
ENTRANCED AUDIENCE - Youngsters at the Youth 
Center listen to Officer Keystone (Charles Fugate) and 
Sefety Dog (AI Sapeth) discuss safety. The two China 
Lake police officers will be visiting each of the 

schools with their presentation. Anyone interested in 
arranging a presentation for any local organization 
should get In touch with Sgt. Spaeth at NWC's Police 
Division, ext. 2947. - Photo by Steve Boster 

YMCA Indian Guides, Maidens sought 
People interested in learning more about 

YMCA Indian Guides and Maidens, a Unit· 
ed Way Agency, are invited to attend their 
Information Night being held at the Knights 
of Columbus, 725 W. Ridgecrest Blvd., on 
Monday. Beginning at 6 p.m. the meeting 
will detail the goals as well as past ac
complisbments of the group. 

Fostering a closer .relationship between 
mother and daughter, father and son, is the 
main goal of the YMCA Indian Guides and 
Maidens. Activities are planned throughout 
the year helping the mother-<laughter and 

father-son teams to work and play together. 

To encompass the needs of family 
togetherness, YMCA Indian Guides and 
Maidens have also developed the Little 
Brave and Princess, as well as the Trail 
Blazers and Trail Maidens Programs. 

Like the YMCA Indian Guides and 
Maidens, the Little Brave and Princess 
program are for children in kindergarten 
through the third grade. However, instead 
of mother-<laughter and father-son teams, 
this program is designed to foster closeness 

between mother and son, father and 
daughter. 

Older children in grades four through six 
are encouraged to join the Trail Blazers 
and Trail Maidens Program. In this pr()
gram, parents help their child earn patches 
in activities such as swimming, cooking, 
anti-litter and music. 

For more information about the YMCA 
Indian Guides and Maidens, its additional 
programs or the upcoming information 
night, call Mary Ellen Adams, after 5 p.m., 
at 377-5832. 

Boy Scout annual fall roundup underway 
Boy Scouts of America troops in the local 

area are busy scouting for new members 
and preparing for their annual fall round
up, which will be held the week of Sept. 22. 
Various meetings are being planned that 
will answer questions about Scouting and 
its benefits to memhers and conununity. 
Flyers will soon be distributed through 
local scbools inviting boys and their 
pa.rents or guardians to visit the meetings 

Thrift Shop sale 
Now's the time to stock up on clothing 

and other items during the half-price sale 
at the Thrifl Shop sponsored by the 
Women's Auxiliary of the Commissioned 
Officers' Mess. The sale is scheduled for 
Tuesday from 6:30 to 9:30 p.m. and Thurs
day from 10:30 a .m. to 12:30 p.m. 

The Thrift Shop is iocated at 1809 
Lauritsen Road, across from Schoeffel 
Field. 

Talk scheduled 
As part of their service to the communi

ty, members of the Indian Wells Valley 
Search and Rescue Team will demonstrate 
wilderness survival to Boy Scouts at Pierce 
School Monday at 6: 30 p.m. 

MIle_I#: ... 
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Peak 
Mal< Min Gust 

Fri. 88 60 23 knots 
Sat. 90 51 37 knots 
Sun. 88 56 25 knots 
Mon. 83 52 23 knots 
Tues. 85 40 29 knots 
Wed. 88 64 26 knots 
Thurs. 82 62 25 knots 

All measurements are made at Armitage 
Airfield. 

and to join the Scouting Program. 

Boys in the first grade, or age 7, will be 
eligible for Tiger Cubs; while boys in the 
second and third grades, or age 8, will be 
eligible for Wolf Cubs. Bear Cubs will be 
comprised of boys in grade 4, or age 9; and 
Webelos will be comprised of boys in grade 
5, or age 10. To he eligible for Boy Scouts, 
boys must be in the sixth grade, or age 11. 

Boys and girls in the ninth grade or higher 
will be eligible to be Explorers. 

The purpose of the expanded program, 
according to Graham Walker, District 
Scout Executive, is to allow younger 
children to join in the program. 

For further information about Scouting, 
contact Walker at 44&{;()94 . While often not 
in the office, Walker said he " faithfully" 
returns all phone calls. 

First rehearsal of Handel's oratorio, " The Messiah," will be held Sunday from 3 to 5 
p.m. at the All Faith Chapel. All interested soloists and choristers are invited to attend. 
Solo auditions will be held on Sunday, Oct. 5, at 3 p.m. at the chapel. Other rehearsals 
are scheduled for Oct. 19, Nov. 2 and Nov. 16 and performances are planned for Dec. 7 
and8. 

Ray Blume will direct and accompanists are Shirley Helmich on the organ; Doris 
Bullock, piano; and Fran Rogers, piano. The concert is sponsored by the High Desert 
Council for the Arts with financial and other support provided by a number of local in
dividuals and businesses. 

Additional information can be obtained by telephOning Bill Werback at 375-.5204. 
+++ 

Members of the Indian Wells Valley Search and Rescue Team invite everyone atten
ding the Desert Empire Fair to a barbecue at the fairgrounds from 4 to 8 p.m. Satur
day. Cost for the luscious food is $S per person for adults and $3 for children under the 
age ofl2. 

+++ 
Lovers of parades will have a lot of fun watching this year's Desert Empire Fair 

parade tomorrow morning at 10 o'clock. The parade forms at the triangle outside the 
main gate and marchers will proceed down China Lake Boulevard. In the parade will 
be groups such as the Vietnam Veterans of America (who'll have a truck to transport 
any veterans unable physically to march), Indian Wells Valley Search and Rescue 
Team and marching hands. 

+++ 
The Desert Empire Fair will be open tonight from 5 p.m. to midnight; tomorrow 

from 11 a.m. until midnight; and on Sunday from 11 a.m. until 10 p.m. 
+++ 

Authorized patrons and guests are reminded that every Monday, the Monday night 
foothall game is on the wide screen TV at the Enlisted Mess. 

+++ 
Enjoy the Friday night special at the Chief Petty Officers ' Mess. Choose either a 

turkey or prime rib dinner with all the trimmings from 5:30 to9 p.m. 
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Vietnam Vets 
organize here 

Joining other veterans' organizations in 
the Indian Wells Valley is Vietnam 
Veterans of America ClJapter 283, which 
now has 41 members. 

Those eligible for membership are not 
only men and women wbo actually served 
in Vietnam, but also anyone who served on 
active duty between 1961 and 1975. Those 
interested in joining who are not veterans 
of American military forces during that 
time period are welcome to become 
associate members. Dues are $20 a year. 

Aim of the group is to get veterans help
ing other veterans. Those wbo have been 
through simiJar experienc1!S are the most 
helpful to others wbo may still be facing 
unresolved issues, especially issues 
relating to their military service. 

Meetings will be monthly, with the next 
meeting scheduled for 7 p.m. on Oct. 10 at 
the Senior Citizens Center, 125 S. Warner 
Street in Ridgecrest. 

Applications or further information can 
he obtained from Buzz Marmolejo, secre
tary of the group, wbo can he reached at 
375-8228 or 375-8441. Anyone wishing to con
tact the group in writing is asked to write to 
P .O. Box 1887, Ridgecrest, CA 935S5. 

Want to apply? 
Anyone interested in becoming a 

member of the Board of Directors of the 
Indian Wells Valley TV Booster, Inc., is in
vited to apply. Five \w()-year board 
memberships are open, with terms to begin 
on Jan. 1. 

The TV Booster is a not-for-profit 
association of citizens who maintain relay 
stations for transmission of television and 
FM radio broadcasts in the rWv. 

Gene Schneider, chairman of the 
nominating committee, can be reached at 
446-1470 or Kit Skaar, 37~I689, will be hap
py to provide additional information or to 
accept nominations. Nominations can also 
be submitted in writing to P.O. Box 562, 
Ridgecrest, CA 935S5. Nominations must be 
received by Sept. V. 

FRIDAY, MONDAY SEPT. 11, 22 
"SHORT CIACUJT'" 

St."ln~ 
51eWl Gutenberg and Ally Sheedy 

(Comedy/Adventur., rated PG, 09 min.) 
SATURDAY SEPT. 20 

'"THE CLAN OF THE CAVE BEA"" 
Slarrlng 

Daryl HanliahandJamea Remar 
{Fantasy Dr.me, rated R. 98 min.} 

SUHDAY SEPT. 21 
" RAD" 

Starring 
Bill AII.n and Lori Loughl in 

(youth Ad .... nture. ,ated PG, 98 min.) 
WEDNESDAY SEPT. 24 

'""THEZOOaAHG" 
Starring 

Eric CUrry and ntrany Helm 
(Youth Adventure, rated PG-13, 97 min.) 

FRIDAY SEPT. 2e 
" SPACE CAMP" 

Starring 
Kate Capshaw and Laa Thompaon 

(Youth Advanture. rated PG. 117 min.) 

Matin" 1 2 pm Evening /7 pm 
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For POWs and MIAs the struggle is not yet over 
Today has been designated National 

Prisoner of War/Missing in Action 
(POWIMIA) Recognition Day by President 
Ronald Reagan. 

The President stated that "The bravery, 
perserverance and profound devotion to 
duty of our POWs and MfAs have earned 
them a place of honor in the hearts of all 
Americans. Their heroism is an inspiration 
to future generations." 

Although more than 13 years have passed 
since the Paris Peace Accords were signed, 

2,435 Americans are still missing or unac
counted for in Indochina. 

The struggle in Vietnam is not yet over 
for any of these who may yet be alive and 
still prisoners of wart nor is it over for the 
famiJies of these and of the many who are 
still listed as missing in action. 

Admiral William J. Crowe, Jr., Chairman 
of the Joint Chiefs of Staff, calls resolving 
the issue of accounting for all POW /MIAs 
as "the highest national priority." 

The objective of the special POW /MIA 

Day is to recognize the special debt that all 
Americans owe to their fellow citizens who 
gave up their own freedom in service to the 
nation and to join in honoring all former 
American prisoners of wart those still 
missing and the famiJies who have endured 
and are still enduring extraordinary sacri
fices on behalf of this country. 

Locally, the newly formed Chapter 283 of 
the Vietnam Veterans of America called on 
all churches to offer special prayers last 
Sunday for POWs, MfAs and their com
rades who will never come home again. 

The organization is also asking that every 
local citizen wear a red ribbon during this 
week to serve as a reminder of the men 
whose fate is yet unknown. The red ribbons 
are being passed out at the Desert Empire 
Fair, where the Vietnam Veterans Group 
has a booth. Anyone wbo would like a ril>
bon but is unable to get to the fair is invited 
to telephone Ron Skalvold at 446-2395 to ask 
for a ribbon. 

Increased public awareness of the plight 
of the POW /MIAs and of their grieving 
famiJies may help in resolving this sen
sitive issue. 

NWC has cheerleader in new Chief Staff Officer 
Capt. Paul J . Valovich, new <llief Staff 

Officer for the Naval Weapons Center, calls 
himself one of the biggest cheerleaders for 
China Lake anywhere. Reporting to NWC 
from duty with the Naval Air Systems 
Command, Capt. Valovich noted it is easy 
not to reaJize how speciaJ <llina Lake is un
til you leave for another assignment. 

The Center's new chief staff officer was 
assigned here as Deputy Program Manager 
for the F / A-18 Weapons Support Software 
Facility (WSSA) from 1979 to 1981. He went 
from China Lake to Naval Air Station 
Lemoore as executive officer and then 
conunanding officer for VA-IV, a squadron 
whose primary mission was air comhat in
struction for Lemoore-based air crews. 

Capt. Valovich entered the Navy after 
graduating from Purdue University with a 
degree in mechanical engineering in 1965 
and became a light attack pilot, flying A-4 
SkYhawks or A-7 Corsairs for most of his 
career which included several tours of NAS 
Lemoore in addition to the one here. 

He also attended the Naval Postgraduate 
School, earning a degree in aeronautical 
engineeriug and is a graduate of the Navy 
Fighter Weapons (Top Gun) School, Naval 
War College and the Defense Systems 

Management College. 
" It's the people who make China Lake 

unique," said Capt. Valovich. He noted it 
was the military-civilian community, "all 
working together" that made China Lake 
different. "rr I could bottle a'ld market the 
uniqueness that keeps people here I'd make 
a million dollars," added Capt. Vnlovich. 
"It's pretty powerful sMf that lures people 
away from nice salaries and the comforts 
of city life to live in the desert." 

After a year in a Washington, D.C. staff 
joh Capt. Valovich has a better understan
ding of pressure faced by people working 
there. He commented, "It's the easiest 
thing in the world to criticize the 
Washington bureaucrat, but we have to re
alize the people hack there are good people 
trying to do a good job ... who are ex
periencing a lot of pressures different from 
those the technical people in the field face. 
They have a heck of a job to do." 

Summing up his 21 years with the Navy, 
NWC's <llief Staff Officer said if you aren't 
having fun, you aren't doing it right and 
" I've had 21 years of fun and I'm really, 
really glad to be here." 

Capt. Valovich and his wife of 18 years, 
Trish, have two children, a son, Andrew 
and a daughter, Ann. 

BROWN HONORED - Claude Brown was surprised at his retirement 
party when Bill Porter, NWC Laboratory Director (right), presented him 
with the Navy Meritorious Civilian Service Award_ Brown, who retired as 
head of the Weapons Department's Weapons Control Branch, accepted 
the award from Porter while Dillard Bullard, head, Weapons Depart
ment, looked on. - Photo by PH2 Rick Moore 

GETTING BRIEFED - Capt. Paul Valovich, the Center's new Chief Staff 
Officer, listens as Denny Kline, NWC Public Affairs Officer, discusses 
Navy business with him. - Photo by PH2 Rick Moore 

Claude Brown receives 
honors for excellence 

Presentation of the Navy Meritorious 
Civilian Service Award highlighted cere
monies at a retirement dinner held for 
Claude Brown, who was branch head of the 
Weapons Control Branch of the Weapons 
Department until his retirement last week. 

The Navy Meritorious Civilian Service 
Award is granted in recognition of 
meritorious civilian service or a contribu
tion that has resulted in high values or 
benefits to the Navy. It is the highest award 
that may be granted by the Commander, 
NWC. 

As Bill Porter, NWC Laboratory Direc
tor, made the presentation on behalf of 
Center Commander Capt. John Burt, he 
noted that "Lots of good words have been 
said, but the best summary is that Claude 
is the epitome of an outstanding branch 
head at China Lake." 

Porter added that the award came not 
only for Brown's managerial abilities hut 
also for the high quality of his technical 
achievements in projects such as FAST 
(Floating at Sea Target), TRIF AST, SIRes 
(Shipboard Intermediate Range Combat 
Systems) and other systems. In addition, 
he holds several patents and pioneered the 
introductioo of computer-aided design and 

engineering equipment at NWC. 
The leiter ol nomination for the award, 

written by Dillard Bullard, head of the 
Weapons Department, cites especially 
Brown's skill as a supervisor, which is 
reflected in the personal development and 
technical accomplishments of his 
employees. 

The nomination notes. he has actively 
supported and become involved in the 
Junior Professional, Cooperative Educa
tion, Handicapped, Technical Mentor, Up
ward Mobility and Affirmative Action Pr0-
grams and has twice been nominated as 
NWC's EEOSupervisorofthe Year. 

Brown's exceptiooal accomplishments 
managerially were also recognized ths year 
by the Los Angeles Federal Employees 
Executive Award for outstanding super
visors. 

In his response to the presentations made 
at his well ... ttended retirement dinner at 
the En1isted Mess, Brown said that "I'm a 
goal-()riented person and I feel that I've 
met all my goals here. I've had the oppor
tunities to build hardware and to work on 
fascinating projects." 

He continued in conunending the 
(Continued on Page 3) 



"""ne PROTESTANt 
SUNDAYWORSIDPSERVICE 
SUNDAY SQlOOL (ANIeuo I, 2, t, and \be Eul Wine) 
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'a.m. 
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ROMAN CAmOUC 
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WEEKLYSERVICES (Friday, East Wing) 
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1I :3Sa.m. 
1J :3Sa.m. 
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10:30 a.m. 
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I • . m. 
1 p.m~ 
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PROMOTIONAL OPPORTUNITIES 
AppikItiou for poaitiou listed. ia thit colurrm will be accepted from appoinl&blc DcpMimcnt of Kavy 

employes within 1he area of coasidentiOll and (rom eligible employoes of attached activities who are pcmw!Cntly 
"Iped to NWC Wllea otherwise specified in the ad. Appointable means career or career conditional employees. 
temporary emp~orecs with reinsta1emerlt or VRA eligibility and employees serving under Vcl.crans Rc.dJU5tmcnl 
AppcUatmell.tI (VRAs). Aitemllive recruitment sources may iillso be used in fillin" these positions; vij(;ancics are 
IUbjct to restrictions imposed by the 000 Priority Placement Prognrn. Apphcants must meet all legiill and 
repl&ory nqu.iremeratl including minimum. qualification ~uircments by the closing dale. Applicants will be 
~ on the bMis ofel.perieoce. education, training, penormanccrIings and awards as indicalOd in lheSF·171 
...... with Illy leItI. medical eJlami.natiou. pcrfDmWICC eviilluations, supplemental qualification Slalemc.Jlts a."ld/or 
interview tIut may be necessary. Career ladder promotions are subject to satiifactory performance and cannot be 
patuteo1. APPLICATION PROCEDURES: Candidates must submit a current SF-17!, iillong with a 
supp&emental qualifcations stalemcct (if mquired), and should submit a copy of their latest Annuiill Performance 
Evlluation if rdeyut to the YlCallcy. If a supplementiill statement is not required, candidal.es are encouraged to 
IW:Imit additioaal information which then addresses the specific KnowledgeslSkillsfAbilities (KSAs) cited in the ad. 
Write the pc:aitioa tiUelserie&llevel and a.D.llouDCemeDlnumber on lhe SF·17! and iilll alUchments. Be SUI"C that rout 
forms Ale complete and KQlrate since you caDno( be rated on miuing data nor will you be contacted for additloniill 
information. Be certain the SF-171 and supplement are d.aled and have original. signatures in ink. 

All applicatiOllS will be retained in the vacancy announcement file; they will not be returned or filed in official 
~I folders. Applicalions ud supplements are accepted at the Reception Desk. Room 100, l'ersonnel 
DepIIrtme:Ilt, 50S BlaDdy. Ads close at 4:30 p.m. on Friday, one week after the announcement, unless otherwi£e 
IIIIIIdfted. Apptic.atioas received ar 4:30 p.rn. on the closinl date will not be considered. The Nayal Weapons 
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No . .... ~tnUve Offleer, DP4tl-3, Code ou. 
- This is a detail for training: purposes not to ex~ one 
year. Ths position serves as the Support Directorate Ad
ministrative Officer and as such provides direct support 
to the Chief Staff OfficerlSupport Director and the Deputy 
Support Director. The incumbent will work closely with 
the other Directorate Administrative Officers, Central 
Staff, the Personnel Deparbnent and the Departments in 
the Support Directorate. Duties include budget planning 
and execution, hwnan resource management issues, 
special studies, Directorate coordination on Center wide 
or Directorate wide projects and participation on continu
ing or ad hoc boards, committees, etc. Knowledge: of 
administrative and management policies and procedures 
at the Center. Abilities: to interface with personnel at all 
levels both on and off Center; to communicate orally; to 
communicate in writing ; to plan and carry out complex 
projects from initial concept to completed product. Pro
motion potential to DP--3. 

No. 08-M8, Computer Operator, GS-3Z!-4/5, Code 088 -
First Shift (07~1630) or Second Shift (1600-2400 ). Position 
is located in the Computer Operations Branch, Computing 
Systems Division. Serves as a junior level computer op. 
e rator trainee in the operation of major ADP systems 
(SPERRY 1100/83) with full operational responsibilities 
over on-line peripheral equipment and associated devices. 
KDowleclge: of data processing concepts and techniques ; 
experience in the use of alphanumeric devices preferred. 
AbWUes: to make sound decisions; to work under 
pressure; to interact in a professional manner with co
workers and user community. Promotion potential to 

G~, but not guaranteed. Previous applicants need not 
reapply. 

No. ....9. ACCOWlting Technician, G.S-Q5...t/5, Code 
08iZ1 - This position is located in the Cost Accounting 
Branch of the Aceounting Division. Incumbent will serve 
as an Attounting Technician in the control and 
maintenance of Cost Accounting Records and subsidiary 
ledgers for the Commerical Orders SectiOct. Duties in
clude the review of incoming purchase orders and 
amendments for accuracy and completeness ; reconciling 
subsidiary ledger accounts; extracting necessary infor
mation from source documents, coUating data and 
preparing forms to enter data into an automated system ; 
auditing computer outputs for atturacy; validating his
torical cos:ts and transactions ; and researching aged fi
nancial information to clear aceounts. Incwnbent has ex
tensive contact with NWC project, budget and supply 
personnel and provides inlonnation Oct various vendor in
quiries. Knowledge: of integrated Disbursing and Ac· 
counting System; ol Docwnent Entry System; ol NAV
OOMPT regulations. Abilities: to work accurately with 
figures; to meet financial work deadlines ; to deal effec
tively with people. Promotion potential toGS--S. 

No. Iat-C, Clerk Typist, GS-m-4, Code 09% - Incum
bent assists two Staffing Specialists with the special ex
amining unit and other prtlgrams such as Priority 
Placement, Veterans Hiring Program (VRA ) and Tern· 
porary Employment. 1be employee perfonns a mixture 
of clerical and administrative duties such as typing a 
variety of material and correspondence, assisis appli
cants, answers telephone inquiries, maintains office files 
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and inputs data into desktop c<IDpIIIer. _ wub 
with the Prof .... onal Recruitment OIIice. providing '""" 
processing support using a Xero:r; 1&0 wort station. Also 
prepares informatioo and forms packages for mailiII,g to 
applicants and answers the teIepbooe. _, .uoJIty, 
to accurately complete tasks involving reading forms lDd 
comparing it with other informatioo; to exen:ist tact and 
diplomacy in contacts with job appUcaats and co-
workers; and operate a manual or e1ectric typewriter. 

No ....... FIl. 0.'" 11'YPIAc), GSaH, Codo .. -
Assists with administrative and clerical fuDcti.oos ill: a 
Personnel Office. Duties involve reviewing and filing 
documents, some data input using desktop computers and 
contacts NWC employees at all levels. Elemelltl: Ability: 
to accurately complete detailed and lengthy tasks. handle 
numerous short-term tasks and maintain progress 
through completion, exercise tact and diplomacy in con
tacts with job applicants and co-workers. 

No. 1"'10, CommwlicatioDl Muqemeat Spedalist, 
Supervisory, DP4Jl-3, Code lUI - l.ocumbent wenees 
and directs telephone system opemtioos and maintenance 
for the Center. In addition, the incumbent prorides 
assistance in conducting telecommunications surveys and 
studies, reviews specifications for competitive pr0cure
ment for telephone services, COIIIpiles reports for higber 
level review, reviews construction projects and telephone 
equipment projects. E&emeslSl: KlIowiedce: or a Inad 
range of communication services. telecomm.rojca1ioos 
equipment and systems. AbiIlty: to recognize tedIIIicaI 
problems and to evaluate the solutions deveioped by 
technical personnel; to e.<dablish or interpret COOlIllIIIliat
Hons poliCies, planning objectives, operating and perfor
mance standards; to read and interpret ~ plans 
and specifications; to communicate effectively with all 
levels of personnel, both orally and in writing. Skills: in 
dealing with people. Knowledge of the Center's EEO 
policies. 

No. %5-t!5, Geoeral Supply OfHefl', DP __ 1~ c.de!5:z 
- lncwnbent serves as the Deputy Director and as the 
principle advisor to the Director or Supply for Systems 
Management, plans and prepares directive and guidance 
material required to implement various 000, Navy, joint 
military and other directi .. es relative to NWC ~y 
operations. Knowledge: of support services contracts; 
quality assurance function; supply operations directives 
and regulations. Ability: to analyze data ; cwntn' ... bte 
effectively, orally and in writing, with all levels ci per
sonnel. Knowledge ci and willingn.ess to support the EEO 
program. Nationwide announcement dOleS 0cl5, 1_. 

No. -. """,.Typio~ <JS.m,1,c, .... _ V-. 
Code zazz - These positions are located in the Compder 
Wonnation Support Center (CISO). n.e incumbent will 
train to use IT*OS and SMARTSTAR. EIemeIdI: Kn0wl
edge ol COI'T'eCl DON style and format; ci basic word pro. 
cessing/data entry. Ability to meet deadliDes W1der 
pressure; ability to type rapidly and accurately; atilitJ to 
proc;fread; ability to wort well with others. Promotion 
potential toGS-4. 

No. 5159. Supply Clerk, ~, Code ZSll - 'Ibis 
position is located in the Producti.oo Manaiement Branch. 
The incumbent screens all bills of material and pcocesses 
all requests for SWlllus materials_ Assists in coordinating 
all procurement actions in Public Works UJrougb the 
Supply Department. FJemeata: Ability: to communicate 
both orally and in writin8; to work indepeodenUy with at
tention to detail; to use and apply a variety of written 
manuals and instructions. Promotion potential to GS-5. 

No. zs.on, Housing Clerk, GS-3IJ.3/o1, Code ZIW _ 
Duties include assisting in all areas of base boImng ad
ministration such as gathering data foe .status: reports, 
schedule housing inspections, advise tenants on rental 
rates. Job RelevaDt Criteria: Ability to understand, in
terpret and communicate written regulations; ability to 
maintain records, status sheets, reports; ability to exer
cise tact and courtesy. Potential to Housing Management 
Assistant, DA-ll'13--1, however not guaranteed. 

No. =-=, Clerk-Typist, cs.m-3/o1, Code me - In
cumbent provides typing and clerical support to the Pf-o-. 
cess Engineering Branch. ElemeDtI: Knowledge of Navy 
correspondence procedures and of filing systems.. AlIDty 
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to perform ....-.ptiooisl and teIepbooe duties; to receive 
and ~ incomingIoutcoing corresponc!eneo. A 
quolified typist is "'Iuirod. l'nlmoIion potaltial to G~. 

No. 3WZ7. """,.Typio~ <JS.m,1,c, Cod. SU! - In
c:mlbeot -.. typing and clerical support to the Pro
oess Engineering Branch. Elemeatl: Knowledge cl Navy 
ca • ...........,. procooI .... and 01 filing systems. Ability 
to perform receptionist and telephone duties; to receive 
and ~ incomingJoutgoing correspoodence. A 
qualified typist is Mlquired. Promotion potential to G8-4. 

No. :us, """"'''pU ... ." _1M ........ "" 
~ EIIclaeer/Ph)'lkiat, DP-8II/I3I/Ul/UIN/4, 
Cede SH5 -This position is head of the Thennal Analysis 
Branch. The llI"anth is responsible for supporting Center 
programs in the areas of thermodynamics, heat transfer, 
Buid and gas dynamics and thermal stress analysis. The 
i.ncumbeot will provide technical supervision and will 
COOC'eive. organize, plan and guide investigations, which 
will result in new techniques in thermal analysis and new 
cooeepts in wea;xm system components. Responsible for 
tbeoreticaI and eJ:perlmental studies which requires a 
__ understanding 01 the Iec!uUcal field. _ts, 
Ability to cmununicate well both orally and in writing. 
Skill in praentation of technical material. Knowledge of 
Naval Wapon systems; of Thermal Analysis techniques. 
Knowledge of and willingness to support NWC EEO 
poUciesand procedures. Promotion potenUal to DP-4. 

No. "111, ......... _. Compo'" Sp .... llstl 
_ Data _ ...... _~ nsaJ.t>U.lI 

ZJl, Cede _1 - The position is to provide Software Con
figuration/Data Management support to NA VWPNCEN 
program offices. Iocwnbent will establish, implement and 
maintain Software Configuration/Data Management pro
cedures to assure that software change status is known. 
'OtIaeIds: ~e: of the software development pr0-
cess, source/objectlaecutable code interrelationships 
and machine depeodenctes; of Configw-ation/Data 
Management techniques, reB change processes, com
puterized trackini rl change activity; rl. computer 
operating systems. AbilJty: to interface with all levels of 
persoonel at NAVWPNCEN, NAVAIR, Air Force and 
contractors. Promotioo potential to OP-3. 

Ne.. 5-17'1', Computer Specialist/QualIty Assurance 
~ Data Mallalement Speda1Ist, 
D&DUlJltIJlI-zJS. Code 38IIi - The candidate identifies 
computing and software needs; examines, analyzes and 
evaluates software project plans ; evaluates software 
design and implementation; evaluates proposed test plans 
and procecIur!:s for software and gives advice for software 
manag~enl Eiemeall: Knowledle : of military 
specifications, instructions and software engineering 
methodologies for development, documentation, 
management controls, quality assurance and test of soft..
"are; rl. life cycle development and operational support 
ci software; of computing and software applications. 
AbiUIy: to communicate orally and in writing to a wide 
variety 01. tecbnical and nontechnical audiences; to make 
critical analysis ci software documentation and presenta
tions by program personnel. Promotion potential to OP--3. 

Ne .... 1M. EIedroaies TeclmielaD, DT-85W, Code SI!53 
-This position is located in the Harpoon Laoc-ratory. The 
incumbent is responsible for the development, upkeep and 
operation of all elements that make up and generate the 
target responses to the hardware (seeker) WIder test. The 
target system is made up of a nwnber of technique 
generators which simulate a variety of radar and ECM 
respooses depending on the intended scenario. Targets 
are controlled via a VAX! AD-IO computer . An 8086 
microprocessor in turn controls the activities within the 
targeting system. Targets are presented within an 
anechoic chambei to the seeker wxier test via a phased 
array of horns representing 8%imulh mO\'ement within the 
seeker antenna beam. Further target movements are 
produced by synthetic line of sight techniques. ElemeDtI: 
IMwied«e: of electronics, from microprocessors to RF 
techniques using phase and amplitude steering under 
frequency agility; calibcation of phase and amplitude 
systems and hardware-in-the-loop simulation, how hard
ware signal simulations are produced ; and theory of 
radar systems. Noknown promotion potential at present. 

REASSIGNMENT OPPORTUNITIES 
This column is used to fill positions through ~ignmenl only. For this reason, the Reassignmenl Opportunity 

Announcements ~re se~r.I;te from the Promotioo Opporwnitu::s column In the Rocketeer. Applic~tions will be 
accepted unti l r.he d~te Slated in lhe annou.ncemcnL Emplo)'IX:S whose wort hIstory rn.s not been brought up to date 
are encouraged to file ~m SF-1 71 or 172. All applicaJlU Imst meet minirrum quahficatlon rcqul I"Clocnts csW>lished 
by the Office of I'cn;onne! M~nagcmenL Information coflCef!1ing the recruitment and pl«<:emcnt program and the 
eyaluation methods used in these rtaSSignmenl opporturuties m.;ly be obt.ainoo from Personnel Management Ad\'isors 
(Code 096 or (97). Ap_pliallions should be filed with the person whose n~mc is listed in the announcement. ·Ine 
Naval Weapons Center IS an Equal Opportunity Employer. 

No. 31-178, latenliscipliDary ()peratieDl Researt:h 
Analyst/ColD.puter Scientist, DP-1SlS/WI-Vl, Cade *5 
- The candidate identifies computing and soft1rare 
needs; examines, analyzes and evaluates softw~re project 
plans; evaluates software design and implementation; 
evaluates proposed test plans and procedures for software 
and gives advice for software management. Familiarity 
with military specifications, instructions and software 
engineering meU>odologies for development. documenta
tion, management controls, quality assurance and test ol 
software. Understanding ol life cycLe development and 
operation support ol software. Understanding of c0m

puting and software applications. Communicating oraUy 
and in writing to a wide variety ol technical and 
nontechnical audiences is an essential. Make critical 
analysis of software documentation and pruentations by 
program personnel. Promotion potential to DP-3. Sutnit 
current SF -171 to Dave Rugg, Code 3605. 

No. 31-171, Elect:nNlics EDgloeer, DP..ass.3, Cede 2Ii!5l 
- This position is for a targeting system engineer in the 
Harpoon Laboratory. The incumbent is responsible for the 

development, upkeep and operation of all elements that 
make up and generate the target responses to the hard
ware (seeker) under test The target system is made up of 
a number ol technique generators which simulate a 
variety of radar and ECM responses depending on the in
tended scenario. Targets are controlled via a VAXlAD-IO 
computer. An 1(116 microprocessor in turn controls the ac
tivities triUlin the targeting system. Targets are pres
ented within an anechoic chamber to the seeker under test 
via a phased array of horns representing azimuth l1l(JYe· 
ment within the seeker antenna beam. Further target 
movements are produced by synthetic line of sight tech· 
niques. The incumbent is required to have a good wide 
background in electronics from microprocessor to RF 
techniques using phase and amplitude steering under 
frequency agility. Calibration of phase and amplitude 
systems and general wxierstanding of hardware-in-the
loop simulation are key involvements. A strong interest in 
bow hardware signal simulations are produced and theor} 
of radar systems are a must. Submit current SF-l7l tc 
<beryl Pruel, Code 36209. 

SECRETARIAL OPPORTUNITIES 
This column is used to UlII:OJnce Ietfttary pocilioes for wtUch!he duties aDd job tdeyan( criteria are laerally 

similar. Secretaries ICI'V'C u the priocipal clencal and. admiaistmve support in the designated otga.Diution by 
coordinatin& and carrying out sucb activities. Secmaries perfonn numerous wu which may be dissimilar. 
I'ositions allower padcI consist prinwily 0( c1erical ad procedural duties and, as poIitions increase in ,rades, 
administmive fWlctions become predom:inant. At !be hip 1a'eIs. secretaries apply a considerable Icnowledge of 
the organiution. its objectives ud JilM'S d cc:mmu.II~OIL Depeadin, on pc level, typical secruat)' duties are 
implied by the job releyant aiteria iDdaed below. 

Applialnts will be rated a,aiust 4 or more of !be followinl job relevant criteria: (I) ability to perform 
~onist ~d telephone duties; (2) al?i:lity to review, lIXk, satIe8 and distribute incoming mail; (l) ability to 
f'CYlew outlOtng ~lttSpoadence; (4) abiltty to compose conespor~ and/or F,JW'= DOD-technical reports; (5) 
kDOwledge of rlltn, systems and files management; (6) abili!)' to the adnunistratiye needs of the office; (1) 
ability to train clerical personnel aDd orxaaize wortIOId of cleric.J! 5UfT processes; (8) abilily to plan and coordinate: 
trayel arrangements; (9) ability to mainwn and coordinate supervisor's calendar and to arrange conferences. 

Unlen otherwise ~ndic.ated, applicants rOf" Bruc.b Secreuty will be rated on elemenU 11213/5/8; Division 
Secretary appJicaDts WIll be rated on elements 111J3J4I71819; Pro,ram otrK:e Secretary applicants will be rated on 
elements 1/213/415/819; and DepartrDeJ1t Secretary appliCAnts will be rated on elements 41718/9. A 
SUPPUMEl'ItTALFORM IS REQUlREO AND MAY DE OBTAINED IN ROOM 100 OF 1llE PERSONNEL 
BUILDING. 

No. ZI-OIG, ~tary (TypiDc). GS-311-4JS. Code .. _ 
Incumbent provides secretarial support to the 

Maintenance-Utilities Division. Promotion potential to 
G&<;. 
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'Hawg Wild' finds final shelter at Imperial War Museum 

(Photo courtesy of the Imperial War Museum) 

WELL PROTECTED 'Hawg 
Wild," a B·29 that spent 30 years 
on the Center's ranges before It 
was resto'3d and flown to 
England, is now housed in a 
large hangar at the Imperial War 
Museum in Duxford, near Cam· 
bridge. The aircraft lifted off from 
the Center's airfield in November 
1979 and finally flew in at the air· 
field at Dl»tford the following 
March. It has been displayed out 
on the verge adjoining the run· 
ways until this new hangar was 
constructed. American visitors 
are always welcome at Duxford 
to see the extensive aviation col· 
lection there. 

DOD Hotline delivers results in fight on fraud 
A senior military officer is foWld to have 

used airline frequent flyer certificates, 
earned through government·sponsored 
travel, for personal use. 

Just before retirement, a former senior 
DOD official is found to have approved the 
award of a contract to his new boss, a DOD 
contractor. 

These are just two examples of the 4,472 
queries received by the DOD Hotline in the 
six month period ending March 31, 1986. 
Many of those calls and letters resulted in 
investigations and corrective actions that 
stopped wrong-doing or saved the gov· 
ernment money. 

The Defense Hotline program, according 
to its chief, Benjamin J. Simon, is a highly 
visible avenue for reporting waste, fraud 
and mismanagement in DOD. He said the 
kind of wrongdoing that is consistently 
reported, not only to the DOD but to the 
General Accounting Office, the military 
services, the defense agencies and other 
DOD ~omponents, includes matters such as 
overpricing, misusing authority and gov
ernment property and falsifying official 

docwnents and records. 
Still, Simon encourages military people 

and civilians alike to report instances of 
fraud, waste or mismanagement to tlleir 
installation inspector generals after having 
exhausted the remedies available through 
local or command channels. "People tend 
to get a much faster resolution to their in· 
quiries at the local level," said Simon. 
"Chances are, that's where the problem 
will be handled anyway." 

And although each Defense Hotline caller 
is first asked, "Have you reported this sit
uation to your local inspector general?" 
Simon said there are instances where the 
Defense Hotline staff will become involved 
instantly. "We will investigate immediately 
any calls that involve criminal matters," 
said Simon. "We've found in the past that 
many people wish to remain anonymous 
and that there is a tendency not to recon
tact us." 

In cases that involve complex or 
technical allegations, the caller will be 
asked to put the pertinent facts in writing. 
"That means the who, what, when, where, 

Recent Additions 
0852 ",., ,.... 
3621 
39 

.,.,." 

"'" ... ",., 
,." ,...,. 
31922 
62113 
01 ..,.. 
1412 
31 
33811 

Nom. 

Dial, James F. 
Zessin,Kenneth P. 
Turner, Donald Jr. 

.Thomas, Alice C. 
Pelant, Gerald R. 

Till. 

Laborer 
Contract Spec. 
Electrician 
Student Volunteer 
l.<>g;,tios Mgt. Spec. 

Recent Separations 
Name nUe 

Ale:rander, Bruce J . 
Cubit, Michael D. 
Hamilton, David E. 
Caldwell, Donald E . 
McLaury, CraigonJ. 
Singleton, Donald S. 
Lebow, Leonard L.. Jr. 
Smith, Ralph A. m 
Rein, David A. 
lle<gstrom.lIoth M . 
Lindblom, Hans L. 
Iorillo, Clara 
Schulte, Tbomas R. 

Management Analyst 
Student Trainee (Comp. ) 
Personnel Mgt. Spec_ 
CootraclSpec. 
Student Volunteer 
IndlL5lrial Eq. Mechanic: 
Student Trainee (C<mp.) 
Mechanical Engr. 

Environmental Pro. 
Oerk-Typist 
Mathematician 
"""'·Typist 
Mathematician 

why and how of the incident," said Simon. 
" Individual investigations of incidents," 
cautioned Simon, "are not encouraged. 
That is the responsibility of the inspector 
general system." 

Investigations will not be initiated, ac· 
cording to Simon, on queries where the 
caller isn't willing to provide all the neces· 
sary facts. " We can't take seriously calls 
that amOWlt to 'There's a lot of waste at in· 
stallation so-and .. o, go down and see for 
yourself.' We don't have the time or the 
personnel to go on fishing expeditions." 
Simon also said the Hotline staff prefers not 
to receive calls relating to incidents that 
have already been published in the news 
media, since active investigations on those 
charges are probably already under way. 

Most investigations initiated by Hotline 
calls are performed by the service or 
agency involved. "In the case of two or 
more services, DOD will usually conduct 
the investigation," said Simon. 

Of the calls received at the Hotline, 
Simon said usually only 20 to 25 percent 
result in investigations. For example, in 

May 1986, the Hotline received approxi· 
mately 1,100 "contacts." Of those, about 200 
cases were developed. "Most of the other 
calls were cases of people needing infor· 
mation or calls that were easily referred to 
other agencies for resolution," said Simon. 

The largest percentage of caUs referred 
for inquiry during the year ending April 
1986 dealt with procurement. Twenty·four 
percent of the calls received between April 
1985 and April l!J86.dealt with procurement 
issues; another 14 percent were related to 
finance and accoWlting actions (mostly 
time and attendance abuses and TOY 
trips) ; 12 percent were of a personnel 
nature; another 10 percent dealt with con· 
tract administration; and the rest with a 
variety of issues. 

Simon said he encourages those who be
lieve they have legitimate fraud, waste and 
mismanagement complaints to immediate
ly use one of the many avenues available to 
them, again stressing the efficiency of the 
local authorities. 

By Tom Joyce 
American Forces Information Service 

Freedom essays desired 
"Keeping America Free" is the theme of 

this year's Freedoms Foundation essay 
contest. Each year the Freedoms Founda· 
tion at Valley Forge, Pa., along with the 
Military Order of the Purple Heart, spon· 
sors an essay category for service 
members in its national awards program. 

Eligible to enter are active duty 
members and those serving in reserve, 
ROTC and JROTC components. 

If you are interested in entering, submit a 
typed essay of 100 to 500 words. Include 
your name, rank, social security number, 
service designatjon, military address, 
name and address of your corrunanding of· 
ficer and your permanent home address. If 
you are a ROTC or JROTC cadet. also in· 
clude the name and address of your school 
and military instructor . 

Send your entry to Awards Department, 
Freedoms Foundation at Valley Forge, 
P.O. Box 706, Valley Forge, PA. 19481-ffl06. 
Entries must be postmarked no later than 
Oct.J,I986. 

The first place award is a framed George 
Washington honor medal and a $100 U.S. 

savings bond. Additional awards include 
Washington honor medals, each with a $50 
U.S. savings bond and Valley ~'orge honor 
certificates. 

Cagers meeting 
Next Wednesday. Sept. 24, NWC's Sports 

Branch will hold an organizational meeting 
for this fall's intramural basketball season. 
The meeting is set at 4:30 p.m. in the 
Center Gym. 

Intramural basketball play is open to all 
active duty military personnel, current 
DOD employees and their dependents. 

Additionally. intramural team racquet· 
ball competition is planned. Anyone inter' 
ested in fielding a team in this league can 
call the Sports Branch at NWC ext. 2334. 

NWC HOTLINE 
Integrity, efficiency program 

C aU : NWC ext. 3636 (2 4 hrs .J 

Of call the Inspec tor Genera l a t 
(800)522·3451 (toUfree) 

288·6743 (Autoyon ) 
(202)433·6743 (commerCi al) 
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Scorpions undefeated in GEYL soccer opener 
Bakersfield opponents failed to defeat 

any of the three Ridgecrest Scorpion Soccer 
Club teams on Saturday. The visitors from 
the San Joaquin Valley did, however, 
manage ties in two of the three games 
while bowing 7·2 to a potent Scorpion 
Under·19 squad. 

In other games, the Scorps rallied for a 
:h'I tie in the Under·16 clash while the young 
Under·14team was held toa 1·1 deadlock. 

All three teams are on the road tomorrow 
(&,lturday), but return to Olioa Lake for 
league action on Sept. 'n. 

Rolling to their second win in Golden 
Empire Youth Soccer League action, the 
Under·19 Scorpions used three goals by Bill 
Hugo to make it look easy. Coach Karl 
Kauffman said the Bakersfield Inferno II is 
a young and promising team. He expects 
the late season rematch in Bakersfield to 
he a much more difficult game. 

Bill Ledden opened the scoring with a 
header into the Bakersfield net with an 
assist from Scott Piri 20 minutes into the 
contest. Just three minutes later Hugo not· 
ched his first goal, taking the rebound of a 
shot on goal by Joe Gregory. 

Thirty minutes into the Piri's 

assist from the right side set Hugo up for 
his second score, a header high into the net. 

Late in the first half the Scorps lost their 
shutout, but still held a 3-1 edge at the half. 
Scott Hannon's shot off the bottom of the 
crossbar early in the second half iced the 
game with a 4-1 lead. 

Hugo's third goal was again assisted by 
Piri and it was:>-1. Piri scored for the first 
time in the afternoon at the 86 minute 
mark, beating the goalie and putting the 
ball in an empty net for a 6-2 edge. 

Jason OJerry made a sizzling save of a 
penalty kick to keep it a one-sided affair at 
the close of regulation play. During injury 
time, Piri dished out another assist, this 
one to Armando Valdivia for a final 7-2 vic
tory. 

Danny Hobson's goal at the 75 minute 

mark garnered a tie for the Under·16 Scor· 
pions who had to rally from a 3-2 deficit. 
The excellent defensive play of Matt 
Ziegler along with the goal that put the 
Scorps in front for the first time, 2-1, were 
among the highlights of the game. 

Two evenly matched teams gave it their 
all at Murray's Soccer Field Saturday 
afternoon. Gordon Bigler opened the scor· 
ing just five minutes into the match with a 
ball in the top left comer of the net. 

Ziegler made it 2·1 with a goal early in 
the second half, but the visitors then took 
charge. The Bakersfield Sting knotted the 
score at 2-2 with an easy breakaway score, 
then snuck a penalty kick past the goalie 
for a 3-2 advantage with 20 minutes left to 
play. 

In the last IS minutes the horne team 

DEFENSIVE EFFORT - Coming on strong, a Scorpion 
Under·18 soccer player tries to cut off the Bakersfield 

Sting attempt on goal during Saturday's Golden Em· 
plre Youth Soccer league action. 

Youngsters persevere in tennis 
Burroughs High School athletes captured 

four of six first pla.ce awards in the Sept. 6-7 
China Lake Tennis Club Singles Tourna
ment held on NWC courts. Of the top 12 
spots, boys and girls from BHS captured 
eight as they dominated the finals competi
tion. 

Fifty-four tennis players took part in the 

Clinic set 
for referees 

Referees planning to work the Youth Ac· 
tivities Fall Soccer Season can take part in 
a referee's clinic tomorrow (Saturday) at 
the NWC Gym starting at 8:30 a.m. 

The clinic is a refresher course for cur
rent referees and class for heginning of· 
ficials who need to learn soccer rules and 
regulations. 

Anyone interested in working as a soccer 
referee this fall should attend the clinic. 
For additional information call Werner 
Hueher at NWC ext. 5680. 

tourney, with top honors going to Brett 
Halprin in the men's "A" division and 
Suzanne Haney in the women's " A" divi
sion. Second place in those divisions went to 
Daniel Webster and Shanna Packer 
respectively, both BHS tennis team 
memhers. 

In men's action, " B" singles found Eric 

Wee. of BHS in first place followed by Jim 
Smith. Travis Wehster of BHS and Terry 
Morrison were tops in the "e" men's divi
sion: 

Ann Fry and Karen Archuleta, both of 
BHS, finished one-two in women's uB" play 
while Mara O'Brien and Christy Green of 
BIlS were tops in the women's "en singles. 

Hunters locate squirrels 
Hunters who went after grey squirrel 

this last weekend in the live oak and scrub 
oak areas - especially in upper Jawbone 
Canyon and in the Walker basin - were 
bringing back enough for a good Brunswich 
stew. Most of the hunters checked by 
Department of Fish and Game wardens 
bad shot about half the legal limit. Steve 
Springs and around Weldon were also pr<>
ductive areas for getting a shot at a squir
rel. 

Deer season opened in the X·9 region. So 
far Utere have been no reports on how suc
cessful hunters have heen in that area, but 
deer are being seen in other areas. 

Mountain quail season opened in Tulare 

County. Shooting any kind of quail in Kern 
County or shooting valley quail in Tulare 
County and points north is apt to land a 
hunter in court. 

Cup players 
tackle golfing 

Action begins Wednesday for the next 
event in the 1981H17 China Lake Com· 
manders Cup competition. Golf teams will 
square off at the China Lake course star· 
ting at I p.m. Sept. 24. 

Each team, NWC Blue, NWC Gold and 
VX~ will he allowed six players. 

renewed the intensity of its attack and got 
Danny Hobson in the middle of a scramble 
in front of the Sting net for a score to tie the 
game at three all. 

One goal was credited in each half of the 
close I-I clash hetween the Under-14 Scorps 
and the Bakersfield Sting. 

Olris Marshall of the Scorpions scored 
first, taking the rebound of a free kick by 
Mike Bowen for the tally just 16 minutes 
into the game. It wasn't until the second 
half that Bakersfield was able to mount an 
attack and gain a I-I tie. 

Both teams had several scoring oppor
tunities, but failed to take advantage of any 
of them. Coach David Watt said it was a 
game of n()(H;top action on both ends of the 
field as neither team was capable of gain· 
ing firm control of events on Saturday. 

The defensive efforts of Mike Kinne, 
Robin Hemmings, Dan Moldenhauer, Ted 
Mechtenherg and Nathan Nickell repeated· 
ly thwarted the Sting offensive efforts. 

Tomorrow, the youngest Scorpions will 
face the Strikers and Heatware in a 
doubleheader at Bakersfield's West High 
School. 

Weather aids 
Sierra fishing 

Cool weather seems to be helping anglers 
seeking trout from Lone Pine to 
Bridgeport. While experienced anglers 
continue to secure the best results, good 
fishiug can he found in almost all roadside 
takes and streams. 

Zone X-9 deer season is now open north of 
Bisbop so anglers should he aware of 
hunters in the area and take a litUe extra 
care when tracking the elusive trophy trout 
in streams with heavy brush around. 

Brown trout continue to he abundant in 
the lower elevations of creeks feeding the 
Owens River south of Bishop. Crickets and 
worms are recommended baits for these 
pan-sized browns. 

Lake Sabrina and South Lake continue to 
produce many limits of rainbows on many 
types of baits or small lures. Rock Creek 
Lake, one of the highest roadside lakes in 
the state, is good for fly fishiug. 

Another take generating many limits of 
pan-size rainbows is Pleasant Valley Res
ervoir, good mornings and evenings with 
small lures or baits. 

Tryouts set 
Prospective new members of the Indian 

Wells Valley Swim Team are invited to 
tryouts on Sept. 23 and Sept. 25 at the NWC 
indoor pool. Swimmers are being sought for 
the 1981H17 IWV Swim Team season. 

Co-sponsored by NWC's Recreational 
Services Department, the swim team is 
open to swimmers from five years of age to 
18. The tryouts will start at 4 p.m. on both 
days. 

For additional information please call a 
swim team representative at 377-4270. 

Swim classes 
Fall swim classes begin Sept. 20 at 

NWC's indoor pool, according to Recre
ational Services Department officials. 
Classes offered this fall will include stroke 
improvement, adult heginners and several 
youth classes. 

Stroke improvements meets Saturdays 
(starting tomorrow) from 8 to 9:30 a.m. 
and the fee is $12.50. Adult beginners will 
meet Mondays and Wednesdays, starting 
Oct. 2, and fees range from $14 to $16 per 
person. 

Youth classes for tots or heginners will 
start on Saturday Oct. 4 and fees range 
from $14 to $19. 

Registration for all these classes will he 
held at the NWC Gym gear issue desk. For 
additional information on any of the fall 
swimming classes call NWC ext. 2334. 
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Crisis operations set 

QUESTION 
Retired m.IlItary - Many people dido't find out about the retiree's seminar on 

Septemher 20. I think it should he publicized. Thank you. 
ANSWER 

You're right. The seminar for retired Naval personnel will he held tomorrow 
from noon to 7:15 p.m. in Room 114 of the Training Center. There'll he a dinner 
break from 5:15 to 6:30 p.m., with the f1naI4:>-minute session covering Social Se
curity henefits after dinner. 
QUESTION 

Retired m.IlItary - Skipper, I work at the Baker Four Shop and I was wonder· 
ing if we could get the Lauritsen gate open at 5:30 in the morning instead of 6. A 
lot of us come in at 6 a.m. and it makes us bave to drive all the way to the other 
gate and come back around. There are about 30 people in Baker Four affected 
and I don't know how many people in NAF and we would like to have this con· 
sidered, if possible. Thank you very much. 
ANSWER 

The Physical Security Branch recently conducted a survey of early morning 
gate use and there does not appear to be enough need for additional gate hours to 
justify a contract modification. I have asked them to continue to monitor gate 
usage and take action if warranted. 
QUESTION 

I am writing to give an "attaboy" to the people over at the Sup-R-Mart. I am in 
there often getting supplies and things for the guys I work with and they are 
always eager to help me find things and know just where everything is. Even 
back in bulk issue, they are very courteous and efficient. Thanks for all the 
friendliness and great service! 
ANSWER 

All of us like to hear thanks when we do something right - and expressing ap
preciation for courteous service is very rare. Thank you for sharing your "at· 
laboy." 
QUESTION 

Civilian employee - The road work at the back gate has been at a standstill for 
nearly two weeks and I was wondering if you bad any information about when it 
is going to he finished. The dust is getting rather thick on that detour road. 
ANSWER 

As you have noticed, Richmond Road leading to the back gate has been paved 
and the detours with which you were concerned have been eliminated. 

I'm sorry that anyone was inconvenienced by the detours, but the road work 
had to he accomplished. The Public Works Department personnel join me in 
tbanking all Center drivers for their patience. 
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Meritorious 
(Continued from Page 1) 

management philosophy that allows 
freedom to personnel to follow their inter· 
ests as long as whatever results succeeds 
and fits with the mission of the station. 
Brown added he bad been particularly for· 
tunate in working for supervisors that em
phasized the necessity to build with ex· 
cellence. 

His government service began with a 
four-year stint in the Navy, after which he 
attended and earned a degree in electrical 

• • • 
engineering from Cal Poly San Luis Obispo 
before comiug to work at what was then the 
Naval Ordnance Test Station in 1960. 

He spent 26 years at Olina Lake, inter
rupted only by several months in 
Wasbington, D.C., as BUWEPS NOTS Rep
resentative for the Surface Launched 
Weapon Control Program and nine months 
at the University of California at Los 
Angeles on an NWC Fellowship for gradu
ate work in control systems. 

(Because all personnel, military and 
civilian, at Olina Lake could he involved in 
any human or naturally instigated disaster 
occurring here, the Center's newest revi· 
sion of its crisis management plan will he 
discussed in a series of Rocketeer articles. 
Anyone who needs or wishes to examine the 
plan in greater detail can do so by contac
ting their department office.) 

Since the Center's crisis management 
plan is designed to provide maximum 
preparedness at minimum cost, it is based 
on the effective use of normal organiza· 
tional structures and available material 
resources. The crisis management 
organization is developed around functional 
areas whereby response teams would per
form essentially the same johs they do dur
ing the normal working day. Specialized 
training will he required only for those 
skills that are either not available or in 
short supply among Center organizations, 
such as radiation monitors. 

This approach provides the Center 
Commander with the ability to quickly 
respond to crisis situations with only those 
resources actually needed, uses to best ad
vantage the skills, organizational struc
tures and material available for normal 
operations, and is the most cost-effective 
method of utilizing scarce training dollars. 

In any crisis situation, mission priorities 
and allocation of resources will he 
established by the Emergency Operations 
Center Staff under the cognizance of the 
Commander, NWC. 

Since the first responders in a crisis are 
such emergency services as police, fire, 
safety and ambulance and these fall under 
the Safety and Security Department, the 
Director of Safety and Security will act as 
the initial crisis manager and will report 
directly to the Commander. All com· 
munications dealing with a crisis will fall 
under Code 24 unless or until the Emergen
cy Operations Center (EOC) is activated. 

During normal working hours, the staff of 
the Safety and Security Department will 
keep appropriate personnel informed of the 
emergency. These include the Commander, 
the Chief Staff Officer, the Public Affairs 
Officer, the Disaster Preparedness Officer 
(DPO), Safety Office (as required) and 
appropriate department heads. After 
hours, the working dispatch center notifies 
the Officer of the Day, the Director of Safe· 
ty and Security and the DPO. 

If the resources of Code 24 are not suffi
cient to cope with the crisis, the Director of 
Safety and Security will recommend to the 
Commander that the EOC he activated. 
The only exception to this will happen if 
either overt hostile activity or a 
catastrophic natural disaster occurs. In 

EMPF VISIT - Deputy Assistant Secretary for Pro
duction, John A. Mlltino from the Office of the Assis· 
tant Secretary of Defense (Acquisition and logistics) 
toured the Electronics Manufacturing Productivity 
Facility last week and viewed a model of the flexible 

automated circuit card assembly processing system 
(CCAPS). He was joined by Capt. John Burt, NWC 
Commander, Harold Peacock, head, Electronics 
Manufacturing Program Office; and Tim Boyles, in 
that group. - Photo by leon Biesiadecki 

that case, the EOC automatically activates 
and its staff will report to the EOC without 
further direction. 

The EOC has the capability to provide, a 
full range of communications with all Olioa -
Lake activities as well as with civil 
jurisdictions in the local area ana DOD ac
tivities outside the local area. 

Primary EOC location is back of the 
Olina Lake police station in a metal build
ing that can withstand maximum probable 
earthquake and wind damage and that is 
located well out of the possibility of 
flooding. 

EOC staff includes the Support Director , 
(Code 02), Director of Safety and Security 
(Code 24 ), Public Affairs Officer (Code 003) 
and DPO (Code 24(6). These are directed to 
have a minimum of two knowledgeable 
alternates each to ensure their functions 
will he covered. 

Special staff memhers or their repre
sentatives will he asked to report to the 
EOC, depending on the nature of the crisis. 
These include the Public Works Officer 
(Code 26), Director of Supply (Code 25), 
Head of Central Staff (Code c.!), Comman
ding Officer Enlisted Personnel (Code 61), 
Staff Judge Advocate (Code 022), Resident 
Agent NSIC (Code 81), Safety Program Of
ficer (Code 24(5) or other personnel as 
needed. When directed tenant commands 
will provide a liaison oUicer. 

Each of these has special task areas 
assigned with clearly defined duties for 
both the duration of the crisis and the 
follow-<ln recovery operations. 

New regs out 
on motorcycles 

New OPNAV instruction 5100.i2C has 
been issued concerning motorcycle use by 
Navy personnel. These regulations apply to 
all Navy military personnel at all times (on 
and off a Naval station), all Navy civilian 
personnel in a duty status (on and off a 
Naval station) and all persons at any time 
on a Naval station. 

The term "motor:ycle" applies to 
motorcycles, motor scooters, motorized 
bicycles (MOPEDS) or motor-assisted tW<>
or t.hree-wheel conveyances, with or 
without pedals. 

These new regulations state: 
Each operator of a motorcycle as 

described above shall complete a motorcy
cle safety course before a vehicle decal is 
issued. 

Motorcycles operated on a Naval station 
shall bave headlights turned on at all times. 

The following personal protective 
equipment shall he worn when riding on 'or 
operating a motorcycle: 

A properly fastened (under the chin ) 
protective helmet that meets U.S. Depart
ment of Transportation standards, with. a 
face shield attached to the helmet. 

A long.gleeved shirt or jacket, long 
trousers, leather gloves and hard-soled 
shoes with heels. 

These regulations will go into effect on 
Oct.l , I986. 

All hands invited 
to TO seminar 

All Center personnel are invited to hear 
Dr. Stephen Covey talk about "Paradigm 
Shiftiug" at a Technical Director's seminar 
on Wednesday, Oct. 8 from 9:30 to ' ll:30 
a .m. at the Michelson Laboratory 
Auditorium (Rm. lOOOD). 

Dr. Covey says that a paradigm comes 
from a Greek word meaning "pattern" and 
is a scheme for undel"§tandiiJg and explain
ing aspects of reality. 

Any change in a person requires a change 
in attitude or behavior; to make a quantum 
change requires a change in the frame of 
reference in how a person sees the world, 
thinks abou~ people and views management 
and leadersliip. 

.. 
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Phantoms helicoptered toChina Lake for Drone conversion 

Conversion of F -4 Phantoms to QF -4 Full Scale Aerial 
Targets (FSAT) using remotely piloted vehicle technology 
developed at the Naval Weapons Center is the latest evolu
tion in piloUess target drones. 

Many Phantoms were flown to China Lake, bu!an Anny 
CH-54 Skycrane helicopter was used to ferry some of them 
from Davis-Monthan Air Force Base in Arizona. 

The F -4 was chosen to meet the need for more 
sophisticated aerial targets with development at NWC star
ting about seven year ago with a shipment of nine in 1979. 

Development and test of aerial weapons has caUed for in-
creasingly more maneuverable and faster targets to real
isticaUy simulate enemy threat aircraft. The F-4's two 
afterburning J-79 engines make it a high-performance full 
scale aerial target. \ 

The QF -4 was the first FSAT equipped with a digitaUy 
controUed autopilot, according to John Owens, project 
engineer in 1979. The microprocessor-hased system in
creased target capabilities while minimizing hardware in 
the aircraft. 

Years of Naval 
Aviation 

Schiefer: Training helps maintain excellence 
China Lake has a great heritage as a 

center of excellence and is committed to 
training and education as a means to con
tinue that legacy, noted Gerry Schiefer, 
Naval Weapons Center Technical Director, 
at this year's luncheon honoring NWC 
employees who have graduated from one of 
the external degree programs or finished a 
long-term training assignment. 

Schiefer, along with Capt. John Burt, 
NWC Commander, were among more than 
100 persons who attended the annual occa· 
sion honoring the more than 35 graduates. 

The Center's technical director said 
NWC's role with industry included, in part, 

A spate of minor traffic accidents hit the 
Center last week. Fortunately, all of them 
were non-injury accidents. Two gov
ernment vehicles collided at the storage 
yard at Skytop early last week, resulting in 
minor damage. One vehicle followed a se
cond one too closely at the Sandquist gate, 
with the inevitable result being an accident 
with minor damages. At Fire Station 
Three, a driver neglected to set a hand
brake on the car and the vehicle rolled 
across the street and hit another vehicle. 
Someone drove through the gate at Sand
quist and Iwo Jima Roads; this is listed as 
a hit-and-run accident. Minor damage oc
curred when one vehicle tried to merge into 
traffic at Inyokern and Sandquist Roads 
and the driver had not looked to see 
whether another vehicle was in the way. 

+++ 
Investigation of a burglary at Hangar 

. One has been turned over to NSIC. 
+++ 

The victim reported theft of money and a 
credit card from a purse she left unattend
ed at the NWC gym. 

+++ 
A series of items were found and turned 

in to the police to be reclaimed. These in
cluded a set of keys found at Lauritsen and 
Nimitz, an unattended bike found on the 
east side of the bowling alley and a purse 
found in the lobby of the Navy Exchange. 

+++ 
Officers made a traffic stop on Stroop 

Avenue and discovered that the driver was 
an unliceused 16-year..,ld. He was cited and 
released to his father. 

a partnership to help industry succeed in 
building weapons systems. Another partner 
in this effort is academe as it helps NWC 
find, train and keep the people who make 
the system work as weU as it does. 

Education and training is seen as an im
portant means of refreshing and upgrading 
the China Lake workforce. The Center's 
commitment to these efforts is demon
strated by the number of students taking 
part in external degree programs and the 
long-term training assignments given 
employees in specialized fields of study. 

Schiefer congratulated Dr. Steve Lee, 
who acted as master of ceremonies, and the 

Two 7-year..,lds and a 12-year..,ld 
reportedly cut a cable television wire while 
the victim was watching TV at Sellars Cir
cle. 

+++ 
Several photographs hanging on the wall 

at the airfield were reported stolen. 
+++ 

On Vieweg Circle, a 16-year..,ld was 
observed riding a motorcycle with no 
license plates. When stopped. he was found 
also be an un\icenseddriver. 

+++ 
Unknown persons removed a CD por

table player from the Navy Exchange. 
+++ 

Richmond School reported a l~year"'ld 
boy as being out of control. The case has 
been referred to the prohation department. 

+++ -
Two contractor employees got into a 

fight in the construction area on the SNORT 
Road. One threatened the other with a 2 by 
4 board. Both have since been discharged. 

+++ 
A member of the credit union reported 

the theft of an ATM card; money has been 
withdrawn from the account. 

+++ 
When a grease fire occurred in the cafe

teria of Murray School, four employees 
received minor injuries. The Fire Division 
put out the fire. 

+++ 
A man reclaimed a bicycle that he had 

lost and that was in the police compound. 
+++ 

A man reported that he lost is wedding 
ring in the parking lot at Schoeffel Field. 

Personnel Department's Training Divi
sion's noteworthy efforts in administering 
and promoting higher education at NWC. 

California State University Chico, 
California State University Northridge, 
California State College Bakersfield and 
Cerro Coso Community were among Ute in
stitutions of learning participating in 
NWC's external degree program. AU but 
esu Northridge had graduates this year. 
Northridge, with 325 students from China 
Lake enrolled, has graduated four persons 
in the past from its graduate engineering 
program. esUN is in the process of making 
an undergraduate degree program in 

Several drivers were picked up for driv· 
ing while under the infl uence, held a 
minimum of five hours, cited into East 
Kern Municipal Court and released. The 
first arrest occurred at Lexington and 
Sagamon at 10:33 p.m. one evening when 
the driver was reported as driving down the 
middle of the street, the second occurred 
later the same night at King and Hussey 
and a third at 3 a.m. Saturday at Knox and 
Rodman. 

+++ 
Two street signs were stolen from the in· 

tersection of Tom Cat and Baker Access 
Roads. 

+++ 
A man reported loss of his wallet at 

Hangar Two. 
+++ 

Saturday morning three people were 
found in the Tower Road area who had not 
logged in. They were determined to be part 
of a party going to the petroglyphs who had 
become separated from their group. 

+++ 
A woman reported that her purse was 

taken from an unlocked vehicle in the 
parking lot at the bowling center Friday; 
the next day the purse and its contents 
were found strewn on the ground at Murray 
School. 

+++ 
Vandals broke a front window at BEQ 

Three. 
+ ++ 

Loud music heard at night on Inyokern 
Road brought a complaint to police, who 
contacted the subject and got the music 
turned down. 

engineering available to NWC employees. 
esc Bakersfield had graduates in its 

Master of Public Administration program 
and hachelor's degrees in business ad
ministration. Cal State Chico offers classes 
leading to a degree in computer science, 
while Cerro Coso takes part in the co-<>p 
program and the bachelor's external 
degree program. AU the schools have been 
working with NWC for a decade or more. 
The Center has offered the long-term train
ing program for more than 30 years accor· 
ding to Curt Bryan, head Aerosystems 
Department and Chairman of the Long
Term Training Committee. 

Unknown persons attempted to gain en
try at the southwest door of a building at 
Armitage Airfield. NSIC has assumed in
vestigation. 

+++ 
Six juveniles were reported as smoking 

marijuana at Murray School; police 
detected no smoking, so the school will 
handle the case administratively. 

+++ 
Vandals damaged a sign at Randsburg 

Wash and Red Mountain Roads by shooting 
at it with a shotgun. 

+++ 

I NEXNews 
Early birds at the Navy Exchange Super 

Sunday sale day this weekend won't get a 
worm - they'U merely get even more 
outstanding bargains if they shop during 
the Hearly bird" hours of 10 a.m. to noon 
than they wiU the rest of the day. Even 
those shoppers who get to the NEX Sunday 
afternoon wiU stil\ find lots of sale prices to 
make their dollars go farther. 

Every day a sale on Horizon and Sand
piper books wiU be underway until Sept. 26. 
The September car care and garden fix-up 
sale will run from Sept. 24 through 28. 

At the NEX personalized services store, 
$2 will be taken from the cost of any hang
ing plant during the plant sale. Other 
specials include $3 discount on any dry 
cleaning order over $10 and $1 off on the 
processing of any film roll or disc. 
(Coupons good until Monday can be found 
in the fall home sale flyer.) 
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Retirement ends dual iob for Seabee policeman 
Tony De La Cruz's double life came to an 

end last weekend. Mter 17 years of splitting 
his energies between his full-time career as 
a 0Jina Lake police officer and his duties 
as Equipment Operator Second Class De La 
Cruz in Detachment 0217 of Naval Mobile 
Construction Batta\ion 17, he retired from 
military service with ceremonies Saturday 
atNWC. 

recalled freezing his feet and being wound
ed, then returning to the states after the 
battie of Pork Chop Hill. 

A year after he left the Anny he married 
his wife, Toni and two years later left Cor
pus Christi, Texas for Ca1ifornia. In 1965 
they moved to the Indian Wells Valley and 
De La Cruz became a CLPD officer. 

Four years after moving tn China Lake, 
Sept. 6, 1969, he joined the then Subunit 11-2 
of NMCB 17, putting his training from the 

Anny Corps of Engineers to good use with 
the Seabees. 

The past 17 years have seen trips to 
Mississippi, Puerto Rico and Rhode Island 
in support of Seabee projects. Additionally 
he worked many weekends on NWC pro
jects for the detachment and travel to 
lima, Peru to support the Peruvian Navy 
following serious flooding two years ago. 

Much of the work of the Seabees from 
Detachment 0217 in .the past 17 years has 

been much closer to home than Peru. In the 
early 1970s Trona's Intermediate School 
needed a bail field. Two years later it was 
one. 

"n took us two years," said De La Cruz. 
"For the first year and a half we spent our 
monthly drill weekends on the project. 
Then for the last four months we spent eve
ings and all our weekends finishing up," he 
added. 

That field, an example of the "Can 00" 
attitude of the Seabees, is dedicated to Cdr. 
R.D. Malone, CEC, USNR. 

Twenty-years of military duty started 
with three years in the U.S. Anny Co.". of 
Engineers including comhat in Korea, 
where he earned the Purple Heart. E02 De 
La Cruz fought with the Firsi Cavalry in 
North Korea and later with the Seventh In
fantry Division, he took part in the batties 
of Heartbreak Ridge, Pork Chop Hill and 
T-Bone Ridge. 

... ,., .. ,." 
The work was hard, the hours were long, 

but De La Cruz says the camaraderie and 
the tangible results of his detachment's ef
forts made it aU worthwhile. 

Slogging through the monsoon mud and 
the snow of Korea Petty Officer De La Cruz 

ANOTHER HITCH - YN2 Monique Lemon, assigned to NWC's Military 
Administration Department, recentiy signed up for another tour of duty 
with the Navy. Pelly Officer Lemon reenlisted during ceremonies on 
August 25 in the department office. - Photo by PH2 Rick Moore 

NRS offers another class 
There's stiU time to enroU in the Navy 

Relief Society (NRS) class set to begin 
Monday, Sept. 29. The week-long course 
will be held in the NRS Building, 1811 
Lauritsen Road from 9 a .m. to I p.m. daily. 

Those who complete the course will be 
given the opportunity to join in NRS volun
teer work as an interviewer or receptionist. 
The course covers information about Navy 
pay and aUowances, military benefits and 
financial management. 

Information garnered in the five-day 
class can be of great personal benefit to 
military personnel and dependents who 

want to know more about the Navy. It is 
also designed to benefit retired military 
members or civilians who are interested in 
serving as NRS volunteers. 

Navy Relief Society officials would like to 
invite former volunteers to become involv
ed again and take this class as a refresher. 

For additional information on the course 
of NRS, caU Renee Philips or Carolyn Hun
sicker at the NRS Office, 446-4746. The of
fice is open Monday, Wednesday and Fri
day 11 a.m. t02p.m. 

Free child care wiU be provided for those 
taking the class. 

"I enjoyed my military career," he said. 
"I'm proud to have been a Seabee. " 

RETIREMENT TIME - E02 Tony De La Cruz gets a helpin-g hand from 
his wife, Toni, in culling the cake at the party marking his retirement 
from 20 years of military service, the last 17 with the China Lake 
Reserve Seabee Detachment 0217. - Photo by Steve Boster 

DOD is stressing quality 
WASHINGTON (NNS) - The Depart· 

ment of Defense (DOD) has issued a new 
policy which states military people are not 
allowed to participate in organizations that 
overtly discriminate on the basis of race, 
creed, color, sex, religion or national ori
gin, such as Neo-Nazi and White Suprema
cy groups. 

Under the new guidelines, participation 
may be defined as taking part in public 
demonstrations, recruiting and training 
members and organizing or leading such 
organjzations, according to a recent 
message from Secretary of Defense Caspar 

Weinberger. He called such involvement 
" utterly incompatible with military ser
vice. " 

Weinberger emphasized Commanding 
Officers have ample authority to take ap
propriate disciplinary and administrative 
action, including separation, for military 
people who do not obey the new policy. " I 
strongly encourage Commanders at every 
level, It Weinberger said, " to ensure that all 
personnel fully appreciate,. their responsi
bility to their comrades and io the Nation to 
uphold and advance the principle of indi
vidual equality." 

MILCAP provides opportunity for Center sailors 
Active duty Navy personnel, enlisted and 

officer ' members are eligible and en
couraged to participate in the Military 
Cash Awards Program at the Naval 
Weapons Center. Established by the 
Department of the Navy in 1983, this pro
gram recognizes individual suggestions, 
inventions or scientific achievements with 
cash awards. 

Military Cash Awards Program 
(MILCAP) contributions fall into three 
broad categories: suggestions, inventions 
and scientific achievements. They must 
contribute to the economy, efficiency or 
improvement of government operations to 
win approval for award consideration. 

Individual contributions target more ef
ficient ways to conduct business in the 
Navy. This program should motivate Navy 
personnel to submit practical suggestions 
aimed at improving the Navy. Contribu
tions can be worth up to $25,000 if there is a 

significant enough financial benefit to the 
government. 

U. jg. Marty Vanderkamp, NWC 
MILCAP Administrator, notes the Presi
dent and the Secretary of Defense can 
authorize payment of cash awards up to 
$25,000. Up to $10,000 can be approved by 
the Secretary of the Navy, while the NWC 
Commander or Technical Director can 
authorize payment of up to $2,500 for an in
dividual contribution. 

'Nwc's MILCAP Administrator said 
MILCAP guidelines for suggestions call for 
contributions to "propose a method to do a 
task better, faster , cheaper and safer." 
Suggestions are usually related to an indio 
vidual's own work. Such a suggestion need 
not be new, but must show a specific pro
blem and give a workable solution. 

Acceptable suggestions do one or more of 
the foUowing: simplify or improve opera
tions; save time needed to complete a task; 

speed up production or enhance productivi
ty; improve procedures, operating 
methods, equipment or save material , pr<>' 
perty, manpower and money. 

Suggestions must be made in writing by 
submitting a Department of the Navy Form 
(OPNAV 5305/1) to their awards repre
sentative or the MILCAP Administrator for 
review for a department review committee. 
Within 10 calendar days the suggestion wiU 
be returned for a determination of a degree 
of savings and where it can be tested or it 
wiU be rejected. The scope of the sugges
tion wiU determine the award figure. 

An invention is development of a new and 
useful process, machine, manufacture or 
composition of matter or a new and useful 
improvement which is or may be paten· 
table under U.S. patent laws. 

Invention disclosures are evaluated has
ed on Navy procurement and use, Navy in
terest, technological advancement, 

research and development and public 
benefit value. 

Scientific achievement includes research 
and development achievements, published 
works or tactical developments with 
military or national significance. It is the 
responsibility of an individual's supervisor 
or other person (other than the individual 
involved) with knowledge of the achieve
ment, to present the recommendation to 
local approval authority. 

'The propOsition may be submitted in 
narrative form with supporting documen
tation describing the accomp1ishment. It 
should clearly sbow the individual 's action 
that produced the achievement in question 
and define the tangible or intangible 
benefits. 

For additional information call the 
Center's MILCAP point of contact, U. jg. 
Vandekamp at NWC ext. 2165. 


