrinmrannsinnse..$2.00 Flat
Each additional word

after 20 words.........c.covnrrernenns 10¢ each
CLASSIFICATIONS

PEHSONALS ... oo 9001
LOST & FOUND.... 0.5
L VWRANTED .l K 0 10
s B o e i SRS 12
SEFIVICESISCHOOLS .15
RENTALS ... e .
REAL ESTATE .............. 25
BUSINESSES ........ -
AUTOMOTIVE... sl
MISC. FOR SALE ...... —
WANTED TO BUY .. .42
PETS & SUPPLIES S
GARAGE SALES ............. RO 8

DEADLINE FOR ALL CLASSIFIED

LINE ADS IS 11:00 A.M.
THE MONDAY BEFORE PUBLICATION

OR DROP IT BY
THE DAILY
INDEPENDENT

224 East Ridgecrest Blvd.

1 PERSONALS

DENTAL INSURANCE.
Choose your dentist, major
medical hospital plans for
all ages permanent and
temporary plans. Please
check our rates. (619) 371-
3900. Nelson Insurance. (8-
24)

LIFE INSURANCE AND
FINAL EXPENSE. We can
provide quotes from many
companies to help you find
the right policy and cost.
Nelson Insurance. (619)
371-3900 (8-24)

e -H A NMLP U8
SUPPLEMENTS. at
affordable cost for retired or
active duty military persons.
Nelson Insurance. (619)
371-3900 (8-24)

20 RENTALS

FURNITURE FOR RENT. ..
You find the apartment and
we'll furnish it. Loewen's,
225 E. Ridgecrest Blvd.

(TF)

GATEWAY. Prominent
corner location, 2 story, 3
bedroom, 2 bath, 446-4810.
Evenings OK. (TFN)

ROCKETEER CLASSIFIEDS

loans. Super two story,
corner location! 3 bedroom,
2 bath, excellent condition.
Principles only. 446-6209.
(tfn)

COUNTRY SETTING. Near
base. Charming, large 2
bedroom, 2 bath, den, $495
month. 446-4810. (TFN)

$335 MONTH. SUPER
NICE. Near Gateway, 2
bedroom, garage, dish-
washer, refrigerator, fenced
yard. 446-4810. (TFN)

25 REAL ESTATE

WARM & COZY, 3
bedroom, 1 bath, on double
lot with pool. Fireplace
insert, trees, completly
fenced, $77,500. Call Dan
at: 375-0108. (TF)

MOBILE HOMES for sale or
rent in the nicest park in
Rigecrest. Close to base
and shopping, rent $400
and up plus utilities, sale
$20,000 and up for homes.
Arrowhead. 446-2796.

(TEN)

$635 MONTH. NEAR

$5,000 DOWN, Low interest

35 AUTOMOTIVE
1983 VOLKSWAGON

RABBIT. As is $1,000. Cali
446-3682 after 6pm. (TFN)

‘81 FORD ESCORT, 4 door
wagon. Needs carburetor to
run. Special for military
personnel. $250. Call Bryan
at 446-4203 evenings. (7-
27)

40 MISC. FOR SALE

LA PRICES, BIG DEAL. .
.We'll beat LA prices on
Sony and Mitsubishi
electronics all day long plus
we'll give you local service
after the sale — Loewen's,
225 E. Ridgecrest Blvd.

(TFN)

EVERYONE WHO
KNOWS, buys music CD’s
at Loewen’s . .. All CD’s are
only $11.98 at Loewen’s,
225 E. Ridgecrest Blvd.
(TFN)

CARR's CAMPER SHELL,
Ranger short bed. $50.00.
Call. 384-1009. (TFN)

RADIO CONTROLLED
AIRPLANE, 40 size trainer
with six channel radio, flight
box, many accessories.
Great flyer. $350 OBO, call
375-4092. (TFN)

NO CREDIT. . . BUT want
all the electronic toys. . .
Come into Loewen’s, let us
show you how you can take
them home. Loewen’s. 225
E. Ridgecrest Blvd., 371-
1364. (TFN)

For Rocketeer
Advertising Call
Peter Mulderrig

375-4481
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KIEFFE & SONS
FORD

35 Years Of No Bull Sales & Prices

1994 LincoLN MARK VIII

Kelley Blue Book
NO BULL PRICE

*27,994°

$31,405*

1994 ESCORT _LX 3DR

Kelley Blue Book
NO BULL PRICE

*9,876°

1994 Temro GL 4DR

Kelley Blue Book - $11,315"

NO BULL PRICE

*9,994°

VIN# 38049

$10,870*

VIN# 20506

1994 MUSTANG

Kelley Blue Book - $16,335"
NO BULL PRICE

*13,994°

VIN# 04744

19947Fonn TAURUS4DR

Kelley Blue Book $15,150*

NO BULL PRICE

*12,994°

VIN# 55558

1994 THUNDERBIRD LX

Kelley Blue Book - $16,065"

NO BULL PRICE

*13,994°

VIN# 86779

NO BULL PRICE
*13,494°

1993 EscorT LX 4DR

Kelley Blue Book - $9,685"

NO BULL PRICE

*8,493"

VIN# 61932

1993 Taurus SHO

Kelley Blue Book - $18,335"

NO BULL PRICE

*14,993°

VIN# 58349

1993 MERCURY ToPAZ

Kelley Blue Book - $10,540*

NO BULL PRICE

*8,793°

VIN# 21016

1993 THUNDERBIRD LX

Kelley Blue Book - $14,305*

NO BULL PRICE

*11,993°

VIN# 06078

1993 Tauvrus GL 4DR

Kelley Blue Book - $12,130"

NO BULL PRICE

9,895

VIN# 99587

1991 HonpaA Crvic SI

Kelley Biue Book - $10,225*
NO BULL PRICE

$7,991"

VIN# 27237

1989 Toyora CAMRY
Kelley Blue Book - $7,800"
NO BULL PRICE

*6,487"

VIN# 87054

1988 FEsTIvVA

Sspd with A/C
NO BULL PRICE

*2,995"

VIN# 04225

1985 MusTaNG CONVERTIBLE
6cyl, auto, A/C
NO BULL PRICE

*5,485°

VIN# 57034

1994 MERCURY SABLE
Kelley Blue Book - $16,500"

NO BULL PRICE °*13,394°

VIN# 46737

1994 ProOBE SE

Kelley Blue Book - $15,500*

NO BULL PRICE *12,494°
VIN# 43398

1994 Surer CoUPE
Kelley Blue Book - $20,605*

NO BULL PRICE *16,994°
VIN# 40530

1994 TownN CARr

Kelley Blue Book - $25,130"

VIN# 85025

WTS’s CWO4 Edmiston retires
today after thirty years of service

ore than thirty years have gone
Mby since Michael G. Edmiston
enlisted in the Navy as a high

school airman recruit. Today, July 27, he
retires as a chief warrant officer four
from the Naval Weapons Test Squadron.
The retirement ceremony is at 1 p.m. at
Hangar 3, with retired Capt. Daniel J.
Stone, former head of the NAWS Air-
craft Department, returning as guest
speaker. Also in attendance will be Cdr.
Randy Sweeney, commanding officer of
WTS, and Cdr. Keith Chambers, mainte-
nance officer for WTS.

“Thirty years came and past very
quickly for me,” said Edmiston. “The
Navy is the only way of life I've lived
since high school. In a way it’s a sad
day.”

Edmiston’s naval career started with
aviation machinist (reciprocating) “A”
school in Millington, Tenn. After
graduation his first operational assign-
ment was Attack Squadron 56 (VA-56),
Naval Air Station, Lemoore, Calif.
There he qualified as a plane captain on
the A-4C Skyhawk and deployed Wes-
pac on USS Ticonderoga. In April 1968
AD3 Edmiston reported to NATTC,
Memphis, Tenn., where he attended avi-
ation machinist mate “B” School. Upon
graduation, ADJ2 Edmiston was trans-
ferred to VRC-50 in Atsugi, Japan,
where he flew as a T-39 plane captain
and C2-A loadmaster. Two years later he
reported back to Lemoore and was
assigned to the aircraft intermediate
maintenance department.

Edmiston volunteered for duty in
Vietnam in January 1972, and after
attending gunners school at Fort Ustes,
he joined Helicopter Attack Squadron
Three in Bien Thuey, Vietnam. ADJ2

Edmiston was meritoriously promoted to
ADIJ1. In 1973 he reported to Fighter
Squadron 92 and returned to the Tonkin
Gulf onboard USS Constellation.

Accepted under the Associate
Degree Completion Program in June
1975, Edmiston transferred to Palomar
College where he earned his associates
degree in business. After that schooling,
he transferred to Patrol Squadron 31 and
attended Flight Engineer School. In
April 1977 AD1 Edmiston reported to
Patrol Squadron Nine as a P3B/C flight
engineer.

He spent three years at Naval Air Sta-
tion Miramar, Calif., at the Naval Air
Maintenance Training Detachment as an
instructor in T-56 power plants and relat-
ed systems, where he made chief.

In May 1983, Edmiston transferred to
Carrier Airborne Early Warning
Squadron 112 and served as the aircraft
division chief petty officer, power plants
branch chief, line division chief and
command senior chief.

As a senior chief, he transferred to
Air Test and Evaluation Squadron Five,
China Lake, and was assigned to mainte-
nance control as maintenance chief.
Receiving his commission as chief war-
rant officer in July 1987, Edmiston was
then transferred to Naval Air Station,
Pensacola, for officer indoctrination
school with follow-on orders to Air Test
and Evaluation Squadron Four as the air-
craft division officer, and later as the
maintenance material control officer.

Recognizing a need to return to sea
duty, CWO2 Edmiston reported to Air
Antisubmarine Squadron 21 at Naval
Air Station, North Island, Calif. He took
over as the maintenance material control
officer and embarked with the first S3-B

CWQO4 Michael G. Edmiston

Viking Squadron aboard USS Indepen-
dence and returned to Yokosuka, Japan.
Edmiston came back to China Lake
in September 1992 as chief warrant offi-
cer three. He served as the Naval Air
Weapons Station’s aircraft division offi-
cer, targets maintenance officer and con-
tractor oversight officer. In December
1994 he was promoted to his current
rank as chief warrant officer four.
Edmiston has been awarded the Navy
Commendation Medal (three awards),
the Navy Achievement Medal (two
awards), Presidential Unit Citation,
Navy Mer‘torious Unit Citation, Navy
Unit Citation, Battle E, Good Conduct
Medal (five awards), National Defense

Medal (two awards) Vietnam Service
Medal (five awards), Southwest Asia
Service Medal, Navy Sea Service Rib-
bon, Kuwait Liberation Medal, Vietnam
Gallantry Cross, Vietnam Campaign
Medal and the Navy Marksman Pistol
Medal.

Edmiston is starting a new job next
week at Fort Huachuca, Ariz., for the
Army. He said he will be working on a
remote pilotless vehicle program. “The
town of Sierra Vista is full of retired
military and I'm looking forward to the
job,” he said.

Edmiston is married to the former
Monica Sturdy of Ridgecrest. They have
two dogs, Niki and Scooter.

NO BULL PRICE *20,994'

1994 'l'mus GL
Kelley Blue Book - $16,460"

NO BULL PRICE *13,494°

VIN# 81644

1-805-256-2811
SIERRA HwyY.

ROSAMOND  Evervriinc Is Easy Ar Kierre & Sons Foro EVen Our PHone NuMBer!

1-800-BUY-FORD

“One only at this price. Sale ends 8-9-95.

1994 CrowN VICTORIA
Kelley Biue Book - $20,515*

NO BULL PRICE *17,994'

VIN# 475763

1994 MusTANG CONVERTIBLE
Kelley Blue Book - $20,465"

NO BULL PRICE *15,994°

VIN# 83025

1-805-824-2477
SIERRA Hwy.
Mo)ave

1994 ESCORT LX 3DpR
Kelley Blue Book - $10,780°

NO BULL PRICE *9,494°

Al prices plus Doc. Fees, Tax, Lic. & Emissions (used).
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President helps break ground on mlhtary women’s memorial at Arlington
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By Sgt. 1st Class Stephen Barrett

American Forces Information Service

President Bill Clinton joined nearly
5,000 women veterans and others June 22
at groundbreaking ceremonies for the
Women in Military Service for America
Memorial at Arlington (Va.) National
Cemetery near Washington.

When completed in 1997, the memorial
will make what Clinton called a long-over-
due down payment to women who served
and continue to serve in America's armed
forces. The president cited past treatment
of military women.

“They could give their lives for liberty,
but they couldn't give orders to men. They
could heal the wounded and hold the
dying, but they could not dream of holding
the highest ranks. They could take on the
toughest assignments, but they could not
take up arms,” said Clinton. “Still they vol-
unteered, fighting for freedom all around
the world, but also fighting for the right to
serve to the fullest of their potential.”

Following his remarks, Clinton and first
lady Hillary Rodham Clinton joined
retired Air Force Brig. Gen. Wilma
Vaught, president of the Women in Mili-
tary Service for America Foundation, for
the groundbreaking. Also assisting were

retired Army Brig. Gen. Anna Mae
McCabe Hays, the military's first woman
general officer; and Marine Corps Staff
Sgt. Melissa Crane of henderson Hall,
Arlington, representing active duty
women.,

For the thousands gathered, the ground-
breaking was a time of both reunion and
remembrance. Women veterans of world
War I, dressed in era uniforms, mingled
with those wearing desert camouflage. All
discussed the common ideals of their ser-
vice and the need for the memorial.

“To many of us, it finally means recog-
nition for a job well done,” said Letha
Owens, a retired Air force personnel

sergeant from Truman, Ark. Owens said
she saw many changes during her 20 years
of service. “It's important to be equal in
recognition, as well as career opportuni-
ties, pay and responsibilities. This will
help.”

Since the memorial campaign began,
foundation organizers began collecting
data from active duty women service
members and women veterans. Nearly
150,000 women are now registered.

Women veterans who wish to enter
their names into the registry may call 800-
222-2294 or write to: WIMSA, Depart-
ment 560, Washington, DC 20042-0560.
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For
the love

of God

The phrase “For the love of God” is

e

By Lt. C. Allan Ford, CHC, USNR
Assistant Command Chaplain

often used as a slang term.

It is used as a discouraging word, a
word of anger, or it might even be used
as a word of joy and pleasure. But if you
look at this phrase for what it really
means, then you will see just how we are
to use it.

For you see, the phrase “For the love
of God” implies so much to life. No
matter what type of religious back-
ground one comes from, we all love
God, and we who love God know that
God loves us.

In our world of reasoning we look at
life with a cause and effect thought. We
look at love in a way as if to say, “What
can I get out of loving someone?” We

love our spouses, children and even our
extended families with a love that says,
“If I love you, will you love me back?”

The love from God is an uncondition-
al love, meaning a love without any
strings attached.

God has given mankind so much to
be thankful to Him for. He has given us
the air to breathe, food to eat and water
to drink, and He does not expect to be
loved back for all of this. But wouldn’t it
be nice to say “Thank you and I love
you” to God for all that He has done for
you?

So the next time you say, “For the
love of God,” stop and think about how
you can love God.

—

M by Kathi monl

CELEBRATION PARK, o fiveday holiday, theme park adventure featuring fun,
crafts, music and active Bible learning was held recently at the NAWS All Faith
Chapel. Pre-kindergarten through six %rcde students en'{oyed the Vacation Bible

School program held in Army tents on

e lawn by the ¢

urch.

New Commandant Krulak sets priorites for the Marine Corps future

WASHINGTON (NWSA) — Gen.
Charles C. Krulak assumed command as
the 31st Commandant of the Marine
Corps on July 1, 1995.

“The tour of duty for the comman-
dant is a brief event — gone almost
before it begins. Therefore, for a new
commandant to continue to move the
Marine Corps forward and make a
meaningful contribution, he must set and
focus on priorities. 1 will do just that.
My intent is simple and direct — defined
in five pillars that represent my most
strongly held beliefs, he said recently.

“War fighting. We have no more
important responsibility to the American
people than to win the nation’s battles.
We exist today because the American
people expect their Marines to provide a
lean, ready and professional fighting
force. A force that guarantees success
when committed. They have such a
force now and are proud of it. But good
as we are today, we will be better tomor-

row. Innovation, ingenuity and a willing-
ness to continually adapt to changes
across the spectrum of conflict will take
us there. We must be ready. No matter
what the crisis, no matter what the
threat, the nation must have one thought:
‘Send in the Marines!”

“People. Another of our most impor-
tant responsibilities to the American
people is to make Marines. Our ability
to win battles boils down today, as it
always has, to the Marine. This will not
change. People are our most precious
asset and we protect them by the fair,
scrupulous and unbiased treatment of all
Marines as individuals — caring for
them, teaching them and leading them. It
is the obligation of each member of the
chain of command from top to bottom.
We must ensure that this sense of fair-
ness is a constant and genuine thing. |
expect commanders to take prompt and
vigorous action where and when devia-
tions from this obligation are discovered.

Our manpower processes — recruit-
ing, classification, assignment, promo-
tion, education, reenlistment, separation
and retirement — will support this sense
of fairness.

“Core values. I do not intend for
these to be just words — I expect for
them to frame the way we live and act as
Marines. Our core values of honor,
courage and commitment are at the very
soul of our institution. There is no room
in our Marine Corps for either situation-
al ethics or situational morality. | expect
Marines to epitomize that which is good
about our nation and about the ideals
upon which it was founded. There are
no ‘shades of gray’ when it comes to our
core values.

“Education and training. During
times of fiscal constraint the Marine
Corps has turned to its education and
training systems to keep its warfighting
edge. Each dollar spent in training will
bring a solid return. The use of simula-

tion, virtual reality, models and vari-
ous warfighting games can make subse-
quent field training more effective and,
ultimately, less expensive. Therefore, we
will pursue this type of technology.

“Naval character. The Navy and
Marine Corps are inextricably linked.
Together, the sea services provide
a tremendously versatile and unique
warfighting capability to the nation.
I intend to work closely with the Chief
of Naval Operations.

“Finally, | am deeply honored to be
the 31st commandant of the Marine
Corps. We have challenges ahead but,
more importantly, we have great oppor-
tunities.

“Let me know what we are doing
right, what we are doing wrong, what we
are doing that we should not be doing
and, finally, what are we failing to
do that badly needs doing. I ask each of
you to join me at the helm as we chart
our way toward the 21st century.”

July 27, 1995
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Seafarer Club
changes to new
concept

Changing times require new approaches! An innovative
concept 1s in the works within the MWR Department to
reglace the traditional Navy Club services at China Lake.
Effective August 4th, 1995, the Seafarer Club will close,
ending a long history of "Club" service. At its inception,
the club catered strictly to Enlisted members. With dwin-
dling dollars and attendance, the club became an all hands
club for military members and DoD civilians. However,
this measure did not generate adequate income in sup-
port of a full spectrum club with sit-down dining facili-
ties. The need to provide a leisure time facility for our
military and civilian employees is still very much a qual-
ity of life issue. With this in mind, MWR had to come up
with an alternative recreational facility and still pay the
bills. The closure, scheduled for August 4th, 1995, al-
lows major changes to be done within the Seafarer Club
resulting in a Erand reopening on September 1st as an
innovative and unique recreational center. As a recre-
ation center, the facility will house amusement machines,
interactive games, a computer center, large screen televi-
sions, pool tables and other recreational items. This
planned recreation center will also house a fast food menu
which will replace the traditional sit-down table service.
A special feature of the new center will be the multipur-
ggse activity room where banquets and special events can

catered and where Tuesday night Bingo will be held.
An enlarged dance floor, stage and enhanced sound sys-
tem will greatly improve this recreational asset. Over-
all, a multipurpose recreation center is going to better
meet the diverse needs of our local military, their family
members, DoD civilian patrons and their guests who have
long supported our facility. For more information, call
the Seafarer Club at 939-8661/2.

Youth fall hockey
sign-ups begin

Sign-up now through
August 25, 1995. For
players 5-15 years of
age. Games begin 23

Attend the club's
wake and burial

Seafarer Club is holding a wake and burial service for the
club on August 4th. Too Late for Breakfast will play at
8:00 p.m. Wear black and be ready to “wake-n-roll.” For
additional information, call 939-8661/2.

Youth fall soccer
season starts

Sign-ups begin 1 August through 11 September, 1995.
Games begin 23 September through 18 November. Games
are played on Saturdays and practices are held during the
week. Sign-up atthe Youth Center. Call 939-2909/6884 for fees
or general information.

New hours-new
equipment

Effective August 4th, Outdoor Recreation Checkout ex-
pands its hours to meet the growing customer recreational
needs. New hours are Monday-Friday, 10:00 a.m. to 7:00
p.m., Flex Fridays, Saturdays & Sundays from 10:00 a.m.
to4:00 p.m. and closed on holidays. Appointments are also
available, Monday through Thursday, from 7:00 a.m. to

Winter bowling
leagues forming

Sign-up for winter bowling leagues at Hall Memorial
Lanes. Games beginin September. For additional informa-
tion, call Hall Memorial Lanes at 939-3471. Sign-up for
one or more of the leagues:

*Mixed League *Morming Mixed League
*Men’s League *Blue Chip Bowling
+*ABC/WIBC Women *YABA Daytime League
*Open League *Mixed Evening League

Beginning leaded
stained glass

Classes begin September 5th, 1995. Sign-up early due to
limited space in each class. Classes consist of 6 sessions.

Two classes are held at the instructors glass workshop.
* $30.00 per person

» $30.00 for materials

« Military receive 10% off supplies and 15% off class

Students complete one leaded stained glass project from
design and layout through the finished product. Course
includes equipment and safety, layout, leading, glazing and
cleanup, design, cutting, soldering, copper foil demo and
overview of products and materials. For more informa-
tion, call Craftech at 939-3252,

Splash flash

SWIM LESSONS

The last session of swim lessons begins August 7th, 1995.
Come and sign-up at the Gymnasium. Sign-up anytime
before the first day lessons. Brochures are at the Gym
and the Community pool for more information.

DIVE IN MOVIE
Don't miss our movie presentation at the Community Pool

September and end 11 10:00 a.m. Call 939-2334 or 927-Rent. Equipment in- | o©n Saturday, August 12th at 7:30 p.m. Movie begins at
November. Draft and cludes mountain bikes, boats, portable generators, camp- 8:30 p.m. Snack Bar is open to get movie munchies.
parent meeting is ing equipment and much more. If you haven't been in Movie will be announced. Join us! Movie event is great
September 4-8, 1995 lately, stop in today and allow the outdoor recreation fun for the entire family.
. R . . ! ] experts to "show their stuff."
Equipment for the hearing impaired and nursery are available Coaches and i THANK YOU ’
Protestant Roman Catholic referees are Appreciation and thanks to PR2 Kelly Curry, PR3 Jenni-
Sundity Worklizp Service, Main Chapel 10:30 am Soadsy Mass, Main Cliapél i needed. fer Estin and the rest of the crew from the AIMD Paraloft
ors SErvice, 1 apc H Jm. naay 53, am ape o M. ] o . . - . . ;
Sunday School, 1008-10 Blandy & 1903-05 Mitscher 9:00 am. Daily Mass, Blessed Sacrament Chapel 11:35am. Slgn up at the i‘or their help 11.? WOl'kll'lI]g b patchu;lg( up the wa[mf' Séldc
Seruembiesthbe May Cokifiasions. Sindavs 815 - 8-45 am Youth Center. e On le at the Gvm ° t was extra effort on their part to take time out of busy
e = e o - . Pl Salc ¢ ‘ schedules to help repair the slide. Thank you from MWR
Bible Study (East Wing), Wednesday Confessions, Weekdays By appointment Call 939-2909 or - - T prep > ) i
(September thru June) 11:30 am. Religious Education Classes, Sunday 939-6884 Pro Penn R‘KLIUL‘] balls $3.00 and all the _pa{rons_ a'E 'the Community Pool who enjoy
Men's Prayer Breakfast, East Wing, Thursday 6:00 a.m. (September thru May) for fees or Penn Racquetballs using the slide again!!!
Adult Bible Study, East Wing, Thursday 7:00 p.m. 1002 Blandy, 1008-10 Blandy eneral
Jewish (446-3613 Messages) & 1903-05 Mitscher 10:30 am. ignformation. AQUACIZE AND WATER AEROBICS o :
Weekly Services, Friday, East Wing 7:30 p.m. RCIA, St. Ann's School Library ~ 8:15-9:45 p.m. Get in shape while enjoying the cool refreshing water!
Oosobior theongh.lone Come try one of our water exercise classes-Monday
Chaplain Patrick J. McCormick, LCdr., CHC, USNR Hebrew Classes, Saturday, 1902 Dibb 2-5 pm. Islamic MET-Rx packets through Thursday at 11:30 a.m. to 12:30 p.m. or 5:15to
CPARLC/MSMREN S5 000: U ducation, Saturday, 1902 Dibb ALt PUCRe i 6:15 p.m. at Solar Pool.
Chaplain Steve Leapman, Lt, CHC, USNR Adult Education, Saturday, Di 10 a.m. - noon Jumaa Prayer, Friday (1002 Blandy) | p.m. MET-Rx cc stat <50 00 : .
Rebecca Einstein, student rabbi September through June MET-Rx mmplm YOX 550.00
Office Hours Monday-Friday, 0730-1630; Flex Fridays, 0730-Noon Religious School, Sunday, 1902 Dibb 9:30 a.m. - 12:30 p.m.
939-3506, 939-2773, 939-2873
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Mfiérosoﬂ@ Select Office License
plus Free Upgrades thrv 6/97

Upgrade to the latest version of Microsoft Office
for Mac™ or Windows. Stay current with
future upgrades, such as Office for Windows 95
through June 1997 at no additional cost!*

GTSI part #s: 088-MCLOI Windows 088-MCLO2 Macintosh

AN
EXCLUSIVE

OFFER FROM
GTSI

ttention Naval Air

Warfare Center at

China Lake, Point
Magu, Albuquerque, White
Sands, and Washington, DC
Headquarters. Upgrade now
to the most current versions
of Office for Windows,
Office for Mac™ and/or
Windows, and receive every
upgrade released until June
1997 at no extra cost.*
Government Technology
Services, Inc., (GTSI®) is
the only reseller authorized
to offer you these upgrades
at these reduced prices, and
we’'re including two years of
upgrades absolutely free!

DON’T LET THESE DEALS FLY OUT THE WINDOW!

S78

plus Free Upgrades thruv 6/97
Take advantage of the full potential of Windows 95
exclusively from GTSI, at this unheard of price. Future

_ upgrades (through June 1997) help protect your
mvestment at no addmonal costl* -

GTSI part #: 088-M CLO.S’ Windows

1-800-999-GTSI x2521

End users: call our Express Line at 1-800-XPR-G TSI for pricing, credit card or technical information. BBS#: 703-222-5227. * Disk and documentation available
al an additional cost. This promotion refers to various companies or products by their trade names. In most if not all cases, these designations are claimed as
trademarks, registered trademarks, service marks, or registered service marks by their respective owners. © Copyright GTSL., 1995 — All rights reserved.

You’ll be able to plan
your software budget because
these prices cover all
upgrades through June of
1997, as well as the most
current versions now. And
you can pay for your order
with the convenience of your
IMPAC Visa credit card.

Don’t let this opportunity
get away. Call 1-800-999-
GTSI, extension 2521, for all
the details, and to place your
order today.

CALL 'I'ODAY'

al'sl
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At Weapons Test Squadron quarters
in June, AMH2 Sean W. Hicks was pro-
moted to petty officer second class, and
AZ3 Jon P. Skroder, to petty officer
third class.

Good conduct awards went to AT1
James A. Buzan, AMH2 David W.
Wallace, PR3 James E. Dick, ADI
David E. Dempsey, PR2 John T.
McGlone, AD2 Charles W. Cristwell
and AE Danny D. Thurman.

Senior Dust Devil of the Month for
April was AD1(AW) Jeffery Lee
Smith. Dust Devil of the Month for
April was AMS2 Kenneth A. Engen.
Junior Dust Devil of the Month for April
was AS3 Andrew R. Mendoza.

Senior Dust Devil of the Month for
May was AT1(AW) John H. Linzer.
Dust Devil of the Month for May was
AD2(AW) Bruce S. Raymie, and AK3
Taralee Paul was Junior Dust Devil of
the Month for May.

A letter of commendation went to
AT1(AW) Michael Harold Oppy.

performance of
Maj. Gen. William F. Stewart, comman

Arou ‘re in a building

at catches on fire,
get out and stay out!

ties as a military intelli j

Photo by Kathi Ramont

HONORS—Copt. Pete A. Gardner, U.S. Army Reserve, was awarded a Meritorious Service Medal last week for his

cf; ence officer with the 40th Infantry Division ([Mechanized). Presenting the medal was
er of the 40th ID, los Alamitos, Calif., at a ceremony attended by Gardner’s wife,
Robin, and daughters, Kendra, Kimberly and Dara, at the NAWS Exhibit Center. Gardner works as a mathematican in the Radar
Warmng Systems [ASR] Section at China lake.

r==——-IJ0F---~-+ | 10th Anniversary
I . ! Sale
I | We're celebrating our 10th Anniversary this Fri-
: *w-mmnudmmmf I | day and Sawurday. the 28th & 29th. wuh a sale.
1 | « Eree Pepsi & Dr. P.
i i « KRAJ radio will
c he :Icre Saturday 11:00
to 3:00
Waekend s an owe
0 lal » a really neat lhmg.
Specials [ Virtual 1/0’s
U two ol Virtua
virtual reality P

8 Fl‘ee Upgrade leGlasses! headgear (plaw Heretic and

. . other games. watch TV, lots more)
N Wlth thlS Ad « all this week and next. super sales

* door prizes donated by John’s Pizza, Santa
1 I" ”_tw,. ':.": S Fe Grill. Texas Cattle Co., La Fiesta,
I w4 any obher promoton o e -:q:zumm I Ridgecrest Cinemas, Sierra Lanes
et ol rements ‘2-day minimum « gilt certificates and drawings for hundreds
I 619 6'5556 | of dollars of hardware, software. games, ...
: 305 Invol MI IR i i, CA : Computing Technology's Come
expires August 9,
i b M L T e Computer Store

L-—————————-——J ‘L‘I l‘ll\dl" \l 1‘!-:-'.?44 down

Used Vehicles
Top Dollar Paid
For Preowned Vehicles.
"You Won't Believe The Price"
-Ask For Jim-

Ridgecrest Auto Center
201 E. Ridgecrest Blvd.
375-1327 375-1327

XYSIDERIN6

Off The Wall Calendars

ARE HERE!

Eﬂ EAGLE MOUNTAIN

¥ "The Uncommon Gift Store"
Q"a...‘.,w“ 634 S. China Lake Blvd. ¢ 375-3071 « Mon.-Sat. 10-6, Sun. 124
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New command
created for supply

Naval Aviation Supply Office
Philadelphia and the Ships Parts Control
Center Mechanicburg, Pa., will combine
to form a single command, the Naval
Inventory Control Point on Oct. 2,
1995. The consolidation will result in a
single command structure, while main-
taining the activities’ current geographic
locations.

RAdm. Robert M. Moore, comman-
der, Naval Supply Systems Command,
recently announced the headquarters
will be in Philadelphia. RAdm. Keith W.
Lippert will be the commander of the
new Naval ICP. RAdm. Lippert is cur-
rently commander, Defense General
Supply Center in Richmond.

RAdm. Moore announced a nation-
wide search will be conducted within
DoD for a civilian Senior Executive Ser-
vice level vice commander of the NICP,
expected to be named before October.

The standup of the Naval ICP marks
the culmination of NAVSUP’s aggres-

OUTSTANDING grade for the second year in a row was recently handed out fo the NAWS Aviation Supply Division following
a NAVAIR Naval Aviation Maintenance Office inspection. In recognition of this accomplishment Capt. Charles A. Stevenson [in
flight suit] presented a Division Award plaque to Division Head, CWQO4 Dan Cruz (fourth from left). Other managers who joined
division personnel for the ceremony included (standing, F) Dennis Hatzenbuehler, acting Supply Department head; Reubern
Gomez, Fuel Branch head; and Jim Bradberry, division associate. Not available for the picture was division leading petty officer,

sive strategy for downsizing its Invento-
ry Control Points. Moore stated that the
standup, “...while producing savings and
efficiencies for the taxpayer, will enable
us to continue the outstanding service
we provide for our Naval warfare com-
munities.”

Photo by Margie Hammett

AKC larry larsson, who, according to CWO4 Cruz, contributed greatly to the division’s success in the inspection.

- Your choice of full tower case,
vz Pentium =+

True Intel 75 10 133MHz Pentium 64-bit CPU plus VESA or PCI

bus makes this the fastest X86. We offer a wide variety of cost-effec-

tive ways to full Pentium performance including these stocked items:

» Upgrade (0 a Pentium motherboard with PCT high-performance
IDE hard disk controller with 8MB RAM, 75MHz just $789,
9OMHzis$849 100MHzis $979. 120MHzi1:$1,349.
I3ZIMHz is just $1,569.

+ Completesysiem: Pentiumtowerwith§40MBhigh-performance Bhses
hard disk drive and controller, SMB RAM., parallel & two serial available
ports, 1.2MB/360K and 1.44MB floppy drives. 1024x768x256-colors VGA NI
monitor & verv-high-performance VESA Windows accelerator VGA card. Windows
3.11 & mouse. DOS 6.22, enhanced keyboard. two or three empty VESA slots.

3-year, no-hassle parts and labor warranty. 7§MHz s $1,5§79.90MHz

—= s just $1,649. TOOMHz is just $1,779. I2Z0MHz is just $2,169,

ﬁ I33ZIMHz is just $2,399. Upgrade 1o 16MB for $289.

IOOMHz 486 System | Vit these sy

True Intel DX4 100MHz* CPU. VESA bus with | r ™ “PEF24e

16K CPU cache and 256K write-back external cache.

Complete system with 256K cache, system & video c{i:ez(;:l‘:a;d’d:k
shadow RAM, 1:1 §40OMB high-performance hard B 6
from 8 to L @ns

drive. VESA hard drive controller, 8MB RAM (also RAM. only $249
available with 4MB). parallel & two serial ports, . 2MB/360K & {(486) or $289
1.44MB floppy drives, 1024x768x256-colors VGA NI monitor& | (Pentium)
verv-high-performance VESA VGA Windows accelerator card, Mi-
crosoft-compatible mouse, enhanced keyboard, Windows 3.11, i CD-ROM 600KB/
full DOS 6.22. No-hassle 3-year parts & labor warranty on complete } sec. just $159
system. This week: free upgrade to non-interlaced monitor. { windows  for
100MHz is $1,299 S8OMHz is $1,289. 66MHz is now | Workgroups $19.
only $X,269. Or: Upgrade your present system with a DX4 Microsoft-brand
100MHz CPU in a VESA motherboard for only $229**, ergonomic mouse

*Performance: About the same as a 60/66MHz Pentium for regular use & 50% faster { just $29
than 486/66 for heavy numenc use. **Install it yourself or we’ll install it for $35.

rack

Jewelry Jottings i
A diamond gets its charac-
teristic "fire" from its disper-
sion of the light that enters the
stone and is reflected. White
Iight is split into all the colors
': : of the spectrum. We would :
like to show you our fine diamonds. Mine your own dia-
mond and tell us how you would like it mounted.

Mr. T's Fine Jewelry

Clearly Your Brilliant Choice For Diamonds

* Ridgecrest Diamond Center * Pedigree Diamonds
Sierra Lanes Plaza

th

/" COYOTE CONNECTION \ /" WALK-IN
TELEPHONE REGISTRATION REGISTRATION
371-9601 For more information Office of Admssions and Records
Monday - Thursday on classes, registra- August 16-18
8:30 a.m. - 9p.m. tion, or financial aid, | . and Thursday:
Fridays 8:30 a.m. - 1:30 p.m. and 3-6 p.m.
8:30 a.m. - 4:30p.m. Do e 3 and
Continuing students can now update 375-5001! Friday: 8:30 a.m. - 3:30 p.m.
r recoras via . 2
s e e e
\ convenient way to register! ) \ /

LOOK... Two v;ays to register
a

@&l 05RO COSO COMMUNITY COULEGE

Fall 1995 classes begin August 21, 1995
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Gym shorts...

Aerobics

Come into the gym and meet MWR's
new aerobics instructor, Judy Bernard.
She will be teaching 5:30-6:30 p.m.
Monday through Thursday. Daily and
month fees are: military, $2 and $23;
DoD, $3 and $26; CR, $4 and $30.

Polar heart rate monitors

Pacer model heart rate monitor is
available for $120.

Four-man outdoor volleyball tour-
nament

August 18 and 19 are the dates for the
four-man outdoor volleyball tournament
at Solar Park, with play starting Friday at
6 p.m. and Saturday at 9 p.m. Military
teams pay $25 and DoD/CR teams pay
$30. Team managers may pick up rosters
at the gym. Rosters and fees are due
from all coaches no later than Aug. 16.

Ping pong

Singles, doubles and round robin ping
pong competition will be held August 4
and 5, depending on the number of
entries in the various categories. Cost:
military, first event, $12, second, $7;
DoD, first event, $14, second $9; CR
fee, first event, $16, second, $11. Pick
up entry forms at the gym, and for addi-
tional information call 939-2334/6541.

Intramural basketball results

In the intramural basketball champi-
onship game the R.E.D. Electric defeat-
ed the Ball Hawks 66-60. R.E.D. Elec-
tric went undefeated for the spring sea-
son

Névy women still

By Sgt. 1st Class Stephen Barrett

American Forces Information Service

avy’s women and Army’s men
Nretained championships at the

1995 armed forces volleyball
tournament, held May 1-5 at Peterson
Air Force Base, Colo.

In the women’s competition Navy and
Army posted identical 5-1 records
through the 12-match tournament, forc-
ing a best-of-three-game playoff. After
splitting their two tournament games,
Navy prevailed in the playoff, taking a
15-8, 14-16, 15-7 decision for its second
straight title.

Navy placed five women on the 17-
member armed forces all-tournament
squad. Earning spots were Lt.j.g. Karen
Griffith (Naval Air Station, Jacksonville,
Fla.), Ensign Heidi Fleming (U.S. Naval
Academy, Annapolis, Md.), Ensign Lau-
ren Nilsen (Camp Pendleton, Calif.),
Chief Warrant Officer Karen
Schessinger (Portsmouth Naval Medical

MWR offers personal training

How effective is your cardiovascular
or weight lifting workout? Do you have a
workout plan at all? If not contact the
MWR gym, ask for one of the personal
trainers and they will give you one-on-
one fitness training. Utilizing a personal
trainer is one of the best ways to maxi-
mize your workout regimen and identify
your strengths and weaknesses in either
the weightlifting, athletic strength train-
ing, optimize fitness or in the cardiovas-
cular arena. Or maybe you haven't been
working out for awhile and you need a
kick start with the latest ways of getting
into shape. For an appointment call Loy
Vincent at 939-2841.

Get fit & exercise class

Decrease body fat and increase mus-
cular strength, endurance and flexibility.
Work out on cardiovascular exercise
equipment and circuit/free weight train-
ing equipment with personal trainer Loy
Vincent or Dakota Saunders.

Keep track of your caloric input and
output and watch yourself lose weight.
Obtain a body fat composition analysis
and cardiovascular assessment. Get in
shape August 7 through September 15
with a proper workout.

Monday, Wednesday and Friday
classes are from 9 tol0 a.m., or 5:30 to
6:30 p.m. Cost: military $25, DoD
$38.50, CR's $50 (members receive 50
percent- off full price).

volleyball champs

Center, Va.) and Petty Officer Ist Class
Heather Brewer (Edell Naval Base, Scot-
land).

The Marine Corps placed three play-
ers, sending Sgt. Danielle Dillard (Camp
Pendleton), Cpl. Joyce Dillon (Iwakuni
Marine Corps Air Station, Japan) and
Cpl. Michelle Barnette (Marine Corps
Base, Hawaii) to the all-tournament
team.

Navy played the spoiler, upsetting Air
Force 14-16, 15-9, 15-6 in Match 7.

Earning Navy all-tournament honors
were Ensign Thomas Kait (USS Den-
ver), Petty Officer 1st Class John
Blondin (San Diego Naval Base), Petty
Officer 3rd Class Timothy Krass (Souda
Bay Naval Base, Crete) and Petty Offi-
cer 3rd Class Matthew Galvin (North
Island Naval Air Station, Calif.).

Completing the men’s team were
Marine 1st Lt. Kevin Kelliher (New
River Marine Corps Air Station, N.C.)
and Lawrence Daley (Naval Air Station,
Long Beach, Calif’).

» Facilities » Utilities *
¢ Grounds *

CALL
Public Works Trouble Desk
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TO GET YOUR FINANCES

TO LOOK
4LIKE THIS,
YOU HAVE TO

DO
THIS)

Get your hands on the best money
management, retirement planning, and estate
planning workshop hands down. The Personal
Financial Management Workshop has everything
you need to know for higher returns. Lower taxes
Keeping more of what you have and passing that
along to your family.

This is a plain-English, easy-to-understand
workshop that really works and gives you plenty of
pointers. Also, it gives you a big bonus---the
Financial Management Workbook has more than
150 pages packed with sound, solid information
you can take home and put to good use.

The all-you-need-to-know Personal Financial
Management Workshop:

Personal Financial
Management Workshop

Dates » Times ¢ Location ¢ Fees

Tues. & Thurs., Aug. 22 & 24
Each Day
9am to 12 Noon
or
6:30pm to 9:30pm

Carriage Inn, River/Sunset Room
FOR ENROLLMENT INFORMATION CALL

SHELLEY CRABTREE AT CERRO COSO
COLLEGE - 375-5001, ext. 203.

Seating is limited!
The Personal Financial Management Workshop

is presented at the nominal fee of $49. per

Computing Technology's 3-year warranty on these advertised systems m m mmm i S
Computer store \j\ /) free upgrade to Windows for \\nrk:_'rlnnp\ 3000 Colege Heights: Bovieard m‘::;m“’m Telaphons 623 3758008 939-2268 lndIVlduaI & SpOUSC (guest).
251 Balsam St. 375-5744 AND free upgrade to Non Interlaced monitors. Korn Comvmmarity Catloge Drstrict %
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At DESERT MOTORS

1995 ForD RANGER 1995 Foro Rancer XLT
2WD XLT SupercaB 4x4
Reduced Price ................$13.395 Reduced Price ........ceceree
Factory Rebate... ..-$600 Young Buyer Rebate......
' Egllfng Bé:yr:ésgﬁ ...-$400 College Grade Rebate
] t
ege T rfosr s YOUR NET COST :
*11995 || *18995
| su:um 1D# ABG245 Sti# 4131, ID# AB9282
1995 Foro F250 XLT 1995 Foro F150 XLT | | 1995 Foro F150 XLT
SUPERCAB 2WD Truck 4x4 Truck
with with with
2.3L Power Stroke 5.0L, V-8 5.0L, V-8
Diesel Automatic Automatic
SALE PRICED SALE PRICED SALE PRICED
27,995 || *17995 || ‘21995
' . r r
Stk#4158, ID# BIBO27 Stk# 4124, ID# B53645 Stk# 4123, ID# B48266

WEe'RE Now HERE To SERVE You SEVEN Days A Week!

T Sarvs | Ao T
B e
= et s-|7 995
t!#énséfzsg Stk# A071, ID# AB1310

Stk# 2200 ID# 651773

1995
Mmoumr

4.6L, V-

‘17995

WEe ArRe MAKING Ev:nv ErFFoRT To Keer Up WiTH Tm-: RECENT
DEMAN OVERTIM

p! THE FACTORYS WOHKING

* x x* USED VEHICLES x » »

89
Chevy Cavalier | Ford mma Oldslnobil Iulck Cen
Convertible | ' Convertible | Achieva 4DR DR "
6,995 $7,995* | °8,995 | °7, 995
LIC# 3JMK9%60 Lics 2¥zz102 Tict seaness LIC# 3AFR169
94 9N N 94
Ford Tempo 4DR GL | Mercury Colony Park Ford F150 Ford FI150
Previous Rental * Full Size Wagon - V-8, 5 speed k. V-8, Automatic, Previous Re:.nl
*9,995" | *10,995" | 12,995 | °14,995
LIC# 3HOUTES LIC# 3HDR404 LIC 4775646 IDE AB2005

GREAT SELEC;‘ION oF USED TRUCKS

\ B

REMEMBER WE CAN'T SAVE YOU ANY
MONEY IF YOU DON'T COME BUY

YOUR HOMETOWN FORD, LINCOLN-MERCURY DEALER

269 S CHIN . LAKE BLVD.

- (619) 371-1331

e m. turer, and some

SPORTS

Time to sign up for Triathlon 1995

It's that time again — time to start
planning for the China Lake “Triathlon
1995 — whether as a contestant or a vol-
unteer.

“Triathlon 1995 is scheduled for 8
a.m. Sept. 16 and consists of two cours-
es. The long course includes an 800-
meter (1/2 mile) swim, a 40-kilometer
(24.84 mile) bike ride and a 10-kilome-
ter (6.2 mile) run. The short course is a
200-meter (.125 mile) swim, a 13.2-kilo-
meter (8.2) bike ride and a 5-kilometer
(3.1 mile) run.

Each course will be broken up into
different individual categories for men
and women in the following age groups:
13-17, 18-29, 30-39, 40-49, 50-59 and
over.

Team categories will include men's,
women's and mixed.

Ribbons with finish times and places
will be given in all categories (Ist, 2nd
and 3rd places). Entry fees are $5 for
individuals, $7 per two-person team and
$9 per three-person team. Checks can be
made out to MWR-TRI. A late fee of $5
will be added to entries received after
Sept 13.

In addition, each team is responsible
for bringing in at least one volunteer to
help make this event a success. Volun-
teers can register at the gym's front desk.
A minimum of 43 volunteers are needed
to support the race.

For more information, call Michelle
Archuleta at the gym at 939-0754.

High water makes fishing difficult

Fishing is good, but difficult with
high water at Bishop Creek in the East-
ern Sierra. Panther Martin lures have
been the most successful. Night crawlers
and meal worms are the best bait. Fly
fishing has been good at Weir Pond with
midges. The creek was stocked recently
with one-and-a-half pound Alpers trout.

Six- and eight-pound rainbow trout
have been pulled from Lake Sabrina
recently. Trolling has been good with
night crawlers and all spinners. The lake
is now being regularly stocked with big
Alpers trout.

Lake fishing is great at South and
North lakes. The best bait is night
crawlers and meal worms.

At Intake 1l fishing has been good,
but the water is high. It was also stocked
recently. The water is high and fast on
the Owens River and fishing has been
fair in the evenings. Popular flies include
emerges and olive drakes.

Perch are hitting good on feathered
Jjigs at Pleasant Valley Reservoir. Trout
are really quiet there though.

In the Big Pine area of Owens River

fishing is difficult with the high fast
water, but live bait is pulling in nice
sized trout. Night crawlers and crickets
are especially good.

Salmon eggs and orange glitter Power
Bait are working really well at Big Pine
Creek. Anglers weren’t having much
luck at Baker Creek recently.

In the the Rock Creek Canyon area of
Lower Rock Creek fishing is very con-
sistent with salmon eggs and yellow PB.

Anglers are hitting their limits with
persistence at Upper Rock Creek. Water
levels have dropped over the weekend,
making access easier and safer. Try flies,
black ants, prince newts, mosquitoes and
the rock creek special. Worms are also
working well.

Fishing is very good with all matuka
flies using a small weight or split shot to
pull them slightly under the surface at
Rock Creek Lake. Flies are hitting well
from shore and trolling. Orange PB and
salmon eggs are also working well.

For more information contact the
Bishop Chamber of Commerce at (619)
873-8405.

Fish and game information on line

Hunters, anglers, hikers and campers
can obtain information about Depart-
ment of Fish and Game activities faster
and easier than before by calling the
automated information system at the
License and Revenue Branch at (916)
227-2244, 24 hours a day, seven days a
week.

“This system will enable our cus-
tomers to obtain recorded general hunt-
ing and fishing information around the
clock,” said Patricia Kessler, chief of the
License and Revenue Branch. “We’ve
never been able to provide that service

before. Customers can also speak to a
staff person during regular business
hours by calling (916) 653-6420 to get
their big game drawing results, or for
answers to unusual or technical ques-
tions that are not answered by the
recorded messages.”

Recorded information includes topics
such as hunting and fishing license
requirements, seasons and bag limits;
deer and other big game tags; waterfowl
and upland game bird drawings; com-
mercial fishing information and special
permits available from the department.
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John Dunker loses long battle with lung ailment

died Tuesday, July 18, at his home

after a 15-year illness. He was 49
years old and will be remembered by
friends and associates as much for his
wit and humor as for his talent as a pho-
tographer, film maker and writer.

John was born in San Francisco.
After receiving his bachelor's degree in
communications at Washington State
University and his master of fine arts
degree in filmmaking at UCLA, he
came to the Naval Weapons Center as a
film producer in 1971. For the next ten
years he made numerous films for the
Film Projects Branch of the Technical
Information Department (TID). His tal-
ents were unmistakable. He was equally
at ease creating technical film reports
for admirals as he was putting together
humorous, motivational films for sailors.
Many of John's films were award-win-
ners, including Man From Lox, which
won first place in four different national
and international competitions. John's
papers on film production and theory
were published in the proceedings of
five international technical communica-
tion conferences. He also wrote for
American Cinematographer and Indus-
trial Photography magazines.

From 1982-1991 John served as head
of the Writing Branch and from 1991-

John Dunker, long time area resident,

1994 he was head of
the Video Branch,
both in TID (now
known as the Scien-
tific and Technical
Documentation Divi-
sion (S&TDD)). As a
supervisor, John was
famous for his branch
Christmas gifts,
which ranged from
the goofy to the
ridiculous. Tokens to
his troops included
old bowling balls,
quart-sized jars of
Tabasco sauce,
framed 8x10 color
portraits of himself
(the frame carefully
pinched so the picture
couldn't be removed
and the frame used
for another) and
dummy hand-grenades. John was also
TID's unofficial retirement party enter-
tainment. Departing TID employees usu-
ally received at least one brown paper
grocery bag filled will essential retire-
ment gifts John had carefully selected
from one of his forays to the thrift store.
Throughout his years at China Lake
John was intimately involved with his

“What’s new and

exciting?” — a phrase that
epitomized John Dunker’s

interest in life.
e A ———

first love — still pho-
tography. For over 20
years he taught vari-
ous photography
classes at Cerro
Coso Community
College. These
classes would rou-
tinely fill to capaci-
ty. Through his
teachings he influ-
enced just about
every local aspiring
photographer with
his craftsmanship
and his keen sense of
design and composi-
tion. For ten years,
he and Al Weber, a
nationally renowned
landscape photogra-
pher, co-taught an
annual petroglyph
photography work-
shop in the Coso Range on the base
through U.C. Santa Cruz. Top photogra-
phers throughout the state were always
on hand, either as guests or students.
John himself never stopped learning. He
studied with Ansel Adams, Al Weber,
Steve Crouch, Jerry Uelsmann and many
others.

At the start of almost every conversa-

tion John would ask “What's new and
exciting?” An inconsequential greetmg
for some; but for John this phrase epito-
mized his interest in life. John sub-
scribed to dozens of periodicals and sev-
eral newspapers. He liked knowing what
was going on in the world and in the
lives of his friends, co-workers and stu-
dents. John loved photographing ghost
towns, railroads and the petroglyphs, and
he learned all he could about them. It
was John's interest in things that kept
him going long after his body said
“quit.” He never gave up—enthusiastic
and optimistic about life, John coura-
geously continued to work on Station
until the very end.

John, a non-smoker, developed a
mysterious, slowly progressing emphy-
sema-like lung condition fifteen years
ago. For the last two years of his life he
was on the waiting list for a lung trans-
plant, hoping a lung would become
available that would be big enough for
his 6'4" body. The first thing John
planned to do with his new lung was to
simply walk to his mailbox, unlimited by
tubes and oxygen tanks. The lung never
came; John's time finally ran out. He is
survived by his wife, Susan, and their
son, Chris, and daughter, Julie, and
many, many friends.

—Ramona Bernard & Mark Pahuta
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Up Coming
Showcase

Advance Sales
At Door

TICKET PRICES
$6 General $8 VIP
$8 General $10 VIP

"HOTEL CALIFORNIA"

Friday Night, August 28th 9:00p.m. - 2:00a.m.

Attention all China Lake
Military & Civilian Employees.

Let Primetime fill all your needs

during the construction of your
Clubs. We have it all.

Sunday - Football Special
$12.00 All The Draft Beer/Soda
& Pizza you can eat.

From Kick Off until 4P.M.

Monday - Football Monday Night
$1.00 Draft $3.50 Pitchers

Tuesday - Karaoke -
With the Wild Irishman 8 -12p.
Come down and win a "Golden

| Record" Sing Off from 10:30p.m. -

to 12:00a.m.

Wednesday - Ladies Night

50¢ drafts, $1.00 Tequila Shooter,
$1.50 Well Drink

All Request DJ 8:00p.m. 12:00 a.m.

Thursday/Saturday
Country Night
Dance Lessons 7:30 - 9:00

Thirsty Thursday $3.50 Pitc ers
"911 Shooters" $2.50

Friday
Comedy, Rock-n-Roll, Jazz-n-
Blues, Alternative Rock.
Call and see what's going on.
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By VAdm. John A. Lockard t

NAVAIR Commander

e are all feeling a great deal of
pressure today. Budget reali-
ties force us to continue

reducing manning levels; but the reali-
ties imposed by Navy requirements and
the needs of our customers remain. We
feel obligated to continue meeting the
highest standards of performance with
fewer resources, and in many cases,
we’re taking on more responsibility than
ever before. We’ve done a good job of
offsetting some of these pressures by
leveraging new technologies — most
notably, communications, office automa-
tion and information management tech-
nology. However, our work is far from
finished.

We simply cannot continue to accept
doing work the same way we have in the
past. Instead, we must take a serious
look at what we're doing and determine
whether it truly adds value. We need to
ask ourselves if each task adds to pro-
ducing a product or simply satisfies a
requirement that may be self imposed.
Meeting requirements simply because

Getting
€. the work

we have met them in thc past is no
longer acceptable justification. We may
have many requirements which no
longer fit the way we do business. These

to-day crises to inhibit our creativity and
our ability to see the “big picture.” We
need to step back and take the time to
make things better. Our increasing work-
load demands it; the dollars we can save
and redirect to more important needs
results from it; and we each feel really
good about our contributions once we
have done it. | encourage every member
of the TEAM at every level of the
organization to conduct a baseline
review of your work. Carefully examine
every step in every process, and look for
opportunities to do it better or do it

are some of smarter -
the things o S ] - 2 Fody either by
o A 3 Ehmfnatmg the work that “drains oumbiniag
latitude to  US Will free up our time to focus on corisin
control, and innovation and on improving products  steps or by
the respon- and processes that lend real eliminating
sibility to value to our customers. them alto-
investigate gether.
Ee———————————— = ]
and make a These

thoughtful judgment as to whether they
should continue.

NAVAIR’s recent designation as a
reinvention lab gives us added freedom
to cut through red tape and base the
measure of our success on customer sat-
isfaction. We now have the authority to
wave any instruction up to the DoD level
as long as it is not based on law or
implemented by another agency.

In today’s world, businesses succeed
only through foresight and continued
innovation. We must not allow our day-

reviews must be conducted by those who
do the actual work day in and day out —
not by senior leaders, often removed
from the processes. I want you to be
bold in presenting your ideas to your
team or competency leadership. In order
to make an effective decision, your lead-
ership will require information such as:
how your plan will eliminate barriers,
enhance performance, improve process-
es, and reduce cost and turn-around
time; what needs to be done to imple-
ment your plan; and what the predicted

payoffs will be. Once your ideas are
accepted, we will team together to com-
mit to those ideas throughout the imple-
mentation period.

Our leadership teams also bear large
responsibility for encouraging new
ideas. As a leader, you must have the
self-confidence to empower your people
to research processes and step forward
with original ideas. This will give you a
clear view of processes and the issues
facing your team. Change should be
viewed as an opportunity. Keep an open
mind and stimulate change — don’t be
intimidated by it.

Getting the work out is not an easy
concept to wrestle with. Eliminating
work or turning it over to someone else
is often met with great resistance. There
is a fine line between balancing work-
load and giving up too much. This is
why our ideas must be thoroughly
researched and communicated to those
with an interest in the process. Looking
at your processes from a customer per-
spective, with an eye for quality
improvement, is the very first step
toward removing non-value added work.

Eliminating the work that “drains” us
will free up our time to focus on innova-
tion and on improving the products and
processes that lend real value to our cus-
tomers.

“Getting the work out” requires open
lines of communication, and minds

Please see HORIZON, Page 10
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When that happens, it is traumatic for the employee and
expensive for the organization. We would much rather
convince an employee to leave, and do everything possible
to assist them with a smooth transition to a new job.

Even though we may formulate a business plan that
includes the potential for involuntary separations, we
will do everything possible to avoid actually dismissing
even a single person. There is no guarantee that such
actions will be required or approved, and there is also no
guarantee that we will be successful in avoiding it. How-
ever, we are obliged to put together a plan to balance our
books by the end of 1997, and to include in that plan
whatever is required to accomplish the goal of eliminat-

ing our deficit.
Question:

The question . .

RIF is implemented,

I understand that the VSIP/VERA separations are
one of the ways that have been used to avoid having to
use the involuntary separations route. | applied for a
VSIP/VERA option during the most recent opportunity
and was not approved. The word we got was that on the
order of 400 people signed up for the most recent
VSIP/VERA, and only 180 were approved.

. and request . . .
there will be another VSIP/VERA opportunity before a
since it appears that the
VSIP/VERA would be the most desirable for the

employees involved/affected by a RIF.

Answer:

Absolutely!

Anytime an involuntary reduction in force is used,
the command is obliged to offer VSIP/VERA to anyone
who would be potentially separated.

Should we decide to implement a RIF (one has not
yet been requested or approved), then we would offer a
VSIP/VERA as early in the process as possible. The
scope of “targeted positions” would likely be quite dif-
ferent from the ones we have offered previously, so more
opportunities would be available for people who want to
leave under this program.

is whether or not

Cooking poses major threat for causing fires

nless you happen to be a welder,
l , cooking is probably the life
activity that brings you closest
to intense sources of heat and the fire
dangers they represent. So it’s only
smart to be a little extra firewise in the
kitchen. Here’s how.
If you are cooking, dress for the job.
A tall white chef’s hat isn’t necessary,
but a top with tight, no-nonsense sleeves
is a must. Balloon sleeves and frills can
come too close to a hot burner or pan
and ignite. If you're cooking foods that
spatter, a good apron may protect you
from burns while it keeps clothes clean,
too.
Be prepared for kitchen fires. Hot
grease can burn, and the line between
hot enough to fry and hot enough to

burn can be a thin one. So always keep
an eye on that frying pan. If the phone
rings, take the pan off the burner to
answer the call.

If hot grease does ignite, fast action
can avert disaster. First of all, don’t try
to carry the burning pan outside. You
may trip or drop the pan, spilling flam-
ing liquid on yourself; or the flaming
pan in your hand may ignite curtains,
upholstery or woodwork as you rush
through the house with it. So leave that
burning pan on the stove!

Don’t put water on the grease fire.
This will just splatter the grease and
make a bigger fire.

It’s simple to extinguish a pan fire.
Just take the lid, or a larger pan, and
slide it firmly over the pan. This shuts

off the fire’s air supply, smothering it
effectively.

You can also extinguish pan fires
with an approved fire extinguisher. Be
sure your extinguisher is marked with a
letter B; this means it is intended for use
against flammable liquid fires such as
grease fires. Operate the extinguisher
according to its instructions. When using
the fire extinguisher on a grease fire stay
four-to-six feet from the fire to avoid
splattering the burning grease.

Locate the extinguisher near a door-
way. This way, if the fire gets out of con-
trol, you can escape. Never store an
extinguisher in the cabinets above the
stove, you'd have to reach through a fire
to get the extinguisher. Whenever you
have a fire, call your fire department and

get everyone out of the house. Then if
you are unable to put out the fire, help is
on its way.

It’s fire-wise to know how to deal
with kitchen fires. But remember, only
care in cooking can keep them from hap-
pening in the first place.

TROUBLE?

*Facilities
o Utilities
*Grounds
Call

Public Works Trouble Desk
939-2268

ELITE TRAVEL MOVING TO 808 W. RIDGECREST BLVD. ON

Planmng for WO5S | 103G KN Ko FE KEIEIE KT KEIE ) K Z
Call Elite Travel

Christmas ¢§

llulan

Plan now for yourcon- | N4

4 ELITE For AllOf Your |8 S rmmg (oo o | g Shslowls -~
oununeciion B TRAVEL [SUSIESOESRE g g 1 Roriinid R e R e

Travel Needs sl

Air, Amtrak, Cruises, Tours,
Hotel Reservations, Etc.
No Fees! Credit Cards

migration to Windows
95 including buying
options (lower-cost
’ upgrades, multiple li-
|V‘ﬂﬁ:h cense packs). Call our
% Traci at 375-5744.
Trivia: One distributor’s LA warehouse has a 2-mil-
lioncopy backorder. We should have stock on time.

Microsoft: Microsoft

S v 14KT Gold Chains & Bracelets $12*
¢ Chatham Emerald - Rubies -Alexandrine $180®
tr Sterling Silver $4%
% Cubic Zirconia Jewelry $48®

1+ 4 Weddmg_ ing Sets - $171* All Three Rings

is moving to

% All Color Stones Jewelry $59%
808 Ridgecrest Blvd.

& Black Hills Gold - $24*

% 14KT Gold Rings Without Stones §22%

¥ Diamond Earrings - upto$99'\%
/T

I/
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both private industries and

vemment agencies. We
g?a currently seeking

NECP120 =
For As
Low As
$495

Therefore will be
closed Fri. & Sat.,
7/28 & 7/29/95.

% Watches - $39%

July Special!
Sign Up For

150, PROGRAM ANALYSTS

and

1 PROGRAM ANALYSTS

2 INSTANT CREDIT X ///

No Interest forl 2 lnunths Samce as ¢ n.h |

@glik Travel

Will re-open G .- " e
Per n 1 5 (619) 446-7822 e R % to for the
Our value Plan Month O 4R N 921 West Inyokern Rd. Cc"mp”“”g T;;:’l""’tgyesr Store : : C; ewelry 0 Gﬁa’_ Los Angeles (Barstow) Area
L - e 4 ~ T ~ ~ - om 1 1 E allfomla AVB. > MOI’l.-Fri. 10'5, Sa‘ 10‘4 . 371-1308 - £ Thosa pOSIﬁOfB require specific agpeﬁisg in one
7 ELITE TRAVEL MOVING TO 808 W. RIDGECREST BLVD. ON - e 1 i : . o8 Drok
And Receive Motorola RS S 251 Balsam St. 375-5744 e YOUR DIAMOND STORE retbrmernisr 4 Gocin, Coung, documestaion, and maragmmon:
6 Months FREE mwunisnzﬂmmﬂ?iﬂm?mp:me;ﬁ
Phone 2 G cr” Cvs % td hapvde-on spareri Wi 2
Mobile Memo*! For As Low As i G b e
’7’ Sr. Program Analysts an:?t haa\g success:::
* When you sign up for 1 Per Month 2 minimum of five yoors expodence in business
yoar or mors With Lease Purchase dacine, w3t o o Yo 3
1 or program
O o i
— ‘ l]oWecanshowyou howto 1] Progmmk\alyslswll'nvoaBA.ofBSdagrae
| : : D 1 | plus two years experience in business disciplines
dl“t” We Can Finance Most Everybody’ B e £h ihe. Spe moS e . Wi’ DOD orDaense Tt program s
= ! e market in Kern County. 0O o e
B et #:m amedém &u C ml p Ve offerﬁserv:ces sucg s i funkty 1o AThor Gareer Qoals, compeitive sery
5 C , layout et- and benefits. Please indicate for which position
o zodmi ""3“7;?: S B ing and canpaign design. 3 License# 496447 | = winmsimm s
- et el g A tor b Petarugans... EMergency | 1543 N, China Lake Blvd| |Fossiscion e
= 1517 N. NORMA, RIDGECREST D o Call today: o Service 4141 Colonel Glenn Hwy
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DIALOG from Page 1

It is an extremely complex issue and one easily sub-
ject to misinterpretation by anyone not familiar with the
process. It is that prohibition on general announcements
that has precluded the Admiral or me from advising
everyone of what we are currently doing in the way of
collecting data and formulating a business plan for sub-
mission to HQ later this month.

If all elements of the plan are approved (which could
take months), you will all be given extensive details on
the plan, and on how we intend to implement the variety
of tools we need to employ in balancing the books.

This plan is not being formulated by a small group of

people behind closed doors. A large number of very tal-
ented and dedicated people from across the entire orga-
nization have been involved from the beginning. To a
person, their goal is to comply with the guidance to
eliminate our deficit by the end of FY97, while preserv-
ing our critical capabilities and core functions, and to
minimize any adverse effect on our work force.

I strongly encourage any of you who have questions
about this effort to ask your supervisors about it before
you repeat any rumors you may have heard or, worse
yet, react to the rumors in a way that might not be neces-
sary or appropriate.

You will hear a great deal more on this subject from
the Admiral and me as this process unfolds. At the
moment, we don't have all the answers but we and many
others are working very hard on them.

The following questions were asked by two of our
employees. | have decided to share the answers because
it is undoubtedly of general interest to many of you. |
have taken the person's name off the message, but I gen-
uinely appreciate them taking the time to submit the
question. [ will try to do this with other questions I
receive which apply generally to our work force.

persisTet ABDOMINAL PAIN

NEEDS MEDICAL ATTENTION!

30 years combined experience
diagnosing & treating digestive

disorders

board certified physicians
latest technology

MEDICARE ASSIGNMENT » GEHA PROVIDER
MOST INSURANCES ACCEPTED

Question:

Why is it that there are people here on Center who
have put in paperwork for early retirement
(VSIP/VERA) and do not qualify, and yet we get word
of a possible reduction-in-force (RIF), and possibly
those same people may be let go? It just doesn’t seem
logical. | understand that the budget permits so much
manpower, but nothing seems to make sense. We can
hire temporaries off the street, and yet we downsize
manpower by 4%, a possible RIF and we do not approve
people for early retirement. Why does the system work
this way?

Answer:

I can understand why you are perplexed. This is a
complex issue that frequently confuses many of us. |
appreciate your asking the question.

The explanation for the paradox you describe is what
we are referring to as a “skills mix™ problem. When we
have too many people in some areas of expertise, and
too few in others, we start to lose money if we don't cor-
rect the imbalance. We are currently losing money, and
we are obliged to correct the trend and balance the
books.

When there is a limit on the total number of employ-
ees we can have on board, someone needs to leave the
organization in order for someone else to be hired. Usu-
ally, we can correct this sort of problem through normal
attrition ... we wait until someone retires or resigns from
an excess billet, then we hire someone to fill a funded
position somewhere else in the organization.

If we can't afford to wait for someone to leave nor-
mally, we try to induce, using incentives, people to leave
by paying them to do so ... a VSIP or VERA. What we
can't afford to do is offer VSIP/VERA to a person who
works in an area where we are short of people, so we

don't pay them to leave even if they request it.

What has happened recently to change things a little
is that all of the tools we have been using to rebalance
the work force have not been sufficient to compensate
for the decrease in the total amount of work we have
been asked to do by our sponsors. That's why we are
being forced to consider using tools which we have been
successfully avoiding at our major sites prior to this.

In order to try to avoid any involuntary separations,
we are reconsidering the types of billets from which we
can allow people to take a voluntary separation or retire-
ment. As we do that, we will be able to hire people
where we need them, either as permanent or temporary
employees, and still remain within our maximum total
number of employees.

What you won't see is people being hired “off the
street” into the same kinds of billets from which people
are being considered for voluntary or involuntary sepa-
ration. We will increase the numbers in one area and
decrease them in another until we are closer to the opti-
mum mix of skills needed to get the work done for our
internal and external customers.

There may be a few exceptions to this concept. An
example might be a function we previously considered
to be essential but, because of our financial deficit,
decide we can no longer afford to perform. Even though
we may have recently hired people into such a function,
we may turn around and let them go because of a deci-
sion to eliminate the entire function. That might not
make sense in isolation, but it does from a broader per-
spective.

We are working very hard to make this process as
logical and as painless as possible for all of our employ-
ees. We will do absolutely everything we can to avoid
displacing any employee who does not want to leave.

Please see next page

New Bernoulli 230 Upgrade |

=» No trade-in required! <

About SPEDI: This upgrade
is not on SPEDL. It can be
hought w/bankcard or stub.

$339 with one cartridge

Computing Technology's

251 Balsam St.

removable hard dnve. Drives are bundled with
either lea or Sea 230/460MB cartridges.

« Bernoulli 230 internal with Spk of
data cartridges upgrade special $5§9.

« External 230 with 5pk of cartridges
only $619. $449 with one canndge

» Dual 230 with 10pk cariridges is just $1,219 or $829 wione canridge [[RGECTETNN

* 230MB daia cartridges: $428/5-pack (that's $85¢a) or $9%¢a singles ¥

Al you do: Give us the serial number of any SMB to 150MB Bernoulli drive or other
hard drive (Syquest or 3-1/2" drive-in-a-drawer, even a floptical). pay

B E:

for the upgrade & pick = ®

CB ' up your new 230MB ( M_"m
“lu Store drive (usually in stock

- e L Al Authorized Dealer
RYEDRYESW but call first if critical).

Hetsar,
(@a‘ HiGH DESERT AUTQ_MOTWE
CD GASTROENTEROLOGY, INC.

1535 N. China Lake Blvd, Suite B

(619) 446-2196

Ask about our
Antelope Valley locations

413 W. Inyokern Road
Ridgecrest, CA 93555

Raman Patel, M.D. C. Pathmarajah, M.D.
P. Dharmaraja, M.D.

(619) 446-3568 + (619) 446-5157 FAX

IOMEGA's previous upgrade programs have reguired return of
the drives being upgr;ulcd, We can now upgrade your drive with-
out you turning in your old drive. All you have to do is give us
the serial numhcrn! any SMB to lﬁflMB Btrnnulh drive nrnlher

.—_—_=—__.—=

B L ——

Berumtlh 230 §-year warranty on dme & media

cable, no interface Kit,

DEPENDABLE « PROFESSIONAL
AUTOMOTIVE SERVICE

Look now on the
INTER-NET

for all your Needs call:
ftp://ridgecrest.ca. us/pub/user/dgwood/dgwood.htmi
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AUTOREPAIR TECHNICIANS

Clarence J. Renne Award goes to Gordon Fawkes

By Barry McDonald

ditor

the lectern in the China Lake Propulsion Lab (CLP)

cafeteria, July 11, to receive this year’s Clarence J.
Renne Award from Airframe, Ordnance and Propulsion
Division Head Dan Goss.

“l went to the ceremony ready to applaud for one of
the two people | had nominated for the award, who 1
respect for their contributions to the plant (facilities east
of the CLP gate),” Fawkes said, “and lo and behold, they
called my name, and | was genuinely surprised. I thought
this was a little premature, and that, based of the purpose
of the award, either of the two I had nominated were more
qualified. Apparently the selection panel thought other-
wise.”

The Renne Award was established in 1980 to fulfill
two purposes. First, to provide a means of paying continu-
ing tribute to Clarence Renne’s leadership, vision and per-
sistent efforts in assuring that the Operating Plant of the
Ordnance Systems Department (now the AO&P Division)
was always ready and safe for use. The second, equally
important, purpose was to provide a means of showing
appreciation to the people whose outstanding achieve-
ments in plant improvement, upkeep or operations carry
out the standards of excellence established by Renne.

“During his time working in the China Lake plant,
Gordon Fawkes has demonstrated a concern and devotion
to making the plant, its people, its products and its pro-
cesses better and more efficient,” wrote Eric Saikin,
deputy head of the Propulsion Branch, in the nomination.
“In his current position as head of the Ordnance Support
Section, he has been responsible for improving the pro-

It was a surprised Gordon Fawkes who walked up to

cesses in his section which have had a direct impact on
the readiness and usability of equipment and facilities in
the plant.... Among the many accomplishments under his
leadership have been the installation of the injection load-
er, the development of a process to wet test the deluge
systems throughout the plant, bringing the 30-gallon
mixer on line, installation of a new industrial wastewater
system and installation of the fluid energy mill, to name
just a few.”

Saikin also credit-
ed Fawkes with
establishing a strong
relationship with
Public Works. That
has allowed his sec-
tion to use PW funds
to perform some con-
struction projects in-
house, that otherwise
may have been con-
tracted out.

“We're primarily a
maintenance organi-
zation,” said Fawkes,
“taking care of the
facilities and equip-
ment in the CLP area.
The working level
employees are skilled
craftspeople and have
expertise in the main-
tenance of the spe-
cialized equipment in

- -

Digital Cameras
We carry several digital cameras including
those hy Logitech. Apple and Kodak. We sell
and use !wd ik’s new Digital Camera 40:

& 756 x 504 pixels
« 24-bit color
built-in flash

-
£/ * auto exposure. auto
' override

¥ shutter 1/30 to
1/175 second
Kodak Digital Camera 40 e 2810 f716 std
tripod mount. self timer. great utility & edit
s/w. 4 AA lithium cells for 800 pictures;
optional NiCads and power adapter
 lens focus [ree from 4 to infinity but uses

standard 37mm lenses: add close-up. wide
angle. telephoto, etc. lenses

in stock and on sale, 3949

Computing Technology's

Computer Store

251 Balsam St. 375-574

RESUMES

SF-171 to Resume
Conversions
PROFESSIONALLY WRITTEN

COMPLETE SATISFACTION
WESTERN RESEARCH

CIVIL SERVICE EMPLOYEES,
MILITARY PERSONNEL

AND CONTRACTOR EMPLOYEES

ARE OUR SPECIALTY UNIX

Art Preston
(805)984-7173

ONE PRICE APPLE

PERIPHERALS

Call AND SUPPORT
any time

IRA L. STOKER

PERIPHERAL
PRODUCTS

this area. But to supplement the maintenance work, since
we have such a good relationship with Public Works,
we’ve been able to use their funding to do plant improve-
ment projects with our own people. | think having the
people who do the regular maintenance — who are part
of the larger organization — be the ones to do new con-
struction makes for a much more efficient project and for
smooth operations and maintenance in the future.”

APPLE
MACINTOSH
COMPUTERS

IBM
COMPATIBLE
COMPUTERS

PC
PERIPHERAL
PRODUCTS

A

LITIGATION ATTORNEY

T

Is PLEASED TO ANNOUNCE THE OPENING OF
His Law OFFICE AT

134 SouTH CHINA LAKE BLVD.
RIDGECREST, CA 93555

» Divorce/Family Law Matters
» Personal Injury/Auto Accidents
* Business Law/Civil Litigation

* Criminal Defense
» Bankruptcy
* Probate/Guardianships

EXPERIENCED AGGRESSIVE REPRESENTATION

384-1112

NETWORKING,
SOFTWARE &
SUPPLIES

MAINTENANCE
SERVICES

*LOCAL SALES
& SUPPORT-
-FAST SERVICE
*FREE DELIVERY
ON MOST ORDERS

619/375-7970

619 W. RIDGECREST BLVD. STE # B - FAX 375-7975
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HORIZON from Page 8

open to change. This concept has
proven effective for General Electric.
GE’s “work out” process provides a
forum for employees to present their
' plans for eliminating work. After
some discussion and negotiation at a
leadership review, management pro-
vides feedback and makes decisions
based on the data presented — and
everyone is held accountable for the
results. This gives leadership an
appreciation for the issues facing the
work-out teams, and recognition of
the processes which need to be
changed. It also proves that people
on different hierarchical levels can
work collaboratively.

I challenge each of you to take
this task on board. By bringing the
key players together, from all levels
throughout TEAM, we will drive out
non-value-added work, uncover new
ways to improve processes and prod-
uct quality, reduce cost and cycle
time, and be responsive to our cus-
tomer — the Fleet.

o oy

SIGN OF THE TIMES—Commemorating the end of
World War ll, local Pearl Harbor survivors were on hand
when Capt. Charles A. Stevenson, NAWS commanding
officer, and Capt. Andy Ritchie, public works officer,
unveiled new street signs for “Pearl Harbor Way” at the
short curved driveway in front of the China Lake Exhibit
Center.

We can show you how to reach the single
most lucrative market in Kern County.

@UR MARKET IS NAWCWPNS

Frail elderly receive care,
opportunity for friendships
from HD Adult Day Care

The High Desert Adult Day Care offers respite care for the frail
elderly and persons with memory loss who cannot be left unattend-
ed. The emphasis is on keeping each participant at their highest
degree of independence and well-being.

Adult Day Care can prevent secondary disabilities that result
from excessive bed rest or inactivity. It improves ability to carry out
daily activities through sustained treatment and the therapeutic
environment. It improves quality of life for participants, increases
verbal ability and mobility, improves behavior and mood, nutrition-
al intake and most importantly, provides opportunities for friend-
ships and decreases isolation and loneliness.

High Desert Adult Day Care is open for participants each Tues-
day and Thursday from 9 am. to 2 p.m. and flex Fridays from 9
am.to5 p.m.

The extended flex Friday hours will enable caregivers to have
sufficient time away for medical appointments, shopping or activi-
ties. A morning and afternoon snack and lunch is provided on site.
Activities geared to each participants level are scheduled on a daily
basis.

Fees for the day care are $20 per day for Tuesday and Thursday
and $40 per day for flex Fridays. A sliding scale of fees is also
available. For more information please call Beth Quigley, program
administrator at 375-6382.

Ask for Mr. Peter Mulderrig at 375'4481 }

-
A Very Real Hard || Fast-Delivery
-
Drive Sale Systems
We're having a very real sale of all our hard and free u des...
pgra
drives. If you're con- QOur advertised computer systems are
sidering a hard drive in now available off the shelf & tested
p— F°. Wl.ll m Ol TII.ICK - the near future, call for % from stock.
ROAD TEST & CHECK M a quote. Among them ! If you're adding items we have in
OF'E!’!A'I'KI'I.I « Seat Belts are these E/IDE Seagate, ; stock. from order to delivery is
* Neutral Switch (auto « Hood and Trunk 2.3 & S-vear wareanty on i Western Digital & Max- ~ ¢ usually one day including retesting.
mm @) Latches thexs ks g tor drives (all in stock): Even when we have to order some-
4 % ‘ I hing special for you. we can
» Hom, W/S Wiper « Door and Window 95 o 4200MB $149% * S40MB $169* L‘mﬂ\l D
Washer I o 850MB $209¢ 1GB $289+ sually deliver in two or three days.
« Air Conditioner « Radio Equipment s . 2 - 2 lG]i $795s Continued through this week:
« Brake Operation Operation * L.2GE $289 bl . Free upgrade (o non-interlaced
* Trans Shift Lever . Featured drive: Maxior 1 2GB 12ms. 256K || menitor with all advertised systems and free
Cassette
« Auto Trans Shifiing - « Antenna huffer. EIDE 11.IMB per second. super-long life: || upgrade to Windows for Workgroups.
[DmngardQualy  NepECmon. - || Regular $48 e ———— | R
+Sloorng Conta - Lo e Expires 8-9-95 Computer Store Computer Store
P Filters, Air, 251 Balsam St. 375-5744 251 Balsam St. 375-5744
» Power -
Wind Noise
. l m
' IDGECREST
« Fuel and Temp
Gauge Operation
= Cruise Control
Operation N
INSPECTION - MISC. !ﬁ;{;@iﬁn‘%%‘:
EQUIP. & OPERATION —
"Tum Signals, Siop No Scalpel Vasecto cal AS.EEs?m&Z e
j 0 my = g
Lamps, Tail Lights, -Gon'ecbog Of Female Suessrpnm‘mmvo'amimmwm Igcon Lo
« Oil Pressure and Alt. ) GENERAL UROLOGICAL SERVICES:
Lights Treatment of Urinary Infections « Prostate Problems « Infertility « Kidney Problems + Penile
Implants « Laser Surgery - Shock Wave Treatment For Kidney Stones
EUGENE C. RAJARATNAM, M.D., FA.C.S
DIPLOMATE OF THE AMERICAN BOARD OF UROLOGY
Lancaster Office: For information or appointment
800-486-9222 Call (619) 446-2023
4241 N. 15:&il St. West #101 1535 N. China Lake Bivd., Suite B
s Ridgecrest, California 93555

Call Info Line for up-to-date news |F you HAVEN'T BEEN TO MICROLINK LATELY

For up-to-date calendar events,
news briefs, announcements, important
facts and phone numbers at your finger
tips, dial 939-0050, and you will
access the Public Affairs Info Line.

The Info Line was established earli-
er this year to enhance communication
on Quality of Life issues and provide
important information to all employ-
ees, families and citizens. It is updated
bi-weekly and will be updated more
frequently in special or emergency
cases.

Regular submissions to the Info
Line need to be in a week before they
will be entered onto the phone line. For
convenience, the Info Line due date
will coincide with The Rocketeer sub-
mission date. For instance, the next

Monday -Thursday, July 31- Au

5:30 p.m.: Navy News

5:55 p.m.: Helo Tour...Long Version

6:20 p.m.: The Weapon Survivability
Lab

6:31 p.m.: Labor Management Team

6:36 p.m.: Quality of Life

6:41 p.m.: French at China Lake

6:45 p.m.: Science and Technology

7

issue of The Rocketeer will be pub-
lished on Aug. 10, so the due date for
Rocketeer and Info Line submissions is
Aug. 2 (or the Wednesday of NON-
FLEX weeks).

Mail submissions to Linda Lou
Crosby, Code 750000D. To “find”
Crosby on QuickMail, look under
QuickMail heading on menu bar; click
on directory services; select CL
MAINSITE zone; select CL NAWC
WIDE NS Directory service, then go
to “find.” Or drop information by the
Public Affairs Office, Room 1051, in
the Administration Building, or at The
Rocketeer office at 902 Nimitz Ave., or
you can call 927-3095. Information
should be submitted in script form, be
brief and is subject to editing.

S W i e =

Networks
6:48 p.m.: IR Storm

Monday — Thursday, Aug. 7-10

5:30 p.m.: Navy News

5:55 p.m.: Ocean Venture '93

6:05 p.m.: California Natural
Resources

6:30 p.m.: Celebrate Jacksonville

urned out great, we're very happy with our carpet”

] k Place” $13.9 B Reg . $19.95

L
Sezecrss
b= o= Cazzer

Lifetime wear warranty
10yrs - Matting/Crushing
Oyrs - Stains & sort
10yrs - Static

"Turn Of The Century” $15.95

Reg . $21.95

.

YOUNEED,TO STOP BY AND VISIT THE VALLEY'S

/.

577cD

* 68040 Motorola Processor

» 5MB RAM

« 320MB Hard Disk Drive

« CD ROM « Mouse

« Apple Design Keyboartd

» Claris Works
+ Word Processor
+ SpreadSheet
+ DataBase
* Draw & Paint

Performa

e

, Apple
StyleWriter Il

+ 360dpi Printing

STORE

=$199%

INCLUDES
- 8MB RAM

« 1MB SVGA Video Card
» 486dx4/100 VLB

* 101 Keyboard

» 14" SVGA .28NI| Monitor
* DOS 6.2 « Windows 3.11

« 540 MB HDD

* 1.44MB FDD - Mouse

* Mini Tower

Ask About

% 6 Months No Payment No Interest %

Ridgecrest Towne Center

==
L

Our Low Priced Upgrades

~

Zoom

Modem
28.8 ext.

$199 mac

APC
Back-UPS
Pro 420

High Performance
Workstation
Protection w/ AVR

371-2212 |

| $239

“§1189

Monitors! —

APPLE

Magnivox 14" 28 ... ee.necen $299

Apple Color Plus 14" .28 ................$319

Apple MultiSync 15" .28 ..........cc. $459

IBM/PC/MAC

Viewsonic ® V20G » 20" » 1600x1200 ¢ .28 » 60hz............... $1399
SuperMatch 20T # 20" ® Trinitron $1599

\

KFC CA2011 » 20" » 1600x1200 * .28 * Green ... $1299

o/
7

Nl Prices Subject lo Change

MicroLink

A Super Computer Store

225 Balsam Street « Ridgecrest « California

371-3535

ST &
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Cablevision
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may apply

After The Sale Service

You Can Count On

AUTOMATIC TRANSMISSION
SERVICE SPECIAL

Includes:

= Drain + refill transmission
» Check for leaks

* Replace filter if applicable
» Road test vehicle

» Electronic diagnosis
* GM, Honda & Nissan products only
» Excluding Motor Homes & large trucks

Expires 8-9-95

---———--ﬂ

L--------_

------————--—-—--------------1

The only dealership with
" a shuttle service to

For your convenience.

—» home, work or shopping.

Honda * Nissan * GMC Truck = Pontiac * Oldsmoblle » Cadillac

NEW: 375-1327 - 201 E. RIDGECREST BLVD. - USED: 371-4114

New Deputy Secretary of Defense

John P. White was sworn in June 22
as the new deputy secretary of defense.

Secretary of Defense William Perry*
presided at the Pentagon ceremony. The
Senate unanimously confirmed White's
appointment June 21. The new deputy
succeeds John M. Deutch, who became
director of the Central Intelligence
Agency May 10.

President Clinton nominated White
for the position May 9. At that time,
White had been chairman of the Com-
mission on Roles and Missions of the
Armed Forces and director of the Center

for Business and Government at the
John F. Kennedy School of Government,
Harvard University. A former Marine
Corps officer, White holds a bachelor's
degree from Cornell University and mas-
ter's and doctorate degrees from Syra-
cuse University.

From 1981 to 1992 he was a senior
executive with Eastman Kodak Co. From
1978 to 1981 he served as deputy direc-
tor of the Office of Management and
Budget. He was assistant secretary of
defense for manpower, reserve affairs
and logistics from 1977 to 1978.

’_~
. ‘ﬂ,&" b

GOOD SPORT-A! the 44th Annual PAWVOC Ice Cream Social held at Al Faith
Chapel last week, Chaplain C. Allan Ford and Capt. Charles A. Stevenson took
hits at the dunk tank and wet sponge toss. Above, Chaplain Ford took his turn
getting wet. In addition to enjoying the ice cream and desserts, the large crowd
enjoyed the pleasant summer weather and entertainment of a Dixieland band, many

games and Polynesian dancers.

Recordable CD

The next generation recordable CD-ROM sys-
tem is here from the premier optical drive
manufacturer. Writes
standard formats for
audio. video & data.
Ideal for backup and
for multimedia devel-
opment. Comes with
backup software.
Adaptec SCSI control-
Pinnacle RCD-1000  ler for PC $129.

Pinnacle RCD-1000. in stock: $X ¢899 sac or re
media just $27.95 (less in quantity)
PINNACLE JVAICRO  Preferred

- Dealer
THE OPTICAL STORAGE COMPANY
Computing Technology's

Computer Store

251 Balsam St. 375-5744

for

NEW!

NOW RENTING

Studio Units, 1 Bedroom,
2 Bedroom - 2 Bath,
3 Bedroom - 2 Bath.
Swimming pool,
on site laundry
and/or hookups.

CALL NOW
RENTING QUICK!
NORMA STREET

APARTMENTS
800 S. NORMA » 371-1692
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By Sgt. 1st Class Stephen Barrett

American Forces Information Service

oD is providing law enforce-

Dment agencies $15 million to

turn recent veterans and

departing service members into police

officers. Defense and justice department

officials announced the Troops to Cops
program in early May.

Eligible service members have until
Aug. 15 to apply. Troops to Cops is
another in a series of DoD transition
assistance programs and also part of
President Bill Clinton’s efforts to place
100,000 new cops in America’s cities.

Troops to Cops addresses an impor-
tant problem, said Delaware Senator
Joseph R. Biden. It provides opportunity
for service members displaced by base
closures and downsizing to continue
serving their country through communi-
ty policing.

The Justice Department’s Communi-
ty-Oriented Policing Services program
manages this new incentive. Working
with DoD transition assistance offices,
this program maintains a list of enrolled
eligible veterans. From this list, over
7,700 law enforcement agencies can get
to COPS files and recruit police candi-
dates.

COPS then provides law enforcement
agencies up to $5,000 for each veteran
hired. Those funds pay for academy, sup-

Photo by Kathi Ramont

Diana P. Wade
Certified Paralegal

over 15 years experience

Divorce/Separation $185.00
Custody $100.00
Living Trusts $300.00
Simple Wills $50.00
Probate quote
Corporations $250.00
Patemity $100.00
Guardianships and Step-Parent

Adoptions $200.00
Evictions (UDA #005) $200.00

filing fees and other costs not included
Member Califomia Association of Independent Paralegals
-FAST PROFESSIONAL SERVICE--
CALL 619-375-1447

Troops-to-cops program for vets

plemental or in-service training costs for
veterans hired after Jan. 1, 1995. Pay-
ment occurs once the veteran meets hir-
ing standards and completes community
police training. Agencies cannot spend
grants for equipment, uniforms or vehi-
cles.

Interested veterans must contact their
transition assistance officer to enroll.
Transition centers then provide COPS
with a list of candidates. These candi-
dates must have active duty service on or
after Oct. 1, 1993, and hold an honorable
discharge.

Although Justice Department offi-
cials welcome all applicants, veterans
with law enforcement experience receive
preference.

Retiring service members, Voluntary
Separation Incentive or Special Separa-
tion Benefits recipients and involuntarily
separated personnel will also receive
program priority.

“Military veterans are valuable assets
to any potential employer,” said Carolyn
Becraft, deputy assistant defense secre-
tary for personnel support, families and
education.

“However, law enforcement is an
extension of a lifestyle they know and
understand. These young men and
women leave the military with the confi-
dence that they can get the job done,
regardless of the challenges presented.”

Various agencies participate in
Law Enforcement Job Fair

JOB OPPORTUNITIES—More than 50 /Jeople showed up at the Family
Service Center's law Enforcement Job Fair last week at the NAWS
Conference Center. local low enforcement agencies, along with members of
the los Angeles Police Deparfment, California Correctional Institution and U.S.
Department of Justice Federal Prison Systems personnel, participated in
ﬁragid_ing inftr)rmaﬁon' to interested job seekers. The next job fair will be
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HOMEMADE SALADS — SANDWICHES MADE TO ORDER

GOL & N.X. Deli

r——-——----------—————————

FiLL up with S12 or MoRE
GASOLINE AND GET A FREE
20 0z, FOUNTAIN Pepsi
BRING IN THIS COUPON OR SAY YOU SAW IT IN THE ROCKETEER.

| OFFER EXPIRES AUGUST 9, 1995. COUPON NOT VALID WITH GAS PUNCH CARD.

B U . s e S S i s e . S e e e e

1509 N. NORMA ST. - 446-2044
HOT BBQ EVERY THURSDAY — TRI TIP — CHICKEN, RIBS & MORE

Sales’ Services

We have set up a team of our best quote and
technical people to handle requests for prices
and guotations. obtain technical information
for you. and provide most other sales services.

Whether for a complete network of computers or
a single computer system or a book or a low-
cost part. we'll give vou:
« fast. accurate price quotes
« technical specs (usually the same day by
fax-back) from our many-hundreds of
manufacturers
« personal care for your order: through
pick up or delivery on into after-sales
assistance
In the store or when you call, we
invite you to ask for...

Curt or Greg

Computing Technology's

Computer Store

375-5744

251 Balsam St.
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Travel Agency _~
=

Representative

Why people who travel
should travel with us.

People who use American Express® Travel Agency receive a world of
products and services. Products and services that can make a world of
difference to you.

You see, any travel agency can arrange for an airline ticket or cruise
reservation, but only your local American Express Travel Agency can
provide you with such a broad range of travel products and services.

So, before you start to travel, travel over to our convenient office.

Here's what we offer:

* Great vacation values

* Low airfares

* Cruises for every budget and to every
destination

* Foreign currency exchange

. Ameﬁ::‘an Ex :Eés@ Travgelers
Cheques in U.S. & foreign currencies
(no service fee)

Independent and escorted tours = Cardmember services: emergenc

Quick weekend getaways Card replacement and check cashing;

Car rentals and hotel reservations Card payments accepted

Experienced vacation planning * American Express® Gift Cheques

Business travel jlanning * Comprises Travel Service Locations of American

Over 1,700 locations worldwide* Express Travel Related Company, Inc, its affiliates and
(Convenient to many travel destinations) representatives worldwide.

= 459D S. CHINA LAKE BLvD.
B DBEQRE T RIDGECREST
S PSP (619) 371-1020 * (800) 762-9678
TRAVEL ' & (619) 371-1754 FAX
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Air show leftovers

ROBERT D. SIMMONS

Has just retired after 21
years in the "NAVY" under
NAWS Command. Bob was
formally Supervisor of
FLT/SUP at The Air :
Terminal. He has decided to | |
stay in Ridgecrest and has |
purchased a new home &
has become very active in the community.
All of us at Ridgecrest Auto Center wish him
luck and feel we have gained a valuable
asset. "So step by and say Hello."

BY REQUEST-More photos from the 1995 Paris Air Show. The Rocketeer has had
many requests fo run more aircraft pictures from the worldfamous air show held in
le Bourget, France last June. Shown above is one of Sweden’s fighters, the

“Draken.” At left is a fournation Eurofighter 2000 prototype. There are currently

NEW: 375-1327 - 201 E. RIDGECREST BLVD. - USED: 371-4114

three of these Ffanes flying in the test program; one built in Germany, one in Britain

and one in laly.

Photos by Leo Budd

You have to see our newest
color notebooks to believe
the eoio# (the best dual-
scan color we have ever
seen) & the rugged, qual-
ity construction. The
color is incredible.

o PCMCIA 2ea Type Il or lea Type 1D
« 66 10 IOOMHz. 486DX & Pentium
« | HMB floppy e docking statn. avail

« all have 19mm built-in trackball
« removable hard drives
e advanced power management

« wonderful local bus VGA screen with

VESA laocal bus video adapter

» ports galore: senal & parallel. mouse/
external kevboard. 1024x768 display..

e dual-scan and active €0i0% and mono

avatlable for most models

Computing Technology's

Computer Store

251 Balsam St. 375-5744

=

340MB 66MHz 48602 4MB. mono VGA,
wistereo sound & PCMCIA is $1,599*
340MB 100MHz 486DX4 4MB. mono VGA.
stereo sound & PCMCIA is $1,699* add color
for $479
SI10MB 66MHz 486DX2 gMB. color with
stereo sound &PCMCIA is $2,169*
S10MB 100MHz 486DX4 4MB. color with
stereo sound & PCMCIA is just $2,269*
SIO0MB 100MHz 486DX4 4MB. color with
PCMCIA & CD-ROM drive & full 16-bit sound just
$2,999" 3
S810MB 100MHz 486DX4 4MB. €00 with
stereo sound, PCMCIA is just $2,449*

*All come with DOS 6.22 & Windows 3.11.

These really are great notebooks.
We try to keep popular sizes in stock.

We are an authonzed dealer for most brand-name
notebooks: ALR. AST. NEC, Tl. Toshiba. others.
Complete Pentium 75 version of the same
notebook (90 & 100MHz avail.): coios. S1OMB
hard disk. sound card. integral speakers. micro-
phone plus all poerts & more. only $2,699*

PGk

1423 N. China Lake Blvd. -

OLD-FASHIONED FOOD AT OLD-FASRIONED PRICES gpen g pays 2 w;
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e ﬂ e Hamburgers
RESTAURANT

7 PRIVATE PARTIES

ORDERS 70 G0
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= Steaks
e Chicken
e Ribs
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e
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446-8602

Open 7 Days
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HAWK from Page 1

“Our scribe might write down a time different than what
the pilot reported and sometimes that presents a reasonable
doubt as to whether or not he was actually shot down.”

The old system for reporting kills during scenarios was
fallible because LAAM Marines would record the time, alti-
tude and azimuth of aircraft entering their kill zone on paper.
Once the scenarios were complete, they would return to

located at the TARIF facility at Thompson Lab.

TACTS building on station and sit in on the debriefings with

TEST SET—C£id Khatib stands beside the fest set he developed fo
test HAWK and other electronic warfare threats. The equipment is

the pilots who flew the missions.

According to the LAAM Marines, sometimes the dispute
over who shot first was a big issue to have an accurate result.

The new HAWK/TACTS integration system has a stand-
alone interface tapped into the battery command post that
takes the sequence of events happening at the HAWK site,
sends it to the range communication system located at Bak-
ers Peak and immediately reports the action to TACTS.

With the integration of the sophisticated software,
TACTS personnel will be able to tell, beyond doubt,
who actually fired first.

Khatib, HAWK lead project engineer from
NAWCWPNS, said that the Atlantic and Pacific
fleets have generated requirements for aircrew train-
ing on fleet training ranges to include the HAWK air
defense system in a threat simulation role. Other
HAWK-related aircrew training ranges are located at
the Marine Corps Air Station, Yuma, Ariz., MCAS,
Cherry Point, N.C., and Naval Air Station, Fallon
Nev.

“HAWKs interface design goal is to provide inte-
gration of a single fire unit into the TACTS which
provides for status monitoring and control of the
HAWK radar units,” explained Khatib. “Each fire unit
contains two high-power illuminators, one continu-
ous-wave acquisition radar, one pulse acquisition
radar, six launchers and a battery command post. The
operational HAWK fire unit will be integrated with
the TACTS, along with the other electronic warfare
threat simulators, to create an adversary air defense
simulation to provide aircraft tracking, missile flyout
simulation and crew debriefing.” The result of this
integration will be to provide Navy and Marine Corps
aircrews with combat training against a realistic threat
air defense system.

Novell CNE Training

CLASSs 3
HITCHES

Two Weeks In é@.

Las Vegas

$3495 Complete from
FREE

149 Installed!

Fits Most Vehicles, Prices May Vary

Airfare and Hotel
(800) 270-4722

Silers M
JetS§

Center &
ries

309 W Ridgecrest Blvd « 371-9547

The Month of July is

Fire & Ice
Ruby & Piamond

0% Off

On All Ruby & Diamond Jewelry

HAWK instrumentation and communications interfaces
with TACTS consist primarily of commercially available
devices as well as in-house design. The Combat Environ-
ment Software Branch at China Lake is responsible for pro-
viding the complete interface system which includes the
hardware and software required to control message routing
between TACTS and the instrumentation devices at the site.

Khatib added, “While weapons and tactics participants
are flying their combat scenarios, TACTS personnel will be
able to monitor both pilot and HAWK actions. Once the pilot
returns to the TACTS center, instructors will then be able to
assess how the pilots performed and point out alternative
maneuvers to those who couldn't successfully evade the
attack.”

“When the system is up and running, we'll be able to
assimilate launching a missile and how well that missile did
against the incoming bird,” said McMechan, the system’s
software engineer.

“We'll be able to exchange data with the HAWK system,”
Jim Bradford, TACTS operations and maintenance range
manager at Yuma, Az. said. “When they lock on the aircraft,
we'll know they're locked on and will track the aircraft with
them and know when they've fired the system.”

Bradford explained that once a simulated missile has
been fired, pilots wearing radar warning receiver gear will be
alerted to the attack and have to take proper evasive action to
break the simulation.

HAWK crews in the field will also benefit from the new
capabilities. They'll have the benefit of knowing if they're
employing their weapons system properly and how to sharp-
en their skills if they miss the target.

“Our whole mission here is training for the pilots and
ground crews,” said Bradford. “This new package is good for
the HAWK crews and pilots, because they'll be able to see
what they did right or wrong.”

Plus 10% Additional Off For Cash.

CHECK OUT OUR EXPANDED SCIENCE FICTION SECTION

14 * ALL DUMMIE BOOKS °8.%

7=l * ALL IDIOT BOOKs °*9.%
==yl ¢ ALL COMPUTER BOOKS 50%<t

DoN'T LET YOUR COMPUTER
B Make A Dummie Out OF You

L LN 375-1725 % 130 Balsam

AR {o]0

dcKea 500
CHECK OUT OUR EXPANDED SCIENCE FICTION SECTION

WM-HCOWTONs=M —Aneam-coTON

Our 30% Beats Their 40%
Our 40% Beats Their 50%
Our 50% Beats Their 60%

*Free Faux Pearls Necklace When You Open
Your Odyssey Preferred Charge Account
O0.A.C. Always No Interest For 90 Days.

& oy Jewelers

740-A N. China Lake Blvd. ® 375-4721
EE= [®=] Ridgecrest Towne Center
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CLPP produced high explosives for first A-bombs

Manhattan Pro;ect involvement remembered as 50-year anniversary approaches

By Steve Boster
Managing Editor

ugust 6, 1945... The world may
Anot remember the date, but when

a B-29 Superfortress named
Enola Gay dropped the atomic bomb
called “Little Boy,” on the obscure port
city of Hiroshima in Japan, the world
and warfare changed forever. Three days
later, Aug. 9, the second and last atomic
bomb, a “Fat Man,” ever dropped in
anger fell on the Japanese city of
Nagasaki. Aboard that second B-29 was
Cdr. (later Vice Admiral) Fred Ash-
worth, who went on to command NOTS
China Lake in the mid-1950s.

In the closing years of World War II,
there was a connection between the
Manhattan Project at Los Alamos, New
Mexico, and China Lake. Indeed in “The
Grand Experiment at Inyokern,” volume
two of the China Lake history, the many
similarities between the two sites are
detailed.

On Jan. 1, 1945, General Leslie R.
Groves and Navy Captain W.S. Parsons
flew from Los Alamos to Pasadena to
meet with Dr. Charles C. Lauritsen and
Dr. Bruce Sage, who operated the China
Lake Pilot Plant at NOTS, to discuss
Navy involvement.

By the end of that first day of 1945,
CalTech and NOTS took an another vital
assignment: construction and operation
of a pilot plan for the nonnuclear explo-
sive components of atomic bombs.

Early in February a small army of
workers, bulldozers and other heavy

equipment were busy turning the floor of
the Salt Wells Valley into the site of the
Manhattan Project's pilot plant.

Sage and his team were locked into a
100-day time line from groundbreaking
to operation of the plant. Eighty build-
ings, 52 of them permanent construc-
tion. Working three shifts a day, seven
days week, the contractors quickly trans-
formed the bleak landscape into the
beginnings of a pilot plant.

Lt. A.L. Pittinger, part of the Public
Works team
overseeing con-
struction noted
they missed the
deadline by just
15 days. He is
quoted in the
China Lake his-
tory as saying,
“When  you
consider how
long it takes
today to get a dog house built, it is noth-
ing short of a miracle that Salt Wells was
melting explosive within 115 days.”

Just nine days after the test of the
world's first atomic bomb, code named
Trinity, in New Mexico, the first high
explosives were melted, mixed and
poured at Salt Wells. Trinity was an
implosion bomb (Fat Man), featuring the
same kind of high-explosive components
that Salts Wells began producing a brief
nine days after the test.

Another aspect of China Lake's Man-
hattan Project involvement was testing
bomb shapes in air drops from B-29s

I ————————————
“The atomic bomb which
you have helped to develop. ..  S™?! select
is the most devastating military
weapon that any country
has ever been able to turn
against its enemy.”

—Robert P. Patterson desert. ‘
Undersecretary of War The first
for President Truman

and checking out the procedures used in
the tactical delivery an atom bomb. In
fact, the Manhattan Project paid for the
extension of the main runway at
Armitage Field and these tests were
among the first to use the new field,
rather than Inyokern’s Harvey Field.

In mid-1945, the huge B-29s were
seen lumbering down the runway at
China Lake to conduct aeroballistic tests
on atomic bomb shapes and to test the
functioning of fuzes. Of course because
of the strict
security, only a

handful of peo-
ple knew just
what the B-29s
were doing in
this part of the

dummy atom
bomb dropped
from 25,000 feet penetrated the desert
floor so deeply that it took days for a
team of men with heavy equipment to
reach it. NOTS Commander Capt. Sher-
man E. Burroughs said when the bomb
was finally recovered, the hole left
would have “accommodated a ten-story
building.”

Emory Ellis and Burnham Davis used
a building about one mile east of
Armitage Field, in the summer of 1945,
to assemble the first test bomb (without
the nuclear core) to actually use high-
explosive blocks for implosion.

For Ellis, Davis and the other China

Lakers involved in these secret labors,
the fruition of their work came on Aug.
6, 1945 when “Hiroshima” became the
code name for mass destruction.

Robert P. Patterson, undersecretary of
war for President Truman, sent a tele-
gram to the CalTech/Navy team at Salt
Wells saying, “Today the whole world
knows the secret which you have helped
us keep for many months. [ am pleased
to be able to add that the warlords of
Japan now know its effects better even
than we ourselves. The atomic bomb
which you have helped to develop. . .is
the most devastating military weapon
that any country has ever been able to
turn against its enemy.”

After World War Il came the demobi-
lization of much of the nation’s military
might. The new atomic bomb program,
however, was boosted to higher levels,
not reduced. This brought more work,
more people and more services to Salt
Wells and China Lake. The Salt Wells
Pilot Plant was, until the late 1940s, the
only producer of the high-explosive
components for the new bomb.

In time the Atomic Energy Commis-
sion, which took over the Manhattan
Project effort, decided that China Lake’s
remote desert location was great for
small-scale, war time, crash operations
but not what the nation needed for the
booming business of building nuclear
weapons. Nonetheless, Salt Wells
remained an important part of the
weapons buildup until 1954, when the
AEC moved the remaining work to new,
commercial operators.
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Acquisition reform builds DoD/contractor
teams wnth mtegrated process development

By Jim Garamone
American Forces Information System

oD will cooperate with contractors to
Dan unprecedented degree in an effort to
reform the acquisition process.

Paul Kaminski, defense undersecretary for
acquisition, announced an integrated product and
process development approach to defense acquisi-
tion at a recent Pentagon news conference.

The idea behind this approach is to encourage a
partnership among DoD and the services and con-
tractors. Kaminski said this will speed delivery of
systems and save money. The initiative will also
cut paperwork.

Integrated product teams — consisting of all
concerned parties — will steer all major weapon
systems from conception to the battlefield. In con-
trast, DoD used to get involved in acquisition just
before certain milestones. “The focus now..is on
placing an emphasis on early insight as opposed to
fact oversight,” Kaminski said.

He said the earlier a problem is detected and
worked on, the easier and cheaper it is to solve.
The idea is not new, Kaminski said. Private indus-
try has followed this system for years.

The process will also make the DoD/contractor
relationship less adversarial, Kaminski said. How-
ever, this does not mean there will be less over-
sight; rather, it will be ongoing. Kaminski said it
is harder to hide problems under a system like this
where all members are on the team.

Kaminski said the beauty of the system is the
team is together from the start. The team works out
the review and milestone decision requirements.
The team figures out the required decision docu-
ments — eliminating the current DoD “one-size-
fits-all” reporting requirements. Kaminski said
eliminating one-size-fits-all saved much time and
money on the Space Infrared System. “Typical
documentation for a program this size would be in
excess of 1,000 pages,” Kaminski said. “Documen-
tation required for this one was 47 pages.”

Kaminski said all new acquisitions will use this
flexible system. DoD also will introduce the initia-
tive into ongoing acquisitions when they reach
appropriate milestones. Kaminski said, for exam-
ple, the integrated product team approach will be
part of the Navy's Seawolf acquisition when that
project reaches a major program review. DoD will
use the process for all modifications, including the
proposed multibillion dollar B-1 upgrade.

- ed a data update inspection on Saturday and Sunday July 22

‘motors.

START team visits Chma Lake

The Naval Air Weapons Station China Lake, under require-
ments of the Strategic Arms Reduction Treaty (START), host-

and 23.

The United States and four former Soviet republics, Russia,
Kazakhstan, Ukraine and Belarus, are START Treaty signato-
ries. Accompanied by U.S. escorts from the On-Sne lnspec-
tion Age'ncy, the lo-man tcam from the forme

NAWS China Lake 1dent|ﬁed in the treaty. s
Captain Charles A. Stevenson, NAWS Chma Lake com-
manding officer, was the oﬁic:al host for t.be visit Th:s was

START inspectable s s:tes mciude s:rateglc bomber_bases inter-
continental ballistic missile sites, submarine launched ballistic
missile bases and other strategic offensive arms related sites,
including storage, training, test and elimination facilities.
NAWS is inspectable as a storage facility for Trident and
Poseidon submanne-launched ballistic mnssnie f:rst stage

The team departed Chma Lake for Travis Au Force Base
aboard a U.S. Air Force KC-135 aircraft at about 3:30 p-m.
Sunday.

Skin cancer

retreats are the stuff of happy memories. But those
bright sun rays can be rays of death.

As few as three severe sunburns in childhood can
lead to skin cancer later, according to the Atlanta-based
Centers for Disease Control. And melanoma, the most
deadly skin cancer, is on the rise. The number of people
diagnosed with melanoma increased by four percent
every year from 1973 and 1991, CDC said. This was
faster than any other kind of cancer.

Melanoma affects the cells in the skin that give the
skin its color. Melanoma is a quick-spreading form of
skin cancer and causes 75 percent of all skin cancer
deaths.

About 34,100 people will be diagnosed with
melanoma this year and 7,200 will die from it, accord-
ing to the American Cancer Society.

Melanoma is most common in middle-aged or elderly
people with fair skin, freckles and blond or red hair who
spent many years in the sun or who had sunburns as
children. White people account for the majority of
deaths from melanoma. People from darker races are
protected somewhat by their heavier pigmentation, said
Dr. Stephen 1. Katz, chief of the Dermatology Branch at
the National Cancer Institute. When African Americans
get the disease, it occurs on the palms of their hands or
foot soles, he said.

Men are more likely to get melanoma on their trunks
(the area between the shoulders and hips), heads or
necks, Katz said. Women most often get it on their
hands and legs.

Perhaps because men often get melanoma on their

S un-drenched days on the beach or other summer

About 34,100 people will be diagnosed
with melanoma this year, and 7,200
will die from it, according to the
American Cancer Society.

=== ————=—————— ]
backs, where it’s harder to see and be detected early,

more men than women die from the disease. Still, Katz
said, melanoma is quickly becoming “an equal-opportu-
nity disease” with respect to gender, with more women
dying from it than before.

Untreated melanoma spreads to other parts of the
body through the lymph system or bloodstream. Katz
said you should see your doctor if you spot any of the
following warning signs of melanoma: change in the
size, shape or color of a mole; oozing or bleeding from a
mole; or a mole that feels itchy, hard, lumpy, swollen or
tender to the touch.

The two most common types of skin cancer, basal
cell and squamous cell, are diagnosed in about a million
Americans every year, according to the CDC. These
cancers develop more slowly and are less likely to
spread than melanoma. They can often be treated in a
doctor’s office. If detected and treated early, they have a
95 percent cure rate. If not treated early, they can result
in considerable disfigurement.

Of the two, squamous cell cancer is more likely to
spread. The squamous cells are flat cells on the skin’s
surface. Squamous cell cancer appears as a raised, red or
pink scaly nodule or wart-like growth, typically appear-
ing on the face, hands or ears. It can grow and spread to
other parts of the body.

"WEEKLY SPECIALS"
FRrESH & SALT

Maybe you are @
next

WATER FisH

Exotic Tropicals
132 Balsam « 371-1177

AH3IAODSIA - SSIHdXI NVIIHIWY — QHVIHILSVI — VSIA

ThePrudential @

America West
Real Estate

1400 N. Norma, #105 - Ridgecrest, CA 93555 i

= @\ B Camel Fifer & ight

HUD & VA RENTALS
PROPERTIES
COMMERCIAL
NEW/RESALE OFFICE SPACE
RESIDENTIAL
NATIONWIDE
AEROSPACE RELOCATION
FACILITY SERVICES
EASY QUALIFYING RETAIL
FOR LOANS LEASING

WEe Do It AL WitH ROCK Sowip Service
619-446-7625 1-800-788-5141

LAND &Lé)sr)s & % Winston
1 Drol Specia
MOBILES 5 :
(PARKS & LAND) z D/K S Cart
acrvees) | B DK's Pack
MULTH- 2
UNITS g

PRIVATE
STOCK

$‘l 0999..

W/purchase of 2 cartons

1-STOP MARKET

1501 N. China Lake Blvd. * (619) 446-6376
Open 5:00am-2am Everyday * 1 Block South of NAWS Front Gate

o T'he most deadly form is on the increase,
¢ but protection from the sun offers solution

Basal cell cancer is usually a slow-growing, pearly
nodule that may crust, ulcerate or bleed without treat-
ment. It is found mostly on the face, neck, hands and
trunk.

Doctors recommend checking for changes in the skin
regularly. They suggest using a mirror to check the back.
This is particularly important for men with fair skin and
a history of sun exposure.

As a memory aid, CDC suggests looking for the
ABCDs of cancer - A for asymmetry, B for border irreg-
ular, C for color varied from one area to another and D
for diameter more than 6 millimeters (a little over half
an inch.)

Treatment varies with the severity of the cancer.
Some cancers are removed completely when the doctor
performs the biopsy. Others can be frozen off or
removed with laser therapy. One surgery involves shav-
ing off the cancer one thin layer at a time.

Two kinds of ultraviolet sun rays, UVA and UVB, can
cause skin damage. These range from sunburns to wrin-
kles and cancer. Artificial rays from sunlamps and tan-
ning booths are equally dangerous. Researchers believe
UVA may also weaken the immune system.

Katz said Australian research shows excessive ultra-
violet radiation (from sun or sunlamps) on young skin is
particularly dangerous. According to CDC, sun expo-
sure during childhood up to 18 years old accounts for 80
percent of total lifetime sun exposure.

The agency is mounting a public education campaign
to encourage adults to set a good example in protecting
themselves from the sun and teach their children to do
the same.

ATM - VISA - MASTERCARD - AMERICAN EXPRESS - DISCOVERY - ATM - VISA - MASTERCARD

GAS & Food

WE ACCEPT MFG COUPONS & FOOD STAMPS

SUPER LOTT®  CHECKSW CASHED

MONEY

EXPRESS ORDERS

"PARROT ICE

Real fruit icy drink
FROSTY - COOL - SATISFYING
Free Sample

All Pep9| '+ Frito Lays
2Ltr. ! or Ruffles

1.79 1 6oz Large Bag
n | 99¢igg.
1.34 {"doouEs rank + - RiSTER "
799. S;S%CI}!A“L : 128:1\ :ns

s]”ﬂa:s 9,

VISA - MASTERCARD - AMERICAN EXPRESS -

VISA - MASTERCARD -~ AMERICAN EXPRESS - DISCOVERY - ATM
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Ability to prepare worksheets for analysis of financial data,
provide support for financial/budgetary analysis, prepare
special reviews and analysis, and provide guidance to
other personnel.

*Previous applicants need not apply.

*No. 4745001TS5, (1) Exhibits Specialist, GS-1010-09.
Engineering Competency, Weapons/Targets
Department, Research and Technology Division,
Publications/Graphics Branch, Code 474540E—Area of
Consideration: NAWCWPNS. Opening Date: 7-13-95.
Closing Date: 8-4-95. Selecting Official: Harry Lee,
(805) 989-3867. HRD Contact: Terry Smith, (805) 989-3322.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Incumbent will plan, research,
design, and produce technical and general documentation
in the form of audiovisual and three-dimensional exhibits
and display material, using various exhibits and graphic art
techniques and media, including computer graphics.
Requires knowledge of audiovisual and three-dimensional
design and production, including use of woodworking hand
and power tools, as well as computer graphics; ability to
develop clear, concise and well-designed deliverables;
knowledge of DOD documentation and reproduction
procedures; ability to communicate effectively orally and in
writing with technical and administrative personnel at
all levels. Quality-Ranking Factor: Demonstrate
experience in exhibit design and audiovisual graphics
using computer graphics.

*Readvertised to extend the closing date.

REASSIGNMENT OPPORTUNITIES

This column is used to fill positions through reassign-
ment or voluntary change to lower grade only. All
applications must meet minimum qualification require-
ments established by the Office of Personnel
Management. Information conceming the recruitment
and placement program and the evaluation methods
used in these reassignment opportunities may be
obtained from Personnel Management Advisors.
Applications should be filed with the person whose
name is listed in the announcement, i.e., at China Lake
the Selecting Official; at Point Mugu the HRD Contact.

REASSIGNMENT COLUMN

No. 45-006-KN5, Interdisciplinary (Electronics
Engineer/Computer Scientist), DP-855/1550-3. AV-8B
Mission Computing and Stores Management Set
Section, Mission Computing and Stores Management
Sets Branch, Mission and Sensors Division, Avionics
Department—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-10-95.
Selecting Official: Debra L. Borden, (619) 939-5079.
HRD Contact: Kym Noh, (619) 939-3118. Permanent
Change of Duty Station Authorized: No. Summary of

Duties: NAWCWPNS China Lake, AV-8B Mission
Computing and Stores Management Set Section
(455110D), is responsible for AV-8B systems engineering,
software development, and system testing for all versions
of the AV-8B aircraft and special projects. The AV-8B
Muxbus Data Systems (AMDS) comprise the mission plan-
ning and maintenance data processing subsystems of the
AV-8B weapon system. The incumbent shall perform as a
computer engineer in the development and maintenance
of software and hardware for AMDS subsystems. The
incumbent will lead the system engineering effort
to upgrade the existing AMDS hardware system. The
incumbent will provide software and hardware engineering
support for (1) analyzing and documenting aircraft mission
planning and maintenance data processing systems,
(2) analyzing and documenting the requirements for the
AMDS hardware upgrade, (3) designing and implementing
the hardware upgrade for AMDS, (4) developing software
design modifications using Object Oriented Methodology,
(5) translating software designs into source code using the
C++ Programming Language, (6) testing the resultant
computer program, and (7) writing hardware and software
design documentation. The incumbent will work closely
with both government and contractor personnel. The
incumbent should have a familiarity with avionics systems
and airborne weapons systems, and experience in
software engineering practices as documented in
DOD-STD-2167A. A basic understanding of PC hardware
architecture and DOS 5.0, as well as some experience
interfacing peripherals to PCs under DOS 5.0 is required.
The incumbent must be able to work well in a team
environment and display effective communication skills.
Incumbent must be able to obtain and maintain a Secret
clearance. This position has been identified as an
acquisition position and incumbent will have to meet certifi-
cation requirements for Level Ill of the Systems Planning,
Research, Development, and Engineering Career Field
within 18 months of entering position. Applicants should
forward a current copy of their SF-171 or OF-612 to Debra
Borden, Code 455110D/C2192. Previous applicants need
not reapply.

Note 4 applies.

No. 45-007-KN5, Interdisciplinary (Electronics
Engineer/Computer Scientist), DP-855/1550-3. AV-8B
Mission Computing and Stores Management Set
Section, Mission Computing and Stores Management
Sets Branch, Mission and Sensors Division, Avionics
Department—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-10-95.
Selecting Official: Debra L. Borden, (619) 939-5079.
HRD Contact: Kym Noh, (619) 939-3118. Permanent
Change of Duty Station Authorized: No. Summary of
Duties: NAWCWPNS China Lake, AV-8B Mission
Computing and Stores Management Set Section
(455110D), is responsible for AV-8B systems engineering,
software development, and system testing for all versions
of the AV-8B aircraft and special projects. The AV-8B
Muxbus Data Systems (AMDS) comprise the mission plan-
ning and maintenance data processing subsystems of
the AV-8B weapon system. The incumbent shall
provide AMDS system engineering support as follows:
(1) analyzing and documenting aircraft mission planning

and maintenance system requirements for use in develop-
ing the AV-8B Mission Planning module for Tactical Aircraft
Mission Planning System (TAMPS), (2) developing system
designs for mission planning and maintenance system
subsystems, (3) planning, scheduling, and coordinating all
phases of technical work as part of a major project,
(4) writing a Statement of Work detailing contractor
support of project, and (5) effectively monitoring a delivery
order. The incumbent will work closely with both
government and contractor personnel. The incumbent
should have a familiarity with avionics systems and
airborne weapons systems; experience in software
engineering practices is required, with experience in the
development of software using DOD-STD-1679A and
DOD-STD-2167. Incumbent must have experience in
requirements definition, systems analysis/design, software
applications development and leadership. It is desirable
that the incumbent have experience in leading a small
technical group in the successful completion of a project of
small to moderate size. The incumbent must be able to
work well in a team environment and display effective
communication skills. Incumbent must be able to obtain
and maintain a Secret clearance. This position has been
identified as an acquisition position and incumbent will
have to meet certification requirements for Level Il of the
Systems Planning, Research, Development, and
Engineering Career Field within 18 months of entering
position. Applicants should forward a current copy of their
SF-171 or OF-612 to Debra Borden, Code 455110D/
C2192. Previous applicants need not reapply.

Note 4 applies.

No. 4J-008-RF5, Interdisciplinary (Electronics
Engineer/Physicist/Operations Research Analyst, DP-
855/1310/1550-3. Concepts Analysis Evaluation and
Planning Department, Wargaming Division, Projects
Branch, Code 4J5100D—Area of Consideration:
NAWCWPNS, China Lake. Opening Date: 7-27-95.
Closing Date: 8-10-95. Selecting Official: Jim
Churchill, (619) 939-3032, HRD Contact: Shirley Hauser,
(619) 939-2032. Permanent Change of Duty Station:
No. Summary of Duties: This organization is
responsible for developing and executing warfighter-in-
loop wargames and providing analytic products from them.
Duties of the position include project planning,
development and articulation of project objectives, and the
development of approaches to meet those objectives. The
project leader/analyst is responsible for interfacing with
project sponsors, the Fleet, and other Service wargame
participants in preparation for wargames, as well as during
review of wargame results. The incumbent characterizes
and models weapon systems (both existing and future,
and both US and foreign), analyzes project results,
develops conclusions, and documents the results in
reports and briefings. The project leader/analyst also
participates in defining requirements for warfare modeling
and subsequent model/simulation development.
Incumbent will be in an acquisition position in the Test and
Evaluation Engineering career field. Incumbent is required
to obtain and maintain a Top Secret clearance. To apply,
submit an updated application to Jim Churchill, Code
4J5100D, 939-3032.

Notes 3 and 4 apply.

The NAWCWPNS Announcements and Human Resources Department Information are published by the PAO on the Thursday before payday. Copies of the insert are provided to
the Albuguerqgue and White Sands sites. Personnel at China Lake, Albuquerque, and White Sands may send items for the Announcements section to Code 750000D, Attn: Barry
McDonald, FAX 939-2796 (DSN 437-2796) or via QuickMail (CL NAWC WIDE NS name server in the CL MAINSITE zone). Personnel at Point Mugu may send items for the
Announcements Section to Code 750000E, Atin: Pat Hollenbaugh, FAX 989-1785 (DSN 351-8094). Items included in the Human Resources Department Information Section are
provided by the Civilian Personnel Division, Employee Development Division of the Human Resources Department. The deadline for all submissions is Wednesday at 1700, 8 work-
ing days prior to the alternate Thursday publication date. Note: All inputs MUST include the sponsor’s code and phone number. Any questions or issues pertaining to this insert may
be addressed to Ron Rogers at 989-3997 (DSN 351-3997), FAX 989-9846 (DSN 351-9846).
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FY95 NAWCWPNS COURSES
WINDOWS AND MAC
The FY95 NAWCWPNS Course
Schedule is now available electronically for
both Windows and Macintosh users.

Macintosh
1. Select Appletalk Zone PM HRD in
the Chooser. Click on Appletalk.

2. Select PM62PUB_NFS
3. Name: CLASSMAC (No password)

4. “PUB” will now be on the desktop.
Double-click the PUB icon.

5. Find the CLASSMAC folder and

open it.

6. Double-click the CLASSES applica-
tion program.

Windows

1. Log in to the PMB62PUB_NFS
server.

2. Name: CLASSWIN (No password)

3. Locate the R:\\CLASSWIN directory
using Windows File Manager.

4. Double-click the file called
CLASSES.EXE

Macintosh and Windows users

Once the program file has been double-
clicked, the FY95 NAWCWPNS Course
Schedule Program screen will appear.
Buttons are available on this screen that
allow users to

Navigate
Move to the top record
Move to the previous record

CPR AND FIRST AID CLASSES

CPR and First Aid saves lives. You will
become a very important part of the
emergency care team as you learn the
practical skills to render appropriate,
life-saving care.

In an effort to train as many China
Lakers as possible over a relatively short
period of time, the NAWS Safety Office
(Code 824E00D) in conjunction with Cerro
Coso Community College will be present-
ing American Red Cross Cardiopulmonary
Resuscitation (CPR) and Combination
CPR/First Aid classes through 17 August.
Classes will be held each Monday through
Thursday. CPR classes are 4 hours long,
while the Combination CPR/First Aid class-
es are 8 hours long. There is no cost
involved in participating in the classes and
they are open to the community.-

For more information, or to sign-up for
a class, simply call the Safety Office at
939-1929. Class size is limited so sign-up
early.

BLACK EMPLOYMENT PROGRAM
COMMITTEE MEMBERSHIP
If you are adventurous, like working with
people from diverse cultures, and are open-
minded, the Black Employment Program
(BEP) Committee is looking for you. We
are inviting anyone regardless of race,

Move to the next record
Move to the last record

Locate

“Locate” reveals a pop-up screen that
can be used to locate records. Scroll
up/down/across the list, click on a field, and
press the LOCATE button again. The
selected record will appear.

Print
Prints the current record (or all records)
to a local printer.

Close
Quits the program.

Questions concerning this program
should be directed to Jim Didderich,
(805) 989 3994 (DSN 351-3994), or John
Allen, (805) 989-3237 (DSN 351-3237).

THRIFT SAVINGS PLAN (TSP)
RATES OF RETURN
The latest rates of return for the three
investment funds were

CFund FFund G Fund
June 1995: 231% 0.71% 0.53%
Last 12 months: 26.00% 12.42% 7.67%

C Fund - Common Stock Index (Stocks)
F Fund - Fixed Income Index (Bonds)
G Fund - Government Securities

TSP OPEN SEASON IS CONTINUING

The TSP Open Season started on
15 May and will continue until 31 July.
During the open season employees have

the opportunity to change their current
enroliment, or make an initial application to
start participating in TSP.

FERS EMPLOYEES. TSP is the third
part of a FERS employee’s retirement plan.
Personal contributions to TSP by FERS
employees are a very important part of
future financial security. FERS employees
receive an automatic government contribu-
tion of 1% of their basic pay to the TSP.
In addition, the government will match
contributions that FERS employees make
to TSP. Matching contributions apply to the
first 5% of pay each pay period that you
contribute. Contributions are matched
dollar-for-dollar for the first 3% of pay
contributed and 50 cents on the dollar for
the next 2% of pay. FERS employees may
contribute as little as 1% of basic pay per
pay period, or even a smaller, fixed-dollar
amount, such as $5.00 per pay period,
and still get a matching government
contribution. FERS employees contributing
5% of basic pay receive government
contributions of 5%, making a total of 10%
of basic pay going into their TSP account.
FERS employees can contribute as
much as 10% of basic pay, and with the
government contributions, can have a total
of 15% of their basic pay going into their
TSP account. All contributions to TSP, and
interest, are tax deferred.

CSRS EMPLOYEES. CSRS employ-
ees may contribute up to 5% of basic pay.
CSRS employees do not receive any
matching government funds, but all of the

CHINA LAKE GENERAL ANNOUNCEMENTS

gender, or job status to join our committee.

The BEP Committee assists the BEP
Manager and the Deputy EEO Officer with
Affirmative Employment Program develop-
ment, targeted recruitment, community
awareness of job and promotional opportu-
nities, and available training at NAWC-
WPNS. Committee members serve as
liaison between the Black community and
NAWCWPNS.

BEP members are responsible for
attending monthly committee meetings and
are expected to donate personal time for
planning and preparing for American
Heritage week, Martin Luther King, Jr.
Holiday, Black History Month Celebration,
or other designated projects.

To meet this challenge, prospective
committee members must submit a short
application form. For more information and
to obtain an application form, contact
Catherine Rogers at 939-8125.

RETURN TO WORK
. The Return to Work Center has a
new and different approach to finding
employment. The weekly orientation is on
Tuesdays at 0815 at 540B Perdew Street,
Ridgecrest. Anyone looking for employ-

. ment or wanting to make a career change

is invited to attend.

UNIVERSITY OF TENNESSEE
SPACE INSTITUTE COURSES

The University of Tennessee's
Space Institute (UTSI) offers a master
of science (MS) degree in Aviation
Systems for those who possess a
bachelor's degree in engineering or
science. The MS degree is designed
for those who wish to study under a
“systems philosophy” toward careers in
research and development, or adminis-
tration, in areas pertinent to aviation.
UTSI offers up to 15 hours credit for
Navy Test Pilot School, and up to
9 credits for Air Force TPS, thereby
enabling a student to complete an MS
degree by taking 4-5 courses, not
including thesis or non-thesis hours.
Fall term of this videotape program
starts 23 August.

For more information, contact Pam
Ritchie at (619) 446-2814.

contributions to TSP, and interest, are tax
deferred.

CSRS and FERS employees can invest
their contributions in any of the three
investment options (C, F, or G Funds).

Employees who want to change their
current enroliment or begin participating in
the TSP program should contact their PMA
Team.

RETIREMENTS AND FAREWELLS

ELLEN ZURN
Ellen Zurn is retiring after 21 years of civil service at China Lake. A retirement
luncheon will be held in her honor at Texas Cattle Company on 2 August at 1115. For
reservations, call Toni at 939-5551 or 939-5578 by 31 July.

VERLA M. BARRY
Verla M. Barry is retiring on 3 August after more than 28 years of federal service. A
retirement dinner will be held in her honor at Farris' at the Heritage on 3 August at
1700. For reservations, presentations, or gift donations, contact Sonja Giuliani at
939-1567, Steve Bouthillier at 939-1549, or Kathy Greaves at 939-1561 by 27 July.

JUDI NEWTON
Judi Newton is leaving the Center after 14 years of service. A luncheon will be held
in her honor at John's Pizza on 3 August at 1115. For donations and/or reservations,
call Doris Laffoon at 939-8623 or Judy Sorensen at 939-3917 by 28 July.

SUE KRIST
Sue Krist, Comptroller Department, Costing Branch, is retiring in August after
30 years of federal service, half of which was served at China Lake. A retirement
luncheon will be held in her honor at La Pasta Grill on 3 August at 1130.
For reservations, call Donna Martin at 927-3076 or Wendy White at 927-3030

by 2 August.

LARRY MCKUNE
Larry McKune is retiring from NAWCWPNS, China Lake, after 33 years of federal
service. A retirement dinner will be held in his honor on 10 August at the Eagles
Lodge, 301 West Ridgecrest Blvd., beginning at 1800. A top-sirloin steak dinner will
be served at a cost of $8.50 per person. For tickets, gift contributions, or presenta-
tions contact Lucia Varnhagen at 939-7518 or Terri Weindel at 939-7276 by 2 August.
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TELECOMMUTE: THE OTHER OPTION

NAWCWPNS provides opportunities to
telecommute (work at home). Depending
on the nature of your work and with
approval from your supervisor, you can
work 1, 2, or 3 days each week at home.

For more information, call Colleen Smith
(HRD) at 989-3225.

COLLEGE AND UNIVERSITY OPEN
HOUSE

Representatives from local colleges and
universities will be available on Thursday,
3 August, from 1100 to 1300 at the
NAVAIRES Bldg. 323, Room 159 to meet
with interested persons and to answer
questions and provide course materials.
For more information contact Mary
Glasmann, Employee Development
Division (Code 733000E), at 989-3982.

POINT MUGU GENERAL ANNOUNCEMENTS

NEW EMPLOYEE DEVELOPMENT
DIVISION PHONE NUMBER

The Point Mugu Employee
Development Division has a new phone
number available for our customers. We
have a "training schedule" phone number,
989-7956 (DSN 351-7956). By calling this
number, people will be able to
hear what courses are being offered at the
Point Mugu site during the current week.

LABOR REPRESENTATIVE FOR
BARGAINING UNIT EMPLOYEES
The exclusive labor representative for
the bargaining unit employees of NAWCW-
PNS Point Mugu is the National
Association of Government Employees
(NAGE). The local R12-33 President is
Louis W. Rogers, located in Trailer 10073;
he can be reached at 989-1374.

EMPLOYEE COMMUTE OPTIONS PROGRAM
ELIGIBILITY REQUIREMENTS

To be registered in the NAWCWPNS Employee Commute Options Program an indi-
vidual must be an active-duty military member or civilian employee of NAWCWPNS
Point Mugu or Camarillo Airport worksites using an alternative means of transportation
to arrive at the worksite. Alternative means of transportation include walking, running,
bicycling, car/van pooling, public transportation (including base transit system), and
using a clean-fuel vehicle, such as propane, methanol, compressed natural gas, or
electricity. A carpool includes passengers 16 years of age and older who are transport-
ed to a school or work, or persons who are registered and transported to a employer-
sponsored day care or elder care facilities located within a 1/2-mile radius of the work-

site.

RIDESHARE HOTLINE

For rideshare hotline information, contact the Employee Transportation Coordinator,

Syed Hoda at 989-1360.

HUMAN RESOURCES DEPARTMENT INFORMATION

The Human Resources Department (HRD) Information Section is intended to provide timely HRD information to NAWCWPNS
personnel. Any questions or issues pertaining to this section may be addressed to Ron Rogers, Code 733000E (P622),

(805) 989-3997 (DSN 351-3997), FAX 989-9846 (DSN 351-9846).

The employees listed below have been approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because of
personal or medical emergencies and anticipate being in a leave-without-pay status for at least 24 hours. Employees who wish to help a leave recipient may donate annual leave to
the employee by submitting a completed OP Form 630-A (Request to Donate Annual Leave to Recipient) and a copy of current Leave and Eamings Statement. OP-Form 630-A
is available at Administration Offices at Point Mugu and Telmart at China Lake. Completed forms for Point Mugu may be mailed to Estela Padilla, Code 731000E (P621); forms for

LABOR/EMPLOYEE RELATIONS TEAM NEWS

LEAVE DONORS NEEDED

China Lake may be mailed to Pat Miller, Code 731000D (C621). For additional information, call Estela Padilla at (805) 939-3222, or Pat Miller at (619) 939-2018.

Susan (Susie) Park, Code 4J2100D
Susie is recovering from surgery.

Merritt Guggenbuehl, Code 455110D
Merritt is on matemnity leave.

Dorothy Wiederhold, Code 733000D

Dorothy has congestive heart failure and

viral pneumonia.

Patricia Pennington, Code 220000E

Patricia is recovering from an automobile

accident.

Lydia Villarreal, Code 724200E

Lydia is recovering from surgery and is

undergoing therapy.

Robert Sculler, Code 486300E
Robert had an emergency tracheotomy
due to airway constriction by vocal cord
paralysis, requiring a long medical
recovery from complications.

Rhonda Brown, Code 834100E
Rhonda is on maternity leave.

Candice Allen, Code 834200E
Candice is on matemity leave.

CHINA LAKE

Barbara Anderson, Code 763200D
Barbara has a medical problem.

Mona Bonbright, Code 260000D
Mona is recuperating from mononucleosis.

Gregory Berry, Code 822630D

Janice Leverett, Code 455140D
Janice is recuperating from open rotator
cuff repair to her shoulder.

Sherri A. Flaharty, Code 561000D
Sherri is on 6 weeks leave following
surgery on her left shoulder to correct a

Greg has been unable to work due to a mechanical block.

pulmonary embolism.

POINT MUGU

‘Sonia Coronado, Code 836560E
Sonia is on matemity leave

Michael Abbott, Code 522710E
Michael is under a doctor's care for chronic
liver disease.

Rickie E. Dees, Code 833800E
Rickie is recovering from a ruptured
achilles tendon.

Herman Qualls, Code 833430E
Herman is recovering from back surgery.

Arthur Garcia, Code 833920E
Arthur is recovering from surgery.

Kelly M. Kelly, Code 836500E
Kelly is recovering from knee surgery.

Myrian Connors, Code 230000E

Myrian is undergoing a radical hyster-
ectomy to remove pelvic inflammatory
disease and endometriosis.

Mikki Edsall, Code 454930E

Mikki is recuperating from major surgery
and will continue under a doctor's care for
a minimum of 6 months.

La Wanda Lint, Code 832620E
La Wanda is recovering from knee

surgery.

Darleen Kennedy, Code 836500E
Darleen is recovering from surgery.

Carla Allen, Code 48D000E
Carla is recovering from surgery.

Jeanie Salyer, Code 734000D
Jeanie is undergoing peritoneal dialysis
while awaiting a kidney transplant.

Howard Gerrish, Code 473210D
Howard obtained severe injuries in an
accident.

Brenda Davis, Code 731000E
Brenda has lupos erphematosus.

Garth Morrison, Code 834210E
Garth is experiencing diabetic complica-
tions.

Silas Carney, Code 562E20E
Silas underwent emergency abdominal

surgery.

Sierra Linda Burdette, Code 210000E
Sierra is caring for her son, who needs
medical attention.

Chacita Kay Skinner, Code 836500E
Chacita is experiencing complications of
pregnancy.
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and is responsible for the full range of personnel functions,
including staffing, classification, employee and labor
relations, position management, and other functions as
necessary. Provides advisory services to supervisors,
managers, and employees. NOTE: The Human
Resources Department is tentatively scheduled to
begin regionalization, which will involve consolidation of
human resources functions and potential downsizing.
Quality-Ranking Factor: Knowledge of staffing
regulations and procedures, and a wide range of staffing
tools; knowledge of the basic principles of position classifi-
cation; ability to provide advice on a variety of sensitive
issues, including performance and benefits. Full
performance level is DP-3 but is not guaranteed.

Note 1 applies.

No. 76-005, Budget Assistant, DG-561-1/2/3. Code
763000D (Multiple Vacancies)—Area of Consideration:
NAWCWPNS. Opening Date: 7-27-95. Closing Date:
8-10-95. Selecting Official: Elaine Wunderlich,
(619) 939-3917. HRD Contact: Nancy Robinson,
(619) 939-8106. Permanent Change of Duty Station
Authorized: No. Summary of Duties: These positions
are located in the Financial Management Division,
Comptroller/Financial Management Department. The
incumbent provides support to assigned organizations in
the areas of resource allocation, budget execution, fiscal
review of procurement requests, validation of financial
data, corrections to financial system (bad charges, journal
entries), gathering data, preparation of reports, and
processing incoming fund documents. The incumbent is
responsible for informing the analyst and customer of
potential fiscal problems, maintaining files, and interfacing
with customers and other financial management
personnel. Quality-Ranking Factor: DG-1: Ability to
work with a diverse customer base, organize and prioritize
work, and meet deadlines; ability to use or learn Macintosh
computers and programs, and ability to express oneself
both orally and in writing. DG-2 and DG-3: Knowledge of
Defense Business Operation Fund (DBOF); ability to work
with a diverse customer base, organize and prioritize work,
and meet deadlines; ability to use or learn Macintosh
computers and programs, and ability to express oneself
both orally and in writing. The full performance level of
these positions is DG-3. Previous applicants need not
reapply.

Note 1 applies.

No. 82-045-JJ5, Administrative Officer, DA-341-3.
Weapons Department, NAWS, China Lake, Code
827D00D—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-10-95.
Selecting Official: Ray Ramirez, 939-6014. HRD
Contact: Brenda Stuart, 939-2883. Permanent Change
of Duty Station Authorized: No. Summary of Duties:
Incumbent will provide administrative support to Depart-
ment Head, Associate Department Head, three Division
Heads and Department personnel in-the area of financial
management, procurement, facilities, equipment, space,
safety, and security. The Head of Staff provides advice
and resource assistance in solving personnel issues and is
the Department's POC for Affirmative Action and EEO.
Quality-Ranking Factor (s): Knowledge of management
techniques, practices, methods, and principles; center
financial and personnel policies and procedures;
Macintosh business applications, and the ability to deal
effectively with all levels of personnel through oral and
written communication. Full performance level of this
position is DP-3, but not guaranteed.

Note 1 applies.

CHINA LAKE ONLY

No. 4J-009-RF5, Senior Office Manager, DG-303-2/3.
Concept Analysis, Evaluation, and Planning
Department, Code 4J0000D—Area of Consideration:
China Lake. Opening Date: 7-27-95. Closing Date:
8-10-95. Selecting Official: Linda Andrews, 939-3802.
HRD Contact: Shirley Hauser, 939-2032. Permanent

Change of Duty Station Authorization: No. Summary
of Duties: Incumbent provides secretarial support to
the Deputy Department Head and key staff personnel
including Senior Analyst, Head of Staff, Special Studies
Office, and Technical Planning Office. Quality-Ranking
Factors: Ability to perform receptionist and telephone
duties, ability to manage deputy's calendar and arrange
conferences, ability to review and distribute incoming mail
and outgoing correspondence, and the ability to work
effectively with all levels of personnel. Incumbent must be
able to obtain and maintain a Secret clearance. Promotion
potential to DG-3 but not guaranteed. Note 1 applies.

No. 74-004-SP5, Security Specialist, DA-080-2. Code
742100D. This is not a vacant position and is being
announced solely to reconstruct merit promotion
procedures—Area of Consideration: China Lake.
Opening Date: 7-27-95. Closing Date: 8-3-95.
Selecting Official: Roy Parris, 939-3521. HRD Contact:
Sharon Page, 939-8105. Permanent Change of Duty
Station Authorized: No. Summary of Duties: The
incumbent represents computer security for the
Information System Security Coordinators (ISSCs),
managers, and local command assisting the Information
Systems Security Manager (ISSM) in designing and
implementing training programs to certify new ISSCs for
computer security basics. Incumbent assists in designing
the Group Risk Analysis Support Program (GRASP), a
semi-automated accreditation tool, and tests, trains, and
implements new procedures presented by GRASP.
Incumbent develops and presents to management written
and oral briefs and recommendations, and act as primary
point of contact for GRASP training and implementation.

Incumbent conducts computer security walk-throughs with’

the ISSM and Network Security Officer (NSO), coordinat-
ing with other security disciplines to ensure customers’
electronic data are protected, and assist NSO in identify-
ing, protecting and accrediting networks. Incumbent acts
as TEMPEST Control Officer (TCO) for NAWCWPNS,
China Lake, providing TEMPEST security training and
guidance, advising customers on TEMPEST requirements
for classified processing, and inspecting all phases of
Protected Distribution Systems (PDS) construction and
installation. Incumbent assists Communication Security
(COMSEC) Office. Quality-Ranking Factor: Knowledge
of GRASP program, terminology, and procedures;
knowledge of TEMPEST program and requirements for
classified processing; knowledge of accepted
management practices necessary to manage, administer,
and coordinate the safeguarding of information and
materials from unauthorized disclosure, espionage, or
sabotage; and ability to communicate, both orally and in
writing, with all levels of personnel. Promotion potential to
DA-3, but not guaranteed.

Notes 1 and 3 apply.

No. 82-046-DE5, Office Manager, DG-303-2. Command
Evaluation Staff, Code 08C000D—Area of
Consideration: China Lake. Opening Date: 7-27-95.
Closing Date: 8-2-95. Selecting Official: John Trosper,
(619) 939-3555. HRD Contact: Diana Eggleton,
(619) 939-8111. Permanent Change of Duty Station
Authorized: No. Summary of Duties: Serves as the
key person responsible for all office management
duties such as security, transportation, and equipment
inventories. Conducts assigned Morale, Welfare, and
Recreation (MWR) reviews (e.g., inventory observation,
cash counts, financial records, etc.). Develops and plans
review program objectives, scope, and steps, and also
formulates working papers. Assists in assigned reviews
under the supervision of senior staff. Assists in conducting
Fraud, Waste, and Abuse (FWA) investigations.
Processes all incoming and outgoing correspondence.
Prepares/types letters, forms, messages, and other
materials. Maintains various log books and files.
Independently responds to and resolves administrative
problems and inquiries. Establishes and maintains
correspondence files and records. Nature of the work
performed requires the utmost confidentiality.
Quality-Ranking Factors: Ability to interface with
persons external to the organization through oral and

written communications, develop and manage procedures
for routine office functions, and operate Macintosh comput-
er business applications (e.g., Microsoft Word, Excel,
FileMaker Pro, etc.). This position is at full perfformance
level. :

NATIONWIDE/CURRENT APPOINTABLE DOD
EMPLOYEES

No. NSC-23-BBS5, (1) Interdisciplinary, Electronics/
Aerospace/Engineer/Physicist/Mathematician,
GS-855/861/1310/1520-12. Naval Satellite Operations
Center (NAVSOC) Operations Directorate, Satellite
Operations Department, Satellite Operations Division,
Satellite Engineering Branch, Code NSC3211—Area of
Consideration: Current appointable DOD employees
Nationwide. Opening Date: 7-27-95. Closing Date:
8-10-95. Selecting Official: LCDR Blake, (805) 989-4221.
HRD Contact: Belinda Bayerque, (805) 989-3260.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: The incumbent serves as a Satellite
Engineer in the NAVSOC, Operations Directorate, Satellite
Operations Department, Satellite Operations Division,
Satellite Engineering Branch. This organization is
.responsible for the management and operation of
navigation, communication, altimetry, scientific and special
purpose satellites. The incumbent manages all satellite
systems and ground station facilities operated by
NAVSOC; performs detailed planning and analysis to carry
out daily satellite operations including configuration
changes, resource allocations, and scheduling;
coordinates satellite tracking and orbit computations,
collection of satellite telemetry and control of spacecraft;
analyzes satellite performance, and recommends
commands to correct anomalies or assure acceptable
satellite operations. The incumbent assists in preparing
project plans, schedules, and detailed phases of technical
work concerning the following specialty areas: satellite
command and control, computer operations, telemetry
analysis and satellite power, thermal, attitude, timing and
communication systems; serves as a team member
responsible for conducting tests, collecting and analyzing
data, and designing; coordinates, monitors, and technically
oversees the work in the day-to-day satellite and ground
station operations; prepares data packages and
documentation for new or improved systems and
equipment. The incumbent will be assigned to shift-work
schedules several months per year. Quality-Ranking
Factor: Ability to provide satellite system management
and ground station operations.

READVERTISEMENTS

*No. 763003AA, Budget Assistant, GS-561-5/6/7.
Corporate Operations Group, Comptroller/Financial
Management Department, Financial Management
Division, Budget Branch Team 1 (PM), Code
763100E—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-10-95.
Selecting Official: Elaine Wunderlich, DSN 437-3917.
HRD Contact: Ana |. Anderson, DSN 351-3241.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Incumbent reviews outgoing funding
documents, analyzes unallocated and material rejects, and
determines appropriate corrective action. Incumbent is
responsible for data entry of source documents into AFIP.
Incumbent will work with appropriate managers to
establish funding chains, ensuring their subsequent data
entry into AFIP, and will review, research, and correct
unbillables. Incumbent will prepare worksheets for
analysis of financial data that issued as the basis for
management analysis ratios, trends, and projected
conditions. Incumbent provides support for financial/
budgetary analysis. Quality-Ranking Factors: Ability to
interpret and assist in the implementations of financial
policies and procedures in support of the day-to-day
operations of an organization, or areas of an organization.
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No. 7G-061-BBS5, (1) Supervisory Program Support
Specialist, DP-301-3, Corporate Operations, Corporate
Operations Support Office (COS0), Branch C, Code
7GCO00E—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-4-95.
Selecting Official: Judith Yates, (619) 939-2312. HRD
Contact: Belinda Bayerque, (805) 989-3260. Permanent
Change of Duty Station Authorized: No. Summary of
Duties: Incumbent serves as a Branch Head in the
Corporate Operations Support Office (COSQ), 7.0
Competency. Incumbent is responsible for ensuring
Branch members have appropriate training to technically
and administratively perform as successful members of
a CAO team. Incumbent will ensure that customer
requirements are met without compromise. Implements
changes in Navy and DOD regulations to accommodate
local requirements. Quality-Ranking Factors: Ability to
implement personnel, physical, computer and information
security; knowledge of affirmative action principles,
including a willingness to implement EEO practices; ability
to communicate orally and in writing; ability to define a
problem and develop and implement a plan of action.
Incumbent must have a Top Secret Security Clearance
with Background Investigation adjudicated within the last
5 years. The full performance level of this position is
DP-3.

Notes 1, 2, and 5 apply.

No. 45-008-KN5, Electronics Technician, DT-856-3. AV-
8B Mission Computing and Stores Management Set
Section, Mission Computing and Stores Management
Sets Branch, Mission and Sensors Division, Avionics
Department—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-10-95.
Selecting Official: Debra L. Borden, (619) 939-5079.
HRD Contact: Kym Noh, (619) 939-3118. Permanent
Change of Duty Station Authorized: No. Summary of
Duties: The incumbent shall provide AV-8B Flight Test
Engineering support as follows: (1) prepare flight test
briefing materials; (2) conduct flight test briefing; (3) moni-
tor flight test range telemetered operations; (4) monitor
nontelemetered operations; (5) assist pilot with information
from NATOPS, TACMAN, Flight Test Plans as required;
(6) review flight test plans to ensure adherence to
NATOPS/TACMAN limits and restrictions and provide
configuration inputs; (7) provide flight test feedback using
System Anomaly Report (SAR) process; (8) conduct pilot
flight test debriefing; (9) download data from the Data
Storage Unit (DSU); (10) conduct liaison work with
appropriate external activities as necessary in support of
flight test; (11) maintain a record of all flight cléarances that
relate to NATOPS/TACMAN restrictions and limitations.
Quality-Ranking Factor(s): Knowledge of avionics
systems and airborne weapons systems and experience in
conducting flight test briefings and debriefings is required;
skill with flight testing of integrated weapon systems; ability
to evaluate flight test plans; ability to work well in a team
environment and display effective communication skills.
Incumbent must be able to obtain and maintain a Secret
clearance. Previous applicants need not reapply.

No. 45-009-KN5, Supervisory Mathematician/Computer
Scientist, DP-1520/1550-3. F/A-18 Mission Computing
and SMS Section, Avionics Department, Code
455120D—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-10-95.
Selecting Official: Al Sutton, (619) 939-5319. HRD
Contact: Kym Noh, (619) 939-3118. Permanent Change
of Duty Station Authorized: Yes. Summary of Duties:
This position is that of Head, Mission Computing and SMS
Section. The incumbent directs a multidisciplined staff
which provides software engineering for management of
the Navy and Marine Corps fighter/attack aircraft through
its life cycle with emphasis on the Mission Computer and
Stores Management Set Tactical Operational Flight
Programs. Quality-Ranking Factors: Knowledge of
F/A-18 aircraft systems, including avionics and the

systems engineering process; knowledge of tactical
systems software, including software development; knowi-
edge of affirmative action principles, including
willingness to implement EEO practices; ability to plan,
organize, coordinate, and manage a technical program;
ability to perform as a first-line supervisor; ability to
influence and motivate others; ability to communicate
orally; and the ability to meet the mandatory DAWIA
requirements for training, experience, and education for
Level Il of the Systems Planning, Research,
Development, and Engineering Acquisition Career Field
within 18 months of entering position. This position has
potential to DP-4; however, promotion is not guaranteed.
Incumbent must be able to obtain and maintain a Secret
clearance. Any applicant tentatively selected to this
position will be required to submit to a urinalysis for illegal
use of drugs prior to a final selection.

Notes 1, 2,3 and 4 apply.

No. 475-002-KB5, Sheetmetal Mechanic, WG-3806-10.
Code 475100D—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-3-95.
Selecting Official: Chuck Johnson. HRD Contact: Bob
Peoples, (619) 939-8120. Permanent Change of Duty
Station Authorized: No. Summary of Duties: This
position is located in the Engineering Prototype Branch,
Weapons Prototype Division. The incumbent performs
planning, layout, welding, modifying, fabricating, and
assembly of research and development prototype models.
Assignments require special applications of conventional
sheet metal fabrication tools, as well as the use of more
specialized tools such as water-jet cutter, laser cutter,
numerically controlled (NC) sheet metal machines and
forming equipment. Considerable skill and ingenuity is
required to meet novel design requirements and keep
pace with changing project demands and technology
developments. The incumbent will train on Computer
Aided Drawing (CAD) and computer numerical control
(CNC) equipment used by the Branch, and will work from
blueprints or drawings, rough sketches, prototypes, verbal
instructions, and electronic data. Must be able to obtain
and maintain a Secret clearance. Quality-Ranking
Factors: Ability to do the work of the position without
more than normal supervision (screenout element);
knowledge of equipment; ability to interpret instructions,
specifications, blueprints, etc.; layout and pattern develop-
ment; hand and power tools; and knowledge of materials.
SUPPLEMENTAL QUALIFICATION STATEMENT FOR
SHEETMETAL MECHANIC IS REQUIRED. Supplemental
is available from the Human Resources Department, 505
Blandy, Room 100, or by calling 939-2736 during the
opening dates of the ad. Promotion potential: WG-11.
Note 1 applies.

No. 475-003-KB5, Machinist (2 vacancies), WG-3414-
10. Code 475100D—Area of Consideration: NAWC-
WPNS. Opening Date: 7-27-95. Closing Date: 8-3-95.
Selecting Official: Chuck Johnson. HRD Contact: Bob
Peoples, (619) 939-8120. Permanent Change of Duty
Station Authorized: No. Summary of Duties: This
position is located in the Engineering Prototype Branch,
Weapons Prototype Division. The incumbent fabricates
from various engineering materials, a variety of parts for
the development of advanced ordnance systems during
experimental, prototype, and engineering development.
Assignments require special applications of conventional
machine tools, as well as the use of more specialized
tools, such as jig bores, grinders, and numerically
controlled machines. Works from blueprints or drawings,
rough sketches, prototypes, verbal instructions, and
electronic data. Incumbent must be able to obtain and
maintain a Secret clearance. These positions have
potential to the Engineering Technician, DT-802-3 level.
Incumbents will be required to successfully complete
training in at least the following areas while progressing
from WG-10 through WG-11/14/156 or DT-2/DT-3:
Analytical Geometry, Graphical Inspection, APT 4 and 5
Axis Programming, Graphics Drafting, Post Processor
Generator, CNC Certification, Graphics Solid Modeling,
and an elective (if applicable). Quality-Ranking Factors:
Set-up and operation of machine tools; trade theory and

technical practices; shop drawings, lay-out work, and
measuring devices; handtools and fitting; knowledge of
materials; and ability to do the work of the position without
more than normal supervision (screenout element).
SUPPLEMENTAL QUALIFICATION STATEMENT FOR
MACHINIST IS REQUIRED. Supplemental is available
from the Human Resources Department, 505 Blandy,
Room 100, or by calling 939-2736 during the opening
dates of the ad. Promotion potential: DT-802-3 (see
training requirement in “DUTIES”).

Note 1 applies.

No. 475-004-KB5, Welder, WG-3703-10. Code
475100D—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-3-95.
Selecting Official: Chuck Johnson. HRD Contact: Bob
Peoples, (619) 939-8120. Permanent Change of Duty
Station Authorized: No. Summary of Duties: This
position is located in the Engineering Prototype Branch,
Weapons Prototype Division. The incumbent will perform
Gas Tungsten Arc Welding (GTAW), Gas Metal Arc
Welding (GMAW), brazing and soldering of mechanical
hardware for weapons systems. Works from blueprints or
drawings, rough sketches, and verbal and written instruc-
tions. Certifications will be required on most work and will
be accomplished on site as necessary. Welds will be
subject to X-ray, magna flux, and dye penetrate
inspections. Must be able to obtain and maintain a Secret
clearance. Quality Ranking Factors: Ability to do the
work of the position without more than normal supervision
(screenout element); knowledge of materials, structures,
etc., of the trade; plan, layout and set up welding work;
shop drawings, specifications, welding procedures, etc.;
hand tools, measuring devices, etc., and safety and
dexterity. SUPPLEMENTAL QUALIFICATION STATE-
MENT FOR WELDER IS REQUIRED. Supplemental is
available from the Human Resources Department,
505 Blandy, Room 100, or by calling 939-2736 during the
opening dates of the ad. Promotion potential: WG-11.
Note 1 applies.

No. 53-038-RR5, Computer Specialist, DS-334-3.
Electronic Combat Threat Simulator Branch, Combat
Environment Division, Threat and Target Systems
Department, Code 535200D—Area of Consideration:
NAWCWPNS. Opening Date: 7-27-95. Closing Date:
8-10-95. Permanent Change of Station Authorized:
No. Selecting Official: S. Foisey, (619) 939-0390. HRD
Contact: Pat Ward, (619) 939-1346. The incumbent
serves as team leader for development of threat simulator
processor subsystems and performs the following duties:
is responsible for ensuring development requirements,
budgets, schedules, and milestones are met; is responsi-
ble for the technical monitoring of contractors performing
development activities on the project; and interfaces with
range personnel to ensure range integration requirements
are met. Travel is required. Quality-Ranking Factors:
Knowledge of X-Windows and/or Motif softwdre, Sun
workstations, UNIX operating systems, and software test
procedures and implementation; skills in computer
programming, software development, and test and
administration of computer hardware and software; ability
to design, program and/or analyze computer software
written in “C” and Fortran; ability to communicate orally;
ability to communicate in writing; ability to meet the
mandatory DAWIA requirements for training, experience,
and education for Level Il of the Program Management
Career Field within 18 months of entering the position.
Must be able to obtain and maintain a Secret clearance.
Status eligibles may apply. The full perfformance level of
this position is DP-3.

Note 4 applies.

No. 73-006-NR5, Personnel Management Specialist,
DA-201-2. Civilian Personnel Division, Code
731000D—Area of Consideration: NAWCWPNS.
Opening Date: 7-27-95. Closing Date: 8-10-95.
Selecting Official: Richard Cracraft, 939-8115. HRD
Contact: Nancy Robinson, 939-8106. Permanent
Change of Station Authorization: No. Summary of
Duties: Incumbent operates in a broad generalist model
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A C++ UPDATE: 1995 AND BEYOND
(6 hr. video)

31 July; 0800-1500; Training Center,
Room 114, China Lake. By: National
Technological University. Sponsor:
University of Southern California

Intended Audience: Professional
programmers, software designers, and
project leaders.

Prerequisites: A familiarity with
programming is assumed.

C++ is an evolving language that
continues to add major new features.
This course will bring you up-to-date on the
modifications being made to the C++
language, including namespaces, the bool
and bool-char type, and run-time-
type identification (RTTI).

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D. For further
information, call Dorothy at 939-2359
(DSN 437-2359).

INTRODUCTION TO PROGRAMMING WITH
THE TOOLKIT INTRINSIC (6-hr. video)

1 August; Tuesday, 0800-1500; Bldg.
323, Room 160, Point Mugu

By: National Technological University.
Sponsor: University of Southern
California

Intended Audience: Engineers,
computer scientists, and other technical
personnel who want to learn how to
program the X Window system using the X
Toolkit Intrinsic.

Prerequisites: Programming experience
with the C language and familiarity with
pointer variables is assumed. No X
programming experience is needed.

This is an introduction to programming the
X Window system using the X Toolkit
Intrinsic. Students are shown how to use the
X Toolkit to manipulate widgets during
runtime, write callbacks and event handlers,
program menus and dialog boxes, query the
X resource database for values, manipulate
the cursor, and write graphical output. The
students will know how to write an X Window
program using the X Toolkit, understand
widget hierarchies and classes, know the
components that make up an X Toolkit
program, know the X and XT libraries and
include files, know how to initialize widgets
and the Toolkit, understand how to modify
widgets at runtime, and be able to write
programs with menus, dialog boxes, and
graphical output.

To enroll at China Lake, contact Annette
Hernandez via QuickMail with name, code,
social security number, and phone number.
For further information, call 939-0870
(DSN 437-0870).

To enroll at Point Mugu, submit an On-
Board Training Request (NAWCWPNS
12410/2) to Mary Glasmann, Code 733000E
(P622). For further information, call 989-3982
(DSN 351-3982).

C++: AN OBJECT-ORIENTED APPROACH—
OVERVIEW AND EVALUATION (6 hr. video)

2 August; Wednesday, 0800-1500; Bldg.
323, Room 159, Point Mugu. By: National
Technological University. Sponsored By:
University of Southern California.

Intended Audience: Although primarily
aimed at professional programmers and
software designers, this course will also
benefit managers and project leaders who
.intend to use or will be managing those who
will be using C++ or ANSIC.

EMPLOYEE DEVELOPMENT DIVISION NEWS

ON-BOARD TRAINING COURSE SCHEDULE
Enroliments are accepted via on-board training requests (NAWCWPNS 12410/2), call-ins, and quickmail; however, check individual announcements for enroliment procedures.

Prerequisites: Previous programming
experience in C or equivalent language.

Obiject-oriented programming (OOP) is the
programming methodology of choice for
professional programmers in the 90s. This
course provides an overview of object-
oriented terms and approach, as well as
an evaluation of successful industry
implementation of OOP using C++. By
carefully developing working programs, Dr.
Pohl presents key insights into the C++
programming process. Key points are
highlighted in the examples of working codes.

To enroll at China Lake, submit an
On-Board Training Request (NAWCWPNS
12410/2) to Dorothy Wiederhold, Code
733000D. For further information, call
Dorothy at 939-2359 (DSN 437-2359).

To enroll at Point Mugu, submit an
On-Board Training Request (NAWCWPNS
12410/2) to Mary Glasmann, Code 733000E
(P622). For further information, call 989-3982
(DSN 351-3982).

TEST MANAGEMENT (16 hrs.)

7-8 August; Monday-Tuesday, 0800-
1600; NCBC, Bldg. 1444, Room 290, Port
Hueneme. By: Stan Boyd, Acquisition
Management Institute (AMI)

REQUIRED FOR ENROLLEES IN THE
TMC/TMDP OR SEC/SEDP PROGRAMS.

This course introduces the participant to
the purpose and role of the test and
evaluation function within the DOD and Navy
weapons acquisition process. It provides a
thorough overview of the test management
activities throughout the program life cycle,
with specific focus on the management of the
formal test requirements for demonstrating
weapons' effectiveness and suitability for
service use. Course objectives are covered
by prepared lecture charts that include
examples of typical test plans and reports,
and examination of the content and format of
the Test and Evaluation Master Plan. Case
studies and lessons leamed will complement
the structured lecture material.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to
Cliff Lewis, Code 733000E (P622). For
further information, call 989-3009
(DSN 351-3009).

BASIC NAVAL WRITING (8 hrs.)

8 August; Tuesday, 0800-1600; Bldg.
351, Room 2114, Point Mugu. By LaNelle
Thompson

SECNAVINST 5216.5C sets new writing
standards, and encourages the adoption of
the standards by all people employed by the
Department of the Navy. The instructor will
review those standards; i.e., the use of active
versus passive verbs, personal pronouns,
short sentences, efc.

Deadline: 1 August

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Mary
Glasmann, Code 733000E (P622). For
further information, call 989-3982 (DSN
351-3982).

OFFICIAL NAVAL CORRESPONDENCE
(8 hrs.)

9 August; Wednesday, 0800-1600; Bldg.
351, Room 2114, Mini-theatre, Point Mugu.
By LaNelle Thompson

This course is for all Center personnel
who type, write, or approve naval correspon-
dence. It is a detailed overview of
SECNAVINST 5216.5C and NAVWPN-
CENINST 5216.8, which review standards for

China Lake

Note: Class size is limited to 40.

(DSN 351-3982).

PRINCIPLES OF MERIT AND FAIRNESS

Managers, supervisors, and personnelists are advised of a 3-hour workshop centered
on merit principles and prohibited personnel practices contained in Title 5 of the U.S. Code.
The following training sessions are scheduled at China Lake and Point Mugu.

Point Mugu i
22 August; Tuesday, 1300-1600; Trailer 10076 (behind Bidg. 50).

23 August; Wednesday, 1300-1600; Training Center, Room 211.

With the reinvention and downsizing of personnel functions, managers may be expected
to add still more personnel responsibilities to their duties. Managers are often not prepared
to exercise these new responsibilities. This workshop will be conducted by the Office of
Personnel Management and will feature lectures and short case studies to describe, define,
and illustrate merit principles and prohibited personnel practices.

To enroll at Point Mugu, submit an On-Board Training Request (NAWCWPNS 12410/2)
to Mary Glasmann, Code 733000E (P622). For further information, call 989-3982

To enroll at China Lake, call Lori Ryser at 939-2686 (DSN 437-2686).

OFFICE OF CIVILIAN PERSONNEL MANAGEMENT, WESTERN REGION

The following courses are available to all NAWCWPNS employees. For more
information, call Lori Ryser at 939-2686 (DSN 437-2686).

San Diego, CA

11-13 Sep 95 Employee Development for Supervisors no cost
18-22 Sep 95 Basic Instructor Training no cost
Bangor, WA

26-27 Sep 95 Employee Development for Supervisors no cost

CONTRACTING OFFICER'S REPRESENTATIVE COURSES

The following schedule lists Naval Regional Contracting Center-sponsored training cours-
es for FY 95. To apply for the courses, complete a DD 1556 for the Naval Regional
Contracting Center, 937 North Harbor, San Diego, CA 92132-5106 and send it to your
Code 733000E or Code 733000D, for
processing. The cost is $300. For more information, contact Felicia Nickelberry at

Employee Development Division,

989-3980/DSN 351-3980.

Date
22-24 August

Location
San Diego

'~ Glasmann,

correspondence preparation, formatting, and
paperwork management.

Note: Please bring your copy of
SECNAVINST 5216.5C (Correspondence
Manual) to this class. If you don’t have one
available, you will be provided one in class.

Deadline: 2 August

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Mary
Code 733000E (P622).
For further information, call 989-3982
(DSN 351-3982).

CREATIVE THINKING AND PROBLEM
SOLVING (16 hrs.)

17-18 August; Thursday-Friday, 0800-
1600; TBD Point Mugu. By: Teri Mahaney,
Supertraining

This course will provide the student with
the current theories of how your brain thinks
and experience your unique thinning style. At
the end of this course, participants will be
able to explain/discuss theories of brain
specialization and their applications to
creativity; EEG brain waves and creativity;
techniques of problem solving, mind

mapping, and brainstorming; “"colored hat
round robin;" and brain patterning and
characteristics. Several creative problem
exercises to stimulate thinking processes will
be practiced to enable a balance of theory
and practive that will develop competency in
right brain thinking/left brain analysis.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Adela
Ramirez, Code 733000E. For further
information, call 989-3992 (DSN 351-3992).

NEW EMPLOYEE ORIENTATION (6 hrs.)

22 August; Tuesday, 0800-1400; Bldg.
3015, Room 339; Point Mugu. By
NAWCWPNS/NAWS Staff

Qur program starts with a Welcome
Aboard and NAWCWPNS Overview by
Captain Hull and a NAWS Overview by
Captain Laughter. Topics covered in the
program include Prevention of Sexual
Harassment; Security; Civilian Employee
Assistance Program; Fraud, Waste, and
Abuse; Environmental Awareness; and a
CAQ Overview.

Enroliment originates within the
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Competency Level 2 Administrative Office.
Each new employee will be contacted and
approved by his or her Level 2 Competency
Administrative Office.

Note: If, as a new employee, you have a
question regarding -attendance of the
program, call your Competency Level 2
Administrative Office. The New Employee
Orientation is mandatory for all new employ-
ees, ask your Competency to add you to their
list.

Deadline: 15 August

To enroll or ask questions, call Sue Murray

at 939-2349 (DSN 437-2349).
FEDERAL APPROPRIATIONS LAW
(24 hrs.)

22-24 August; Tuesday-Thursday, 0800-
1600; Country Inn, Port Hueneme.

Intended Audience: Budget and
accounting staff or those needing

an understanding of principle uses of

appropriation.

This course will present principles of
Appropriations Law in a detailed but clear and
direct manner. It covers statues and regula-
tions governing appropriations and related
topics as well as reference to significant
decisions rendered by the Comptroller
General and the courts. Classes consist of
lectures, discussions, and workshops. Case
studies are based on the textbook "Principles
of Federal Appropriations Law" by GAO
and supplemented by recent Comptrolier
General decisions. If your work involves
understanding the legal aspects of federal
appropriations, this seminar and the
accompanying reference text will be important
to you.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Felicia
Nickelberry, Code 733000E (P622). For
further information, call Felicia Nickelberry at
989-3980 (BSN 351-3980).

CREATIVE THINKING AND PROBLEM
SOLVING (16 hrs.)

23-24 August; Wednesday and
Thursday, 0800-1600; Training Center,
Room 114, China Lake. By: Bob Huey

The course will address the nature of
creativity, left and right brain functions
hechniques, blocks to creativity, visioning and
goal setting, and problem solving techniques.
Participants are encouraged to bring "real
problems from work to assess various
techniques.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D (C622). For
further information, call 939-2359 (DSN
437-2359).

ADA: INTRODUCTION (40 hrs.)

28 August-1 September; Monday-
Friday, 0800-1630; Point Mugu. By: TBD

Prerequisites: Proficient in one of the
languages—Ada, C, Pascal, COBOL, or
FORTRAN.

This course is a hands-on introduction to
Ada. This course provides an overview of the
major capabilities of Ada and describes how
to use the major features of this DOD-
development language with an Ada (DOD
standard) compiler. Topics include, but are
not limited to, Ada and Software Engineering;
Overall Ada Style; Types—enumeration,
numeric, array, characters and strings,
record, access, private; Control Statements,
Subprograms, and Parameter Passing;
Packages, Timing, Exception, Generics,
Separate Compilation; I/O; Tasks, Concurrent
Programming; rendezvous.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Mary
Glasmann, Code 733000E (P622). For
further information, call 989-3982
(DSN 351-3982).

Deadline: 14 August

RADIATION SURVEY (24 hrs.)

28-30 August; Monday-Wednesday,
0800-1600; China Lake Training Center.
By: TBD

Prerequisites: Background in environ-
mental health and safety,.engineering, and
science.

This class prowdes topics in evaluation
and management techniques on non-
jonizing radiation. Topics include, but are not
limited to, an Introduction and Overview,
Definitions and Effects, Antenna Designs and
Calculations, Surveys, Documentation,
Standards and Compliance, Evaluating Risk
Potential and Sources.

To enroll or obtain further information,
contact Lily Horton at 989-3987 (DSN
351-3987).

CHANGE MANAGEMENT AND TaQL
(8 hrs.)

28 August; Monday, 0800-1630; BOQ
Conference Room, Point Mugu. By: Roger
Kirkham

This course touches on dynamics of
change and the critical steps in dealing with
change. It will also reinforce the basic
principals of TQL plus provide specific
methods for applying TQL in a service work
setting. Supervisors/managers who attend
this course will receive credit for completion
of the mandatory Change Management
course.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Felicia
Nickelberry, Code 733000E (P622). For
further information, call Felicia Nickelberry at
989-3980 (DSN 351-3980).

RESPONSIBLE EMPOWERMENT (16 hrs.)

6-7 September; Wednesday and
Thursday, 0800-1600; CECOS, Room 270,
Port. Hueneme. By: Roger Kirkham

Empowering employees, by itself, does not
ensure productive thinking. Employee
involvement should not be a goal itself. A
supervisor/team leader as "coach” has much
more influence than a supervisor as "boss."
This course provides supervisors/team
leaders with coaching skills and techniques to
ensure than empowerment includes account-
ability; employee involvement focuses on
improvement, everyone is pulling in the same
direction; control of quality and service is
verifiable; malicious compliance is prevented;
and problems are prevented.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Adela
Ramirez, Code 733000E. For further
information, call 989-3992 (DSN 351-3992).

UNIX HANDS-ON PROGRAMMING (32 hrs.)

12-15 September, Tuesday-Friday, 0800-
1600; TBD, China Lake. By: TBD

Note: Tuition fee is approximately
$1,000.00. Enrollees may cancel or submit a
substitution 2 weeks prior to the class date
without penalty. Full tuition fee applies
otherwise. Include job order number when
enrolling via quick mail.

Prerequisite: Basic UNIX experience is
assumed.

In this class you will leam how to take full
advantage of the UNIX Application Interface
(API1) using C. Write client/server and
network programs for UNIX. Install custom
device drivers. Initiate, control and communi-
cate between UNIX processes. Use
configuration and version control tools to
maintain large software projects. Write
portable, open applications.

Presentation Method: Hands-On Workshop

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D (C622). For
further information, call 939-2359 (DSN
437-2359).

For further information call 939-0870 (DSN
437-0870).

HAZARDOUS WASTE WORKERS TRAINING (4 hrs.)

27 September; Wednesday, 0730-1130; China Lake Training Center, Room 107

By: Environmental Program Office, Code 823E00D

Note: This is not OSHA 1910.120 certified training.

Intended Audience: Those who generate, handle, and manage hazardous waste.

This course is required training for anyone who generates or handles hazardous waste.
It is also required training for anyone who manages a hazardous waste accumulation area.

Because the activities of the NAWCWPNS and NAWS, China Lake generates more than
1000 kg of hazardous waste per month, we are designated a Class | generator and are
subject to full regulation under Federal environmental laws. One aspect of this
regulation is proper training of personnel who generate, handle, or manage hazardous
waste.

The course will help attendees to identify hazardous waste, set up and operate
accumulation areas, identify time limitations, properly label and store containers, initiate
emergency response procedures, initiate requests for disposal, and conduct
accumulation area inspections.

Class size is limited to 25 people.

To enroll, contact Mona Alkhafi at 939-4477.

CSUC FALL COURSES

Following are courses being offered this fall for the California State University, Chico
(CSUC) Computer Science Program (bachelor's and master's degrees). To obtain course
descriptions, book order forms, and register for these courses, come to Room 106 of the
Training Center between 0830 to 1130 and 1230 to 1500, Monday through Thursday.
Classes for the semester begin 28 August and end 21 December. With the exception of
CSCI151, the courses are held Tuesday and Thursday at the Training Center and are
received via satellite. CSCI151 is held at the Training Center on Mondays and
Wednesdays and is on videotape, with a lab on Tuesdays. Employees taking one of the
courses below must sign a statement at the time of registration, promising to reimburse the
govermnment if a satisfactory grade (i.e., “C" or better) is not obtained. All courses are three
semester units,

CSCI151:; Algorithms and Data Structures, 1130-1245

CSCI273: Database Management, 0800-0915

CSCI223: Arificial Intelligence, 0930-1045

CSCI311: Object-Oriented Analysis and Design, 1100-1215

CSCI231: Computer Graphics, 1230-1345

CSCI397C-20: Mathematical Modeling and Simulation 1400-1515

CSCI397C-19: The Architecture and Application of Parallel Computers, 1530-1645

For information on the program above, contact Cecil Webb at 939-0878.

CSUN FALL REGISTRATION AT CHINA LAKE

California State University, Northridge (CSUN), offers master's degree programs in elec-
trical engineering. mechanical engineering, systems engineering, and engineering manage-
ment via its Continuing Education Television Network (CETN) (microwave link).
Registration for the fall semester will be held on Wednesday, 9 August,
1100-1300, at the Training Center. The schedule of the courses being offered in the fall,
along with course descriptions, may be obtained in Room 106 of the Training Center
between 0830-1130 and 1230-1500, Monday through Thursday. Classes for the semester
begin 28 August and end 14 December. Book order forms will be available at registration.
Employees taking one of the courses must sign a statement at the time of registration,
promising to reimburse the government if a satisfactory grade (i.e., “C" or better) is not
obtained.

For information on the program above, contact Cecil Webb at 939-0878.
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ADMINISTRATIVE POLICIES AND PROCE-
DURES FOR NEW SUPERVISORS
(32 hrs.)

19, 20, 26, 27 September; Tuesday-
Wednesday, 0800-1600; Location TBD,
Point Mugu. By: Center Staff

Intended Audience: New Supervisors
during the first year probation period.

This mandatory 4-day course provides
supervisors with basic information about
important NAWC/NAWS administrative
policies and procedures. The topics to be
covered include a summary of general
guidelines (organizational structure of DOD
and subordinate commands, safety, security,
privacy act, ethics, workers compensation,
plant account, Drug Free Workplace Program,
and EEO including Prevention of Sexual
Harassment); affirmative employment (merit
promotion, reassignment, special interest
programs, interviewing and selecting new
employees, reading a SF-171, and obtaining
performance information from previous
supervisors); employee development,
employee awards, and other aspects about
the Demo system; discipline (problem
behavior, poor performance), and other topics
of interest to supervisors.

Note: Completing this course within the
first 120 days of your supervisory probation
period satisfies the mandatory safety
training requirement for the probationary year.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2), to Marcy
Acosta, Code 733000E (P622). For further
information call 989-3992 (DSN 351-3992).

DEVELOPMENT IN MICROSOFT ACCESS,
ADVANCED (24 hrs.)

Note: Date, time and place TBD.

Prerequisites: A working familiarity with
the topics in Access Basic, DAO, object
variables, and error handling.

This course will provide advanced issues
and capabilities of Microsoft Access. Topics
will include, but are not limited to, using

the deadline dates listed below.

COURSE TITLE
Capitol Hill Workshop

The Washington Arena

The Politics of National Security

Issues in DOD/Public Policy Series:
Forces Affecting DOD

Defense R&D Issues
The Information Highway
NEW - Managing Critical Resources

Contemporary Management and Practices

Managing Individual and Organizational Change

NEW - Creating the High Performance Workplace

NAVAL AVIATION EXECUTIVE INSTITUTE (NAEI) FY96 SEMINARS

NAEI courses are designed for GM-13/Lieutenant Commanders (or equivalent) and above assigned to the Naval Air Systems Command.
All Senior Executive Management Development Program (SEMDP) participants are required to attend certain classes These participants
have priority for available billets. Program costs are funded by NAEI. Travel and per-diem expenses of nominees are funded by their respec-
tive organizations. If the course is residential, lodging and meal costs are provided by NAEL.
form, which may be obtained from Lori Ryser, Program Coordinator, Code 733000D, China Lake, (619) 939-2686 (DSN 437-2686).

Note: A DD-1556 is NOT required. Nominations from all sites must be submitted to the Employee Development Division, China Lake, by

Nominations must be submitted on an NAEI

DEADLINE DATE
COURSE DATES TO 733000D
2-50ct 95 1 Aug 95
4-7 Mar 96 22 Dec 95
5-16 Feb 96 17 Nov 95
12-23 August 96 20 May 96
29 Jan-2 Feb 96 16 Nov 95
16-20 Sept 96 5 Jul 96
6-9 Aug 96 20 May 96
11-16 Feb 96 24 Nov 95
26-31 Aug 96 7 Jun 96
26-30 Aug 96 7 Jun 96
1 Nov 95 18 Aug 95
7 Feb 96 16 Nov 95
1 May 96 16 Feb 96
5 days-TBD based on demand

windows API function calls, SQL, connection
strategies, advanced multi-user topics, client/
server applications, OLE automation, and
DDE.

Deadline: 7 August

To enroll or obtain further information,
contact Lily Horton at 989-3987 (DSN
351-3987).

HIGH-SPEED PHOTOGRAPHY (40 hrs.)

25-29 September Bldg 353, Room 129
Point Mugu.

This course should emphasize high-speed
photographic data collection methods and
equipment; both theoretical and practical
aspects of the subject will be covered.
Triggering, lighting, setup measurement, film
enhancement, hardening of equipment, and

instrumentation techniques should also be
covered. Orientation toward a test and evalu-
ation environment involving DOD-type sub-
jects would be preferred (e.g., ballistic events,
explosives, missiles, shock phenomena, etc.).

Deadline: 2 August

To enroll or obtain further information, con-
tact Lily Horton at (805) 989-3987 (DSN 351-
3987).

CIVILIAN PERSONNEL DIVISION NEWS

AMERICAN SIGN LANGUAGE (ASL) FALL SERIES

BEGINNING SIGN LANGUAGE
11 September-10 January; Monday and Wednesday, 1030-1130; China Lake

INTERMEDIATE/ADVANCED (At instructor's discretion)
11 September-10 January; Monday and Wednesday, 1230-1330; China Lake
Note: There will be a two week winter vacation break.
To enroll or to obtain further information, call Pat Nogle at 939-3159.
WAYS TO PRACTICE SIGNING DURING YOUR “OFF TIME”
«  Attend weekly lunches to be held every Wednesday beginning 24 May.

« Attend ASL club meetings on the first non-flex Friday evening of each month
(location TBA).

* Interact with deaf people whenever you can.
= Consider purchasing/borrowing ASL instructional videotapes.

« Consider purchasing the DOS/Windows or Macintosh version of Martin
Sternberg's American Sign Language Dictionary on CD-ROM. Includes signed
versions of over 2,000 words.

with original signature and date will be accepted.)
performance plan

accepted after the closing date of the announcement.

or career-conditional

for at least a 3-year period.

announcement.

selected for competitive
note indicated changes.

qualified candidates. A supplemental narrative addressing the DAWIA QRF is highly recommended.

APPLICATION PROCEDURES

Applications must be received at the Human Resources Department (HRD) Reception Desk, at any site, no later than 5:00 p.m. on the closing date of the announcement. must be submitted for each
Applications vacancy. LATE
APPLICATIONS WILL NOT BE ACCEPTED UNLESS ON APPROVED LEAVE, TDY, ETC. THE ENTIRE TIME THE ANNOUNCEMENT IS OPEN. Please make a copy of your application for your own retention before you submit it. (Only applications

Submit a copy of your latest narrative performance assessment/appraisal of record with any application filed against a vacancy announcement. If the assessment/appraisal does not clearly state the tasks/duties performed, attach a copy of your
Aumnmlmmmmmrmmemmymm(onnsmm nummammllbemtommfymmqmmawmmum Additional information will not be

When multiple-grade levels are advertised, applicants will only be rated for the lowest grade level indicated on their application that will be acceptable and higher grade levels for which ualify.
Applicants may review the X-118 Qualification Standards at the China Lake Technical Library; at the Point Mugu Directorate/Department Resources .

AREA OF CONSIDERATION INFORMATION

Applications will be accepted from current appointable employees at NAWCWPNS and, unless otherwise noted in the specific announcement, the tenant commands with approved cross-service agreements. These include employees career
appointments; temporary employees with Velerans Readjustment Act (VRA) eligibility or reinstatement eligibility; handicapped %
employees within reach on an OPM certificate (or equivalent). If a tentative selection is made from tenant, VRA, or temporary applicants, the selection process cannot be completed until a waiver to the hiring freeze is approved by COMNAVAIR.
Appointable persons include those with reinstatement eligibility, those within reach on an OPM certificate, and those eligible for noncompetitive permanent appointment (e.g., VRA, handicapped).

NOTES

1. If selection is made below the full-performance level, the selectee may be promoted to the next higher level(s) without further competition provided
the incumbent is performing at the higher grade level, and (3) there is work at the higher grade level to justify the promotion. PROMOTION IS NOT GUARANTEED.

2. Firstdime supervisors and managers are required to serve a probationary period of 12 months. Those who do not satisfactorily complete the probationary period will be retumed to positions of no lower grade and pay than their former position.

3. Drug Testing Designated Position. An applicant tentatively selected for this position will be required to submit to urinalysis for illegal use of drugs prior to a final selection. (Exception: If the position change is for 30 the
wmwwomammmwmmsmmﬂ,mmtmhamm.) Thosohdimiwontingerlwammmmﬁ.m.hwﬂmmmmm;mamm:m
mﬁf;xﬁmw"m :f‘w;oﬁcmm%ﬂmm o mepie s P - oo .

useof a toa An test result will be to the
o s m sty b g s e ul koo be sk . q:plcml‘a provided mmmmmmmm-wmhm A verified

4. This is a Defense Acquisition Workforce Improvement Act (DAWIA) Designated Position. PL101510mmuthAMAmwpmmMmadvemudbewmmllizi'lgauﬂﬂommbeﬂ
who would like to obtain more information on the DAWIA mandatory requirements and/or definitions of DAWIA career fieids should
contact their Department Office DAWIA representative or their Personnel Management Advisor. Note: Applicants selected for critical acquisition positions (GS-14/DP-4 and above) will be required to sign a service agreement to remain in that position

5. Merit Promotion Positions for Point Mugu Site Vacancies. Applicants must meet all eligibility requirements (including, when applicable, time-in-grade and qualification requirements) within 30 calendar days of the closing date of the

GENERAL INFORMATION

mmwmmmmummm«w Selection will be made basis without discrimination.

o e on a fully equal Selection will not be made on non-merit reasons such as race, color, !
ummmmmwwummmmmm
mmdimm:muumumnwwmﬂym
As 1 mandatory direct deposit/electronic funds transfer (DD/EFT) became the standard payment within DOD for pay of certain civilian personnel. Newly hired civilian personnel and employees currently enrolled)

promotion, reassignment, transfer, etc., will be required to enroll in DD/EFT within 60 days. mmnmmmwmuuammmm»n‘&wmu

or non-membership in an employee organization.

Offices; or at any NAWCWPNS Human Resources Department Office.

employees serving on an excepted Schedule (A) appointment, VRA employees, and

the following conditions are met: (1) OPM requirements are mel, (2) management determines




